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m ttnr fwwr «j«b tfftn rt mtft $ fwtrft fat rrj «wvr tfattw «"■ 

xan «n otf 
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a separate compilation 
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(wr »nrw«r arc) *Tror rrctfir *iarmt i ¥ ?titi »tkV fswj m* ntM*n; 3ntw ®% ^ftnpiprnr 

Statutory Orders and Notifications issued by the Ministries of the Government of India ('other than 

the Ministry of Defence) 


( faftr srrtl ffomr) 
yorr 

af 2 7 wiN 1 , 198 9 

HIT. WT. 1080 :—finPT, 1956 % ffnpT 0 % 
o , ^ j i , ' u i Sr tranr infuwrfr irt j j^rt it t far *4) 

aft. nt. «ffarm, uftoren, wrr ^ aw uiftprift vt aw 
fafipT if: fwr 4 % ncfpT yv Wiw H JfT i fitn fan & 
fa: jk ura if (9. w. ) «rr fc Pro 

nfarff % if bnjw ffarr wy i 

2- TRT *qf¥r iff yVff % W if PPjfVT W fw lit 
H’TTR ifTT UTWT ^ppfl ^ HfTW % -qfv, fta % 
farfarr *i ff ifa ynr ^tt ttw i 

[4 . 5(2 1 )/ B9S—V3TT . ] 

fp. ft. bn/, wy yTfamff 


MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

NOTrCE 

New Delhi, the 27th April, 1989 

S.O. 1080.—Notice is hereby given by the Com¬ 
petent Authority in pursuance of rule 6 of the 
Notaries, 1956, that application has been made to 
the said Authority, under rule 4 of the said Rules, 
by Sri G. C. Ghosal Advocate—Calcutta-54, for 
appointment as a Notary to practise in the whole 
of India (WB) ■ 

2. Any objection to the appointment of the asid 
person as a Notary may be submitted in writing 
to the undersigned within fourteen days of the 
publication of this Notice. 

[No. F. 5(24) [89-Judl] 
K. D. SINGH, Competent Authority 


113,401/89- l 
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tillHO 

R# ftte), 28 tet, 1989 

*TTT. tTT, 10 81 ■—TUt IRrm, TrtDtTrTT (tel % viWqte 

Mqteff % firrr tehr) fium, 1976 % ftw 1 0 % 3nfteK{ 4 ) 
%■ <.«l 4", IfteiT b Jl 1 sjte *TX tel"Tr % fiiMfiifisn 

trrtetTT te, filter 80 STfclSTd Y'^TTCWt 4 fite) ’IT qte'ilyq’ 
«mr vra; vrt firm & wfir^for mte) it :— 

78 t terra, teffir ftef jfter mr 1 

[if. 12017/1/89-fjteT] 
88^1 4b m rite, w «F4q 

MINISTRY OF HOME AFFAIRS 
New Delhi, the 28th April, 1989 

S.O. 1081.—In pursuance of Sub-rule (4) 
of Rule 10 of the Official Language (Use tor Offi¬ 
cial Purposes of the Union), Rules, 1976, the 
Central Government hereby notifies Ithe following 
office of the Central Reserve Police Force, Ministry 
of Home Affairs, where SO percent staff has ac¬ 
quired working knowledge of Hindi :— 

78 Battalion, Central Reserve Police Force. 

[No. 12017| 1!89-Hindi1 
M. M. SHARMA, Dy. Secy. 

(mtete ijwr ftemr ) 

( ynrfn wnr ) 

tefff, 23 'TTtefi, 1989 

vr. nr. 1082 :—temter tew (sfim te jwte) 
teWtw, 1954 ( 1954 w 44 ) te am 34 d) Siam 
( 1 ) am Mtn trfittef m tefir r y /i 51 , nrnrr arf^Rr 
ftenrr tef) % Pr tetermr *f) am 2 8 ten 33 % tefir 
ftefr n> ftef) 4 awn: am firfter terftnff teftete 
toixt tjtem>r filter te) wk ter ten?) % wter, 
firm) te. te ted) if ’gffir % terfter $ter wt fimi 
ijt % nmr <rfi fite terfte) fr 4$ gamifn ffte % trrter 
^r 44 a h tfter am stefim tetwi trte term otw, 
<jfir warn % mrr marram, ate) tew murr w tew sm 
■ *f) snfhr d) ante, tef fir teft teff 4) tetter w 
'a 4 ) 1 ( qteiT fitter nadir am tira fiter ^ nq r if, 

ted) nrter dr tefir if nter firm wr te 1 

2 . te) terte 17 - 4-86 te teb^wr 4.-4 ( 4 2) / 8 3- 

qtr, an. -II ($.) tr teww tern wr $ 1 

[4»-i ( 2 )/firste ter- 89 -r?,n\ va.-II] 

(Department of Internal Security) 
(Rehabilitation Division) 

New Delhi, the 23rd February, 1989 

S.O. 1082.—In exercise of powers conferred by 
sub-section (1) of Sec ion 34 of the Displaced Per¬ 
sons (Compensation and Rehabilitation) Act, 1954 
(44 of 1954), the Central Government hereby 


directs that powers exerciseable by it under Sec¬ 
tions 28 and 33 of the said Act, shall be exercise- 
able also by the Director or Deputy Secretary in¬ 
charge of the Lands Division in Ministry of Urban 
Development as the case may be, in respect of 
issue of lease or conveyance deeds of Government 
built properties in Delhi and New Delhi and con¬ 
version of lease-deeds, allotment of additional 
strips of land and correctional areas adjoining such 
properties in Delhi and New Delhi and forming 
part of the compensation pool, subject to the 
condition that he shall not exercise any of such 
powers in relation to any matter in which an order 
has been made by him in any other capacity. 

2. This supersedes Notification No. 4(42)[83- 
SS.II(E) dt. 17-4-1986. 

fNo. 1 (2) I Spl.Cell 189-SS.IT] 


*£ fitef, 7 ter, 1989 

tt. m. mss ■—fwrte tera (ten wr ’jwfir) 
tetewr, 19 S 4 ( 1954 mr 44) te srm 34 >0 -J 4 UKI 

(1) am mm vrfite) mr tehr rndt ijy, 'teffir tor vn^- 
3 m ten id) | te writer rmr if ijWHm Tt 

fT«rr terfteff £ ter if wr tetter nh am 33 % tete 
ct% am tear ft) te tef te) nteraf, wr ter rmr 
krrnrrx finmr *r fate tew *mr 3 rrr % te 
% tetter am vfr. te te % tetemr ter *(f nrte 1 

2. tm% am ftter 3-6-88 mi teagwr 4 . -r (s)/ 
firte ter/ ss-mr. rnr.-H ^ tetem firm xrrr % 1 

[ten 1 (s)/firte ter/ 8 R-rm. mr -H] 
mter ttr , w tew 

New Delhi, the 7t.h April, 1989 

S.O. 1083.—In exercise of the powers conferred by 
sub-section (i) of Section 34 of the Displaced per¬ 
sons (Compensation and Rehabilitation) Act, 1954 
(44 of 1954), the Central Government hereby 
directs that any powers exercisable by it under 
Section 33 of the said Act shall be exercisable also 
by an Officer of not less than the rank of Special 
Secretary in the Revenue Department of the State 
Government of Uttar Pradesh, in addition to his 
own duties, in respect of the lands & properties 
forming part of the Compensation Pool within the 
State of Uttar Pradesh. 

2, This Notification supersedes Notification No. 
I(8)|Spl. Cefij88-SS.II, dated 3rd June, 1988. 

[No. 1 (8) jSpl.CeHI 88-SS.TI1 
KULD1P RAT, Dy. Secy. 

te ftet, 12 ter, 1989 

mr.m. lost finmfter tete (rpnwrT te 
tea Iter, ifls-i ( 1954 mT 44 ) mr am 34 m) warn 

(2) arrr to tetter mr tete ter fi, mr. te. rnr. 
rrr^r, ^ vtewtrw'irr, fterntter tea (warn ter 'iwte) 
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[stfII— ri?:i(ii)] srxff Fr Titers; sf 1 

faffR, 1055 % faFF 84-1 (f) F ri¥ («) % FTtJF F 

Stfte, gFF fafKF urfWTl, 3FT SfkfaFF - STTT 9 F SUM 

gcrprif ft sttfst F fag sr^FF-Fa Frfaxr fx 4 F gg fate 
spt stf ftF rite 4 tete fxF % fag rir *ff wist, sft 
ufriF ft ifra f i 

fao-l (l3)/faffir riff/wS-gS- gff. -11] 
aft. <1. ff =T . WfffT, gw irate*?! SigFT 

New Delhi, the 12th April, 1989 

S.O. 1084.—In exercise of the powers conferred 
by Sub-section (2) of Section 34 of the Displaced 
Per sous (Compensation and Rehabilitation) Act, 
1954 (44 of 1954), I, Shri G. P. S. Sahi, Chief 
Settlement Commissioner, do hereby delegate to 
Shri Rattan Lai, Under Secretary, the powers 
vested in me under the proviso below clause (b) of 
Rule 84-l(A) of the Displaced Persons (Com¬ 
pensation and Rehabilitation) Rules, 1955, to be 
(exercised by him in relation to condonation of 
delay in the filing of applications for payment of 
compensation under section 9 of the said Act. 

[No.1(13) |Spl.Ccll 188-SS.TT] 

G. P. S. SAHI, Chief Settlement Commissioner 

(*rawtr finmr) 
srt fate, i 9 ster, 1989 

ft. ft. loss rtftt, trstst ( te F str- 

offa sniNwf % fag stete) temr, 1976 % fars 10 % tefim 
( 4 ) «P smrxw if, texF fans te fte% >tefaRlg^ it fate 
ft FfarruF ttr stm fx tens stegfter Fxte 1 1 

[4. 12022/82/87—XT. FT. (®-2)] 

Ff. S, FfariT, 3S ufax 

(Department of Official Language) 

New Delhi, the 19th April, 1989 

S.O. 1085.—In pursuance of Sub-rule (4) of Rule 
10 of the (Official Language Purpose of the 
Union) Rule, 1976, tee Central Government hereby 
notifies the Department of Fertilizers, the Staff 
whereof have acquired the working knowledge of 
Hindi. 

[No. 12022|82] 87-OL(B.lI)] 
V. A. KOHLI, Dy. Secy. 


fiTrf, rite fttenur er«rr F^tsf 
farted rite rffirate fawF) 

arrtsr 

Tf fate, 2 4 W$te, 198 9 

TIT, FT. 1086 .—Ttefte RTfTX, fate favfa <jfaF *FT<TF 
sfafaFF, 1948 ( 1946 FT SfafaFF 4 . 7 5) Ft 57X1 5 % 
RTF FfSfl 5 TXT 5 te TTUTXr ( 1) J|TT FTTT Rfafaf FT JTFpT 
Ffa fff, Rfafr RTFIX Ft RXRfa 4 fate fteF <jfaR XFTRF 


1989/ffRTO 23, 191 1 

ap rraxrfi jrterff ritx ufuFTfon ft farms fterfafte 
FtOEtf F stete % fag rijri Rfajx tpjF ft Fxrir | :— 

(f) Firms rifam, i860 (i860 Fr 45) te errxr 

121, 12 IF, 302, 307, 326, 396, 397, SETS 

RfafatR, 1959 ( 1959 FT 54) F> UTXT 25 , 

srfaFRt ritx fasriuFTxt fFFiF<m (ter^rrxm) sfa- 
ftes, i 987 (193? ft 23 ) Ft urn 3 (2) % rite 
4 te rfr $fft frifte rhft 152 ( 4 )- 39 / 

tttt.Ft. qxr. mfra 9-4-39 srfft ■'ttw-t, !*fpt 
(nfagx), «pnxt tern rTsf, srti. ft. gxr. (gu. 
st. 1937) to 5 t gfarr Ffarif rir sift f rite 
r 1 

(n) OTx'Pte Ffter gF FT wfirF nTOaf ritx xpetef it 
arpTw (tte xiri xri ri^F^rx F wffu f fag ng 
fEjter F*F UFXTF FT OTXTSfT F 4F« 4 FI 3'fa UFFT 
Fate, ritx <sppfar i 

[ho 273 / 13/3 e-griffr-Il] 
rir. rirFixiFF, wrx nfax 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AMD PENSIONS 

(Department of Personnel and Training) 

CRD U 

New Delhi, the ?4th April, 1989 

S.O. 1086 .—In exercise with the powers conferred by sub¬ 
section (1) of Section 5, read with section 6 of the Delhi 
Speial Police Establishment Act, 1946 (Act No, 25 of 1946) 
the Central Government, with the consent of the State 
Government of Manipur hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police Esta¬ 
blishment to the whole of the State of Manipur for investi¬ 
gation of offences as hereunder :— 


(a) Sections 121, 121-A 302, 307, 326, 396, 397 of 

the Indian Penal Code 1860 (45 of 1860) Section 
25 Arms Act, 1959 (54 of 1959) and Section 3(2) 
of the Terrorist Disruptive Activities (Prevention) 
Act, 1987 (28 of 1987) in regard to FIR No. 162 
(4)/89/LPS, dated 8-4-89 registered at Lnmphcl 
Police Station, Imphal (Manipur) regarding murder 
of Kumari Vandana Malik, IPS (MT-1987) and two 
other Police Personnel on 8-4-89. 

(b) Attempts, abetments and conspiracies in relation to 
or in connection with one or more of the 
offences mentioned above and any other offence 
or offences committed in the course of the same 
transaction arising out of the same facts. 

[No. 228/13/89-AVD.II] 
G. SITARAMAN, Under Secy. 


C^_. _t__ 

(XPJTXF faffTF) 

FTFF 

fawfr, 2.4*rifa, 1989 

XFTiF 

FT.ST. 1087.—STXfffa OTis sfafifFF, 1399 ( 1399 FI 
2-) Ff mtT 9 if* 3F-5TTT (l) Sfa (f) ffTXT FFXT irfamtFT 
SUTtF FXfr jg, TTXFTX gut^lrTT sjsf F) RTF FXffi 

\ rit XiegTF ?PT R«fte fffFF ITXl xrfT teg ufa F!% 10 FXfa 
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wf F WTf. ft. 4). FTT-lOFTtf 199 9 (fff 

tfkk) F ff *r cfwrfatff snfwlt Fte £ wpt f q T 

wr trfefrw %■ Ftphr fft 4 $ i 

[it. ii/a9 ftm/ft. ?f 33 / 5 / 99 -faqiV ft] 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 24th April, 1989 
STAMPS 

S.O. 1087.—In exercise of the powers conefrred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits the 
duty with which the bonds in the nature of Promisory Notes 
described as “IDBI Loan—Rs. 10 crores 1989 (First Series) 
of the value of rupees ten crores only to be issued by the 
National Small Industries Corporation, are chargeable under 
the sad Act. 

[No. 17/85KStamps-F. No. 33/5/89-STJ 


wikt 

Tl fosft, 28 sriH 1989 

«rm 

ft, ft. loss -—pjpt trfyfann 1899 ( 1899 FT 
2) Ft mrr 9 fT ttuto (1) (nr) jra surt sif^nfi 

ft spfhr Ftfr 5 R %£ifhr wt tftr^snr 4ml Ftfr Fwdht rjtrar 
fir. Fit fitTEft 53 IK FRT tft FFra Yt^RTtr % OT 

tctpt iipfr Ft fx*) fT snjnfhW) |, <jft 

qnrft irt srrft ftttf wet qTq 1 rr<p Fk? wbr ftf ft^ 
Fret % $ 100 Fut 5 r3f % tffw ft^ x 5%’S^fwr 

FTmrkFfrfiF sct wf ft m 'Vj-ff % Fnw rff) it 1 

[it. 18/89tTn 3 T/'fiT. tf. 33 / 23 / 88 -fit.Ft] 

4 ). FTC. ttfqT, FTT FfitF j 

ORDER 

New Delhi, the 28th April, 1989 
STAMPS 

S.O. 1088.—In exercise of the powers conferred 
by clause (b) of sub-section (1) of section 9 of the 
Indian Stamp Act, 1899 (2 of 1899), the Central 
Government hereby permits M|s. Modi Alkalies 
and Chemicals Limited to pay consolidated stamp 
duty of rupees Ninety-three thousand seven hund¬ 
red and fifty only, chargeable on account of the 
stamp duty on 15% secured Non-Convertible 
Debentures of Rs. 1001 -each of the face value of 
rupees one crore twenty-five lakhs only to be 
issued by the said company. 

[No. 18l89-Stamps|F. No. 33|23|88-ST[ 

B, R, MEHMI, Under Secy. 


(ftIff Ftf finrur) 

(tfou stmt) 

rt ftwft, 27 tribr, t989 

FT. FT. 1089-—Tl^bTFTT i*7 (STCvtT Fk tptffiir TT4U) 
TFtF, 1970 8 % TP 9 VI (i) 5(7 FTF qf3?t 3 F 

(f) % F ^r« r *T ftfr, fDr# Fk b 

TTTF^T Frit k RFTif FTTTfhT J dd $F % FfTTFPT tjr- 

WT fiRFF, «ft Ft. *t. tStftRT Ft tJFFLKT FPbTTT tt^F FTTt 
Ft FlTfiT b 14 I £, 1990 7TF Ft FFfb k fbl) tjfbkT FF 
FTF FfFFT k FFvtl fbktF % FF b Fkft ^ l 

pfWT T[F. 9/58/88-4). Ft. I( 1)] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 27th April, 1989 

S.O. 1089.—In pursuance of sub-clause (a) of 
clause 3, read with sub-clause (1) of clause 8 of 
the Nationalised Banks (Management and Mis¬ 
cellaneous Provision) Scheme, 1970, the Central 
Government, after consultation with the Reserve 
Bank of India, hereby appoints Shri B. D. Dikshit 
presently Deputy Managing Director of the State 
Bank of India as the Managing Director of the 
Union Bank of India for a period commencing 
with the date of his taking charge and ending with 
14th July, 1990. 

[No. F. 9|58|88-BO.I(l)] 

FT. FT. 1090 -—TU^fitFTT #F (sitEF Fk gkW ^rftr) 
TF>tF, 197 0 k FPtf 7 k UTF nfitf 5 F 'dH<a y -« ( 1 ) k 

F^tTv»t 4 FfIW FTFR, FRtffiT fkut 4k b 9 SI 9 HI Feb F 
qrtFT^ f) fV , 4V. Hfitn Ft j' k s m i ft4fr Ft?T 

rft tnrtFr ftf tfinn ^ wtr fifirtiF %tft itfk^FT 

fFFT FFT ?[, Tdth TIiOf ^t ^fippT FP17 1 ([)fFT F 9)4 

it FSFW % FT tfit^FT FTtft ^ I 

[WUtnp. 9 /S8/88-f). Ft.1(2)] 
tpT. rpi. thaRIFF, FFT Ffipt 

S.O. 1090.—In pursuance of sub-clause (1) of 
clause 5, read with clause 7 of the Nationalised 
Banks (Management and Miscellaneous Provision) 
Scheme, 1970, the Central Government, after con¬ 
sultation with the Reserve Bank of India, hereby 
appoints Shri B. D. Dikshit who has been ap¬ 
pointed as Managing 'Director of the Union Bank 
of India from the date of his taking the charge to 
be the Chairman of the Board of Directors of the 
Union Bank of India with effect from the same 
date. 


[No. F. 9|58[88‘BO,I(2)J 
M. S. SEETHARAMAN, Under Secy. 
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vrar vt rrvw:vf 13 , is&9/$vnw2 s, i9u 


TffAtff, 21 wfa, 1989 

vi. vt. 1091 .— Swift fiffiwW nfafirw, 1949 ( 19.19 

VI 10 ) Vi SKI 53 % *11*1 Tffe?T sm 3 6 am AFT SlfAffTVT 

siftn vkt jt, •Pvfnr JWi vimpt ftrfii tv tfr favrffsr A 
4 mT vmr t fv ;w srfkfaqii iff uki 11 vt 31 lira (1) 

% OTiu uffT^rfr 4 spr mmfti tv fir. 4 lfH$rfr (firarn- 
'■f J4) ti CT wftr^vr % rr*t v Tpsm 4 wtftw 4 4v r 
31 *n4, 1990 sv wfj, v?r $fq i 

[TV , if. ,4l.] 

New Delhi, the 21st April, 19$9 

S.O. 1091-—In exercise of the powers conferred by Section 
53 read with Section 56 of the Banking Regulation Act. 1949 
(lOof 1949) the Central Government on the recommendations 
of the Reserve Bank of India declares that the provision of 
sub-section (1) of Section 11 of the said Act shall not apply 
to the Motihari Central Cooperation Bank Ltd. Motihari 
(Bihar State) from the date of publiation of this notification 
in he Official Gazette to 31st March, 1990. 

IF. No. 6—2/89-ACJ 
vf ftmfr, 28 trim, 1989 

vr. «n. to 92 •— 4 writ ftfiw ufufimv, 1949 
(1949 vr 10) A Birr 53 v ott vfiff am 56 im hat 
wfvmi vr Atm vt 4 jt, toftv mtvrc, vTrtsfcr frn* $v V) 
fimffv it, o^iirr vr? dhrm vmt $ Pfr 4 wrft Prhnm 
(v^vift nf 4 ftrct) firav, 1966 frm io V m*r vfor tvt 
ufitfAre iff am 31 % urnmi 4fffr vt-snTffkr smpr tv 
tv fa., 4 “ifr vt, Art w mr nwptr wm tv irsmftm 
*Nt Tftwv aft fbrti Afa 30 ^v, 199? vt *nrrv As % far 
tttV 3*vt tv w vw-ffhr far % hvtwt % & vpj; ?t 4 1 

[TV. v. 6 — 3/8 9*T, ft.] 

nthn JVR faRTV, SHT UfW 

New Delhi, the 28th April, 1989 

S.O. 1092.-—In exercise of the powers confered 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949), the Central 
Government, on the recommendations of the Re¬ 
serve Bank of India, hereby declares that the pro¬ 
visions of Section 31 of the said Act read with 
Rule 10 of the Banking Regulation (Co-operative 
Societies) Rules 1966 shall not apply to the Map- 
payur Co-operative Urban Bank Ltd., Mappayur, 
so far as they relate to its publication of the bal¬ 
ance sheet and profit and loss account for the year 
ended 30 June 1987 together with the auditor’s 
report in the newspaper. 

[F. No. 6-3|89-AC] 
P. K. TEJYAN, Under Secy. 

Sjfa-AT 

5ft ft?4t, 28 «tfa, 1989 

VT. ffr. 10 93 •—TTCT % WW, VFI 2, VT 3 3 Wr 
(ii) flritV 4 VTVft, 1989 % ^ 302 TT HVlftRI tUTV 


btvk 4ffar fam % snfiqvvnt fvvpr (4ffa ym) vtvftr' 
ijvrr 4«vr vr. nr. 255 lift* 12 vivh, 1989 3r fipftsnprrc 
% am fan u-ft4t vt 4 4 Ahrtffat tm 4 nfaft "v?nEjfcr 
nkrtfirv (ibrfffttv TffaRv) firth” yfvffct v vrc ffar- 
fbftpf gfifie vt vnffa fvm at. nfar:— 

"TT^tn mfat TC«T (fhrfvfhv Tffatfa) firth” . 

[fan rrv, s( 11 )/8 9 /an] 
TTV vpl, wre vbpr 

vpjbpr vnm vpjvi .('twib’t) 

WW, 31 vr 4 , 1989 

vt. sn. 1094 .—vmrr wfufinPr, i 96 i (i 9 ei vr 43) 

VI UKT 120 VT ^-OTTf (l) 4 k (2) JtTT SPDT flkBTl VT 
spfbr vkr gr vp vnjbr yvm vr 4tt, vf ftwft vt vbnjiVTT 
4vn 830i [f(v. imT 187 / 22 /Bs-wrf At, (*nf)] nritw 
30-3-1989 ira Tvvi vrfvwf vrsmnr vA jt t, vw vttvt 
WT^VT (wrav), VBWIT, TVfSRt pAf Ad JT fv UTOVT WTIVT, 
Tftvv Arm-i, vt jrrtr vrit A n| uftrq^m Art 11,88-89 
nrihi 16-6-1988 % tFprn: uk tr (jbrrfuvR % vfafbpr 
firfipn xnv 4 A vfuvrlbTr A i 

TT 15 Tvs ttfufim 4t urn 124 mpn urct 127 vwm 
vrr 4 hr sm vk tpO nv 4 nthfAn v 

mftV Vt 4 k r qT VT TUFT VOi I 

wftnjV' 11 1 1489 4 HBJ #tnt 1 

[4. 20 / 88 - 89 ) 

tru- v. ihftTTsmv, nwn wpjvt (snmrv) 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME-TAX (ADMN.), 

Calcutta, the 31st March, 1989 

S.O. 1094.—In exercise of powers conferred by 
sub-section (1) & (2) of section 120 of Income- 
tax Act, 1961 (43 of 1961) and the powers con¬ 
fered by the Notification No. 8301 |F. No, 187| 
22|88-IT(A1)] dated 30-3-1989 of the Central 
Board of Direct Taxes, New Delhi and all other 
powers enabling' me in this behalf, I, the Chief 
Commissioner^ of Income-tax (Administration), Cal¬ 
cutta, hereby direct that the Commissioner of 
Income-tax, West Bengal-I, in addition to the jursi- 
diction assigned to him by my Notification No. 111 
8g-89 dated 16-6-1988, shall have also jursidietkm 
in respect of the territorial area of the State of 
Sikkim : 

Provided that the Commissioner of Income-tax, 
West Bengal-J, shal perform his functions under this 
Notification subject to any direction!order that may 
hereafter be issued by me under section 124 or sec¬ 
tion 127 of the said Act. 

This Notification shall come into frocc on and 
from the 1st day of April, 1989. 

[No. 20(88-89] 

S. K. GANGOPADHYAY, Chief Commisoner of 

Income-tax (Administration) 
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(p# <ftt 4 frum) 

5 ft fefrft, 26 4 &T, 198 9 

34 . 41 . 1095 .—.trqfrfiwn; tm iprttaw 

1909 ( 1969 44 54) tft fttTT 2 6 »ft 4441TT ( 3 ) 
% OTUfl if *4114 wffajt,4T % W444PP if 

gf^tfasi ^rwft % Wfw t fatfafansr TtfmjfsH qrfaf 
& •fa'rfr 3 <Rf gri'T lit 44144 4 « $ fomt mi nfti %44 % 

14*414-3 % TTT4 qt «TEqT*I % TPP4 44 tTH^ ’Tift S l 


v^Tfri’W 


TfaR 14 414 

44r^4 444fa4 

4<4fTT4 48^1 

i. 4. pyvttpr fafa4T 

4, T4154 T>¥ 

9 / 42/7 0 - 


*r4f«rwr -700001 

<74(41) 

2. 4 "5T<.4,T-T fir-FTr fafa/Y 

4414ft 

9/40/7 0- 



1T4(^-) 

3. n. qrrrf qtHsffen fa 4Wrfi(4 

qrfrrf< 

9/38/7 0- 

twfwfa. 


44(tf[) 

4. TTrcqn^wr fa. 

4rn4Wr4?ra.4 

9/ 7 59/7 0- 


srpfrr, ^mVfor 

44 (#r) 


mi’ryryG 



100011 


5, 4 tRfyRT fa^s fa. 

4,qtrrs*nTT 

8/48/70- 


qtrptittr 

14 (* ) 

e. 4. trerft try 

Tn'wfr 

2 3 59/85 

fafa4 fa. 



7 . 4 , qsdrtr^fcfa. 

udtTft 

2358/95 

a. 4. 4 4) i 4414 efamfa 

• 6, fa44 9/1181/- 


4444741-70007 1 70-r(4(4t) 


fa. 1 

6/ 9 / 8 9-44. -Ill] 


<74.’ll 

fail, 44 4fa4 


MINISTRY of industry 
(D epartment of Company Affairs) 

New Delhi, the 26th April 1989 

S.O. 1095.—Tn pursuance of Sub-section (3) of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969 (54 of 1969), the Central Government hereby notifies 
the cancellation of the registration of the undertakings 
mentioned in the Ajnnexure. to this notification, the said 
undertakings being undertakings to which the provisions of 
Part A Chapter III of the said Act no longer apply. 

ANNEXURE 


Si. No. Namiofth: R:J Office Registration 

Undertaking Number - 

T) - (2> - ■/ - G) (4) 

1. M/s. Jardine Henderson 4, Clive Row, 9/42/70-M(B) 

Limited. Calcutta 700001. 

2 . M/s. Jardine Victor -Jo- 9/40/70-M(B) 

Limited 


1 2 3 4 

3. M/s. Cardboard -do- (9/38/70 M(B) 

Printing & Piocessing 

rnlust ies Limited. 

4. M/s. Colour Cirtons 't iccicon Hens-, (9/259/7C-M(B) 

Ltd. Dr. E. MOses 

Road, 

Bombay 400011, 

5. M/s. Ryiak Sy.i licate 4. Clive Row, 9/43/70-M(B) 

United. Calcutta 700001. 

6. M/s. Bu'arce Investment -do- 2359/85. 

& Leasing Limited. 

7. M/s. B.duibor Invest- .-do- 2358/85. 

ments Limited. 

8. M/s. A P E Beiliss 6 Little Russell 90181/70- 

India Limited Street M(B) 

Culcutta 700071. 

[No. 16|9[89-M,llli 
S. B, SINGH, D y . Secy. 

(Ttn-rr tffa 451-44144 firm) 

4$ fiflfat, 20 Hsfa, 1999 

it. m. lose.—qfaffa nTdprr, inrmr fan q) 
sfafafai $ fap 4 dpi) pitw, 1 97 6 % fmw 10 *c sq-fim 
(a) * if stiPro rtU qft-oqm faorq qr ffafaqTtffa 

fiifafafatf infant it, ao sfaypr ifairfVdt q m 
qmfararar srm area qtt fani nftr^fati qttsfr | :— 

(i) tjfkdT 8 . 49)444 fa. fafat wtot, ■jirir 

nfa-f, f(5>rr'Pr 3134 , ?3, fast 4t>i, 4f ftrrfar i 

(?) OTTWT f’4 airy qqqfalfam fa. fauWflf ttWlfw 
<ifa, try t i2, qprjt -302013 i 

fa. t-1 1012/l/B9-ftftfV] 
16. <fa. Tfam, nqi rrfai 
(Department of Chemicals and Pctro Chemicals) 

New Delhi, 20th April, 198.9 

S.O. 1096.-—In pursuance of Sub-rule (4) of rule 10 of 
the Official Language (Use for Official Purposes of the 
Union) Ruls, 1976, the Central Government hereby noti¬ 
fies the following offices under the administrative control 
of the Department of Chemicals and Petro-ohcmacals, the 
80 per cent staff whereof have acquired a working know¬ 
ledge of Hindi :— 

1. Indian Petro-chemicals Corporation Ltd-, Delhi office. 
2nd floor, Himalaya House, 23, Kasturba Gandhi Marg, New 
Delhi. 

2. Rajasthan Drugs and Pharmacerticals Ltds., V-K-I 
Area, Road No. 12, Jaipur-302013. 

[No. E-l 1012| 1]89-Hindi) 
S. L. RAVIDAS, Under Secy. 

fiisi *HIWH 

4$ fosff, 19 ttffa, 199 9 

<m. stt io 97 .—TntTfaf ifa-fr wfaqrA (stt«t try »ptr) 

Rfafaw, 1948 ( 1948 44 414t), qft UTCT 2 ^ «« (v) % 

>rawr if qmrfa trwrt; iiyjrtr mff 54 4 * 49 ) 4 , itfaf it 

•• ■* ' * 

44faqt sfr 444 J4U oft 19-4-1999 it Tt%5r 4^84 44 4 I'd 
TT4 % fan JTifapT qrtif) | I 

[ft 41. 4.13 o/1/ 3 !)J 
tfr. ttfaf (qifafa) 
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mm 94 Tr^m: 13,1 astt/Swr 23 , 1911 

ministry of external affairs 

New Delhi, the. 19th April, 1989 


S.O, 1097,—In pursuance of clause (a) of Section 2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorise to Sh, Ramesh Kumar, Assistant in the High Com¬ 
mission of India, Port Louis to perform ihe duties of Con¬ 
sular Agent with effect from 19-4—1989, 

[No, T 4330/1/891 
Sd/- Illegible 
Dy. Secy. (Consular) 

5tfr »fcr RTpnr 

vjiVw 

=7$ flpraft, 21 ’tr^r, 198 9 

8?r ett i o 9 s,— rtrcf rnmrrr at ■rn'rar $ nnt II a 
rlOT (ii) wfar -tans, 4606TH31. 3TO1TWP 0 / 12016 /- 
39/83 tffa d ; t'm 'ARf «lSV 4941 3929 

2 2-11-8 6 % TP44 2 % «T nf rpt — 



444451 

tWnfa : 

fVTf 1 4/4 

^ ftITT 




jftro flrwr 

4 «r r 4 jr 


ijtrci faRrr 

-fur 94T 

tifahT 

3 3 8 

0 24-36 

378 

0-3.4-30 



[31 0 Vft- 1 2 0 1 6/ 5 9/ 8 It-jfW/far] 


MINISTRY OF PETROLEUM & NATURAL GAS 
ERRATUM 

N:w Delhi, th; 21st April, 1989 

S.O. 1098:—.For th: words andfigu’es appearing in Column 
II of ihrNotiflcaiionissu-dunderOovt.of India'sNotificarion 
No.o/i20l 6/59/83 P od. under S.O. No. 3928 publish :d in th: 
Govi. of Tudia Oaz, tw- Part H, Section 3, Sib-Sx'iion (ii! 
at pages 4605 and 4605 dated 22-U-86 read. 

Village : Kilawadi Th»sil : Haveli Ibis'. Pune. 

For Read 

S.No. Hissa A'--a S.No. Hissa A ea 


ERRATUM 

S.O.1099.—Forthewords and figures appearing in Column 
II of the Notification issued under Governmwt of India’s 
Notification No. 0/12016/56/83 under S.O. No. 3321 publi¬ 
shed in th: Government of India, Gazette Part If, Section 3, 
Sub-S.-clion (ii) at ptg;s 4105 and 41 ■ b dated 11-10-86 read. 
Village : Lehogaon Tahsil : Haveli Dist. Pune 



S.No. 

Hissa 

Area 

S.No. 

Hissa 

Area. 

G.No. 

No. 


G.No, 

No. 


115 

12/4 

0-16-20 

115 

10/4 

0-16-20 

300 

3/2 

0-06-76 

300 

3/2 

0-06-26 


[No.0-12016/56/83-Prod./Dist. 1 


StfttTS 

* 

«frr m lioo.—mR5 trotrt % tf»4 ’LL T npt Hit* 3 
aim* (ii) -is: j2, 4533 44.mi. *mr sfmrr o-rdn-ie 

133/oj 4r? tfamn mRtr »rtr -fa rnfa^fr- w-rr 

39 50 iTT'PP 15-11-8 6 4 Vrfam ? 3 ft 9$ 4T ii-- 

-. HRf/fa Wpfat ; ffW" fiMT : 


* 

On' 


9| 


J34TT 

41R 

LtWTT "44914 

H'wr 

4PRI 

44? 

feWT 

44" 

^4914 

47.8 

1 0-06-60 

429 

1 

0-06-66 

7 11 

1+ 0+3 0-06-90 

7 1 1 

1+ 2+3U 

3-00-90 

738 

4 0-03-39 

73 9 

4 

1 0-04-50 



[40 Rl 

-120 I6/i;l,l/.V S-^l/ftn] 


FRRATUM 

S.O.i 100.—For lh: words and ligu cs appearing in 
Column If of lh: Notification issued under Gove.i ment of 
India’s Notification No, 0/12016/J 33/83 under S.O. No, 
3850 publish'd in th. Government of India Gaztte Parl-If, 
Sction 3, Sab-S:ction (ii) ai pat.es 4532 and 4533 dated 
15-11-86 read. 


O.No. No. G.No. No. 

”’ 378. - 0-24-36 378 — 0-24-30 

[N >, ~0- 12016/59//83-Prod/Disi.) 

mfaia' 


41.mi. 1099.—■imu mfaR 4 viaw 4 mim II ’T* 3 
• 3 *reT (ii) 'JTS mbrtT 4105 4106 41 mr. "RTR 

0 12010-56-93 *itT04 mPCff tT'.4R »".■ ?rfa$44T 9 V ;41 
3 5 31 fT4P6 I 1- 1 <1-96 4 T4T9 2 it 4) Tfl— 


Village : Charoli Tehsjl : Htvsl Dist. Pun^.. 


For 


Read 



S.No. Hi ssa 

A-ea 

S.No. 

Hissa 

Area 

G.No. No. 


G.No. 

No. 


428 1 

0-06-60 

428 

i 

O-OS-66 

711 1+0+3 

0-06-90 

711 1 

1 + 2+3 

0-06-90 

7.38 4 

0-03-39 

738 

4 

0-04-50 


414 : mtirifiaf 


■ 

ftimr : 34 

% fa" 


95 


4P+-T farm 44 *, tsfafT 

<14>l 

faml 

t&WV 

44" 

44- 

44s 


Its 12 / 4 ' iviti-do 

iT.s' - 

1 0/ 4 


3 00 3/2 0-06-7 6 

3 pi* 

:./: 

1* 6 


[9 <• eft- 1 2 III 6/ 5 «/,9 3-7T f/firiT] 


[No. 0-1201 6/133/83-Prr d./Dist.) 
rjfiS'-H 

4T. mr. i loi.-mn-i "rpr % 2 nm 't ■ut't t I, tjg 
rrpit (ii) Optr ii-kho fr "writ 1:21, 1122 34. 
W. J I¥ir W 0 -120 16/58/83 rffa ?19% vprr 
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wwtt aft «rfsr^-sm tf®rr '3520 vtcot 2 ir it rtf 
1 


*rnr : 'Tetter 

: 

flRT i 

jet 

«r firtr 





4fH7T ffel+u 

ita'f-A’i 

HOTT 

fewr 

VfUTTT 

jfirr rwr 


trap; 



678 — 

0-06-50 

078 

— 

0-08-80 

660 "I 

020-88 

071 

-- 

0-30-3S 

682/ 


660 





082 



800*1 

0-03-60 

801 

— 


801 > — 

0-09-00 

800 

— 

0-jl 6-50 

803 J 

0-05-20 

803 


0-05-50 


0-17-80 



0-2 1-90 

'7GCY — 


7 6G 

— 

0-14-22 

759 V — 

0-10-8 

2 764 

— 


764 J — 

0-01-00 759 

— 



0-1 1-S2 




[ff. tfr- 12 01 6/ 5 8/ 8 3-lfrtr/faru] 


tio/83 5 trw *fenfw wttr 
fixTfar 11-10-86% VFW 

vt wfe^rrt ft m 3519 

2 ,*r fr of 

■‘ii*/ — 

-fwrt 

'TtpfPT 

: it^Tl 

ftm- jti! 





TT 


ffrtor 

sEtoh' 

tj*ir[ 



=m 


TUT 

Tin: 

15 37 

— 

o-ns-oo 

1537 

— 0-01-08 

1 1 7<1 

— 

0-07-55 

1469 

— 0-07-55 

1320 

— 

0-11-70 

1328 

— 0-11-70 


[*T.9r>- 12010/11 o/83-m*/f*?r] 
ERRATUM 

S.0.1102-—For the words and figures appearing in Column 
IT of the N Uification issued under Government of India's 
Notification Ne. 0-12016/110/83 under S.O. No. 3519 pub¬ 
lisher! m the Government of India Cazettc Part-II, Scctirn 3, 
Sub-Section (ii) at pagis 4098 and 4099 dated 11-10-86 read. 

Village : Chikhali Tahsil : Hnveli Dist. : Pune 


For Read 


G. N.\ Hissa Area G. No. Hissa Area 
N"\ No. No. 


ERRATUM 

S.O.1101.—For the words and figures appearing in Column 
II of the N hificatior. issued under Govt, of India’s N Uifica- 
tiprt N 5 . OT2016/58/83 unlpt; S.O. N \ 3 j 26 published in 
tht Govt, of India Gazette Part-If, Section 3, Sub-Section (ii) 
at pages 4121 and 4122 dated 11-10-86 read : 


1537 

— 0-08-00 

1537 

— 0 01-08 

1179 

— 0-07-55 

1469 

— 0 07-55 

1320 

— 0-11-70 

1326 

— 0-11-70 


[No. 0-12016/110/83-Prod/Dist.] 


WT» 


Village : Marfiari Khurd Tahsil : Havcli Dist. : Pune 




For 


Read 

S. No. 

Hissa 

Area 

S, No. 

Hissa No. Arcs 

O. No. 

N". 


G.N-. 


678 

— 

0-06-50 

678 

— 0 08-60 

660 


0 20-88 

671 \ 


687 



660 / 





682 

— 0-30-88 

800 

-- 

0-03-60 

8011 

- 016-40 

801 


0-09-00 

800 y 

— 0-05-50 

803 


0-05-20 

S03 j 




0-17-80 


0 21-90 

766 


0 10-82 

766) 


7?o 

-- 

0 -01-00 

764 y 

— 0-14-22 

764 

— 

— 

759 J 

— 


0-11-82 


57TJHT. 1 10 3--*m?T»fTVrr%TrW% Ut-T II VT .} TT4T? 
(ii)jc5 tprtfr .1091 <FrWT. Wt t2016/ 109/83 ttfr? Wrffa 


tum- r rr , pr? 5 r 
% T4T4 2 ii 

/l wfirjspn W5T1 
ft Tf VTjft %r 'ft • - 

3317 fair 11-ld-SS 

ntf. 



T^tfpT : 

fsrrr— jot. 


% w 




<31^1< 1 

fen 

5PT5T 


ftfPTf TrfiT 


w 




i 

2 

3 

4 

5 6 

41 1 

-- 

O- 0 7^ B 5 

411 

0-0 7-0 5 

72 


0 " 05-71 

72 

0-05-76 


[u.afl-t 2010 / 1 04/8 3 - !fir-/fT?r] 


[N». 0-12016/58/83 Prod/Dist.) 
vpftEj 

cr.trr. 1102 .—up 4 tott % TPm % stpi If ufa 3 jviw 

(ii) 1*1 TPTtlr 4098, 4099 *FT Wf. #IRT nTt»rhfT 12016/ 


ERRATUM 

S.O. 1103.—For ih: words and figurs appearing in Column 
II, of the Notification N". 0/12016/109/83 Prt d, under S O. 
No. 3517 published in the Government of India Gazette 
Part-II, Section 3, Sub-Section (ii) at pages 4091 dated 11-10-86 
read. 
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[mil- it 3 (ii j] 


'rrei Tii Taro: 1 3, lOdo/™** 23, 1911 


Villast; : Talawade Tahsil : Hiveli Dist, : Pune 



Fot 



Read 


s. N\ 

Hiss? 

Aren 

S, No. 

Hissa 

Area 

G. No. 

No, 


G. No. 

No. 

411 

— 

0-07-85 

411 


0-07-05 

72 

___ __ 

0-0J-71 

72 

— 

0-05-76 


fNn.O.12016/109/83-Prod/Dist.] 


CORK 1GENDUM 
Nlw Delhi, th: 24.h Ap il, 19:19 

S.O.l 105.^For (h - woi c.s uni flgur r. app u-in" in column 
II of ill.' Notification issued uu-:kr Govl. of Inuia’s NoiilKa- 
tion N.i .0-I2016/150/S60NG-D 4 u 1 Dr S.O. No. 119 
published in (he Govl. of India Gaz7tl. l’irl II Section 3(ii) 
at page No, U4 daied 17-1-87 read 

Village- LoniKalbhor Tah-Hav.li Disit. ■ Pune 


For R, a 1 


qfa TO 

*ht- m. 1 lo4.-~qpq ktor % hitto totII nr? 3 

3’W (if) % qrj; qqfar 3895, 3896 qq, TO. tfisiT qtriq; 

O--'12010-57-8.3 tfet stqfpT qrqq qTOtp. rrftpjqqi 

tr®n 3169 ftqfqr 29 / 10 / 88 % <rrm 2 Jr trS qqqqt 
9} q?—- 


qfq 

: tTOiW 

% 



ii 

fqqr : 

i 

2 

3 

4 

5 

6 

TOTO 

n'qq 

fqtqf 

qrr 

eSqqTt 

tlTOI 

tot 

fifTOT 

qqq 

ntqqqr '■ 

2328 

2333 

-- 

oqi 4-00 

0-24-40 

2328 

2333 

— 

0-14-4 0 

0-32-08 


(q.sfl-12016/ 57/83-qlr/fq^ ) 
ERRATUM 


S.O. 1104 —For lh' words and figures appearing in Column 
II of the Notification issued under Government of India's 
N fiification N i, 0/12016/57/83 undcrS.O No. 3169 published 
in the Government of India. Gazette Part-II, Section 3, Sub¬ 
section (ii) at pages 3895 and 3896 dated 29-10-88 read : 


Village : 

: Wagholi 

Tahsil 

: Havel i 

Dist. :Fune 


For 



Read 

G. No. 

Hissa 

N’. 

Area 

G. No. 

Hissa Area 

No, 

2328 

— 

0-14-00 

2328 

— 0-14-40 

2333 

— 

0 24-40 

2333 

— 0-32-08 


[No.O-1201G/57/33 prod/Dist’] 
tjfqqq 


24 fljq, 1989 

'fi. to. it 05.--nRq q^rr % ztoto qi qrq II m 3 
ii % q-a' rfqpfi U 4 qq sit. fiwt O-120 1 6-1 50-96 
til qq. TO. tfc. 4 % siqfitr qRtt rrTO.rr q?r srf^^qr 119 

fqqtq 17-1-1987 % qrfqq 2 if q$ TOJ5JTO %) fttrorTOTR 

w— 

q k : TOql qnqqH qjtqVq . qtqr : j-ij 

wqtT «tWr qjqn Arto <&raq 

fFR TOR qirt qqr 

HO -- 7- 0 1-14 119 — 00-91-14 

[q. tfr- 1 2 0 16/1 5 0/d 6-trt (?,q Uf) gV,.]/ fqq] 


S.No. 

Hissa 

Area 

S.No. 

Hissa 

A r ea 

G.No. 

No. 


G.No. 

N , 


80 

- 

00-01-14 

NO 

- 

00-01-14 



INo.O- 

'2016/100/8 

6 ONG 

D 4, Di::ll,]] 


rjfim 

tr.TO. liofl.-qpq tort $ TO't II m 3 qraj II qt 
qta q,qjqi .mi? q- T WT . ffWIO -120 tc/stl/fi-t tffJ qqTO TOTO 
tort qP qftFtqqr nTOtr n 9 3 3 ffitthr :»2/1 i/x h i aftqq a 

®r ^ of wq^qt i? ;— 

qtq : iqWt qTOa'U qsfffq : jjmft f37$T : 


% fttfi q? 


tort fiitqi tilq'frr tort %qr 
q'TO 4 to q'qT q'R 


121 — 0- 0 2 - 0 5 131 — 0«I03’25 


[q. 12 01 ti/oii/n 4 -w>,toI's>- <i/faq] 

ERRATUM 

S.O.l 106.—For th’words and figures npp.’a ring in column 
ITof Notiflca,ion issued mdet Gov.rnm'id nf Indio’s Noti¬ 
fication No. 0/12016/98/84 under S O. No. 3937 published in 
the GjVc mount of India Gazette Pari II S cticn 3 Sub¬ 
section TIat pig; 4612 dated 22-11 -36, read - 


Village-Lonikalbhoi Tah-Hav.di Diilric'-Pune 


For 


Read 


S.No. Hissa 

A’ca 

S.No. 

Hissa Area 

G.No, No. 


O.No. 

No. 

121 

00-2-25 

122 

— 00-02-25 


[No, 0-12016/98/R4-ONG-D4/Dist.] 


qq to. uo7 .—qq: tqi spfrq |tqi | 

f% rflqt%q if q$ mqqqqt ^ f% q^mt^ qrsq ir tfqf & 5fiT tiqr 
^fwqq qqrot % qftqgq % fro* qr^r qrfq ' tf r fi ro q 

qnqftqq irafirerf upfr qtf^qi 


1134 GI/89—2. 
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TIIP, GAZETTE OF INDIA : MAY 13, 

w arffo 5m | for fofr mkif 47 firwfo % rwm % 

Prn[ wtom! Jf qforr sqfor % ti#i 77 qfifoT 7 4focr 

i f 7 4t 444044 ; fr i 

*n. 44 %j!fom wV jjfifsr Twr tttsr (^for Jr ™w 

% aifdTTT 47 iffl) qfafaTO 1962 ( 10(12 47 5o) 4% TOT 

3 urt 3wn (i) sft urt eifoTqf 47 irafiT tro 57 47st4 
TOrr % 44% wfTT 47 hIIi+it qfopr 44 % 47 ffrt tor 
4345177 4tf44 Pfnn \ i 

sift for 447 ijfor Jr fo 745 4 %$ nfoA, m 'fff 4 % 4 m 
TT5R TOpT 1447% % PT4 4TTWT 4«4 rrTffFFFt fe^WTR r fo3fol74 
^rrftuR forf4%3, 44 $ ^ im to TfnfoF 47 54 aifirq^rr 
4 % to#* 4 2 1 fern % tfPrc ’f 7 *rDn 1 

qk %4T 4 t#t ttt4 tott ip Rfoi fofofV-cr. ng -4t 4TOT 

4443 for >prr 45 ts 'ttstt % for 344 % “ifow ?f it 

mt fofij ^ m 91 m* 1 iff Fr-fof 1 

^Fpjfor 

irfo ■ 47 ^ n^ffor: fpft Dri : t% 


Rfa Rfo 

srrpT for 7 

fo TO fir 7 

#3477 

1 

2 

3 

-1 

<F1^ 

2S9 

on- 11-94 


[4- 4t 3201 5 / 4/8 9/forr] 
*ft. 4*r. Effort, am rrpMr 


1080/VMSAKTIA 23, 1011 [Pari’ Ii-Src. 3 (ii) ] 


S.O. 1107,—Whereas it appears to Centiul Government 
that it is necessary to lay a pipeline for transporting Pet¬ 
roleum Products from Bombay to Pune in the St.-te of 
Maharashtra though Pipe-line and that said Pipe-line is to 
be laid through the agency of Hindustan Petroleum Corpo¬ 
ration limited Bombay. 

And whereas it appears to Central Government that for 
laying pipe-line it is necessary to acquire the Right of 
User in respect of the lands appended to herewith in 
schedule. 

Now therefore in exercise of the powers vested in them 
hy virtue of Section 3 (i) of Petroleum and Minerals Pipe¬ 
lines (Acquisition of Right of User in Land) AO 1962 (JO 
of 1962) Central Government notify their intention to ac¬ 
quire the Right of user in the lands referred to above. 

Any person having his interest' in the lands referred to 
above having any objection for laving the Pipe-line through 
above mentioned lads may prefer an objection within 21 
days of the publication of this notification before the com¬ 
petent authority Hindustan Petroleum Corporation Limited 
Bombay Pune Pipeline Project, H.P.C. Depot, 1, R.B.M 
Road, Pune-411001, 

All persons having any objection may also state whether 
they want to he heard m person either himself or through 
any lawyer appointed hy him, 

SC HE DULL 

Village-Konhe Tahsil-Maval District-Pune 

Village Gei N< , Hissa No. Area 


H, Are 



Ka nh- 259 00-11-94 


[No. P-3201 5/4/89/Dist.) 
C.L.. GlROTRA, Under Secy. 


*T*rtr*i frtf *fonwxr 

(iTFrffojE Error) 

Rpr^fo 4T441 444T 
4$ fowft, 1 1 erfEt, 19R9 

47 . sit. 1108—iiPfffo 4144: (74473) faforo, loss k fofo 44 e % 34 fat 774 (3) % 434777 4 r *rnfofo 4 rf rA 

rm foan nrrar | for ufok tf rom forn 34 % rot 4ip44T w E sfo 547 $ 4 R 4ft # 7 , for4FT fo^oj 4r% w^fRl 

if ftFi rot Eratffor sr 4 t 4 f I wk 4 W ikr 1997 -12-10 Jr tot (jWt 1 




4F7T. 7fTTT|Tm "ft #lft 

tfm-fli ’*rPrfr i T M 

tfn. ^ 

wrf 

7fo ?FT$ Tip: TOfo ifoiFEr 

(0 (2) 

(■0 (4) 


(5) 

1 , nr^fo TT trlrnir foA 

IS: 10775-19R1 UF 77 


( l) F. 1.00 Ufo 547$ 
7i)4t 10 00 577541 ^r 

folR, ?fk 

( 2 ) 7sq%sfo55rr$ ioooi4f 
T-irr 47 % ttEpf 54754 ! % 
fro 


[4 ,tftn,TT<t/i3: 10 ] 





[wrlt- ii? 3 (ii)] nrJin^fTprtr^:^ i3, i98y/ww-^ 3 , i9ii 1343 

MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplier) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 11th April, 1989 

S.O. 1108.—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) Regulations, 
1988, the Bureau of Indian Standards, hereby, notifies that the marking fee per unit for body level hearing aids details of which arc 
given in the Schedule hereto annexed, has been determined and the fee shall come into force with effect from 1987-12-16 : 

SCHEDULE 

SI. Product/Class of Product No. and year of Relevant Indian Unit Marking fee per unit 

No. Standard 

(1) (2) (3) (4) (3) 

1. Body level hearing aids IS : 10775—1984 One Pieco (i) Rs. 1.00 per unit for the first 

10000 units and 

(ii) 75 Paise per unit for the 

. 10001st unit and above 

[No. CMD/13 : 10] 

irr.srr, lint).—toroife ruw *373 few tus? v few 7 % Ttfem (i) % if sircfta nm tyresm wFh^pt 

$ ftp nf% b ffer wafer mfe) % feffer ftc ¥; M w few % srt wit urPmr % spirt arrft fen m : 

w feflfsrawrefer htto qrt fern fsrtrtnnawfsnjwrw prefer ’topr# wtferfafa rurffer srp(fw«Fffart 

rp5H3 fet art ttpw wmr w fer^Tr srt 

41 wot stk fart 


(0 ( 2 ) 


(4) 

(s) 

1 . IS ; 6 yH — 1972 

W .5fT, 2939ferNl 

*1, 5 

1980-01-31 


1975-09-06 

1 y 8 (3 


2 . IS : 1035- 1972 

5 trr. srr. i853ferfi> 

n. l 

1 986-03-31 


1974-07-27 

WW 1986 


3 . IS : 3121-1981 

Ttl.TTr, 3992fa4FF 

4, i 

1980-02-28 


1985-03-24 

TTT 1980 


4 . IS ■ 4.5 1 1 (*TPT l)- 1907 

-- 

4. 2 

1986-0 3-31 



nrrt lose 


5 . IS : 4884- 1 U 7fi 

" 111 , SIT, 344uferfe 

n. i 

1980-02-28 


1978-12-02 

9V7 19 8 0 


6 . IS '• 4728- 1984 

;frr. wr, 45 5ferfa 

W. 1 

1 986-01-31 


1987-02-14 

3FT 1986 


7 . IS : 4726- 1984 

5TT. m. 295154™ 

W. 1 

1980-03-31 


1987-01-33 

WW 1986 


8 - IS . 4800 (WPT l)- 1908 

JfT.TTf, 1455 fewf 

*T, 2 

1986-02-28 


1969-04-19 

9)T 1986 


9 - IS : 4880 (*TPT 5)- 1972 

yt. *n. 950 ferret 

4. 1 

1980-03-31 


19 75-03-29 

wfe 1980 


10. IS : 5489- 1975 

W.STT. 353uferfe 

4. 2 

1986-01-31 


1977-1 1-19 

OFT 19 8 6 


11. IS : 60 7 4- 197 1 

, PT.?tT. 3 it;3ferret 

4. 2 

1980-02-20 


19 7 3-1 1-1 0 

OTT 1980 
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(») (2) 

(3) 

(4) 



(s) 

12. IS : 6299-1971 

<FT. *TT. 510fartT? 

ft. 1 



1 986-01-31 


1974-02-31 

TFT 1986 




13. IS : 6303- 1971 

<PT.STT. 23lf^Tfr 

ft. 2 



1986-03-31 


1974-0 1-26 

JTtft 1086 




14. IS : 6504-1977 

TT. WT. 439feTf: 

ft. 2 



1086-03-3 1 


1980-02-23 

Flft 1086 




15- IS: 7057- 1973 

■FT. W. 29 39 RlHPlT 

if. 2 



1086-03-31 


1075-09-06 

Rift 1986 




16- IS : 7503 (WPT l)- 1074 

ITT. 3279fcmr 

if. 2 



1986-03-31 


1976-09-1 1 

J TFT 1986 




17- IS : 7587(1004 5)-1976 

97 fa-riii 

H. 2 



19 85-1 (631 


1980-01-12 

*T<FJ 1085 




18- IS : 7840-1983 

tt. srr. 4i49 iti 

if. 1 



1 986-03-31 


1086-12-13 

1886 




19. IS : 8000 (WT 2)-1076 

. ?TT, 2 50 5 

if. 1 



1986-03-31 


1070-07-21 

RTT 1086 




20- IS : 8000 («rPT 4)- 1976 

—— 

if. 1 



1986-03-3 j 



RTft 1986 




21. IS : 8190 (W<T l)- 1080 

, 4412 (Vfhfr 

if. 3 



1986-03-31 


1985-12-15 

RTTf 1986 




22. IS : 8542-1077 

TT. WT. 1606fcTt<6 

if. 1 



1986-01-31 


1980-06-14 

TFT 1986 




23- IS : 8544 (WFT 2 )- 1077 

<FT. ITT. 199 5 RttIt 

if. 1 



108 6-02-28 


1980-07-20 

9R 1986 




24. IS : 8642- 1977 

<6T. TTT. 3416fef4T 

if. 1 



1986-01-31 


1980-12-13 

TFT 1986 




25- IS : 0000 (unr 14)- 1978 

*FT. TIT. 1 S 50 f^nTPTT 

if. 2 



1986-03-31 


1981-05-23 

1 9 8 G 




26. IS: 0806-1981 

®PT. 5TT. 748 J°h 

a, 1 



1986-03-31 


1985-02-23 

Rift' 1986 




27 . IS : 10026 (*TFT 3/#, 3)-1983 

m.wr. 3451 feti: 

If, 1 



1096-01-3 1 


1986-10-24 

TFT 1986 




28. IS : 10026 (’•THT 3/#. 4)- 1983 

— 

If. 1 



1986-01-31 



TFT 1986 




29- IS : 10026 (*TPT 3/t. 5)- 1983 

— 

if. 1 



1986-01-31 



TFT 1980 




30- IS : 10026 (WI 3 /ft. 6)- 1983 

— 

if. 1 



1986-03-31 



IT FT 1986 




31- IS : 10026 (WTH 3/#. 7)- 1983 

— 

if. 1 



1986-03-31 



RFT 1986 




32. IS: 10114-1982 

w, ttt. 2147 ftnfr: 

ft, 1 



1986-01-3 1 


1985-05-18 

TFT 1986 




33. IS : 10144-1982 

m. wr. 3975 ftntn 

if. 1 



1086-03-31 


1986-11-29 

TTFT 1986 




34- IS: 10500-1983 

TT. WT, 36G8fcnfa: 

if. 1 



1986-03-31 


1986-10-25 

nr# lose 





W 4*i'1SR 5ff?PTT RFTT -HilTi W 9 3F17T *TFf, fctff-1 1 0002 S?Yc VT% WTtn TT^rt^nT : 5Wr$-400093 

IFTWr-700054, TOTTl-GOom, COST Ftf ^R-100051 Sftr WFIT <FPlf7FT : TTiJWSITC-3 8 0 0 0 1, 4 i fAt- 500002, '*fkFT-462 0(>3, 

751014, $RRFt-50000i, Tprjr -3 o 2 0 0 5, <01^-20800 5, I^Tl-80001 3 tfk fa^TFT-695001 % UTO M Tff (TOtT | I 


[#. ttI ^ fr/ia ; 5j 
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»rmi id7)5rm. jt£ 13 , i989/wrn 23 , 1911 


S.O.1109.—Ill pursuance of Sub Rulc(b) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the Bureau of Indian Standards, 
hereby notifies that amcndment(s) to the Indian Standard(s) given in the schedule hereto annexed have been issued under the powers 
conferred by under the said rule. 


SCHEDULE 


SI. No. and year of the Indian Standard 
No. amended 

No. and Date of Gazette 
Notification in which the 
establishment of the Indian 
Standard was notified 

No. and date of the 
amendment 

Date from which the 
Amendment shall have 
effect 

(1) (2) 

3 

4 

(5) 

1. IS : 696 —1972 

S.O. 2939 dated 

1975-09-06 

No. 5 

Jan 1986 

1986-01-31 

2. IS : 1035-1972 

S.O. 1853 dated 

1974-07-27 

No. 1 

Mar 1986 

1986-03-31 

3. IS : 3121-1981 

S.O. 3992 dated 

1985-08-24 

No. 1 

Feb 1986 

1986-02-28 

4. IS : 4511 (Part I)—1967 

— 

No. 2 

Mar 1986 

1986-03-31 

5. IS : 4684-1975 

S.O. 3440 dated 1978-12-02 

No. 1 

Feb 1986 

1986-02-28 

6 . IS : 4726—1984 

S.O. 455 dated 1987-02-14 

No. 1 

Jan 1986 

1986-01-31 

7. IS : 4762—1984 

S.O. 295 dated 1987-01-31 

No. 1 

Mar 1986 

1986-03-31 

8 . IS : 4800 (Part D-1968 

S.O. 1455 dated 1969-04-19 

N.o 2 

Feb 1986 

1986-02-28 

9. IS : 4880 (Part 51—1972 

S.O. 950 dated 1975-03-29 

No. 1 

Mar 1986 

1986-03-31 

10. IS : 5489-1975 

S.O. 3530 dated 1977-11*19 

No. 2 

Jan 1986 

1986-01-31 

11. IS : 6074—1971 

S.O. 3163 dated 1973-11-10 

No. 2 

Feb 1986 

1986-02-28 

12. IS : 6299—1971 

S.O. 510 dated 1974-02-23 

No. 1 

Jan 1986 

1986-01-31 

13. iS:6303 -1971 

SO. 231 dated 

1974-01-26 

No. 2 

Mar 1986 

1986-03-31 

14. IS:6594-1977 

S-o.419 dated 
1980-02-23 

No. 2 

Mar 1986 

1986-03-31 

15. IS:7057-1973 

S-0.2939 dated 

1975-09-06 

No.2 

Mar 1986 

1986-03.31 

16. IS : 75o3 (Part I)-1974 

S.O 3279 dated 1976-09-11 

No. 2 

Mar 1936 

1986-03-31 

17. IS : 7587( Part 5)—1976 

S.O. 97 dated 1980-01-12 

N i. 2 

Oct 1985 

1935-10-31 

18. IS : 7840—1983 

S.O. 4149 dated 1986-12-13 

No. 1 

Mar 1986 

1986-03-31 

19. IS : 800) (Part II) 4976 

S.O. 505 dated 1979-07-21 

Ni. 1 

Mar 1986 

1936-03-31 

20. IS : 8000 (Part IV)-1976 

-do- 

No. 1 

Mar 1986 

1936-03-31 

21. IS): 8190 (Part) -1980 

S.O. 4412 dated 1985-12-15 

No. 3 

Mar 1986 

1986-03-31 

22. IS : 8542-1977 

S.O. 1606 dated 1980-06-14 

No. 1 

Jan 1936 

1986-01-31 

23. IS : 8544 (Part II)-1977 

S.O. 1995 dated 1980-07-26 

No. 1 

Feb 1986 

1 936-02-23 

21. IS: 8642 4977 

S.O, 3416 dated 1980-12-13 

No. 1 

Jnn 1986 

1936-01-31 

25. IS : 9000 tPart 14)—1978 

S.O. 1550 dated 1931 05-23 

No. 2 

Mar J 986 

1986-03-31 
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(i: 

1 O'*) 

(31 

(4) 

(5) 

26 . 

IS ; 9806—1981 

S.O. 748 d > ted 1985-02-23 

No. 1 

Mar 1986 

1986-03-31 

27. IS : 10026 (Pai t d/Sre 3)—1983 

S.O. 3451 dated 1986-10-04 

N->. 1 

Jan 1 986 

1986-01-31 

28. 

IS : 100 6 (Part 3/S c 4) 1983 

.... 

N i. 1 

Ja n1987 

1986-01-31 

29. 

IS : 100 6 (Part 3/S-.c 5) 1983 

- 

N>. 1 

Jan 1986 

1936-01-31 

30. 

IS : 10026 (Part 3/Scc 6)- 1983 

— 

N'. 1 

Mar 1986 

1936-03-31 

31. 

IS : 10026 (Part 3/Sec 7)—1983 

— 

No. 1 

Mai 1986 

1986-03-31 

32. 

IS : 10114—1982 

S.O, 2147 dated 1985-05-18 

No. 1 

Jan 1986 

1986-01-31 

33. 

IS : 10144—1982 

S.O, 3975 dated 1986-11-29 

No, 1 

Mar 1986 

1986-03-31 

34. 

IS: 10500 -1983 

S.O. 3668 dated 1986-10-25 

No. 1 

Mar 1986 

1986-03-31 


C ipi-‘9 0f t'l-se am -n Imnts are av 'liable with th' Biabu of Indian Standards, Manak Shawm, 9, Bahadur Shah ZaYi Mi rf; 
N w Djlhi-110302 an! R.cgimal O111 res B >mb iy, Calcutta, Civndigarh and Madras and also from its Branch Offices : Ahnv u> bs d 
B tn;al >rc, Br 'pal, Bi tbineshwar, Grwahsti, Hy (erabad, Jaipur, Kanpur. P. tnaand Trivendrlim 

[No.-CMD/ 1 3 :5] 

ipr, «fT. 1 1 1 WTPfnr RtVTfT JJjff (SfflW'T) faffR 1987 % fa™ 7 (n) % W-j^R ' I f if RRfffa RTfiTr Jljfl RFf^-Rf 

wftrgfn tott \ fur rffd if Dr irrtdfa RRiff % wm fan ij.t * =t -jr fa-fa™ % 3 if; ^ffafa™ ( 1 ) % truer trfmf 

% wtfR 5ftfr fanj irrr | : 




epr kitf™ 'Rrfafa RRrr # dwr wk ftrrr totto wfag^rr n wndfa kffiR iff dwr wk fafa rfjfftrr rmr ijfa fa fafa 


Tftrai 

wfpp sff mm qfsrgRTTT ®r> 
«fl rjRuft d®Ti tfkfafa 



(1) (2) 

(3) 

(4) 

(5) 

1. IS : 302- 1979 

. 5CTT. 3611 forte 

1983-09-24 

rf. 3 
*fT# 1988 

198 8-03-31 

2. IS : 366- 1985 

-- 

d. 2 

hr# 198 8 

198 8-03-31 

3. IS : 368- 1983 

” — 

*T. 1 

Rlfa 1988 

1988-03-31 

4. IS : 369- 1983 

*rr, wr. 457 -fkrk: 

1987-02-14 

1 

RT* 1988 

1988-03-31 

5. IS : 299 4—1986 

*ft. «n, 457 forte 

1987-02-14 

k. 1 

Jffa 1988 

1988-03-31 

6, IS: 3010 (WFI l)- 1965 

TP. WT. 281 faff fat 

1966-01-22 

H. fi 

trr4 1988 

1988-03-31 

7. IS : 3010 (WFT 2)- 1965 


w. 5 

WR 1988 

1988-03-31 

8. IS : 6240- 1976 

TT. WT. 3823 farfa 

1979-1 1-24 

ii. l 

9R 1988 

1988-01-31 


5W rwJlRTV hfaffT xrrrfffa hiI' li wfat, 11111 W, 9 T«l^<. JIfa VTfiK WPT, fawff t 1 00 0 2 Wk RTPlftTd. ^sfa, TPTRrfTT, rrafTT 

wk Wfay wk kipit 'fohkrj ; sr^fTRK, sffRk, wfaifr, ^itnn, tort, ttrjt w k Drar™ if sir sft -fr wa) £ i 

ft. fit itj T ^T/13 : t 










['TT'rII— 3 (ii)] RRd tt ’’iTts : *Tf ia, i9H9/wf^ 2a, 1 9 11 1347 


( 1 ) ( 2 ) ( 3 ) (■!) ( 5 ) 

S.0,1110.— In pursuance ofSubRule (b)of Rule 7 of 111 ■ Q urea uof Julian Standards Rules, 1987, the Buuauof Indian Stan¬ 
dards, hue by n >ti(i rs that anrn lm:nt(s) to the Indian Standord(s) given in the schidule hcicto annt xul h; vc bun issui d urdi i tlu 
powers confetrcd under the said rule. 

SCHEDULE 


SI. 

No. 

N 1 . an 1 year of th; In lian 

Standard amended 

N uni Due of Gazette 

N itiflcation in which the 
establishment of the Indian 
Standard was notified 

N >. and date of the 
amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

(5) 

1 . 

IS : 302-1979 

S.O. 3611 dated 1983-09-24 

No. 3 

Mat 1988 

1988-03-31 

2 . 

IS ; 366—1985 

— 

No. 1 

Mat 1988 

1988-03-31 

3. 

IS : 368—1983 

— 

No. 1 

Mar 1988 

1988-03-31 

4. 

IS :369—1983 

S.O. 457 dated 1987-02-14 

No.l 

Mar 1988 

1 988-03-31 

5. 

IS : 2994-1986 

— 

No.l 

Mar 1988 

1988-03-31 

6 . 

IS : 3010 (Part I) 

S- O. 281 dated 1966-01-22 

No. 6 

Mar 1988 

Mar 1988 

1988-03-31 

7. 

IS : 3010 (Part II)—1965 

-do- 

No. 5 

Mar 1988 

1988-03-31 

8 . 

IS : 6240 -1976 

SO 3823 dated 1979-11-24 

No, 1 

Jan 1988 

1988-01-31 


Copies of those amendments are available with the Bureau of Indian Standards, 9 Bahadur Shah Zafar Marg, New Delhi-110002 
an I from Regions. Offi :os: Bombay, Calcutta, Chandigarh and Madras and also from its Branch Offices:—Ahmedabad, Bangalore, 
Bhopal, Bhubaneshwar, Guwahati, Hyderabad, Jaipur, Kanpur Patna and Trivandrum. 

[No. CMD/13 : 5] 


•PT.XIT.mi.—hTW wjjt fiRH, 19S7 $ 9 % ShfihET (l) $r trfRW if HTCfal hl-TO 'Wlim wfa-g^r 

| fr firo trppp <u rkouqu, : 3rr% nofiwt fwrr sfk tmn trnrffj? nf) jfw *flr tpi q-fer tfH if fen htn |, 

et$ fatrffcr tr fifth ffUT $ I 

fiTOftq hEPE stjrJ wThfinm, 198G jftr artffir Pm) h»rr firfiPEff^ snft^T % *r? w* i 9s7 -i 2-1 o?r sinj 5 >ft 1 


tc.tf. hppp«Hfinrnpr 


drti^/ i drsia 


iwj fircafh hTfiir iff tfwr sflt nm tjp fvjmfh in unfam 
erf firm'd 



lir(lT <R fiTT"! fat* mif 
fifmt jrt 


IS: 10775- 1984 


(2) Sr ftarf nf firfm 
whsTPR trt»ra <nj- 
'tft Sf tprwr w "IS ft 

IfIK'JW fiRtffiT hFPft fiJRt 

m Rftffifnr.firaJf nmffir 
hENt # tiwiftornpr Sf 

fit<4lu W^HK HfulffPI $ 

sm: rifipti jl 1 


[tiw tff tftr#f/13:9 
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S.OU11,— III pursuance of sub-rule (1) of the rule 9 of Bureau of Indian Standards Rules, 1987 the Bureau of Indian Standards, 
h:c;by, notifies that the Standards Mark, design of whi ch to gether with the description of the design and ihe ru mber and yiar 
of the relevant Indian Standard is given in the Schedule hereto annexed, has been specified. 

Tliii S an’ard Mark for th* purpose of th- Bureau of la linn San ar-'s Art, 1986 and Ih Rules and Regulations fram.d th r.- 
undor, shall com into force with effort fi'om 1987-12-1 6 : 


SCHEDULE 


SI D’sign of th; Standard Mark 

Product/Class of 

No. and year of the Relevant 

Description of the design of the Standard 

No. 

Product 

Indian Standard 

Mark 

(1) (2) 

(3) 

(4) 

(5) 

1, 1ST 

Body level hearing 

IS : 10775- 1984 

The monogram of th; Bureau of Indian 



aids 


Standards, consisting of lntters ‘IS1’, 
drawn in the exact o f style and relative 
proportions as indicatod In Col (2): the 
number of the Indian Standard being 
superscribed on the lop side of the 
monogram as indicated in the design. 


*rf fewfr, 12 ar#«r, isao 


[No, CMD/13 : 9] 


SET. WT. Ill 2.— ftp^t % turn, 'ffPT 2, tf 3, OTsTJ (2), pFlft 1986-03-22 ft SPFrftpT 9TO RT nTTpCT 'jft Tf^T^TtT, tTFlfr^t 

frtrnr ( r arRfa jtfw wjrt) 'ft wwr vr m. liso PrNt 1986-02-21 yt stiftr rfifttH ■rtl' go <Tremr str-e njft nrrprn:r 

erftr'jfArr | f% Pitre yfwr foftre % ftu fepRT vt srf?r Ttft, fir»m Pttet tflR jpj^I h firm jprr RRt- 

fiw sfR iff tr^ | 1 tjifCRR 'Stir <ft tiwtFkr ^ 1989-02-01 ?r trig; 



WTffhr BFHT 'tft 7TWT sfk 

TrrrrS 

sift vtrrf q?ra 

(1) ( 2 ) 

(3) 

(4) 

(5) 

1. 05TRT fofar % 

IS : 2576-1973 1000*0 


(l) 59 fa 5 tFt SErf Tipi* 
25000 Wfi % PfP, 

( 2 ) 3ofi%afifwrf25001 
tffrrt rpn mPtRi 

t?) wupTi % Pro; 


[*r. jfhnretr/13; 10] 


New Delhi, Ihe 12th Apr il, 1989 

S.O. 1112—In partial mod iflcation of the Ministryof Food and Civil Supplies (Doptt. of Civil Supplies) (Bureau Of Inc ian Stan¬ 
dards) Notification number S-O, 1150 dated 1986-02-21 published in the Gazotta of India Part-IT, Sect ion-3, Sub-section (ii) dated 
1986 03-22 ihe Bureau of Indian Standards, hireby, notifies that the marking fee per unit for dry battaries for transistor rack) ret eivoi s 
details of which are given iiuhn Schedule hire to annexed, has been revised. The re vised rate of marking foe shall come into force with 
effect from 1989-02-01: 

SCHEDULE 


sl. Product/Class of Product No, & Year of the Relevant 

Indian Standard 



1, Dty batteries for transistor 1S:2576 1975 


radio receivers 


Unit Marking Foo per unit 


(4) (5) 


1000 Piecos (i) 50 Paisa por unit for the flist 25000 

units and 

(ii) 30 Paise por unit for the 2500 1st 
unit and above. 


[No, CMD/13 : 10] 
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[*mr II—aft 3(ii)] 


to m. m3.—TOtfra tot mpt PiPfpt, less % fafror e % -rtftiPm ( 3 ) % *1 to#t tot «pt tm 

Pwr tot t (V *mi Nr qrofti # ^<r % fire; to fir tit qfh irrf ^ tt TPr Pt'Mtt Pitot Dq *r ftqr wr 
i Prsffar to ft qf | *frc ^ tim 1980 - 00-10 *r 5rpj?t>Tt 1 


T.tf. tow/totc> tft■Wt to?' < tr ^ ttot qfr tot trh. srftr stt$ *pft to* tit <tftn 

«nt 


( 1 ) ( 2 ) ( 3 ) ( 4 ) ( 5 ) 


1 . to ftafn«rr ttptPt tit 4ter%fair IS: 11352-1995 1000 <3ftwt x. 2.00 

to 4r 


[*r° ^frrrtrft/ 1 3 : 10 ] 

S.O. 1113.—In pursuance of sub-regulat ion (?) of rcgulatoin 6 of the Bureau of Indian Standards (Certification) Regulations 
198 8 the Brroau of Indian Standards hereby, notifies that the marking fee per unit for flexible packs for the packing of edible oils 
and Vanaspati details of which are given in th; Sch.-dule hereto annexed, has b-en determined and tho feo shall come into force with 
effect from 1986-06-16. 

SCHEDULE 


SI. 

No. 

Prodirf/daw of Product 

No. and year of Relevant 
Indian Standard 

Unit 

Marking fee per unit 

0) 

(2) 

(3) 

(4) 

(5) 

1, Flexible packs for lh > packing 
of edible oils and Vanaspati 

IS : 11352 -1983 

1000 Pouchos 

Rs. 2.00 





[No.CMD/13 :10\ 

to to iim-tott 4; xxmx, to 2 , tiw 3 , trrwhr ( 2 ), frrtr 1977 - 08-00 ft qnflim wra toPct ftarav, TOftv 

<[f% faro (TOlftJT fiPFP apt) tit srftp'fSRT ft •> TO TO 2401PRtT 1977-07-13 TtHtfirT ^fPftfiFT Tift |JTT TOtfhT TOT <(tT^STTT 

wfhfftra «FT?rr | fr qgmftftt ^ irfft firem Pitot ftt^ ft forr jrt ftvftftra to tit »rf $ 1 

titer i tft tfsfrftpT tc 1989 - 02-01 ftwpj £Pft : 



wpift 



.it. 

xtm/xrm 'Hr 

ftw^TOTfPTTOTftftftwT «ftr 

Wit 

jffir tm< gplr-T qfru 

( 1 ) 

( 2 ) 

(3) 

(4) 

( 5 ) 

1 . 


IS: 8144- 1976 

1000 *PT 

( 1 ) so 4ft itRt q^ft 


25000 T*MI0l 
trot 


(2) 3 0 4 ?T tlfif?TT^ 2500 l<Pf 
^nf pm gppl srftpr tit 
wn<il % ftnf 

[tio ifPnrft/ 13 : 10 ] 

S.O. 1114 :--In supersession of the then Ministry of Civil Supplies and Co-operation (Bureau of Indian Standards) noti¬ 
fication number 3.0.2461 dated 1977-07-13 published in the Gazette of India, Part-U, Section-3, Sub-sect ior, (ii)dated 1977-08-06 the 
Bureau of Indian Standards, hereby, notifies that the marking foe per unit for multipurpose dry batteries details of which are given in 
thi Schedule hare to annexed, has been revised. The revised rate of marking feo shall come into force with effect from 1989-02-01 : 

SCHEDULE 


SI. Product/class of 

No. Product 

No. & Year of the 
Relevant Indian Standard 

Unit 

Markins Fee per unit 


(1) (2) 

(3) 

(4) 

(5) 


1. Multipurpose dry 
batteries 

IS : 8144—1976 

1000 Pieces 

(i) 50 Paise per unit for the first 245000 
units and 



(li) 30 Paise per unit for the 23001st 
unit and above. 


1134 (JT/89-3 


[No. CMD/13 : 10J 
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ipT. 5IT. 1115.—TOT'S fwi, 19 87 ^ fhaR 9 ( 1 ) RdaiR >1 Rl'AVl TOPT SrA n^^lTT nftrqfAT "trotl ft Pp 

Drr TOIR tj$tf %■ fwiy i, 3R% TTrfPW ftsRR «ftT RTO5 HI 7.891 RTRlfr tt TO TtV: flfsfR At R^pA ^ fcu ’N T ^ PretftR TK 

for *m t 1 

TOttfar tort *^tt lose *fVr 3R% Rtffa fipjtfr itri fafraRf % toTto t Ptr *t RfR^ TT- ^> ITT ^ ^ at 

faftraf ?r ^Wr i 




tp. it. 

JTFT^i < *fTT Ps *1 1i *1 

tottr/tottr *Ht 

RTO3: RP/ffiT TOPfr <|tt 

topp ^pn: P fxrnTR pt toPw 
ftaroT 

RPT tw tt 
f¥h 

(o 

(2) 

(3) 

(4) 

(s) 

( d) 

i. 1 

l£i | 22 2 4 


aW* % qfhm ^ ftpr topt % 

IS: 630—1985 

ttor ( 2 ) if twit at firPm 
tffft Rfa qaTOT TOW TOflRT ir 
trim aro “ISI" wtrcfw 
Rntfa RTRP s^ft TT Httt- 
wnr, frortf Rnthf rtw aft 
tojto ftTOPT ft Ppsir rrfrn: 
RftftttTR T am Tffer gt i 

1988-1 1-01 

3§f 

1 









2 . 

r tfc 

J5i 

3 

rfr^r 'spr ftamf % fat? 

: 1223-1-1988 

tor ( 2)4 faarit at fftfr-TT 

Wt PtVr irm r*w wymr 
ft "f-rwr am ’ISI” "rrotrt 
rttAr RRR xapftprfttnt- 
tor, from rphIr topp aft 
TOtit f» mt'a ft Darter st-jarr 
ftrftrmR % 3RT ftftar iff i 

1988-09 0 1 


[*T° R [URtf/1 3:9] 


S-O. 1115 :— In pursuance of sub-rule (1.) of the rule 9of Bureau of Indian Siangan s Rules, 1987- the Bur,,au of Ir... iur. 
Standards, hereby, notifies that the Standard Mark(s) ,desigr.(s)of whichtogetlrr with the Celt ription of the do:figr.(s) and the number 
and year of ihi relevant Indian Standards are given in the Schedule hereto annexed, have boon specified. 


These Standard Matk(s)for the purpose of the Bureau of Indian Standards Act, 1986 and (In Rule; and Rogulutiu % franixt ih-uvi- 
under, shall tome intoforce wilheflbctfrora th-) date shown against oach : 


SCHEDULE 


SI. Dosignofthe Producl/Class of Product No. and years Of the Description of thedcsigr. of the Date of 

No. Standard Mark Relevant Indian Stan ard Mark Eff.ct 

Standard. 


( 1 ) ( 2 ) (3) (4) ‘ ( 5 ) .. 16 ) 



Standard sand for testing of IS ; 650—1966 
of cement 


The monogram of tho Bureau of Ind iar. 1988-11 -01 
Stanc.aj. s consisting of letters ‘1ST 
drawn in the exact stylo and relative 
proportions as indicated, in Col. (2): 
the number of the Indian Standard 
being suporsc ribod on the top side 
of the monogram as indicated in the 
design, 



Plastic equilibrium floats IS : 12234--1988 -do- 

valves for cold water 
services. 


1988-09-01 


[No, CMD/13 :9] 
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RT77T Vr ’tj'ipw: WU,19 89/TJTTO 2 3, 1911 


TT.^rr. ni 6-'-mw ttpht hjtt fftPm, iasa ftr fafmm 6 % OTNftm ( 3 ) % ft mftN mir rcjfr sra trfa^Ntfl 

Nrit stptt | Nr rr qfgftt <ft sftr ippif ^rc ^tttN ft) ftftr Nma Pom ftrft ft fair w (£, fftifftr nm ?ft rS $ nk tr? 

■fttH 1987-OS-Ol ft 5fP£ jfTnt I 

WOT* 


m. ft. 

3SR/H1 <tft ftofr 

Rtra Riotki mm >ftr mwi rfN 
rr 

vpii 

srfft rrpt mf mNr 

(0 

( 2 ) 

(a) 

(*>,. 

(s) 

1- 

tjtfr ’w ifpit 

RTR1 '- 4905-1981 

lOORftftkt 

R. 2.00 


[ft° Hkprftjl3 : 10 ] 


S.O, 1116 :- ■ In pursuance of sub-regulation^) of regulation 6of tht Bureau of Indian Standards (Certification) Regulations, 
1938, Uvj B 1 vroau of Indian Standards, hereby notifies that tho marking fee per unit for cotton crops bandage details of which arc given 
in th'Sehtdulu h tcio annexed, has been determined and (hi foe shall come info force with effect from 1987-08-01; 

SCHEDULE 


SI. Product,Class of 

No. Product 

No. and yean of Relevant 
Standard 

Unit 

Marking fee per unit 

0) 12) 

(3) 


Ts>' 

1. Cotton crepe bandage 

IS : 4605-1981 

100 Square metre 

Rs.2.00 


[No. CMD/13 : 10] 


trr.xrT, 1117 -- Rpftftt mm rjtt fftspr, 1937 % Pm 9 % ( 1 ) ftr if «rrefw mu ml tnraap.T wfirqfftR 

mv.tTT {; Nr Nr tJBT mT frrsrr^T, rjr# WlNur fftRTH Rk 7FTO RTTdftf W ftf fttjtR Rk m ffffiT ftfR rsjijr) if finr RRT R* 

NalNd *fm fort to SM 

RTCtflR RTffm W}k rrftjpm, 19801 flk fJR% ReftR «fft fkffff ffflT fftPwftf % spftw % ffftf *15 ffPTdr ^ 1938-02-19 ft RT»J 

?kt i 


R,.ft. reir miprsrnfT 




R*WRTTftkRffRr#ft3trr ark 


mm ^ % Nrivt *rnr wriksiv 

fkw g 


(1) (2) (3) (4) (5) 


Nra TRftftf % Nfft ftllft 15:9283-19 79 TffRt ( 2 ) ft fttfflt nf fftfim 

w) «k Ttm r?j- 
m ft JRTtfT IRT “isr Rsrr- 
fjmn mftk w kjti «pr 
fttftNw, fkift RRrfamm 
«tft ftsnr finrnpr ft ftwrt; 
RtJRTT fttftmiff % 37TTftfkT 

£ 1 



[fto 13: 9 ] 
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S-O. 1117 :-In pursuance of sub-rula (1) of the rulo 9 of Bureau of Indian Standards Rules, 1937 tiro Bureau of Indian 
Standards, hireby, notifies that tin Standard Mark(s), design of which together with the description of the design and th number and 
year of the relevant Indian Standard Is given in the Schedule hereto annoxod, has specified. 

This Standard Mark for tlw purpose of tht Bar jauof Indian StanJards Act 1986 and the Rules and Regulations framed thereunder 
shall come into force with cffoctfroml988*02-36 : 


SCHEDULE 


SI. Design of the 

No. Standard Mark 

Product/Class of Product 

No. and year of the 
Relevant Indian 
Standars. 

Description of the design of the 

Standard Mark 

0 ) (2) 

(3) 

(4) 

(5) 

I'd, 9 ii*! 

Motors for submersible pumj 
sets 

1 - IS : 9283—1979 

The monogram of the Bureau of Indian 

Standards consisting of letters TSl’, 
drawn in the oxact style anti relative 
proportions as indicated in Col. (2) 
the number of the Indian Standard 
being superscribed on tho top side 
of the monogram as indicated in 
tho design. 




[No. CMD/13 : 9] 


tpr. nr. ms-—RTOflw tow wjtI faPnpr, i 9 ss $ farPror 6 tPifVfwtr (3) $ trnnyr if sttoPw tow wntl awr tTfb$fT?r 
ftwr toit ft ftr fipr frfkw jwfi «ft fintyr •flw Jr far tut ft tnufr Trrf <jft *ptt% uftrr Praffw «rt «fr >rf ft afo q-g 
qspr trrTO <h nt fnf«r P wnjhft 1 


SfJf 

tJtTOt/TOtTT "ft W°ft 

wwn TOTtfcr tow »tfV toot 

%*rf 

5tftHTri^;in:rTTOl ofl 

toj; rtr nff 

ffm 


TO 


ufar 

firfa 

(0 

(2) 

0) 

(<) 

00 

(«) 


1 . flWsTfrtw%fcrt 5 tow^w IS:eso-i966 t. s.oo i98s-n-oi 


a- IS: 12234-1988 «IV tot 25 fa i 988 - 09 -oi 

irftc tot 


[tf, tfrtprtI/i3:io] 

S. O. 1118 :—-In pursuance of sub-regulation (3)of regulation 6 of th; Bureau of Indian Standards (Certification) Regulations, 
>88, the Bureau of Indian Standards, hereby, notifies that the marking feofs) per unit for various products details of which are given 
Jn the Schedule hereto annoxod, have boon determined and the fee(s) shall be come into force withefFect from the dates shown against 
each : 


SCHEDULE 


SI. Produet/Class of No. and years of Relevant 

No. Product Indian Standard 

Unit 

Marking foe per unit 

Date of 
Effect 

(1) (2) (3) 

(4) 

(5) 

(6) 

1, Standard sand for test- IS : 650—1966 
ing of Cement. 

One Tonne 

Rs 5.00 

1988-11-01 

2. Plastic equilibrium float IS : 12234—-1988 
valves for cold water 
services 

O 110 Valve 

25 Pa iso 

1988-09-01 


[No. CMD/13 ; 10] 


ct. wr. liig,_TO d fnr tow «jTt ftrPpnr, 1988 % fTfror 0 ( 3 ) % itjutt t »rr«ftT TOW«j;fr gnr ffFb^fTT 

Mr <snut ft ft fronw ft? )iW nfa ^ an* qfar fatm from df# wrtjtft *f fop mrr ft, Praffat ^ tfl 

*t< ft *fh: t? 1988-02-10 & toj ftpfr 1 






pro II—to* 3(ii)] 


Jit 13, l'Jss/W* 23 , i9ii 1353 





i 

P. 

trorsr proto ppto to ton'to 

to 

toif 

to wr-7 p?ro rorro 8ft tor 

(0 (2) 

0) 

(4) 

(s) 

t. ftomrp ptpto % tot 

IS : 9283-1679 

tftfton 

( 1 ) p. 1.00 to ?-tto pijpfr 


5>jo(* arrorf %■ f^nr. 


(2) 75 ^ to nwi sooito 
*<fto & l.sooo lppitot 
$ fatr, 

(d) 50 iffrT $90 ^ i 5001*3 

to t<bt life r 

fto I 


[wr ^prqfr /13 : 10] 

S.o. 1119 :- In pursuance of sub-rouglation (3) of regulation 6 of ill - Bureau of Indian, Standards (CertifiLniion) Regula¬ 

tions 1938, thi Bureau of Iiviian Standards, hereby, notili.» that the marking foe per unit for motors for submersible piunpsots deals 
of which are giver, in ihe Schedule hereto anrtexod has beon detot-mlmxl and the fee si a II come into force with effect from 1988-02-16: 

SCHEDULE 


SI. Product/Class of No. and year of Relevant Unit Marking foo per unit 

No. Product Indian Standard 

0) (2) ” (3) (4)" “ (57" ~ “ 

1 . Motors for submersible IS : 9283—1979 One KW (1) Re l. 00 psr unit for tin first 5000 

puntpsols. units: 

(ii) 75 paiso per unit forth-5001 st to 15000 units 
and 

(iii) 50 paise por unit for the 15001st 
unit and above. 


[No. CMD/I3:10] 

tpr. m. 1120.—proto pm «jrt ftop, 1 987 c ftop 9 % tnftop (i) if p proto mw ttjrl q^grtn 
■roror | ft fm pm; tjr< ftjrrop , ^pit torn faro* to proto pm to ton to to pftr dtp tro^'r p fair w |, 
fttofror Tttowii 

proto opto *tjr‘r wftrftop, 1986 to “76% pto to fttof bpt ftotot % toto fm, *r| prop pro i 936 - 06-1 nrpff 1 


vf . p, ptp8 > *jro pp ft jpvr 

to to 

p*P3 proto pppp to ton to 

pm % frunpr w 



to 

tom farcer 

-(1) (*) 

( 3 ) 

( 4 ) 

(*J 


1 . 



H: 11 i ii 


mv tot PPT «H+to to'JfpP ip IS : 11352-1985 
fto tpp >?«p 


wip (2) p ftoto to ftftop 
sK) to proro Jryrr?i 
ipipt ppr “ISI” wroptfp proto 
pm' «!jTt rorr toNtorrro, totor 
proto prop; to ton fY- 

XI5-1 P STOPTO pi 61 - 

tfPT p; 37TO to *T«f "pftot" 


[ tototp % top ton t 



[P. #vtor/l3::8] 
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S O. 1120 : -In pursuance of sub-ruli (1) Of tht rub 9 of Bureau of Indian Standards Rules, 1987 the [Bureau of Indian 

Staivar. s hereby, notifies that the S anc.ard Mark, design of wh’ch togoth r with the description of the design and the number and 
year of the relevant Indian Standard is given in the Schedule hereto annexed, has been specified. 

This Standard Mark for the purpose of the Bureau of Indian Starr'ards Act, 1986 and the Rules and Regulations framed there¬ 
under, shall come into force with effect from ! 986-06-16 : 

SCHEDULE 


SI. Design of th: Product/Class of Product No. and year of the Description of the design of the 

No. Standard Mark Indian Standard Standard Mark 

01 (2> oV (4) 


Flexible packs forpackingof IS : 11352- -1985 The mon.ogtam of the Bureau of Indian 

eclibb oils and Vanaspati. Standards, consisting of letters ‘1ST, 

drawn in the exact style and relative 
proportions as indicated in Col. (2): 
the words ‘POUCHES ONLY’ being 
superscribed on the top side and the 
number of the Indian Standard be¬ 
ing subscribed under the bottom 
side of the monogram as indicated 
in tho design. 

[No. CMD/13 : 9] 



is: n 3 S 2 



4T. TTT 1121 .—VtttflW 'tTFRJ fiPW, 1987 v fk*T 9 $ TlfTTO (l) % STWCH 4 4TC4t4 4T44 S4Tt 4435TO Rfst^feRt 


qrtyn | f¥ fsr<x 4144 4jr 44 arg% 4rfkp afk 4*45 wrek 4R4 4ft kort ark k 

fgaHr? k fkr ki | i 

TOek RFPP stjTt sfkfkrr, i9ss ark 34 % *rak k fk«n faPpufi % km % fk, k 

fpft i 

tfrv rtT’fvr 4 fen tptt 

4i44 4T< 1987-08-01 H 4T4 

Vi. 4. 4(44 4ft: tt ferr?4 


4*45 4rcek Bihv: k wt ak 

4T44?4ft: % 44 541^541 


44 


(0 (*> 

(3) 

(4) 

(5) 


4.4 <rft 

IS : 4605-1987 

*4*4 (2) 4 fkrrf nf Wk*. 

t4f 3th: qrm tras smut ’ 
4 44T4T 441 ‘'ISI”W^^t 

wrak ski k nWrapr, 

red; #4®tt 
fkrrk H fkrttr ?T4nTr nFff- 
mn % $tt 4f%4 ?f i 




[4» tflTFir/1 3i 9] 


SO- 1121In pursuance of sub-rule (1) of the rule 9 of Bureau Of Indian Standards Rules, 1987 the Bureau of Indian Standards, 
here by, notifies that the Standard Mark, design of which together with tho description of the design and the number and year of th* 

relevant Indian Standard is giv-tn in thi Schedule hereto annexed, has beer, specified. ..... 

This Standard Mark for the purpose of th: Bureau of In liar. Standards Act, 1986 and. tho Rules and Regulations framed there¬ 
under, shall conn- into force witlv.ff-ct from 1987-08-01: 

SCHEDULE 


si. 

No. 

Design of the 
Standard Mark 

Product/Class of Product 

No. and year of the 
Relevant Indian 
Standard 

Dascriptionof thodesignof the Standard 
Mark 


(1) 

(2) 

(3) 

(4) 

(5) 


1. 


Cotton crepe bandage 

IS : 4605—1981 

Themonogramof the Burea uofl ndian 
Standards, consiting of lettrs ‘1ST, 
drawn in the exact style and releative 
proportions as indicated in Col. (2): 
the number of the Indian Standard 



bting supporscribad on the top side 
of th i monogram as indicated in the 
design. 


[No. CMD/13 : 9] 









[wrr II — W* 3 (ii)l 


1355 


gRg Tf TTWT : ttC: 1 1 \ i'i =. o/tvTNT 23, 1011 


n-f farf], 1 n 8T?g, 19S0 

W. W, 1 122 -—gTrg ifir*, HPT 2, *7T 3, 1WT (2), fagfa 1086-03-22 it ETOrfdOT UTO? gg gTgflT tjfg WPT, gTgfaF 
yfg Pet^tft (graftg gppr aijg’t ) giT TrftpjggT if®ri «nro gfc i iso faghp 1986 - 02-21 gg glfag ggfat nfat 5 " grfan- 'otft wti> 
T T'Pf3RT gftT>|fag ^RRTT £ fa ipW^ ^PT^Sf T^f TT IRTi 0 ^-pTjffsfOJiRT git !jfa’STlf giR.fag ifag fagLt faggrf ?|- -flnyjff if fetl 
mrf i tfurtfag <r <1 gf £ i gtRfag fag * TfsrtftR lose-oi-oi it gp] tftfai 

TPTijfaf 

srri 


Tfff ft. 3?tK/t:RTT $oft 

(o <*r 


fatg grfatg wt far g wr sflr g^f 


( 3 ) 


i. grr t£r fa ■pttt ift-fatff- 
trnfrg 


IS : 863-1969 


sfa sr-rri grp-rag fag 
~ (4) “ ' (s) ~ 

100 fa 3 (1) >1.1.00 5TR 5Tft, "fafat 
20 00 ?-tOTgf ifr fa 41 w, 
( 2 ) p. 2 . 00 afinprif 2001 far 
STtf tt-tt ggg gfav 
Bfafaff fa fan 


[JR faggfa/Kt: 10] 

New Delhi, the 13th April, 1080 

S- O. 1122 : --T 11 partial moilIfic-atior’. of ih Minisiryof Food and C-vil Supplies, Dr pit.of Civil Supplies (Bureau of iru'iiip. 
,S*.an’arJs) notilV.'fitiou iv’.’nb'iv S.O. 1150'a'oJ 1035 03-21 publi.hxl in ih-; G.:z He of Iiviia, Part-11, S)etior.-3, Sub-sec lit >11 
(iil dat«.J 1986 03-22 th-B vsauof In 'i in Sian 'ar 's. h reby. notifies that the marltiih; f P > unit for hauiluoiruotion ham , 20 J 01 I 1 
ih’-'ailsof wli'churogiv.-a in ih:S-hi.l h reroui-.n.-x -hha-, bvuri vfad. Th revise.' 1 rflh of markb'.gf.'C-shall comoinio force with 
effect from 1989 01-01 : 

SCHEDULE 
Unit 


SI. Produet/Cl as-, of 
No, Product 


No, & Ycarofthr Relevant 
Innian San- ard 


Marking Fro per unit 


(1) __ (2) 

I. Ha mi loom dh' on 
bandage cloth, 
non-vtenTzecI 


(3) 

IS; 863 .I960 


14) 

100m 2 


(5) 

(i> Its. 3 00 per unit foi ;h-; first 
200i) units tt 1 id 

(ii) Rs. 2.00 p.-r lln't forth 2001.-*! 
unit ami above. 


[No. CMD/13 ; 10] 

«ft .gr. 112 3 --’nmfk jtppe stj^l fagg, i qh 7 fa fagg 9 fa giffagg ( 1 ) fa fajggg *r gnrffg grgg stjft rnntrarvy 
fafa ^ fa- fag gigg? *{J7. <u torn, ggfa <nrRg-ir fim®r sfh; geg? grgrrg grgg fa g*rr faf tt g,%-3 far# gggfa tr fan ftt %, 

T? fatfffaT ‘RC fotT rpp t I 

rrrufnr ptw trfhPrtpr, 1 936 'Jffa trut-r fWrf tt'tt fafann ^ ^rtfa-T S; fag ^ 1982 - 02 - 1 6 tt rpij 

R>Tt I 

tpjgfa 

F.tt. ITRT W fnttRT TRR/lNPT TP^’aRffWfTPNt^tHWTTafh; gPR faTTFT TT DTTf*W 

arf farrur 

(l) ( 3 ) ( 3 ) 


.I 1 


3T5T, -=1"'5 6 <P fag 

fjRfar: ^cp^Pi Ttroftr ttpnt 

•£ fag ThTT tt^F spr 

fra^T 1 988-11-01 

tr ffaRT^TR farlftm 

fwt <prr & t 


gvr, % fag 


_(*) 

IS ; 4517-1986 


IS : 4517-1986 


_fa>_ 

gtr-H ( 2 ) tf fagpf it? fafam 
tflfa sfa <n;gn: ?rg- 

ggt it ggmr twr "1ST 

wrirw vrrfaig ttppr wrft 
TT 6>rttrrtr, fagg grofa- 
gprsp gfa itott fagnpr if 
fasTg trggp- fafra-rg «fr srt 
gfag t 

tgRr ( 2 ) if Rubi 4 g# farfa^rr 
sfa TTgtpr tr^igg it 

Tgm ggr "ISI” mn^tr 

gpnfat TTTHgt Kfar iTt ifgft- 
gnt, fagif grefnr ggrr gfa 
tfarr R jiiip g R<a 1 g g^grr 
grgtttrg ^ sqr sffag jf 1 

[g. Tflggfi/i3; 0 ] 
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S.O- 1125:—In pursuance of sub-rule (1) of the rule 9 of Bureau of Indian Slr.r.t’ards Rules. 1987 die Bureau ot' Indiar. 
S: In lards, h?reby, notifies iltit the Standard Marks, designs or which together wilh the description of the designs and the number and 
year of the relevant Indian Standards are given in the Schedule here to annexed, has been specified. 

These Siaudai 1 Marks lor the purpose of the Bureau of Indian Standards 'Vet - 1986 and the Rules and Regulations framed there¬ 
under, shall corn.- into force withcffici from 1982-02-16: 


SCHEDULE 


SI. 

No. 

Design of the 
Standard Mark 

Product/ClBss of product 

No. and year of the 
Relevant Indian 
Standard 

Description of the 
Standard Mark 

design of the 

0 ) 

(2) 

0 ) 

(4) 


(5) 


1. 



Brush, welder’s IS: 4517—1967 The monogram ofthe Bureau of Indian 

Standards, consisting of letters ‘IS1’, 
drawn in the exact style and relative 
proportions and indicated in Col. (2); 
the number of the Indian 
Standard, along with the year, being 
superscribed on the top side of the 
monogram as indicated in the design. 

NOTE :—The design of the Standard Mark for the above mentioned 
Indian Standard has since been revised as under with effect from 
1988-11-01. 



Brrsnes, welder's 


IS :4517—1986 L he monogram ofthe Buretu of Indian 

Stand'rds. cosisting of letters ‘ISP, 
drawn in the exact style and rtleiive 
proportions end indicated in Col. 
(2); 'he number of the Irdjan 
Stamped being superscribe on the 
top side of the mon gram ns 
indicated in the ocsign. 


[No. CMD/13 : 9] 

>pt. sir. ii2 i~trn:'fw tim* fafim, loss % Wm e ^ (3) $ v-jut-m nrnffa >^4? sijTt irt 

Fctt arm £ ft? tra trfr 154^ trtfnl 5ft niBr ftpprr ^ *r ftn w firofftir 5 ^; tf! 4$ | afo mi afar 


82-02-1 6 % TPh.ShfTI 

^S\ 

if.A. tifvrfN trppr final H57rf sftt rrrif tjjft ift qSBr 

afk if 

To u) - ’ “ —( 3 ) (4) (sy ~ 

1. W ISj ; 4517-1967 15,- yir 5 fa 

[#« 13 : 10 ] 


S.O. 1124:—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certificaticr.) Regulations, 
L033, th: B ircau of In Hat Standards, hereby, notifies that the marking fee per unit for brush, welder’s details of which arc given in 
thi Schedule hereto annexed, has been determined and the fee shall come into force wilh effect from 1982 03-16 ; 

SCHEDULE 


SI. Producl/Clais of 
N). Product 

No. and year of Relevant 
Indian Standard 

Unit 

Marking fee per unit. 


(1) (2) 

0 ) 

(4) 

(3) 


1. Brush, weldor's 

IS : 4517—1967 

One Brush 

5 Paise 



[No. CMD/13 ; 10] 







135 ? 


*rf II —*fv 3(11)] irrer w rrrw . i 3 , wfwftmv 21, 1911 

•u ft. 1 125 — "P rrnr ?, wt :t, yof? i ■_>'), Ir-rriT ioo 6-113-r? if op-pbR mv pt ^nrNr ^Pf HiR’T, hrirfX’ii 

gpT fahpi (^mfrii prop- wfj) nrr nfjrpahi *u-,i pJT.trr. nso fanN; ioo«-n :--_n -g arrfitHTh&ftsFi nn-rr-i ttrp apn 

srftnjfah Rhr t ftr owns? % fan ijr. ^fafWf t? ofa ’cptf tts-HTh %-fh, fatppr fur-h fat Fprfa r t ffap 'Tmt ft, if^ftRnr arr if 

>lf & I HfPt=F^ T'T PT hfatfafT V 19;-,0-07-111 P KfFT. ?>F- 

SThiJhl 

y.p. "Rr/'ew^ iHt tuj Fpfao prit far-iwr rrfa rrtrf pfa rrtrf juuntp p?fa 

TOT 

( 1 ) (?) (3) ( -l) ( 5) 

i. 'Rsrrr^ % for? rpp tsfriir IS: 203-1931 lonnin (1) 50 th srf>r fairf 4 ?fal 

2 5 0 0 0 wrr^'f % fan tAr 

(?) 30 *T^ p|% fadt 23001 
faf wp£ w 3 F% nrftnt 
T> «5pT?qf % fan 

[t° thnist/1 y. 10] 

S. O. 1125_In partial m >dification uf tho Ministry of Food and Civil Supplies (Deptt. of Civil Supplies) Bureau of Indian 

S'lalarJf) N nifbation nunabrrS.O. 1150 dated 1986-02-21 published in the Gazette of India, Part-TT, Section-?, Sub-s<cticr. fii) dated 
1936-03-22 the Bureau of Indian Standards, hereby notifies that the marking fee per unit for dry baticricsfi r flashlights details of which 
are given in th; Schedule lure to annexed, has been revised. 'Phe revised rate of marking fee shall come into force with effect fr 7 m 
1989-02-01 : 


SCI IF,r>ULE 


SI. 

No 

Product/Class of 
, Product 

No. & Year of the Relevant 
Indian Standard 

Unit 

Marking Fee per unit 

1 

2 

3 

4 

5 

1. 

Dry batteries for 
flashlights 

IS : .203—1984 

1000 Pieces 

(i) 50 Paise per unit for the first 25000 unils and 
fii) 30 p.aise per unit for the 25001st unit and 
above. 


[No, CMD/13 :10] 


pr.wr. 1 i 2 fl.—’flieRn iroTfi sT^r farfaFi 1 y 9 a % PtPfif shun fafaqp («) % piTFoarir <TFTJm fp'O f(ar frftp 

truth t. rfRh/nR- 10650 3 3 fRl fIttf/ift- 1 6473 5 8fah% ftm^ hit % R fa TUT 5T'.T RSth arifa h -Flfa ^ RTffal' *5 TUh 

uppjafr fa ppNt hrufa % rrmfa sr "£ faffafat fa v* fi" if t: 


'ffSfafa fa, 

RB fan Iti 

0) 

I, falnF/nfa- 1 0 65033 
10 32-0-1 12 


2. ORh/n.h- 164735? 
Iflf 7-01-10 


WTCfafarp'l 571 hPT 5 957 fa TTrShfa % *F5<Th 5Bj/!TW fat® hufara rfpp 


(2) 

farr*i faifal ici r 
(of. fatrtfafep-rPr.) 
hr*! hh 7 '- 2 0 1 2 0 4 
faRT htf-phlpp; (g - B. ) 

tf . tthThr qlri phTh fr., 

rpirpril TlT 

zft^’TT’’, RF^f, 

(pRr^rfr pppr) 

rrrplho : 15 n poxrr, 4 o-ol, 

zilTifr fir, pirrrfrr- 700071 


_ _( 3 ) 

hifih 9 tr % fhrthjr % 

Pro rj^ rPTIh 5l T .ti' 

Wy (rFFhtlfi'h-f 
sm) 

PhahTfhT W 

(rfPT57 faitai) 

hirti • *FfY or : Fc a 1 o-S 


(“) _ 

IS : 2 2 5 5- 11>7 7 Wlhl' qsff 
% fhhW tn, tPira 
pit m at PrPiifih ( m- 
RPftPh PPhlTO) 

(fH'h ^>«) 

IS : 2 2 6- 197 5 PT^hT 

5FTT5 (hThPftirrr) 571 

ftfoi% (pip 51 phr'wm) 


7^ TfTTh t'f fhfh 


(s) 


1 09S.0 8-1 2 


10f 5-00-1 « 


1134 GI/89—4, 


fhftTjnfr (55 : j 00503 ?] 
fV» 7 T. TO1R7-, RFfpthTT 
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S.O. 1126-—In pursuance of sub-regulation (5) of regulations 5 of the Bureau oflndit n Standards Regulation 19BK, ii is, hereby, 
notified that the licences No. CM/L-10650 33 and CM/L-1647358, particulars of which are given below have been cnnctlkd fit m the 
dates as m jntionsd in schedule against each licence on account of firm’s request not to continue the licences. 

SCHEDULE 


Licence No. & Date 

Name and Address of the 
llcenceo 

Article/Process covered by the 
licence calncallcd 

Relevant Indian Standards 

Dlatc of 
Cancellation 

(1) 

(2) 

(3) 

14) 

(5) 

1. CM/L-1065033 
1982-04-12 

M/s. Modi Steels Mild steel wire rod for the manu- 

(Prop. : Modi Industries Ltd)., facture of machine screws 
Modinagar-201204, (by col.l heading process) 

Distt. Ghaziabad (U.P.). 

IS : 2255—4977 Specification 
for mild Steel wire rod. for the 
manufacture of machine screw 
(by cold heading process) 
(second revision) 

19RR-08-12 

s 

2. CM/L-1647358 
1987-01-10 

M/s. Somani Ferro Alloys 
Ltd., 

Kalyani Roaa, 

Goyespur, 

Disrt. Nadia, 

(West Bengal) 
office : 15 A Everest, 

46 C, Chowringhee Rond, 
Clacutta-700071. 

Structural steel (standard quality) 
Size : All, Grade :Fe410-S 

Size 

IS : 226—1975 Spccificatk n 
for structural steel 
(standard quality) 

(fifth revision) 

1988-09 16 


[No . CMD/55 : 1065033] 
K..R. PARAMESVAR, Director Genera] 


(•rftr Rffim ctwit ftmtr ftn-mr) 

fefit, 25 WH 1989 

nq. rt. 112 7--^aPr iwf, TTatwrm (first fi; *mwhr 
gfiMHi % ffirr TffiPl ) faqR 1976 fi: ffiffff 10 fi; Nffiw 

( 4 ) % fi nuaam fipfhr rmrtr, $ffi fiatm; (^.w. 

fir, ffi.) vrmfhr ffifi vfifiuifi atVilfi fit 94bN 

'H'fHlfT, fiV TfiT RPUJlfit «FjfitJTff fiwmT 

wma Dptfir so rtfiwnr fi rrffit; M.lNrf'fii fi fiffit *rr 

•fvi4niM3> 5TFT JTT°T 4A fffijT need ft 

[W. fi. 13—37/88-ffinfr] 
fiJll A 5TTfi, RTf fiffiT 

MINISTRY OF AGRICULTURE 
(Department of Agricultural Research & Education) 
New Delhi, Ui: 25lb April, 1989 

S.O. 1127.—In pursuance of sub-rule 4 of rule 10 
of the official Language (Use of Official purpose of 
the Union) Rule, 1976, the Central Government, 
Ministry of Agriculture (D.A.R.E.) hereby notifies 
Vivekanand Parvatiya Krishi Anusandhan Shala, 
Almora (U.P.) and Central Institute of Horticulture 
for Northern plains, Lucknow (U.P.), of the Indian 
Council of Agricultural Research where of more than 


80 per cent employees|officer.s have acquired the 
working Knowledge of Hindi 

|F. No. 13-37] 88-Hindil 
HA4ARI LAL, Under Secy. 

wrw artr finrnTtr 

(rstTWR fwJT) 

^ ffimt, 17,RsLr, 1939 

err, 1128 .—ffihmrr trftrlwr, 1948 (i 948 tt 
is) %fi am 3 fit >amr (*) fir sqrprwr fi fififtnr 
trj 'profit am ffirffffffiarr 'aforfif nfi splfif; fir qnr 

fit fiTgfi ?t fif rnffiff fi ’gmffq ro Wfi^TT affiiT 

33 rtft Ttaffi^ftirr ffim w fi, rrafir.— 


fipfit tfi ffifmfGrrl 

rr tnfintrfi 47r 

RTR ffififvtff "fit 


Riff ffifffi ■jfi 

ffrffij 


r j'i h frifrpr 



ffitRT 


(1) (2) 

(3) 

' ( » 

TT° fitIFT ffiRT 


22 Uf, 1988 


marrfi tffc ffimw-iST inn 

tpT-TOPtrttlfi 

ffiffimn rfia (ffirr) 
or. fit fir ffiffiwrr 
R^ffiraraR, rat (afiffit), 
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*TTTn *Pl 7PTTW : nf 13, 19 89/4vrra 23, 19 1 1 


t»rwll—w* 3(ii) ] 


1 2 3 

2. ST, WT. <I»T T3lfa% f^TratfUifa 13 twr, 1989 
i?T: t[, rrifi -T{13rT 

(?M fafaTUT 

f?mW IT^I TPSTH, PTTT«T 

if) 7 gfbm ^!TFT ftHTPT, 

fvnrcTT 


l 2 3 

Dr. R.S. Patlvania, MDS, Himachal 23rd April 

Assistant Director Pradesh 1989 

(Dental), Government of Government 

Himachal Pradesh, 

Health and Family 
Welfare Department; 

Simla. 


tpf: tTT, Trifl’T Jppfrrr, 33d <pf UTH 6 43 

nwtT (t) T tTT'f'ffcd stra3 4;4TOr (*) ^ ww it *rrer 
%■ prrw «tk nfcnr. wm°T ww faunr) 

lil 'prftPjaRT Tf . 3iT. WT. 430, mefa 2 4 

appr^l, 198033 fawtfafafan wriran ^ruft fc, — 

dPT pftRl^RT if, fjpcr 3 , TF'JT % ST 4 Tfed «P"J 
(tf) % tnjPT dRfdifuTd Tiffa HR :— 

(t) tw 13 sfF hh% ntfnd sTfafem % W-t 

nr PrRfaPiT ru dprar, VTiF'—• 

“i3 ■?!. w frpsfT, nfbrr toot 22 nf, 193s" 
ttRhf tfK hrnprrHPT dm tflr 

37-iprRpM , md fafawr 
tw, tro^oafo farfomt 
UTtTfwran, hot dflttr 


(ij) w msrtfi is *fK gmr 
dafad nftfeff % rthtt 
faRfafara nn rtwT<F 
nfafert md: rtWh m 
mrr'dl, W«tld:— 

11 1 9 -Jlcmfondo dSlfddt fOT. Spfa StTfiTt: 22 3Tsfa 

Tiomro ddPPf faisR 1989*’ 

(tpd fafarni), ffmmr mterj 
uotu tapm tfk nfrmr 
»Fwrd hrum, famn 

[fa, fa 12013/2, sa/'fl mr tiff.] 

aft. fa. %. dPTf va <, fffaff 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 17th April, 1989 

S.O. 1128.—Whereas in pursuance of clause (c) of section 3 
of the Dentists Act, 1948 (16 of 1948), the following persons 
have been nominated by the concerned State Governments 
to be members of the Dental Council of India with effect from 
the dale shown against each, namely ;— 


Particulars of members Name of the Date of 

authority which nomination 
nominated him 



I. Dr. Fakir Mohan Mishta, Orissa 22nd May, 

Professor and Head Government 1988 
of Department and 
Vice-Principal Dental 
Wing, S.C.B. Medical 
C Ulcge, Cuttack (Orissa - ) 


New, therefore, in pursuance of clause (e) of section 3 
road with sub-section (1) of section 6 of the said Act, the Cen¬ 
tral Government hereby makes the following amendments 
in the notification of the. Government of India in the Ministry 
of Health a id Family Welfare, (Department of Health), No. 
S.O. 430, dated tire 24th January, 1984, namely ;— 

In the said notification under the heading “Nominated undtr 
clause (e) read with proviso to section 3,”— 

ta> for serial number 13 and the entries relating thereto, the 
following shall be substiluted, namely ;— 

‘‘13. Dr. Fakir Mohan Orissa 22nd May, 

Mishra, Professor and Government 1988” and 

Head of the Department 
and Vice-Principal, 

Dental Wing, S.C.B. 

Medical College, Cuttack 
,Orissa). 


(b) after serial number 18 and the entries relating theretoT 
the following serial number and the entries shall be inserted, 
namely ;— 

"19, Dr. R.S. Paihania, Himachal 23rd April, 

MDS, Assistant Director Pradesh 1989.” 

(Dental), Government 

Government of Himachal 
Pradesh Health and 
Family Welfare Depart¬ 
ment. Simla. 


(No. V. 12013/2/89-PMS[J 
G.G.K. NA1R, Under Secy, 


at ffafa, 25 3T5k, 1989 

ah. in. 1129.—"f^fra irpm; tflrafa dk sumra ffnrfa 

ftffff, 194 5 % ffaFT 21 % fat («r) 5TTT 5ffPT Jlftflfa 

wt nfaff *rfaT Hrct % fafau ffafam fa, ot far 

um $fa % fan, nan ffanr faff fah vt ffarfa 

% wafa 'TTHff % fa<2 ‘‘tpjmn mfimfr 

awift § I 

fa.0,43-1 iu 14 / 3 /89-#t tpr 8) ^ nj 
faiffar <19, tiusn Ttfan 


New Delhi, the 25th April, 1989 


S.O. 1129.—In exercise of the powers conferred by 
clause (b) of Rule 21 of the Drugs and Cosmetics 
Rules. 1945, the Central Ciovernment hereby appoints 
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1. thru (jjrsim), I 

2. tnpttnKT ^ luff Sl3 % ffwil 
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the Drug Controller of India as ‘Licensing Authority’ 
to peiform the duties under these Rules, for the terri¬ 
tories to which the said Rules apply. 

iNo. X. 11014|3]89-DMS&PFA] 
MRS. V1NEETA RAI, Jt. Secy. 


imD wrwtf 

(fuieiT favrnr) 
mrflun n=PF 
it fevir, 1 iL 1989 

u.t . sct.h so - - %Tt=r itm, (ii i : H-irA 

s.'jf.a.K: % fun srrf pt) farm, |97 h >>: firm io * 39 fin 
(4) Y nuppi h im m-urrmr faut harm ftraTT fetr a 
% wsfi ffri fm* tnfai ii fitT so Jtfarm i wfspp 
utitMt h fijwrf nr nmrtFwii a r : t ip fin fc, srfalfit 

tt+MV# fap,n> aftrert rfptnr, 
q-fu=er*fr wsr , 
imun f^ftr, 

Dim - 1600 02 (im » 5 tsr) 

[e. ft 11011/44/87 str. nr. "..] 

'flint fir$, fawn (tr. nr.) 

MINISTRY OF HUMAN RESOURCE DEVE¬ 
LOPMENT 

(Department of Education) 

Official Language Unit 
New Delhi, the 1st May, 1989 

SO, 1130.—In pursuance of sub-rule (4) of 
Rule 10 of the Official Language (Use 
for the Official purpose of Lhe Union) 
Rules, 1976, the Central Government hereby notifies 
the undermentioned office under the Ministry of 
Human Resource Envelopment (Deptt. of Education) 
80 per cent of staff of which has acquired the work¬ 
ing knowledge of Elindi :— 

Technical Teacher's Training Institute, 

Western Region, 

Shamlu Hills, 

Bhopal-462002. (M.P..) 

[No. D. 11011|44|88-OLU] 
BHAGAT SINGH, Director (OL) 


AThT f am PET ?RT Ttfet ffTETlT 

fifmt, 24 1989 

w.rrr.uai.—%tfti rrmuT, rnr'+nm (rhr Y h i uhTut 
jpftsFh % ffin rpfnr fffiuntffr, 1976 % farm in % it fan 
(4) % anpTor if, hit faiTum Thu rfapnr % im- 
fau fain if arri nf fattfaffat iiilfair Tr fiiT ufaritr is? 
1 fftrh nr tniirar jtti mm nt fair f., HfffijDi niffi t — 


(i) IA -i t 6iii|1 

• (ii) tTtwfr fan 

[ 1 . tji mi i/e/BH-ftfafr] 
mr. ihurTfawi, farm 

MINISTRY OF CIVIL AVIATION <L TOURISM 

New Delhi, the 24th April, 1989 

S.O. 1131.—In pursuance of sub-rule (4) of 
rule 10 of the Official Languages (use for the official 
purposes of the Union) Rules, 1976, the Central Gov¬ 
ernment hereby notifies the following offices under the 
Ministry of Civil Aviation and Tourism, the staff of 
which have acquired the working knowledge of Hindi, 
namely :— 

1. Indian Airlines (Headquarters), New Delhi. 

2. Indian Airlines Stations of Northern Zone : 

(1) Lucknow Station 

(2) Varanasi Station 

[No. E. 1101116 [ 8 8-Hindi] 
S. GANESPANDIAN, Director 


?nWjrr 

SU%3T 

aj ftmfr, n pi, 19 - 9 

u. w. 1132 .--ipTi 4 ; farifi rirrrt nfam YEn 
fTPflf rwr Tr ferret h yf faqtri nr 

fifawr Y wnit mi Y t;faiy ifid fair-r 

(tirfanr fiimr ■Sts. f==r’‘.L-rei) ftrq-JT, 1964 Y Em 11 Y it- 

hw ( -) 14 rfasTriTn; ifti itut Y nhim ag'nnr Y tirqiq 
ff- 44. ml. 329? Uinil 1 1 / TF-ftf. 19.-1 Y WEriTT '4r<1 47 
'J-’i'i's, ■flN ' 3 , ut 'ales (ii) if sf'f.rhirn Ef.v qn 

wY Yh' tiifi Eflfmt h fMiffii: sffit rrvrrRsi t tjri qft jf*fri4r 
*fr, uitt Miivt Y rrjiqs ff niwi :pr sihhs h is %r Y 'qnrr 
urem Vtr^fiR inr 44 %; 

m ufipri ■ji'T-iT i:r j mmr, i9: s irfm-rnr 

in t ?r iif «rt ; 

wW in nm a'lrit 't x iii-tr i mm nurtif wpr nmi) 

it irTri Wim fm,i T friT nr ^ 

Hi", HI, %rJW if;' flirt flAni ifril CT TtHTii 

im Yiipfrt; ffih J 7 ff ifm Y fntt whip Y ffreri 

if fliT rim 1571T llwr. fWf lirdrl £ Jftj fllft 

Dim n)t fi' r in) ifErrm, i«»o:i (1933 n ??) trrtr 

(1 9T7r 5KH UTfltlt 11 1111 fA FTtr -^- 3 -^ ^p37R f)7 

Iffini 11 W iff HfiTipiir 1 . ii. hi 155 tRwr in irmti, 

1969 «ft if Jim nth JIT, Sfl%5Pl 

f 1 ) £ ft; fm-t fiFt nr fnft h 

54 wT%tr Dim hlv ffTwt n huii jrfr>, 

(?) (i) O'^.i ir iruff tff, nr 

(n) jir-m- 1 if f-htfies .’iim fififir s wait 

lir qlr flilT Iq ffri qrr not H 



1 


[jTT'Tll—WT 3 lii)l 


Ww: JTt 13, IOSo/Wt 23, 19 11 
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ffifapw *r'i tfqr ftrqf 0-11 t^t 

% fVr Wf T >TT if, 

rr.’-idT H£\ fr i 

(j) fqwrcr PWt w TTfaqTn (wfasr fst-nm ^ T . 
f^nro) f=m. ioao *fi wthh wrfe'r faqotw *ft T 
% sttit ti qqiPTar Pti/ot h\t prfteror ip 
pir sppP tst ir fafHfara tf,xaf | sft fan% 
ftptftr fTPaT q>iT ^rrf qpj grPT, 

(■0 : TT ; »T T t c jr , i a^Tirr *p pWh rfqr fq^o pht 

t f'fiit’r pt : w> sfnfa.* ‘f^irr $ sk or fa: 
urt fanfa (wifHci Pw««r hp faf,w»r) 

Tf&Rqn, ipi;3 i 1 963 >pt •:.) trn.r 7 spj.h 
p»rrf*m fr.*: 1 bpt orro, fa, nr iprr f'TTin pi 

WP-HS q st, 

(3) w qrtn q;i pirf ■hT jtttt h.ht qq.wr tt qq?, 

*rr hr *tpt jKr fipHn fqpqT rr^r r^'t *P qreqfSTP 
umfy: ^51 % faqfa tT ^ Hfi ?>p wq fr 9% 

qjpff TT q'lq TPq Pl.fJW JJ-7't SOn/- f.rfti % sgfJTP 

'f fl: 

('■) ¥?i wisui Jr, ftTBist pBSqf qqr q«rf 5^ ^t fir^rr 
wtV ft, faqr fa.qr mft % *wp 5 t<. ft^or ^4 
*M qa:fara mt tnufaq, qro nmm prqgt 

JafqSfa jff*lT I 

( 7 ) qs wm nw »r jwtotc spf qtfw tt spot 1 

^TTOf- I 

faqr 'Kir s: t-sit-tit cffarrfcpHq qqpr$? ftofi qqr 
T far" f*rftrc3i 

1 . qWPo HTfaH % ff^rr faPTT TKK «pr iqiWl qfpfr- 

fappf qrrrtffe ^fTt q"’Tr : T jTSTT t«t^T ®3T. 'l^faq WT 

sTrerT .j«r*r) fq wr^r 1 

:. q V q-fiT'f qfr f ,: ~ 

qq.K 1. O.H7 ^ 0. '>S fq^rq'rjr ^ Tl TTPTI'q f|Kri 

qr^ f^qT T 7 JT T'- lf[ 7 Tf (fq.~i{) 

qqjT ;>, 0.2« % 1.00 faffftftoc v »mfiTT q’rsrt wr^fr 
fqqr q’STT apTqrsr (^^t) 

3. WCC «q5tp> -nq T 3 , ’T > T>T '*TT ql. 2117 (i- -1 os i qr Eq% 
trqrT-w 'furP-jq if 3’nTsfr % qq>:q fq.qr ^i't 

fft qrq 5 T qqt qjmfr 1 ip 'aqqrr siql i 

qpufrj 

f'qql 3 ' 07 "r 3 fl 7 J 

l. ^rtftTr. u'w§ fit 

^rfn^qq: 

iftSTi ?T tifq'a qfo'frTtT 


qqijq'r it i 

l'»% 

!° 5% 

(7TT. qr. 20 7 0- - 1 03 1 ) 


- 

7P0T1 Tf r rr 2 

(HI HT 7 0 7 6—lOSl) 

5% 

7 S% 

toir % fq.*fr ifr ohirT tt fT'4T ttt hpht £ i 

ITiH JT-qHFfr 51TT' 

140 fT 

or ,/qtfr. ? 

HPHKt ,(1 



'1HOT!TP1T 7 

12 <r r^; 

qr ft ni 7 


3 5?^ 'K ?^f T TTjf xxpjf i ;>(]()% 

-OH?W (arwr <TspK ; ] 50% 


2 


qrc. 3-oTv qriu m*r^fr sK * im *r, 

qr i'-qftpTTir q-qr fprr q^rovat q> jTr ^rr qr»F ip wk 
n'Tnr’' i 


4. >4'K JTPT^q Wqqn 
S*T K f«/“Tq a FT 

5. r ‘q fqfqP "1 T?(^TTT 


40 fq; qr /fmV qi 

3 5 ftp qf ft H r 
% fH'T 

il f'TPT'- qpj T-‘ 
q'T^ qY (JIST JT1 fqjjj o ~ ? } | 


q’n ■ “os qrffqq/Prsrq q«rr qra frpqf/q^t q; *t T nqa-iq. 


<'. ifi$ T»rTtjrRTTT, 7; rr 
(afrTT qTitspir) 


7 f i) qsf^?r *i % 5 'f *i csrrjqt 
TiT UTif-JlH 

(ii) ^ 5?fii 

8. fjpiVq f^fTflt 


9. "5’fr Jt ^^t'T % T/'6T‘it !P 

f*r" wtt5 =pi wtpM 


jfiyi ^lr *f osi^w 

wr nit jt fnqir jpq 
q;r 7j 5 »Tr ^"fr qpq qsr 
t“t jit nqrqr ^ I nqr rrm"; 
spr w«Tf s'Tjfr > 

JTHTar^T? waiq; csrrtq't vr 
■moTs qjfr 

4 oo.oon qq, 

qf-^q^r fqrHWTq »t ^rfepp 
qs* stqr-- 
(i) f^r «rrt o% 

(ii, o% 

(q,-) 77T frr qqq fspfr far 

gf JTRTfl 1 ^ fptff -..'r TT 
W5 r. f“T -q^T T frq-.ql' 

nm ?t nfe fir-Tr i hqq 

TO 4 T % io tro-T. i 
(qO tirsp nqr w wnf % 
TqTgf wt^-t qfqpT q; 
5iqFl T STOT I 


in. *qrfHi' t Tqriqrq 

5 h ^ i frrrtfr qpTT qfr 

fvaT'j'n i 

fvir qqr 

3.1 Tm Jsrq t«p: qqq ^fen tt ^.t 

stir :— ' 

(i) ^4 frsrivr ^ ^qrt pt fen ?\r; 37s.q rwiT 
tt srt % vrm sr^nq, w qqr pqifr % f-T^ i 

(ii) t('sPTvft qr 5T^Ttf TT^fr 7551^ sftqt I 

(iii) ^ pi f^rmTf qr i 

3. 2 t’R i fjpi qrqr % ft it faWifrz qq q:|qqf 
h^irt ?nfT:— 

(i) ^^FTF TTJqrf, yjf frflTTpr sflr Tyn$ qrt firjrq q w-T 1 

(ii) m f^rpr tt jq: TfTT^Prq qPt r?,_ Trfffiq 

ffJiT sra ttwhrPt | i 

(iii) w? qrrtrpfT arsr—- so ttt ^tr tf 3 M%t a^Ff qp 
i o it ’ifar qji i 
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(iv) PTC#' # i^lff 517^ ;—50 m|m7 TP mi# Ttl if 10 

m. mf. m#r i 

(V) Tml?f %s?% US#—50 fir. If VX mpf TR if 5 f*T. iff. 

sjtpt if mrfamr mrSt i 

(vi) 7> if sew™ —'m T/f if mR-mR ififr 

mt^Tri sriHifr i 

(vii) sfmjmm <tf%7 ip vrw mri/fim?—jftr/finTC 2 if 
trfrnp miff iffmf 1 

(viii) fn fer—50 mrsm * 1 *# ih if fmm fomf im 
ff'^TT ?fnff 1 

mfcri Pirn feff * rnfamrem: fqm- 

WTJR W fanf Tf if. sp 
Wfm 

(0"1 if mfijm 
miff ?fm 1 


0.0 7 5 m 0.12 

0 . 1 3 if 0 . 20 
0.21 if 0. 50 


3 5 
20 
10 


fjtTJT ;—'Tlfa?T SfPTr if pFT f®T mjmm 'Tiff iff# I 50 iff. % 
iTt if ®t#f-®r#r “Pfifiif Tffirwm 5 f#fyrr Tifnf i 

3.3 Tfm mm mfirm mir ft Prmraf mr PR#m mjrmmr 

f'iMf'lOfP ifpfl -— 

mF/mifsfto: (iffiRr if ’TffTT mp: 


(L) mR •■ 


■fir— 


(ii) mUrf: 


'K+lS/o) 
-%) 


— 5, 


mfmrmm mm mjmrm 20 mfmwm ir mfamr 
finr 'Tifnififf i mif mm# if «ffmm^ 
if fir mfr m |i) 

+ s srfmmm 
— 2 mfmmr 


(iii) sfan wm am *mm: + 5 srfmmr 

3.4 mtrmxr*; #1. mf. mf. mriftii # itfwnj' mrc#t-IIfr 
mjmrr if Tiff i 

OF.ifl — II 

TlmTmT7 <ff #f TTt TTrfi-m iff W<f4TTTi 


Wlf'. Prfwmrm 


(i) mini 


(ii) TIM mi m«*<. iff 


(iii) mitm 30 tfn.'rr 


aftfPT mimri fafmfmw o. 13 
fm'Timlmr: if irfmp mff 

fntf 1 Pfr-^r ift m mrff ip 
Prfmsrmr 0. 20 fmrfmrmT 
if wEpp m^f ^mf 1 

tifmfmw ir mr«r$ arm m^r jffifr 
mm ftf™* if g fa. mrex 
mftnrr mfr ffafr 1 

Pmmfa fafmfaw fa-mrmf if 0. 10 
mPm if TTpfP fmm mfr 
foil 1 


1 

(iv) mr'Tf (torn mrs*#! f Pfa) 


(v) famm to ffiRnr 


(vi) Pm >p srnm nm-T to 
wimr 

(vii) 

(viii) Hflmr atom 

(ix) mmfarmm 

(x) fmf«rtr n?rf ft qfrfrfHir 

(fern %$) 


(xi) cttt^ wifpm 


(xii) afitfffifH 


(xiii) mmr w=fFiT aV, 


(xiv) 5TT(f1 (P' 3 lffJ=P) -JffR 


27 ^#f nmr f#P 

m gfmf % msn fi 7% 

% apfum if rffr wot nfr sffx 
0.15 fm#fmf^ # mfifT 
it^t 5 ‘tifr 1 

^ Pfif rtf mf wH 
fmifTTT' 0.4 mfmwif nfr 
m Put 0.25 mfitTH 

ir tfttiT iff! fnif 1 

HT. Iff. 680—1957 if falm- 
taw #1%## Jff apff ^ftrTT 
m 8 w ifipff iff fimir 
5 ir fma ^r?fifr 1 . 

0.75 MtmtmT if mRf'P ^ff 

5'imT 1 

0.10 fir# 7 ifr^T ir wfam -'f^r 
pfmr 1 

zpf m ixrt an nfr sjnr ifr 
fom iff w j r#l m fmnm 
«T^f cf -7 I 

Pfjf 3 f 7 f fifTr?T mw 5^ 3 f't*n 
mrtRt iff 2 
if ?rf«r<p ?rfi ^rnt 1 mir^ri 
rnuriif m Trim mjam ttipt#! 
^ zvfi ipYrn mr (rnmin^ 
50 mTrf iff mfrmTiT 
■fffr #«ir 1 

Ppfff *fr mfrem w if ^ riff ir 
ifsq mrTfmm 1 , 0 s fm. m. / 
Tfrrr: it mm mfr ^t-ti i 

fafftmT inif’T fmmrmr m mPcmlm 
0. 4 nfmmm ir mfirm miff 
emr 1 

'mrtw-P mr fftf mffpmm iftr- 
mm m£r ^Tmi stV. mm iramr 
if ffrf ifr qrfxmftm m r ff 
i^mr 1 

rjf mfwr mriff 9337: g-rm 
m^f mf<n 1 

mmm mrm^f #r#fP 7 m mr 


ijsm ufTRm 2 mm m/mm 3 if 
mm m|f ?tmr 1 


fTvrm :— a?,_ ttYot mmur mf Pmfo if Tfifmf \ mm mmr mm ormf 
(mm rf. rf ImPmm i.T'Tt fmmo mf mf iff W iff mimfr m mfmmrsr mi 
"x” mmi fmr mixmfm rnimfi 3401-- 1 yao if mr mff mmrmf 
m#) "P mmmp: TfrPTm fumr mn ¥, 1 

[mrin m. o( io)/80-l -mil i m'r] 
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samples of Vinyl films and sheetings to the 
prospective buyers, provided f.o.b. value of 
such samples does not exceed Rs. 5001- 


[»n fl -Vrjliit] 


MINISTRY OF COMMERCE 
ORDER 

New Delhi, the 13th May, 1989 

S.O. 1132.—-Whereas for the development of the 
export trade of India certain proposals for subjecting 
Vinyl Films and Sheetings to quality control and 
inspection prior to export were published as required 
by sub-rule (2) of rule 11 of the Export (Quality 
Control and Inspection) Rules, 1964 in the Gazette 
of India Part II, Section 3, Sub-section (ii) dated the 
30th July, 1988 under the Order of the Government 
of India in the Ministry of Commerce No. S.O. 2292 
dated the 30th July, 1988. 

And whereas the objections and suggestions were 
invited from all persons likely to be affected thereby ; 
within 45 days of the publication of the said Order 
in the Official Gazette. 

And whereas the copies of the said Gazette were 
made available to the public on the 2nd August. 
1988. 

And whereas the objections and suggestions recei¬ 
ved from the public on the said draft proposals 
have been considered bv the Central Government ; 

Now, therefore, the Central Government after 
consultation with the Export Inspection Council 
being of opinion it is necessary and expedient so to 
do for the development of the Export trade of India, 
in exercise of the powers conferred by Section 6 of 
the Export (Qualify Control and Inspection) Act, 
1963 (22 of 1963) and in supersession of the notifi¬ 
cation of the Government of India in the Ministry 
of Commerce No. S.O. 455 dated the 1st February, 
1969, hereby; 

(1) notify that Vinyl films and sheetings shall 
be subject to quality control and inspection 
prior to export; 

(2) Recognises : 

(i) National or International Standards, and 

(ii) Contractual specifications as agreed to 
between buyer and seller subject to tire 
minimum specifications as referred to in 
Annexure-T, as the standard specifications 
for such vinyl films and sheetings. 

(3) Specifies the type of qualify control and 
inspection in accordance with the Fxport of 
Vinvl Films and Sheetings (Quality Con¬ 
trol and Insnection) Rules. 1989 as the 
tvr.'e of qualifv control and inspection which 
shall be aoplied to such vinvl films and 
sheetings prior to export ; 

(4) Prohibits the export in'the course 'T inter¬ 
national (rode of such vinvl films and sheet¬ 
ings unless everv consignment thereof is 
accompanied bv a cerdficat'* for exporl 
issued bv anv aaenev established under 
sect inn 7 of the Export fOnnlitv Control 
and Inspection) Act, 1963 (22 of 1963). 

(5) Nothin e in this order shall nnnlv to the 
export by land, sea or air of bonafide trade 


(6) In this order. Vinyl films and sheetings 
shall mean printed ox unprinted, unsupported 
flexible vinyl films and sheetings of lami¬ 
nated or unlaminated, plain or embossed 
types. 

(7) This Order shall conic into force on the 
date of publication in the Official Gazetle. 

ANNEXURE--1 

SPECIFICATIONS FOR UNSUPPORTED FLEXIBLE 
POLY VINYL CHLOR.IDE FILMS ANO SHEETINGS. 

1. It covers unsupported flexible Poly Vinyl chlori.vc sheet¬ 
ings, namely, for general purpose (Printed and unprinied 
laminated and unlaminated plain and embossed). 

2. These ?re of 2 types 

Type 1 Thick (Films) un-sopportcd having nominal 
thickness range 0.07 to 0 25 mm and 

Typ: 2 Thick (Sheeting) un-supportrd having nominal 
thickness tange 0.26 to 1.00 mm. 

3. The requirements of these shall be as per Table-1 given 
below, when tested as per mtehods laid down in IS: 2076-1981 

or its later version. 

TABLE—l 


Uncmbossed Embossed 


1 2 3 


1. Avg. Gravimetric Thick¬ 
ness & difference from 
nominal thickness Max. 

M-thod A1 (JS : 2076- 10% 12 5",; 

1981) 

Method A2 (TS : 2076- 5 °(, 7.5 % 

1981) 

Either of these methods 
can be used. 

2. Tensile slrcngth Type 1 140Kg/cm 3 

Longitudinal or Type 2 120Kg/cm a 

Transverse, Min. 

3. Elongation at break Type 1 200°' 

Min. (long transverse) 

Type 2 150% 

Note : ‘‘In case of deep embossing and stifT-feel materia], 
the minimum elongation at break shall be as agreed 
to beiwccn the purchaser and the supplier”. 

4. Tear Strength Min. 40 Kg/cm or 

T.ongitudinai/transverse 25 Kg/cm 

(for deep 
embossing). 

5. Colour bleeding lest No staining or marking of 

the control snmpie or 
(liter paper. 

Note : "This is not necessary 
in cose of natural/ 
uncoloured and clear 
film/sheetings”. 
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3 4 


to light Nil less (Jinn No. 5 of the 


(5. CMour fastness 
(Type Test), 


7. (i) Adhesion of plies in 

laminated sheets, 

(ii) Resistance to dela- 
mination. 

8. Dimensional s'fbillly 


9. Adhesion of print 
printed sheets fest 


10 Blocking test 


Sd. (there are certain 
shades or which light 
fastness rating No. 5 
cannot lie attained, the 
rating of such material 
shall be as per the con¬ 
tract!. 

Satisfactory i.e. no separa¬ 
tion of plies. 

4,00,000 cycles ‘SCIIILK- 
NECHT’. 

Change skall not exceed— 

(i) Singly ply 8°' 

(ii) Lnminetcd 9 

for (a! Number of cycles to 
remove either printed 
pattern or any area of 
pr : nted material shall 
be greater than five 10 
strokes of the abrading 
number. 

lb) For metallic and white 
printed inks cohesion 
shall be as per the con¬ 
tract. 

(I in 5 shall not show block¬ 
ing consignments). 


FILM AND SHEETING 

3 1 The rolls and table covers shall be free from following 
major defects 

(i) Stains, ink marks, permanent impressions caused by 
drops of foreign matter imparing the overall design 
and printing. 

(ii) Printing defects repeated at frequent intervals. 

(hi) Damages on surface or selvedges. 

3.2 The minor defects as specified below shell be permitted 
for rolls and table covers :— 


Thickness 


Permissible No. Subject to the 

of pinholes number of pin¬ 

holes per run¬ 
ning meter are 
not more than 


1 2 3 


0.075 to 0 12 35 4 

0 13 to 0.20 20 2 

0.21 to 0.50 10 1 


Note : Pinholes are not allowed in laminated type. 

Maximum of 5 nos of total minor defects are per¬ 
mitted in a roll of 50m. 

3.3 Tolerance permissible on dimensions of rolis and table 
cove Is shall be as follows :— 

(i) Weight Weigkt/sq.m. (-[-15 °' on declartd—- 5 

wJghtin contract- 

Range : Max.and Mm. shall not vary more than 

T 0/ 

■“ O ■ 

(In case lango is declared incn'.tr. ct). 

(ii) Width : +5% 

- •? %- 

fiii) Diaraeb. r 
of table 

covers : +5 

3.4 The requirements of flexible PVC flooring shall be os 
per Table—Tt. 

TABLE-2 

REQUIREMENTS OF FLEXIBLE PVC FLOORING 

S. Chaiactciistic Requirement 

No. 

_ ? " 3 

(i) Thickness The m-on thickness shfll not 

differ by runic than 0 13 
mm from th°t specified. 
The variation b twrn any 
two measurements shall not 
exceed 0 20 mm. 

(ii) Width of sh'Ol or roll Width sh ill not be less than 

lint specified and not inure 
than 6 ram the a the speci¬ 
fied. 


(i) Flushed printing not impairing ovcrlal design and 
printing. 

(ii) Deregistration of printing design if il is marginal and 
rectifiable by proper supervision. 

(iii) Ungelled shall translucent particles not more than 
number 10 upto 3 mm diameter in a roll of 50m. 

[(iv) Faint ink lines— Not more than 10 cms. in a roll of 
50 m. 

(v) Faint ink spots—Not more than 5 mm diameter in a 
roll of uplo 50 m 

(vi) N m-uniformity in shade—Not repeated frequently 
in the entire length of the roll. 

(vii) Folds/wrtnkles caused by improper packing—Not more 
than 2 folds/wrinklcs. 

(viii) Pin hlocs—Permissible ni mher of pinholes in a roll 
of length of 50m. 


(iii) Tile si7c. The dimensions shall nol vary 

from the specified dimriisins 
by m nv than 0 10 p.r 
cent. 

(iv) Squareness (f >i tiles Grp bcfwetn the side 5 of (hr 

only). lil s r lvl the arm- of the 

m tr 1 jig shall not be fircatci 
than 0 15mm towards tlvr 
frrth’r end from the junc- 
t on of thr arms. 

(v) Dim-msionrl subtility Change in any liiuar dimen¬ 

sion shad I not exceed 0. 4 
per cent for sheet and 0 25 
per cent foi tiles. 

(vi) Colom fastness to day Shall not be inftiior to that 

light. of N>. 5 of the 8 standaid 

patterns of the blue dyed 
wiollen fabric specified in 
IS :68(i-1 957. 
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1 2 

3 

(vii) Curling 

Shall not exceed 0.75 mm. 

(viii) Residual indentation 
(is) Flexibility 

(Resistance to various 
Substances (S:e nrte) 

Shall not exceed 0.10 mm. 

Shall not break, crack or show 
any other signs of failure. 

The average sciatch width 
obtained after immersion 
shall not exceed 2mm. The 
colour of the treated test 
pieces shall show no signi¬ 
ficant change when compar¬ 
ed with untreated material. 

(xi) Ply Adhesion. 

Adhesion between plies in 
any test piece shall be not 
less than 1.05 Kn/m. 

(xii) Moisturo Movement 

Change in any linear dimen¬ 
sions shall not exoecd 0,4 
percent. 

(xiii) Heat ageing and ex¬ 
udation 

Not exudation of plasticizer 
shall bo apparent nor shall 
thsie by any change in 
appearance. The mandrel 
test shall not produce sur¬ 
face cracking. 

(xiv) Elastic product 

The man produce of tensile 
strength and elongation 
shall be not less than 2MJ/ 
ro 1 . 

N ite (Sac Item X’) : This requirement is related to 
situation of use and the buyer shall 
specify the substances to which the 
PVC flooring materials shall have 
resistance as tested by the method 
given in IS '. 3464-1980. 


[F. N». 6 (19)/86-EI & EPJ 


nrr“ ®rr° H33 ' — * r1*, fkry (fmfWt FwW 1 ! 

ajk Prftwr) xrftrfm, i963 (i@63 in 22 ) k mm 1751 m 
jpw rnfarff in sftFt mk yr *ftt am -^rtf mr 

fTpjfa (wrftAftw aik fasten) Prwr, 1909 n't srfkmk 
ITT* 5 m PrcTftftrr Frum mrral fc 

1. Tffferm mm srk 5rn.«r: ( 1 ) Pmf mr sfiim am fmqq 
fcRwrff gin in Pwfa (mrrfirlf Prmm kx PtxIwjt) 
Pirnr, 1989 ’ll 1 

(2) n xrsm ?! wk affmr w*h ill aifns ml rifti fin 1 

2. 9pnn>TT r t XH Prqmi ^ f« nmf 3 mam kftmr n 5>, 

(m) ‘'xrftrftwr" n fwrk (imf*T#l Prowr aik faff m) 
vfhPm, 1963 (19R 3 mr 22) mfWT 

(®) "wrmfaoii” *r mPrPm mV trm 7 m xrupr n,mf, mnmtrr, 
mtmPr, am <nm H wrFn ml pRk PriV-wm 

tfftjTT'l nfwr 

(n) "wrmPn 1 tjPr:” ir jtPpit % sVft wftiiY fawn 
(trrlikJjifr) ml ml c^r mm m%* mi if mfa- 
mtn ira rmk 7 frftnfn ufk xrPrli %; 

1134 GL/89—5. 


(«i) ‘kwrmx Prfam” , rfk\ era xrfamfmr PePr % 
srfmPTTn erm kkrrr nr faffwn w wi mi-mlk 
*pV sfawr srF*rwr | fm mrr Praia % fqnr urofaa 
farnn fakf am mr kw mam Prfa^'f 
mi $; 

(z) "qfomr’’ *T srfgfrmr ml mi 3 m wuft mfmr Praia 
Prftern- nfta^mfwr Jf; 

(a) "aftm % ;Wr mrrPa^l Primi (Pk aaa wm qwiti; 
mfiPfinfr % am If # fafoa flflrr £ (a arrfafl- 
faa?m m'r mj trmk srftma I f^ra^ sra PrfmiW 
qmm ifk^ tto xffEfmPrrT flfr If ami mrr rfmrmf 
% mr faPraW, fMPwm, afmwor am qf%n % fifw 
mrf rr. fawn mr sw mam nw »jfaftaa arm tf f¥ 
fmnq fm-H am mam fafa^rrf m m^aa fafafmr 
afp mal !^; 

(ar) "mrfirm fa^an” *r aramPm *jPra if ^rPaman *rto- 
mrd (’qfErmrftaf) sttt waraarf na aama irfmar % 
nkra narfaat Prnum (^irliknal) w'lamf mr mjTRa 
^fTpiaa man % Pa a fm-rr nar fnalsra mPana | ; 

(m) “ana na artm’ !r fmal fanln nlna % arfamaa siar 
nka^ aiat afamPna kPi Ir mam PifaSrfi Ir aaifr 
maam.nr ijfalvTa ma^r % faa Pnnr aarPrPrsra aPa^a 

t 

(a) "fmna fmwf am nat” % wiv 5a m fnar mfl?| 
faar mjk nfl kamara fama Pm^lr am aaPia ar ana- 
fan sma ml ana afaaa % i 

3. Msm mt mma : 

(i) tank % Pm?mafia frnnn f%-a'f aar a?ai mr faCra^ 
a? ^ % Prmr & f%mr 'nr^Tr fm a Pnafafora arai’ f 
na aftrfaaa ml war 6 % aaVa mafia aamra arc 
mrnar mm mam Wamnf m a^mr ^:~ 

(m) aafaaa (2) m a^ara aaatfna tjpra mar a^mr amtraa 
^ nkia mmPl* Prawn ifr arsrm na; 

(a) atnaryrra faHemn m ararn aa; 

m 

(a) ilaf arar; 7 

2. nfmm £ tfam inPrir Prama nr mn al) 

(i) mtf Tfr faPwIn amm, at aaa arar PiPrfmr fmaa 
laaaf am affi an Pink ma^ mr ^anrm ^ Pna?r 
am akw m nkra nnlm amfa#r Prawn fa, afmai 

alaia maPn^r fakta (arlaPf^ai-) m affra a^aka 
!p7Fr tr aair araa nfl spam ^?r fa afaman ml 
ainna mimi 

(ii) manara aPrman amm mk anla l| aia a 1 ! afmni % 

nfara anlm anrfqal fanmn (at! 'll' mjaf) mr Pmlmn 
irk m Pia mkn am ak aam aarma ?t 

•am t ar a? Prf a aPn amm mr aajrrfkr mair arPrt 

mkiTi 
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(iii) *mr *nr otiw fag % fafag % ffa fa 

rq?<p eKrsrffat ft ftfimt wrjw qqrrfftgf firfat ggrg 
urr TOr farfag qgffa fafram mt w "A fag 
ftfar i 

(iv) ofay srffacrr % fan, fafaftf fftfag ft ttfag ftt 
fan wr srgfttyy yffa^ arrr ftg ftfa ft srffafag 
wf % xrfar ft srfftfaw tufa ■pt It far ypr far ftt 
gfarr ftft ft tptit arma - ft fftyr fagm i 

(v) fttf itct hum tiTWt grryft ftm far ?, faftftr Jr 
IgQTT faft ft fayM, Ta: SRtffcT % fair ((plWT ftt 
wr srrfar far i 

fifawr ftr srPprr : 

(1 ) (Wr fftyif om srfar ft faw ft fgfar fag fa uwr 
rsrft arar fgfagfarf (rfa far »rrg % msut ft) ggyr 
rrfte t fa fftfisuT ft fay yfaor % fa ufa Jr far ft 
far tug far fafag ft faT mfa tffafaor 
Tffay arrer yfftfaftr srffar ?r«rr faff 3 % ly^nx 
farrr fa fftfarr fa: yft i 

(2) srfaTr^r *fffT jt) 5 gymur fat ftg Tt fa TfaT srfafftyy 
ft) STfafaf faTT *Tff*fT fftfftfaf ft iprfaT sf, yj ^rar 
fatt ifffa ft yrg far % fart ? y tnw fa ipnT-TW 
fafa ffarr fa yfa ybry faTfa^r fyfarr fat fftfafar 
if faffar faf iff <j[tr fatyr if gyr fftfar fay £ i 

ftfr ftfftfaw ft farr fr yryrg far ^r qTcrr 9; ffa *g yrg faff 
•iff gw ftyfft % fagt ygft fatfa afar fftftpr far if gym t?t 
orrtf fatft ft fam fat gyr i 

( 3 ) stwr ft ysfay; tffaror Wf if, trfaq^r if qr 7 ffa 

it "farif qrr jt; faslfar mr aarar 11 a>frrr Ft 'tffaarrfaf 
% V-T 5 ^ a Trrr 5 fR q-r f^jf, ^ SprffJW 

ttw % fairr ^rrfari 

5 . facfa<q ft w-f : 

sr^r faflWT fa-q'f % Jftffq-— 

(v) fafauW rfaqr % -Tfarfr ff, 
qr 

(< 3 ') ffarff qx faqr syrtfaT ^r^f faffaw % farr qff srr^a 
faqT wr I TfaJ fT 3 5 ^ fa fff jfapra ^ f^rr 
afa ffW "gPrerrrr' faffra 571 
fa 

(q-) fa^rf % fafa fa, 
fafa faffari 

6, PlftWnf "far : 

fafaqraf faff trfJmuf ft fafl'sw 'fag qrr 1fag fagfafgg 

if fafa farfafar 1 

(i) (f) rrfafa % fafag <F3rfafa faTfag ?fag %■ gqfa fajfa 
F far srffa ffag Kjgqg 20 g. % ggffa Tiffyi, 
fag, T4fa favrfa;qr n,2 irffafafa fa fa if; 

(«j) fawfarn: fafa^fg % gfag prqfg f; 

fagg f^fafg 20 rjfaf qf jftfig jit fag fafa 
% 0 . 4 fafarrg fa fa ir ; 


(H) (F) zx ftffafafa/fafag4fa jtt % fgg fa fafai/far 
■rrsf wfa fa gfara griprfa % grg ^ ufag 
faffafW Wfa qr if TfgTj-,^ fag fagg 

rffT.-jf 2^ T. ft TTEfa T^ft jrr, (ipj r,iTr (>T) 
ft fftrr 0. 1 S faffag far 0.36 fafald fa’ 

XK KPl'i I 

7. fag : — 

(1) Pffff 4 ft gaffaff ( 2 ) ft fag ffTTr-qg fa if wfft- 
fag ft fag ft fafa ftrf «gfer ggftr fiftfafa 
ftr ^ggr irrgr ?rft ft fa ffa ft ftfac ?g fatfa ft fftft 
ftrfaiir fpgrp: afar fgggg ffaqnf ft fag ftr fag fa 
jftii, fftgft fag ftr frq ggfggr ft qrg ft fa ^f H?rf 

jffar irfaffTrfV frefa ftfg i 

( 2) fag ftf fatfr cffa ft fagf i 

(3) .faPr 'fgg 5 fft ggft rrrgr ^fft ft 15 ffa ft fan: fftfaT 

ftr srrTftf 1 

[gg. ft. 6 (i 9 )/ 86 -f fa t ftr] 

rr_, ft. ftrifaf, fgftrtgr 

S.O. 1133.—In exercise uf (lie powers conferred 
by Section 17 of die Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963) and in super- 
session of the Export of Vinyl films and Sheetings 
(Quality Control and Inspection) Rules, 1969 the 
Centra IGovernment hereby makes the lolowing 
rules, namely :— 

1. Short title and commencement.—(!) These 
rules may be called the Export of Vinyl Films and 
Sheetings (Ouality Control and Inspection) Rules, 
1989. 

(2) They shall come into force on the date of 
their final publication in the Official Gazette. 

2. Definition.—In these rules, unless the context 
otherwise requires,— 

(a) “Act” means the Export (Quality Control 
and Inspection) Act, 1963 (22 of -1963). 

(b) “Agency” means any Export Inspection 
Agency established under section 7 of the 
Act at Bombay, Calcutta, Cochin, Delhi 
and Madras ; 

(c) “Approved Unit” means a manufacturing 
unit approved by the Agency as having 
satisfied the requirements of 1PQC : 

(d) “Consignmentwisc inspection” means the 
process of determining whether a consign¬ 
ment of Vinyl films and sheetings meant 
for export complies with the standard 
specifications, by inspection and testing by 
the Agency in a manner as laid down by 
the Council ; 

(c) ‘Council' means the Export Inspection 
Council Established under Section 3 of the 
Act ; 

(f) “In process Quality Control” (hereinafter 
also referred to as IPOC) means n system 
of quality control by which a manufacturing 
unit ensures that Vinyl films and sheetings 
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are manufactured to conform to the stan¬ 
dard specifications by exercising control 
at different stages of purchase of materials 
and components, manufacture, inspection 
preservation and packing in a manner as 
laid down by the Council; 

(g) ‘Periodic visit’ means a visit made by 
Officer(s) of the Agency to the approved 
unit at intervals to ensure compliance of 
the requirements of 1PQC in the unit; 

(h) ‘Spot check’ means an inspection by the 
Agency of an export consignment to en¬ 
sure its conformity to the standard speci¬ 
fications in a manner as laid down by the 
Council, and 

(i) ‘Vinyl films and sheetings’ shall mean 
painted or un-printed unsupporttd flexible 
vinyl films and sheetings of laminated or 
unlaminatcd types. 

3. Basis of Inspection.—(1) Inspection of Vinyl 
Films and sheetings intended for Export shall be 
carried out with a view to seeing that the same 
conforms to the standard specifications recognised 
by the Central Government under section 6 of the 
Act :— 

(a) on the basis of In-process Quality Control 

exercised by an approved unit in accor¬ 
dance with sub-rule (2), or 

(b) on the basis of consignmentwise inspection, 
or 

(c) by both. 

(2) Inprocess Quality Control flPQC). 

(i) Any manufacturing unit intending to export 
vinyl films and seheetings manufactured by 
it and having adequate TPQC shall apply 
to the Agency intimating therein its inten¬ 
tion to seek approval under TPQC. 

(ii) The Agency shall then arrange to assess 
adequancy of 1PQC exercised by the unit 
and if satisfied, fire Agency shall declare 
the unit as an approved unit. 

(iii) For the purpose of satisfying itself that 
necessary IPQC is continued to be main¬ 
tained by the approved unit, the Agency 
shall carry out periodic visits and spot 
checks. 

(iv) The approval accorded to the unit under 
TPQC may, however, be withdrawn by the 
Agency, as per norms laid down in this 
regard bv the Council, after giving a notice 
of minimum period of seven days. 

fv) A unit, whose approval has been with¬ 
drawn, may, after rectifying the deficien¬ 
cies, make fresh application to the 
Agency for fresh approval. 

4. Procedure of Inspection.— (1 > An exporter 
intending to export a consignment of Viml films and 
sheetings shall submit an intimation for inspection. 


' in writing, to the Agency of his intention so to do, 
not less man seven days prior to the despatch of the 
consignment, to enable the Agency to carry out ins- 
■ ptetion of the consignment as per rule 3 and the 
procedure laid down by the Council. 

(2) The Agency, on satisfying itself that the 
consignment conforms to the standard specifications 
and requirements of the Act, shall issue a certificate 
. to the eiicct that the said consignment satisfies the 
conditions relating to quality conrol and inspection 
and is exportworthy within seven days of receipt of 
the intimations. 

Provided that where the Agency is not so satisfied, 
it shall, within the said period of seven days, refuse 
in writing to issue the certificate alongwith the rea¬ 
sons thereof. 

t3) Subsequent 10 certification, the Agency may 
reassess the consignment in storage, in transit or at 
the port, in the event of the consignment being 
found not conforming to the requirements the certifi¬ 
cate originally issued shall be withdrawn. 

5. Place of Inspection.—Every inspection under 
these rule shall be carried out, 

(a) at the premises of manufacturing unit. 

or 

(b) at the premises at which the goods are 
offered for inspection, provided adequate 
facilities for the purpose exist therein. 

or 

(c) at the port of shipment. 

6. Inspection fee.—Inspection fee shall be paid by 
the exporter to the Agency as under 

(.i) (a) l'or exports under in-process quality 
control Scheme at the rate of 0.2 per 
cent of the f.o.b. value, subject to a 
minimum of Rs. 20 j- per consignment; 

(b) For eexports under consignmentwise 
inspection at the rate of 0.4 per cent 
of the f.o.b. value, subject to a mini¬ 
mum of Rs. 20|- per consignment; 

00 Subject to the minimum of Rs. 20|- per 
consignment the rate shall he 0.18 per cent 
and 0.36 per cent for (a) and (b) res¬ 
pectively for manufacturers!exporters who 
are registered as small scale manufacturing 
units with the concerned Government of 
StatejUnion Territories. 

7. Appeal.—1. Any person aggrieved by the refu¬ 
sal of the Agency to issue a certificate under sub-rule 
(2) and rule 4, may, within ten days of the receipt 
of the communication of such refusal by him, prefer 
an appeal to a Panel of experts as may‘be appointed 
for the purpose, by the Centra! Government, consist¬ 
ing of non-official of afleast two-thirds of the total 
membership of the Panel. 

2. the quorum of the Panel shall be thrse. 

3.. The appeal shall be disposed of by the Panel 
within fifteen days of its receipt. 

IF, No. 6(19)]86-EI & EP1 
A. K. CHAUDHURf, Director. 
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(jtJW STOtTT-fferfa 77 TTfewt) 

WTfef 

Hi ffefe, 70 OTTf, 198 9 

tfir. wr. ii34.—sffefe fe^f uwir, ferrarr 37f, fefe-a 
Sfft Tqfe fefBT ii fefe TIT 377 % *1*177 WHT it 3 T -fe f 
ffeT^fefe |T fef WF&ftd fafc'T w fetfd 1 ffefetfa <TT, 1 99£ 

^ *TWT7 ^3 T?. 97,400 (77T7Ef ^17, XfTT fe 777 7Rf) % 

fJT.T rrap iffiniT WWTT fe t ft /fe .fe./” Ifl 3 000 folTT 5-5-86 
mrnr fir ,71 77 T tt i 

2. Trrff % feww mfeirr fe fewnR-Tt wfew sr% fe' ^trcr 

stfe ■7F& 7T<% % fag W *mfe 17 *11777 fa.TT t fa 37fe 

femwr,' srqfav7 *j5f srrfafar feb afer dr 7 $ % i nut 

7 g fe Ttfe fett £ far feWTlJWT; ST 7T3|7 JlftT fe afRlt fefeTTCTI 

% 717 cf'qrnsrr f,7rqr 77r «rr fee 7 if wt b 757 w 

irfftr^ ’Tq'r'r fawr tot & i 

3 . w nr*r<i ^ httr-tt if mtrferarGi 7 Ttefa tIsfitp, 
fofe TOT., few H 7 « fifeTTp; 1444 44 54 nqr 4WPH4T 
3737 ffefT I I TW7 7TT fi Wgra i fai nTWH 4. fe/fe fe 
2100000 fVfe 5-5-S6 fe feTWlFF 77M7 WWW ^4 4% 

377 tar | 1 Wffisrrftra *mira (fTfepr) *nfen, 1955 77 
gT trrtr y(fe fe) urd an wffeqf 77 sr^Tror 7.77 g* fe^fe 
fe7 7^71, few fe -377 Tp TfTTPn^W 74DF1 W'(Ji aft fe 
UTTTjnT ffelT STITT % I 

4, 377 srfem fe ferwi wwtrl afar fe jqfa 

vfTi qrfe fe tmn h -nrfr fe wr ’fe $ 1 

[fefe.fe. 2 /144/4 8/trrt .37 .gS .'I. Is 6-8 7 /a 8] 
177,17 3374 , 37 774 fbfew, «rritfef7i}fcr 

(Office of the Chief Controller of Imports and Exports) 
ORDER 

New Delhi, the 20th April, 1989- 

S.O. 11j 4.-—Mrs. Neelu Mehta, A-149, Dcrawul Nagur, 
Delhi 1 ! was granted an import licenct No. P|CG|2| 100003 
dated 5-5-86 for Rs. 97,400 (Rupees Ninety Seven thousand 
and four hundred only) fur import of Second-hand Mitsu- 
wuslii hand Fed Off Eel Printing Machine Two-Sets—years of 
manufacture—-1980 from Japan under applicant's own foreign 
exchange saving abroad. 

2. The Parly applied for issue of Duplicate copy of 
Customs purposes copy of the above mentioned licence on 
the ground that the original customs purposes copy of the 
licence has been lost. It has further been stated that the cus¬ 
toms purposes copy of the licence was registered with 
Bombay Customs House and as such the value of customs 
purpose copy has been utilised partly, 

3. In support of their contention,, the liccn.-ec has filed an 
affidavi on stamped paper duly sworn in before i. Notary 
Ptiblic Delhi Administration Delhi. I am accordingly satis¬ 
fied that the original customs purposes copy of import licence 
No, P/CG/2KMKK10 dated 5-5-86 has been lost by the firm. 
In exercise of the powers conferred under sub-clause 9(cc) 
of (lie Import (control) Orders, 1955 dated 7-12-1955 as 
amended the said original customs purposes copy No. P/CG/ 
21(10000 dated 5-5-86 issued Mrs. Neelu Mehta, Delhi is 
hereby cancelled. 

4. A duplicate customs purposes copy of the said licence 
is being issued to the party separately. 

[No. CG1I[I44[48|INT3A,186-87|8R| 
id I AFT AT AHMTiD, Dy. Chief Controller of 

Imports and Exports 


[I, 1989/VAISAKEIA 23, 1911 [Part 11-St.c. 3(ii)] 

frfer 

rrf fetff, 20 Sfer, 1980 

7T, srr. 1135 —fci^TrintTifr. trot, 23 - 24 , vjfR 

few vFd'iVd % 917, jrtTT-w-Trff, 77 rtnmr ijjt 

tfcf % twfer HW7 3; twtTR TfhTqn %*TWT7 % fei 
2,50,000 7?rif (^1 T7W ^fTT Wf) r^ TrpTfd 

tflmviw, ferRff TTfiTT Tf, Tl/t(R/15 046 39 ffeT WIT *7 I 

2. 'fei ^ d-'r i TEriidPT rii elm /hi U 1 14 Hf' I'lTlTir 9 cfhd 

nHfwfq srfe ^rrtl ttct qt ftrn w wthk tt xrrtwr fen ^ 
fe IJ7 RTRTVlFTr femft RTfe WT it/vt WTT |l 1RT 7 *mf 
7 ^ »fr ferr | fe mwR/TfhnijRt ferrtfl irfe fwt 

VfT uluiUPFTT srrfePRT fe 91-I TTflJi7 7|Jf 7T tufiII gpppp fejtT 
fe cfriTW 85 ! felT WTT ^ I 

3 . tpfe wf; % trufer *r, TtufernTfe 7 fetff qfeiw UfeRT 

751 (,I<S{ ^WT fetTWT WT trifr 5IWRT wfef few | I 

64^6U, $ WgZ g fe fefe TTtTV fe. TTOT 23-24 felfe, 

•fife few fedlfe % 1 W, 5 IWT-VT-feT, «n|77WK fe TUTt ^5 

fe. fe, fe. mfefa if. fe/fet/1504639 fefe 9-8-8 8 1W TT 
fe/[[7 wr ![ I 

4 . wnr-TTO tt wnfetrtfer ferfe 7 - 12-1955 ^ rwri 
(ffefer) Rfer, 1955 "P 37 wv* 9 ( 77 ) 5TTT SRTT Dtffefe 
77 7717 Tfer gR fefe fefe fe. trmr, «577I7I7 fe OTlfe 377 
fefefen. fe/tRT/l504639 fefe 9-8-88 fe fefeRTT feTT 
5tT7T ^ I 

37a tTRffer/feTPjw ferfe 'rdfer fe n7fefe sfer qnrtff 
fe 5FT7 % urrfe fe sit 7 ^ | 1 

p. gfe/tfe. b[3.-l2/l484/88/tT7. IJIT. IR./ 12 ] 
37^77ftfer RI7RT fefel 

ffe 777 fdTfer, flTTRT-ferftl 


ORDER 

New Delhi, the 28th April, 1989 

S.O, 1135.—M|s, Rajesh B. Tanna, 23-24, Rasc- 
nient, Deve Bhumi, Near Vijay Restaurant, Driver- 
in-Road, Ahmedabad has b°en granted an Import 
CCP No. P|S|150-4639 dt. 9-8-88 for Rs. 2,50000|- 
for import of Components as per list attached under 
GCA. 


2. The firm has applied for issue of Duplicate 
copy ,of the above mentioned licjencc|CCP|on the 
ground that the original CCP has ben lost or mis¬ 
placed. it has further been stated that the licence| 
CCP has not been registered with any Customs- 
Authority and die same has not been utilised at all. 

3. In support of their contention, the licence has 
filed an affidavit on Stamped Paper duly sworn In 
before a Natoty Public, Gujarat, Maharashtra, I 
dm accordingly satisfied that the Original CCPj 
Licence No. P|S. 1504639 dt, 9-8-88 issued to M|s. 
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Rajcsh B, Tanna, 23-24, Basement, Dev Bhumi, 
Near Vijay Restaurant Driver-iu-road, Ahmedabad 
has been lostjmisplaced by the firm. 

4. In exercise of' the powers conferred under 
Sub-clausc-9(cc) of the Import (Control) Order, 
1955 dt, 7-12-1955 as amended the said CCP No. 
P|S| 1504639 dt, 9-8-88 issued to M[s. Rajesh B.— 
Tanna, Ahmedabad is hereby cancelled. 

A duplicate copy of the said licence CCP is being 
issued to the party separately. 

[No. SuppllNS-12|1484|88|SLSii2] 
S. KUJUR, Dy. Chief Controller of Imports 
and Exports for Chief Controller oflmports 

and Exports 


VlTT ifaltw 

T 7 4 fed), 25 1989 

^T. WT, n felt wfhlwr, 19.17 (1947 

m 14) srra 17 % it, sf^rhr rnm: lyifPFtTH tmt 

wmt 4' xprantt tr mra hnftJHt tfrt ^ "piford $ qfr, rwi 
ir PrtTz Tfhfrhr^ kin h wWiNt wfdwxw, »tsra % 

<pr sr<pTfjr?r Tfr 4Fsftt flTTTX ti 19-4-89 *ra tct gKi 

ht 1 

MINISTRY OF LABOUR 
New Delhi, the 25th April, 1989 

SO 1136—In pursuance 0 Section 17 of the Industrial 
Disputes Act, 1947 (.14 of 19471, the Central Government 
Lcreby publishes th<? award of the Industrial Tribunal, 
Madars as shown in the Annexure, m the industrial dispute 
between the employers in relation I o the management of 
Tuticonn Port Trust end their workmen, which was receiv¬ 
ed by the Central Government on the 19-4-89. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Friday, the 7lh day of April, 1989 
Industrial Dispute No, 77 of 1985 

(In the matter of the disputo for adjudication under Sec¬ 
tion lO(lMd) of the Industrial Disputes Act, 1947 between 
the woikmcn and the Management of Tutieorin Port fiust, 
T uficurin ). 

BETWEEN 

The workmen represented by 

The Secretary, Tutieorin Port .Mariners Union, 403, 
lions Town, Titicorin-628001. 

AND 

The Chairman. Tuficorin Pott I rust, Tutieorin. 
REFERENCE : 

Older No. L-44012|2|84-D. IV 1 A) dated of ihg Ministry 
of Labour, Government of India, New Delhi. 

This dispute coming on for final hearing on Wedne.day, 
the 15th day of March, 1989 upon perusing the reference, 
claim and counter statements and all other material papers 
on record and upon hearing the arguments of Thiru G. 
Balaram, Authorized Representative appearing for the work¬ 
men and of Tvl. D, Raju and M. Venkatachulapathy, Ad¬ 
vocates for the Management and this dispute having stood 
over till this day for consideration, this Tribunal made the 
following. 

AWARD 

This dispute between the Avorkman and the Management 
of Tuticrorin Port Trust, Tutieorin arises out nf a refe¬ 
rence under Section 10 (1) (d) of the Industrial Disputes 


Act, 1947 by the. Government of India in its Order No. 
L-44012|2j84-D(A) dated Nil of the Ministry of Labour 
for adjudication of the following issue ; 

“Is the Tutieorin Port Mariners Union justified in de¬ 
manding promotion to Sri T, Joseph Stanley, Store 
Keeper, to the Post of Head Clerk, if so to what 
relief the workman is cnt'tlcd to". 

2. The averments in the claim petition ale that one T. 
Jitcph Stanley was appiinted as Lower Division Clerk on 
15-10-63 at Tutieorin Harbour Project and finally it was 
renamed as r Iutieorin Port Trust witn effect front 1-4-79. 
At the time of appointment the line of promotion was as 
follows,—Lower Division Clerk|Upper Division CIerk[5tore 
Keeper-Cashier] Head Clerk, The said Joseph Stanley was 
promoted us Store Keeper on adhoe b isis. He was tempora¬ 
rily promoted as Store Keeper and he joined duty on 
29-7 77, Section 29E o[ the Major Port Trust Act, 1963 
reads us follows . 

“Every employee serving under the Central Govern¬ 
ment or as the case may be, the other authority 
immediately before such day solely or ma'inly for 
or in connection with the affairs of the port shall 
Dccome and employee of the board, shall hold his 
oJfiee or service therein by the same tenure and 
upon tire same terms and conditions of service as 
he would have held the same if the board had not 
been established and shall continue to do so un¬ 
less and until his employment in the Board is ter¬ 
minated or until his tenure, remuneration or terms 
and conditions of service are duly altered lay the 
said board. 

Provided that the tenure remuneration and terms 
and conditions of service of any such employee 
shall not be altered to his disadvantage without the 
previous sanction of the Central Government, 

He was also confirmed as Store Keeper with retre. speclive 
effect from 1-4-SO, As per original recruitment rides. Lower 
Division Clerks were entitled to be promoted as Store 
Keeper, Upper Division Clerk, Cashier, While said Joseph 
Stanley was working as a Store Keeper, vacancies for the 
post of Head Clerk arose in the Fort Trust and instead of 
promoting Joseph Stanley or premotion to the post of 
Heal Clerk as per original service condition, protected under 
Section 29-F of the Major Port Trust Act, 1963 the Poit 
Trust promoted an Upper Division Clerk, who is Junior to 
Jo cph Stanley, as Head Clerk. The administration did not 
cull for any option front the employee at the time of his 
promotion as tSorc Keeper. The conditions of service appli¬ 
cable to the existing employees shall not be altered without 
previous sanction of the Central Government. No such sanc¬ 
tion was obtained by the administration and new recruit- 
met rules have got into force adversely ailccling Joseph 
Stanley and others in the matter of promotion. The denial 
ha? been done by the Management without giving notice 
under Section 9-A of the I.D. Actl The deniul of promotion 
is illegal and unjustifiable. Hence the claim petition. 

3. The Respondent in the counter statement' states that 
Joseph Stanley was promoted as Store Kteper on Adhoc 
basis with effect from 30-7-77 and was confirmed as Storo 
Keeper with ellect liom 1-4-80. If is correct ns per the 
origiinal recruitment rules. Lower Division Clerks were en¬ 
titled to be piomoted as Store Keeper I Upper Division Clerk 
and Cashier. It is incorrect to stale that when vacancies 
arose for the post of Head Clerk, the Juniors weie promot¬ 
ed instead of promoting Joseph Stanley. The promotion of 
tho e people were made only in accordance with Re provi¬ 
sion or recruitment mles which came into force on 1-4-79. 
the claim petition refers to the promotion of Juniors is 
not relevant. After the formation of the Tuticonn Poit Tiusl, 
the employees of the Port Trust came to be governed by 
the Tutieorin Port Trust Employees (Recruitment, Seniority 
and Promotion) Regulations, 1979 made and notified by the 
Central Government u s the First Regulations in exercise of 
the powers conferred by it by Section 126 of the Major 
Port Trusts Act, 1963. As per Regulation 34, Upper Divi¬ 
sion Cleiks with 5 years service alone are eligible for pro- 
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motion to tlie post of Head Clgrk, The Regulation do not 
provide tor promotion of Store Keepci to the post of Head 
Clerk. Promotions had to be made to any higher post from 
only the feeder post in the respective lmc us piovided in 
the Regulations. Again hy virtue of Rule 12-A of tfc Funda¬ 
mental Rules, which is applicable to the employees of the 
Tuticorin Port Trust and Government Servant appointed in 
a substantive capacity to any permanent post acquired a lien 
on that post and ceases to hold any lien prevltusjy acquired 
on any other post. Therefore, the seniority cuuld be main¬ 
tained only to be considered with the post of Head Clerk 
as per present Regulations. There was no need to call for 
any optiou from the employee at the time of promotion since 
it was made us per existing rules. The terms and condi¬ 
tions of the Service of an employee as per Section 29-F 
oi the Major Port Tiust Act can be altered even to the 
disadvantage by the Board with the previous sanction oi 
Central Cjovernmeul. The terms and conditions have been 
altered by the Tuticorin Port Trust Employee Regulations, 
1979 by the Central Government itself and not by tile 
Board. Therefore no plea can be set up on the ground 
Hint the Administration did not obtain the previous sanc¬ 
tion of the Central Government. Section 9-A of the In¬ 
dustrial Disputes Act cannot be invoked by the Petitioner 
since the promotion not being one of the conditioned -ervice 
prescribed under the Schedule. Fuithct' the rundamental and 
Supplementary Rules and Regulations that may be notified 
in tl‘is behalf by the Central Government in the Official 
Gazette referred to in proviso (b) to Section 9-A of the 
Industrial Disputes Act were applicable to the employee prior 
to formation of the Port Trust are applicable to him us 
employee under die New Regulations. The plea under 
Section 9-A is therefore pot available to the Petitioner. Hence 
Joseph Stanley is not entitled to the promotion as prayed 
foi. 

4. The point for determination is (i) whether the demand 
of the Petitioner-Union to promote Joseph Stanley to tho 
Post of Head Clerk u justified ? (ii) if so to what relief. 

5. The Petitioner filed \V-1 to W-4 of which VV-I is 
ths copy of the Gazette Notification slated 31-12-6S making 
mles regulating the, method of recruitment in class III and 
JV posts in the ruticorin project. It shows that lor promo¬ 
tion to the category of Head Clerk Lhc feeder post in 
the respective line was Clerks, Store Keeper, Cashiers with, 
5 years of service in the grade of the project. 

6. W-2 is a copy of promotion order dated 29-7-77 of 
Joseph Stanley to the post of Store Keeper. 

7. W-3 is the copy of the Confirmation order to the post ot 
Store Keepei. 

8. These cannot be disputed by the Respondent-Manage¬ 
ment The ease of the Petitioner is that op the basis of 
W-I, Copy of Gazette Notification, promotion to the cate¬ 
gory of Head Clerks as have been existing were from Upper 
Division Clerks, Stoic Keepers, Cashiers with 5 years ser¬ 
vices in the grade of the project, this is also not disputed 
by the Respondent-Management. J he plea of the Petitioner 
is that instead of promoting Joseph Stanley as Head Clerk, 
the Juniors have been promoted. The Authorised Represen¬ 
tative to the Petitioner relied on Section 29-F of the Madras 
Port Trust Act, 1963. Section 29F says :— 

“Every employee serving under the Central Govern¬ 
ment or as the case may be, the other authority 
immediately before such day solely or mainly for 
or in connection with the afiiairs of the Port shall 
become and employee of the Board, shall hold his 
office or service therein hy the same tenure and 
upon the ramc terms and conditions of service as 
lie would have hold the same if the board had not 
been established and shall continue to do so un¬ 
less and until his employment in the Board is ter¬ 
minated or until his tenure remuneration or terms 
and conditions of service arc duly altered bv the 
Board. 

Provided that the tenure remuneration and terms 
and conditions of service of any such employee 
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shall not be altered to his disadvantage without the 
previous sanction of the Central Government.’’ 

Stress is laid on the proviso ot zy-F contending to tile ten¬ 
ure remuneration and terms and conditions of service of 
any such emploveo shall not be altered to his disadvantage 
without previous sanction of Central Government. As 
against this proviso of 29-F it is pointed out by the learned 
counsel for the Respondent-Management that the conditions 
of service wore not altered by the Responded.-Management 
without previous sanction of the Government, in fact the 
conditions of service of the employee of the Port Trust were 
altered by the Central Government itself by passing legula- 
tions by virtue of Section 126 of the Major Port Tiust Act. 
Jt is the case of the Respondent that under Section 126, 
the Central Government has powers to make First Regula¬ 
tions. Section 126 says :— 

“Notwithstanding anything contained in this Act, the 
First Regulation under this Act shall be made by 
the Central Government and shall have cffoct oil 
being published in the Ollicial Gazette,’’ 

In exercise of this power, regulations have been fumed 
and also published in the Gazette as can be seen from the 
gazette Notification dated 16-3-1979. All these regulations 
came into force from 1-4-79. Regulation 34 says : "For 
the post of Head Clerk a selection should be made by pro¬ 
moting Upper Division Clerk with five years service ill 
the grade in the Port after appointment thereto on a re¬ 
gular basis.” In view of this new regulation having been 
made superseding ealicr rules, dated 13-l2-u8, Joseph Stanley 
could not be considered for the post of Head Cleik. It is 
stressed that' only Lite persons working as Upper Division 
Clerk with 5 years service m the Grade of a regular basis 
has to be considered. The question of considering Joseph 
Stanley does not at till arise. The earlier notification fram¬ 
ing rules under W-1 for promotion of Head Clerks, it in¬ 
cludes the categories of Store Keeper and Cashier should te 
considered along with Upper Division Clerks. It is true, it 
appears to be same category. But under new regulation the 
Government thought fit to consider only Upper JTivision 
Clerk has eligible for promotion to the post of Head Clerk. 
The Respondent-Management has no alternative except to 
consider the new regulation. It cannot be contended thut 
the Board has violated Section 29-F by changing the condi¬ 
tion of service to the disadvantage of said Joseph stunley 
without the previous sanction of Central Government. It is 
completely forgotten by the Petitioner-Union thaL a category 
of service namely Store Keeper originally included and sub¬ 
sequently taken away by a new regulation cannol be consi¬ 
dered for the promotion cm the old regulation which is no 
longer in force. As a matter of fact under Section 37, 
the old regulations which were in force immediately before 
the commencement of these regulations are repealed. There¬ 
fore the Petitioner-Union cannot contend the assurance given 
uder Proviso 29-F nas been taken away by tho Board. The 
Proviso 29-F, as lightly pointed out by ihe Respondent-Board, 
would be attracted only if the condition of service are chang¬ 
ed by the Board itself. 

9. The next contention of the Petitioner-Union is that no 
notice for change of service condition was given as contem¬ 
plated under Section 9-A of the industrial Disputes Act. 
Section 9-A reads that 

“No employer, who proposes to Gleet uny change in 
the condit.cn of service applicable to any workman 
in respect of any matter specified in the Fourth 
Schedule shall effect such change; 

(a) without giving to the workman likely to be alTect- 
cd by such change a notice in the prescribed 
manner of the nature of change proposed to be 
effected; or 

(b) within 21 days of giving such notice; 

It is urged by the learned authorued Representative (hut 
the case would fall under Item S of Fourth Schedule namely 
" ithdiuwul of any customary concession or prcvilage or 
change in usage. I cm unable to accept this argument since 
no customaiy concession or previlage or change in usage 
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have been violated so as to give a notice under Section 9-A 
of the Industrial Disputes Act. Further the condition ot. 
service having not been altered by the Respondent-Manage¬ 
ment the question of giving notice of change of service cond-i 
lion by tbc Respondent docs not m aX 'dl arise. However, it 
is contended by the learned Counsel for the Respondent t at 
9-A will not be applicable for the persons to whom the 
fundamental and supplementary rules arc applicable. In 
th's case, the fundamental rules arc applicable to the em¬ 
ployees of the Respondent-Management. Hence the applica¬ 
tion of 9-A is -Iso roti attracted, Viewed from any angle, 
the Petitioner-Union is not justified in demanding promotion 
to Joseph Stanley, Store Keeper to the Post of Head Clerk. 
Hence this point is found against the Petitioner. 

10. POfNT (i) : The Petitioner is not entitled to any 
relief. 

11. POINT fii) : In the result (he claim is rejected and 
an award is passed accordingly . No cost. 

Dated, this 7th day of April 1989. 


For (lie Workmen—Sri S. N. Tiwaiy, Secretary, Petroleum 
& Chemical Mazdoor Union, Barauni Refinery. 
STATE : Bihar. INDUSTRY : Indian Oil. 

Dated, the 27th March, 1989 
AWARD 

By order No. L-30012/10/8J-D.1IKB), dated, the 8th July, 
1987, the Central Government in the Ministry of Labour has, 
in exercise of the .powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A> of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for adjudi¬ 
cation to this Tribunal : 

“Whether the acton of (lie management of M/s, Indian 
Oil Corporation Limited, liorauni Refinery in not 
correcting the date of joining to 24-6-61 instead of 
24-9-64 in their records and accordingly giving senio¬ 
rity to Shri Mahcndra ,Singh, E. No. 3437 is justified 
and reasonable? If not, to what relief the workman 
is entitled?” 


Sdl- 

K. NATARAJAN, Tndustrinl Tribunal. 

WITNESSES EXAMINED 
For Both Sides,—None. 

DOCUMENTS MARKED 
For Workman : 

Fx. W-l 131-12-68—Copy of Gazette Notification (Ports) 
No. 3-PEC14) [68. 

W-2|29-7-77.--Copy of the Promotion Order of Shri 
T. Josenh Stanley, Lower Division Clerk to the 
Post of Store-Keeper on adhoc basis. 

W-3 [23-2-82 —Confirmation Order in the post of Store 
Keeper (copy). 

W-4| .—Extract of Section 29-F and 126 of (he 

Major Port Trusts Act, 1963, (copy). 

Sdl- 

K. NATARAJAN, Industrial Tribunal 
[No. L-44012!2J84-D.JV(AJ|D.111(B)] 

TT WT 1137—xfafrfW fTTFT FftfpPT, 1947 (l947 

TT 1 4) TT ttfri 17 % 'H-FlTTf if, qufcK StPFt W- 

' -i Tbnrr, tuRff fbprthTt spratra ir *Wsr ftzfrwf tftr 

T+FFf % 5PP417 if StWf’TT EtATT if tWh 

ff WllPHi wftwznr R. t, tPUTK % qrt WTftfiT 4tnff 

efr turn: "Tl 20-4-99 Tf *fi 

S.O. 1137.-— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hcrehv publishes the award of the Central Government Indust¬ 
rial Tribunal No. I, Dhanbad as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the maongement of Indian Oil Corporation, Barauni Refinery 
and their workmen, which was received by the Central Govern¬ 
ment on the 20-4-89. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(l)(d)(2A) of 
Industrial Disputes Act, 1947. 

Reference No. 4 of 1987 

PARTIES : 

Employers in relation to the management of Indian Oil 
Corporation, Barauni Refinery. 

AND 

Their Workmen 

APPEARANCES : 

For the Employers—Sri H. C. Prasad, Personnel Officer 
(IR) and Sri Jagdish Prasad, Dy. Manager (IR). 


2. The ease of the management of M/s. Indian Oil Cor¬ 
poration. Barauni Refinery, as appearing from the written 
statement submitted, details .apart, is as follows : 

The reference is stale and bad in law 7 . The cause of action 
if any, at all arose, it arose in the year 1964 and the present 
reference has been made in 1987, i.c. after more than 22 
years. The claim of the concerned workmann for giving him 
seniority from 24-6-61 instead of 2*1-9-64 is a stale claim and 
reference of such stale claim is again*.t the industrial peace 
and harmony. If the reference is answered in favour of the 
workman it will have adverse effect on quite a large number 
of workmen with regard to their seniority and unsettle the 
long settled ma/ter which will lead to industrial unrest. 
Mahcndra Singh, the concerned workmen, joined Barauni 
Refinery on 24-9-64 on daily-wage basis as a labourer. He 
along with other daily rated employees wete going to be 
retrenched on completion of 'he job a gains which he was 
temporarily appointed. However, in terms of an arbitration 
award dated 13-9-69 he along with others was appointed in 
the regular scale of pay of the Corporation with effect from 
13-9-69. As per the Barauni Refinery Stagnation Removal 
Scheme, he was placed in the next higher scale with effect 
from 2-10-79. Later, he was promoted as Yardman with 
effect from 29-3-82 after taking his seniority and other fac¬ 
tors into consideration. From records available with the 
management, it is conclusively proved that the date of entry 
of Mahendra Singh in service ns daily-rated worker is 
24-9-64 and nol any other earlier date ns claimed by him. In 
the conciliation proceeding held by Asstt. Labour Commis¬ 
sioner (Central), Patna, the union produced one paper said 
to be a certificate purportedly issued by one Shri B. Prasad, 
XEN (T-3) on 2-3-65. But there are discrepancies in the so 
called certificate. Firstly, the contents of the certificate are 
cvclostvled which are generally not issued in such form and 
moreover it docs not bear anv Rsuc number and date. It 
also does not hear the rubber stamp of the issuing authority. 
Secondly, date of appointment is not mentioned in the certi¬ 
ficate, simply the year 1961 is mentioned. Above all, it has 
not been issued by a competent authority and so no reliance 
can be placed on this piece of paper. No other paper/docu¬ 
ment was produced during the conciliation proceeding. Tfie 
union, however, got a statement from one of the colleagues 
of the concerned workman by pursuation and filed the same 
before the Conciliation (iffleer terming if ns voluntary state¬ 
ment. No reliance can he placed upon such statement. On 
the other hand, nil the records /documents available with the 
management conclusively go to prove that the date of join¬ 
ing of the concerned workman in service ns daily-rated worker 
is 24-9-64. Tn_ the circumstances the demand of the workmen 
for giving him seniority in service from 24-6-61 is not 
nrorcr and just. Hence, the management has nraved that the 
instant reference may be answered in i's favour 

3. The case of the concerned workman, as appearing from 
the written statement submitted by the sponsoring union, 
briefly stated, is as follows : 

t Indian Refineries Limited (Now Indian Oil Corporation 
1 td.) had taken over, from Ganoa Bridge Authorities, Hnf- 
hidnh. on completion on completion of Ganpa Bridge, resi¬ 
dential accommodation, guest house, clubs, water tanks etc. 
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in 1959 for cqnstructon of Barauni Refinery. Mahendra 
Singh, the concerned workman, was unemployed and in search 
of job. He used to visit offices of tlie Bainuni Refinery Pro¬ 
ject authorities for employment and he used to do manual 
work voluntarily without any remuneration in order to gain 
favour, in this way he got appointment as labour on 24-6-1961 
on doily wages in the constructon set-up of Burauni Refinery 
Project. After working as a labour for some time, he was 
allowed to work as Pipe-fitter helper in 1963-64 under the 
Public Health Engineering Department of the Barauni Re¬ 
finery Project, In terms of the Ishwari Prasad Award dated 
13-9-69 he was absorbed in the permanent set-up of the 
Barauni Refinery as a labour. As per records of the manage¬ 
ment the date of joining of the concerned workman was 
shown as 24-9-64 instead of 24-6-61. In spite of protests to 
correct the seniority, the management of Barauni Refinery 
refused to correct the same. Hence the union raised Industrial 
dispute before the A.L.C.(C), Patna. In the course of conci¬ 
liation proceedings, the ALC(C), Govt, of India, Patna, 
summoned his colleague, Bhubneshwar Ram, Opr. D. E/No. 
61919, Barauni Refinery, who appeared before the A.L.C.(C) 
and stated verbally and in writing that the concerned work¬ 
man was working along with him in the year 1961 as a 
labour. The concerned workman produced before the A.L.C(C) 
documentary evidence in the form of a certificate issued by 
the Executive Engineer (T-3) Barauni Refinery Projoct in 
support of his contention that he joined Barauni Refinery 
Project in the year 1961, In view of the above facts the 
union has prayed that the date of joining of the concerned 
workman be corected to 24-6-61 instead of 24-9-64. 

4. In rejoinder to thd written statement submitted by the 
management, the union has slated that the concerned workman 
joined the servico of the management on 24-6 61 in the con- 
struclion set-up and was absorbed in the regular scale of pay 
as per Award dated 13-9-69. The management of Indian Oil 
Corporation Limited had published a provisional seniority 
list of the entitre workmen in the year 1979 and invited ob¬ 
jections from the workmen regarding the date of joining 
the service of the Corporation. The concerned workman filed 
objection regarding his date of joining which was shown as 
24-9-64 and requested the management for correction of his 
date of joining as 24-6-61. The management has not published 
final seniority list of the workman including the concerned 
workman. The cause of action for the present dispute arose 
when the management published the seniority list and showed 
the date of joining of service of the concerned workman as 
24-9-64. The union has submitted that the contention of the 
management that if the reference is answered in favour of 
the workman, it will have adverse effect on quite a large 
mimer of workmen with regard to their seniority and un¬ 
settle the long settled matter leading to industrial unrest is 
not correct as the management has not yet published the final 
seniorily list of workmen who joined permanent set-up as 
per Award dated 13-9-1969, 

5. The management has not submitted any rejoinder to the 
written statement of the sponsoring union. 

6. In order to justify its action the mangement has examined 
Nawal Kithore Prasad as M.W.l as its solo witness and laid 
in evidence a number of documents which have been marked 
Exts. M-1 to M-6. On the other hand, the sponsoring union 
has examined two witnesses, namely, the concerned workman 
us W.W.2 and another workman, Bhuneshv.ar Ram as W.W.l 
and laid in evidence only one item of document, a certificate 
which has been marked as Ext. W-J. 

6. The case of the sponsoring union in para 2 of its written 
statement is that Indian Refineries Ltd. (Now Indian Oil Cor¬ 
poration Ltd) had taken over, from Ganga Bridge Aulhorijies 
at Ilathidah, on completion of the Ganga Bridge, residential 
accommodation, guest house, clus. water tanks etc. for con¬ 
struction of Barauni Refinery in 1959. Sri S. N. Tiwary, 
Secretary of the sponsoring union, has stated these facts on 
verification. It appears that the management has not disputed 
these facts either in its written statement which was submit¬ 
ted after the written statement of the sponsoring union; the 
.management has not disputed these facts by submitting any 
remind r or nnv evidence. That being so. that position is 
clinched that the Indian Refinery (Now Indian Oil Corpora¬ 
tion T td 1 took over from Gnnga Bridge Authorities residen¬ 
tial accommodation, guest house, clubs, water tanks etc. for 
construction of Barauni Refinery in 1959. 


7. The written statement of the sponsoring union further 
bears out this fact that the concerned workman was looking 
out for job for himself and for this purpose he used to do 
odd jobs of manual Jubour voluntarily in order to gain favour 
of the authorities concerned. The statement has not been 
controverted by the management in its written statement. 

The concerned workman has stated in his testimony that he 
has been working at Barauni Refinery since 1959 and that 
he at the initial stage did not gel any wages and worked for 
the Refinery during this period with a view to get employ¬ 
ment afterwards in order to take out his livelihood. He has 
not been cross-examined on this point. This being so, the 
conclusion is reached that the concerned workman was work¬ 
ing in (he Burauni Refinery in 1959 though he was not a direct 
employee of the Refinery. 

8. It has been slated in the written statement of the 
sponsoring union that the concerned workman got appoint¬ 
ment as labour on 24-6-61 on daily wage basis in the con¬ 
struction set-up of Barauni Refinery Project. The manage¬ 
ment has stated that he joined the Barauni Refinery on 
24-9-64 on daily wage basis as labour i.o, as a daily rated 
workman. This controversy is the cm.t of the issue in the 
present reference. 

The concerned workmen has stated in his testimony that 
on 24-6-61 he was employed on regular basis in the Refinery 
on dally rated basis and that Sri B. Biased, Asstt. Engineer 
(Civil) pave him appointment and he was deployed for duty 
at Hathida near Mokama, He has further stated that he did 
not get any letter of appointment from the management and 
that Bhunoshwar Ram is one of his co-workers who was 
working (here from before his joining the Refinery. The 
management has not controverted the testimonv of the con¬ 
cerned workman Inat he did not get any letter of appointment 
by leading any contra positive evidence or by cross-examing 
him on this point. MW-1 Nawal lv 9 hore Prasad has slated that 
nt the time of construction of Barauni Refinery many work¬ 
men were appointed and huge number cf them was employed 
as daily rated employees and that the concerned workman was 
employed as a daily rated worker, \VW-1 Bhuneshwar Ram 
has stated that he was appointed as General Mazdoor in die 
beginning of I960 and was posted to Hathida in the Civil 
Engineering Department of the Refineiy, Ho has further stated 
that he was appointed by Sri B. Prasad. Executive Engineer. 
Town shin and before that he was working as dailv rated worker 
on casual basis. He has also stated that ho know the concerned 
workman and bad seen him working in 1961 as General Maz¬ 
door in Civil Department of Refinery and Sri B, Prasad and 
Oman Snheb were superior officers. He has emphatically 
stated that both of them worked jn the same Department and 
their place of posting was at the same place. In cross-exami¬ 
nation the concerned workman h;A stated that Oman Snheb. 
a Madrasi, was an officer when he started working for 
Refincrv in 1959 and that he also worked under Sri B, S. 
Sarnia. Thus, the evidence discussed above highlights the fact 
that nt the time of construction of Barauni Refinery many 
workmen were appointed and h'me numbe' of them were 
emnloved ns dndv rated workers and ’hat the concerned work¬ 
man was employed as daily rated workman. The evidence 
dbcu sed above further establishes the fact flint Sri B. Prasad, 
Oman ETnheb and Sri B, S. Sarmn were the superior officers 
of both the concerned workman and W.W. 1 Bhuneshwar 
Bam while both of them were posted at' Hathida in Civil 
Department. 

9. Tn ainonrt of its cine that he io’ned Barauni Refincrv 
ns a worker he. General Mnzjoor on daily rated bnsi' t 1 *® 
concerned workman has produced a certificate issued k^Ari 
n. Pound. Executive Engineer. Townshin-3 on 2-3-65 which 
has bren marked Fa W-l, T re-produce hereinbelow the 
certificate itself: 

“Certified that Shri Mahendra Sinoh has been working 
as n daily iated labourer under me since tb c year 
1961. 

His works have been found to be satisfactory.” This certi¬ 
ficate indicates that the concerned workman has been work¬ 
ing as daily rated labourer since 1961. 

Tha representative of the management has assailed the 
certificate by contending lhat (i) it does not bear anv stamp, 
fii) if docs not bear any issue no. and flii) the date and 
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month of employment have not beeu specified. Nevertheless 
the maagemcnt lias not disputed the fact thut Sri B. Prasad 
was the .Executive Engineer of Township of Isarauni Refinery 
Project. They have not further disputed the fact thut the 
certificate bears the signature of Sri B. Prasad. 

10. The certificate given by such higher officer as Executive 
Engineer can not be brushed aside simply because it docs 
not bear any stamp or issue no. or that it does not spell out 
the dult and month of the employer, specially when it is not 
disputed that' Shri Prasad was the Executive Engineer, Town¬ 
ship of Barauni Refinery Project and the certificate hears 
his signature. 

11. The emphatic case of the concerned workman is that 
he joined Barauni Refinery as a labourer on 24-6-61. He has 
testified himself with regard to his joining Barauni Refinery 

Eabocrer on 24-6-6U W.W. I Bhunesnwar Ram has 
stated that he had seen the concerned workman working in 
Civil Department of the Refinery in 1961. This being the 
position the evidence as laid by the sponsoring union firmly 
establishes the position thitti the concerned workman joined 
Barauni Refinery as labourer on 24-6-61. 

12. The management has striven hard to assail the ease 
of the sponsoring union and for the matter of that the con¬ 
cerned workman by producing a shear of documents and re¬ 
gisters which have been marked Exts. M-l to M-6. Ext. M-l 
is minutes of the Increment Committee meeting held on 
30-10-67. Herein the date of joining of the concerned work¬ 
man has been shown to be 24-9-64. Another minutes of the 
Increment Committee meeting held on 3-2-66 has been pro¬ 
duced bv the management and this has been marked Ext. M-2 
Herein also the date of joining of the concerned workman 
has been 'hown to he 24-9-64. Ext. M-3 is a memo with 
annexing for exchange inteir departmentally wherein the date 
of joining of the concerned workman hah been shown to 
he 24-9-64. But all these documents were prepared by the 
management for departmental use and neither the sponsoring 
union nor the concerned workman had had any chance to look- 
in to it. Besides, the foundation or basis of preparation of 
these documents has not been disclosed by the management. 
Fxt. M4 and Ext. M-5 arc registers wherein also the date of 
joining of service’ of the concerned workman has been 
shown to he 24-9-64. But definitely these registers were 
prepared after 1967. From all consideration it is evident 

that these documents are not contemporaneous. Besides, the 
basis of preparation of these documents have not been dis¬ 
clos'd by the management. In the circumstances. T do not 
consider them to be of any meaningful help in determining 
(he issue of joining of service of the Refinery by the con¬ 
cerned workman. The management has produced the letter 
of the concerned workman dated 16-4-82 for allotment of 
quarters on seniority basis (Ext. M-6). In thisi application 
the concerned workman has stated that he joined Indian 
Oil Corporation Ltd. during construction set-up of the Barauni 
Refinery in the year 1959 on daily wages. The representative 


referred to Ishwari Prasad, the then A.L.C.(C), Patna for 
arbitration and that Ishwari Prasad renered his award on 
13-9-69. It is the admitted case that fire concerned workman 
along with others were appointed in the regular scale of pay 
of the Corporation with eficct from 13-9-69 in terms of 
the Award rendered by Ishwari Prasad. The management 
has not filed the Award of Ishwari Prasad, and it been done 
it might have thrown some light in order to decide the issue 
of controversy in the present reference. 

.The union by petition dated 27-11-88 lias emphatically 
stated that the conclusive proof of date of joining of the 
workman is the wage slip]attendance register!muster roll. 
By a petition filed on the date of argument (17-3-89) the 
management has stated that "wages were used to he paid 
to the daily rated workers as per muster rolls. The instant 
dispute relates to the period 1959-64. It is neither obligatory 
nor possible to preserve such old records for such a long 
period of 25—30 years. The muster rolls relating to the period 
1959-64 were destroyed long back as per retention and des¬ 
truction schedule of old records, As such, those muster rolls 
are not in the custody of the management.” 

These statements indicate that it is not obligatory on the 
part of the management to preserve records of 25-30 years 
standing and that the records for the period 1959-54 were 
destroyed as per retention and destruction schedule of old 
records. But the management has not submitted the relevant 
rule for preservation of old records nor have they produced 
their retention and distraction schedule. Even so, the 
management him not produced the Attendance Register nor 
have they submitted any explanation for non-production of 
such records, although the union has demanded production 
of the same. 

15. From my discussion of the facts and circumstances of 
the case ns supported by evidence the inescapable conclusion 
is reached that the concerned workman joined the service 
of the Barauni Refinery of Indian Oil Corporation Ltd. on 
24 6-ftt and not on 24-9-64 and accordingly he should he given 
seniorily in accordance with his joining the service of the 
Refiner/. The representative of tho management has conten¬ 
ded (hut the claim of the concerned workman is stale. But it 
appears that the concerned workman could raise his claim 
only on publication of provisional seniority list which was 
done by the management in 1973 and 1979 as transpires 
from the evidence of M.W.J. Ir r? the definite case of the 
sponsoring union and the concerned workman that the cause 
of action for the present dispute arose after publication of 
the provisional seniority list., Tt appears this immediately after 
publication of the provisional seniority list the present din- 
™ raised by the sponsoring union. The evidence of 
MW1 N a will Kishor c Prasad indicative of the fact that even 
now no final seniority list has been published. This being so, 
the claim is not a stale one and I do not consider that by 
accepting the date of his joining the Refinery ns claimed by 
the concerned workman the apple cart of (he management 
wall be upset in any manner. 


of tho management has contended that this letter demolishes 
trip case of the concerned workman in as much as he 
claimed to have joined in Refinery in 1959 on daily wages. 
But this, letter must be construed in context of acts of the 
case of the concerned workman as transpired in evidence SM 
also in written statement. His case is that he joined the 
Refinery in 1959, but he was appointed as a labourer on 
24-6-61 on daily wages basis and regularly. In my view 
there is no inconsistency in the facts as related in the letter 
Ext. M6 and thie evidence laid by the coocerjrnod Hi dnM I 
and his written statement. 


16. Accordingly, the following award is rendered—the ac¬ 
tion of the management of M/s. Indian Oil Corporation Ltd., 
Barauni Refinery in not correcting <fi c date of 
joining to 24-6-61 instead of 24-9-64 in their records and 
accordingly giving seniority to Shri Mt.fiendia Singh, E. No. 
3437 is not justified and reasonable. The management is di¬ 
rected to five seniority in service to the concerned 

on 24 a -6-1961 ' ^ da ‘ e ° ; hh iotoi "« the Rcfin;r / 

In the circumstances of the case, I award no cost. 


13. Tt transpired from the evidence of the concerned work¬ 
man and his co-worker W.W.l Bhuneshwar Ram and the 1 
certificate granted by Sri B. IPnfcad (Ext. Wl) that the concer¬ 
ned workman worked under S|Sri B. Prasad, Oman Saheb and 
B. S. Sarnia Officers of the Refinery. But the management has 
not examined any of these officers in order to prove its case 
and demolish the caec of the concerned workman. 

14. The pleadings and evdence had by the parties are indi¬ 
cative of the fact that on completion of construction work a 
large number of daily rated employees were retrenched and a 
good number of other daily rated employees were going to 
he retrenchd and the union raised a dispute which was 
1154 (11/89—6. 


S. K. MITRA, Presiding Officer 
FNo. L-30012]10)85!D TUB)] 

uf frfri), 27 xpfcr, i ssu 

* PT - t las—*A«niW fenr xrfeffnpr, 1947 (1947 
*714) iff stttt 1 7 % xttproa if, roym- mp. 

<fti mftfftr wtt rffcrr, ipffrsft % tpfattar irtor fmfTsprf gfh: 

‘toWri sfFr, epratar if fbficr wleftPup if frfrr 

m*TT gftwr, nf roifor ^ 

S' 3 ft 6 be Ik * 7 ) 21-4-89 Tl stmt |PI «it t 
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New Delhi, the 27th April, 1989 ANNEXE RE 


S.O. 1138,—-In pursuance) of Section 17 of the Industrial 
Disputes Act, 1947 U4 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, New Delhi as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of International Airport Authority of India, New 
Delhi and their workmen, which was received by the Central 
Govt, on the 21-4-89. 

ANNEXURE 

BEFORE SHRI G. S, KALRA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTR1AE TRIBUNAL, 
NEW DELHI 

IX). No. 103|88 

In the matter of dispute between : 

Sri Ynsh Pal Tanwar, c|o. Hawa Singh Chnhar, 

B-416, Pargati Vihar. Hostel (Near Nehru Stadium), 

New Delhi. 

VERSUS 

The General Munager, 

International Airport Authority of India, 

LG.I. Airport, New Delhi. 

APPEARANCES : 

None. 

AWARD 

Tlte Central Government in the Ministry of Labour vide 
its Order No. L-l 1012|6|87-D.II(B) |DJII(B) dated 27-9-88 
has referred the following industrial dispute to this Tribunal 
for adjudication : 

“Whether the action of the management cf International 
Airport Authority of India, New Delhi In termina¬ 
ting the services of Shri Yash Pal Singh Tanwar, 
Switch Board Attendant w.e.f. 1-6-1981 is justified ? 
If not. to what relief the workman is entitled 7” 

2. The workman has not appeared nor filed any statement 
of claim and documents as directed in the order of reference 
itself. Several registered notices were sent by this Tribunal 
also hut the workman has failed to appear. Therefore, it ap¬ 
pears that the workman is not interested in pursuing this 
dispute. Hence no dispute award is given and ,his reference 
is disposed of accordingly. 

4th April, 1989 

Further it is ordered that the requisite number of copies of 
this avvurd may be forwarded to the Central Government for 
necessary action at their end. 

4th April, 1989 

G. S. KALRA, Presiding Officer 
[No. L-11012|6[87-D.II(B)|D.1II(B)] 

IT'-Tl, 2 8 , 198 9 

«PT- WT. 1139.—'ifhitpw flraro gjftrfW, 1947 (l947 
tt i4) ^ snr 17 %*ppfrr7r if, forbr srrr ttw 
wrftrsr fiptw fipnr ir fh a~V4 yf zftr u nHuf 

sfrr, tpjfsr if ftfer xfhfffirer farra if twit 

ufa’FTri', ’frtt % wij Tf tmfVr Tmft aft ^rifrir 

«t?r 24-4-89 Tt trpr §TTT ®TT I 


New Delhi, the 28th April, 1989 

SO. 1139.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of five Central Government Indus¬ 
trial Tribunal. Kanpur as shown in tne Annexuro, in the 
industrial dispute between the employers in relation to the 
management of U. P. State Mineral Development Corporation 
ond their workmen, which was received by the Central Govt. 
on 24-4-89, 


BEFORE SHRI ARJAN DEV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

Industrial Dispute No, 40 of 1987 

In the matter of dispute between : 

Shri Ram Nath C|o. Sh, Damqdar Upadhuyn, 

General Secretary, 

Bhartiya Mazdoor Sangh, 

Dalla Cement Factory, 

Mirzapur. U.P. 

AND 

The Chairman-cum-Managing Director, 

U. P. State Mineral Development Corporation, 

Knpoorthaln Commercial Complex, 

Lucknow, U. P. 

AWARD 

1. The Central Government, MirusUy of Labour, vide its 
notification No. L-29012[40[85-D.Tl[CBi dated 12-4-87 has 
referred the following dispute for adjudication to this Tribunal; 

Whether the action of the management of U-P. State 
Mineral Development Corporation, Lucknow in re¬ 
lation to their Ninghn & Bhalua Mines at Billi Obra, 
DistL Mirzapur in terminating the services of Shri 
Ram Nathi w.e.f. 20-5-S2 is fair, just & legal ? If not,, 
to what relief the workman concerned is entitled ? 

2. The workman’s case in brief Is that he was appointed 
as Mazdoor on 13-1-81 and his services were terminated iltegn- 
ly w.e.f. 20-5-82. when persons junior to him were retained 
in service. There was breach of the provisions of Sec, 25F, 
25P and 25N of the I.D. Act, 1947. 

3. The case has proceeded exparte against tne management. 
The workman has proved his case by means of his affidavit 
df. 11-10-88. Hence it is held that the action of the U. P. 
State Mineral Development Corporation, Lucknow in terminat¬ 
ing the services of Shri Ram Nath w.c.f. 20 5-82 is neither 
legal nor justified. 

4. The workman is, therefore, held entitled to reinstate¬ 
ment with continuity of service and full back wages. 

5. Reference is answered accordingly. 

AR.TAN DEV, Presiding Officer 
[No. L-29012|40i85-D.III(B)I 

»pt. m. U40-—vtriifVt- ftrrc xrfafmpT, 1947 ( 1947 TT 

1 4 ) apt STITT 17 % SPJOTVT if, OTT TEST 

tifffjr fafTirr Poet tort it trira farffwf *ffr unfa,iff 

% xripfa if Ptfe xfafffirnr firaiw if farfrir ot+tt 

ntU4i< IJ [, TT-TIT ■Jni* Vf 41-1 PpIT 9ft •ti'sDa ocFTT Tt 

24-4-89 *Pt trra 5 x 0 *TT I 


S.O. 1140,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), ihe Central Government 
hereby VfilflMfts tfie award Af ' the Certtrar Government Indus¬ 
trial Tribunal, Kanpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of U. P. State Mineral Development Corporation 
and their workmen, which was received by the Central Govern¬ 
ment on the 24-4-89. 

ANNEXURE 

BEFORF SHRI ARJAN DEV. PRESIDING OFFICER - 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT. KANPUR 

Industrial Dispute No. 56 of 1987 
Tn the matter of dispute between : 
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,Shri Ramdayul Yndav, C|o, Shri uamodar Up.idhyaya, 
General Secretary, 

Bhartiya Mazdoor Sangh, 

Dulla Cement Factory, 

Mirzapur. U.P. 

AND 

The Chuirman-eum-Managing Director. 

U. P. State Mineral Development Corporation. 

Kapoor Thala Commercial Complex, 

Aliganj, Lucknow. 

award 

f, The Central Government, Mini-ary of Labour vide its 
notification No. L-29012|43|85-D.1I1(B) dated 5-6-87 has re¬ 
ferred the following dispute for adjudication to this Tribunal; 

“Whether the action of the management of U. P. State 
Mineral Development Corporation Lucknow relating 
to their Bhalua Mines at Billi-Obra, Distt. Mirzapur, 
in terminating the services of Shri Raaidayal Yadav, 
Mazdoor w.e.f. 31-3-83 is legal and justified ? If not- 
to what relief the workman is entitled ?" 

2. The workman's case in brief is that he was appointed as 
Mazdoor on 1-1-82 and his services were terminated illegaly 
w.e.f. 24-1-83, when persons junior to him were retained in 
service. There was breach of the provisions of Sec. 25F, 25P 
and 25N of the LD. Act, 1947. 

3. The case has proceeded expartc against the management. 
The workman has proved his case by means of his affidavit 
dt, 11-10-88. Hence it is held that die. action of the U. P. 
State Mineral Development Corporation Lucknow in terminat¬ 
ing the services of Shri Ramdayal Yadav w.e.f. 24-1-83 is 
neither legal nor justified. 

4. The workman is, therefore, held entitled to reinstatement 
with continuity of service and full hack wages. 

5. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 

[No. L.-29D12J43 [85-O.IU (B) ] 
V. K. 3HARMA, Desk Officer 

fit ftpfr, 25 wfar, 1989 

fifi. XtT. 1141. —tfkrlfw ffifiRT rifirffiTT, 1947 (l947 

fir 14 ) fifi tmr 1 1 fi? tpjfinr fir, fi^rht n wt ^ 

% ttow fit trite MWi ^H+r-cf fit 

sftr, XFjfitt ir ffife: xfaftfirt? ir fiTTR 
srftpfTtyr, fl'fi'-il< fit fiw: Tt H+lPlM ^ fi.vjtfi TOR 'fit 

17-4-89<ffr3T 0 5 JVI fiT I 

New Delhi, the 25th April, 1989 

S.O. 1141.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers in telation to the 
management of Wheel and Axle Plant, Yelehanka, Bangalore 
and their workmen, which was received by the Central Govt, 
on 17-4-89. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT BANGALORE 

Dated 3rd April 1989 

Central Reference No. 31188 

I PARTY : 

Shri B. N. Vijaya Rao, 

No. 88, Wheeler Road, 

Cox Town. 

Bangalore-560005. 


11 PARTY ; 

The General Manager, 

Wheel and Axle Plant, 

Yelahanka, 

Bangalore-560064. 

APPFiARANCES : 

For the I party Shri K. Subba Rao.—Advocate. 

For the II party Shri J. Nugaraj. —Advocate. 

AWARD 

By exercising its powers under Section 10(l)(d) of the 

I.D. Act, 1947, the Government of India, Ministry of Labour 
made the present reference on the following point of dispute 
by Order No. L-41012|133|87-D,II<B) dated 28th July 1988. 

POINT OF REFERENCE 

“Is the management of Wheel and Axle Plant, Yelahanka, 
Bangalore, justified in terminating the services of 
Shri B. N. Vijaya Rao, casual worker w.e.f. 16-9-83 
and again on 25-1-84. If not to what relief, the 
workman is entitled 7” 

2. The I party workman has filed lus claim statement and 
his contentions, in brief, are as follows :— 

He has studied upto S.S.L.C. He was appointed as a casual 
labourer on 17-8-1981, on a daily wage of Rs. 4.50. His 
services were continued uninterrupted and unblemished. He 
was illegally removed from service cn 16-9-1583. According 
to the provisions of Chapter XXV of the Railway Establish¬ 
ment Manual, a person engaged on casual basis, working for 
four months gains temporary status and gets the scale of 
Rs. 196-232 plus D. A. and A.D.A. etc. He was entitled to 
be absorbed in a substantive vacancy as per Rule 25—-12 of 
the Railway Establishment Mannual. The wncel and Axle 
plant is an mdustry. The workmen are entitled to the bene¬ 
fits of Chaper V-A of the Industrial Disputes Act, The. I 
party workman was working for more than 240 days in the 
next preceding 12 months. He was entitled to retrenchment 
compensation. He nas worked continuously from 17-8-1981 
to 16-9-1983, He was working in a substantive vacancy. The 
action of flie management is arbitrary and capricious. The 
provisions of Chapter V-A hav; not been complied with. No 
reasons are given for his dismissal. The order of termination 
dated 16-9-1983 alleging that he had remained absent un- 
authorisedly is not legal. The allegations constitute an act 
of misconduct, for which the management siiould have con¬ 
ducted an enquiry. The procedure laid down in parts 111 and 
IV of the rules have not been followed. The action of the 
management is in violation of Article 311 of the Constitution 
of India. He was appointed by the Chief Mechanical En¬ 
gineer. The order of termination is passed by the Superinten¬ 
dent (Mechanical) and it is without 1 jurisdiction. The II party 
ought to have imposed some minor penalty. The penalty is 
execssive and highly disproportionate. No seniority list 
was prepared or published before his services were terminated. 
The management has not followed the principle of last como 
first go. The order passed by the management is void and 
illegal. The management has indulged in unfair labour prac¬ 
tice. The alleged misconduct was condoned by the II party 
and he had been reinstated. Thereafter, he worked for a 
few days and then his services were terminated on 25-1-1984. 
He prays that an award may be passed for reinstatement and 
consequential benefits. 

3. The II party has filed tis counter statement and inter alia, 
it is contended as follows. 

When the plant was under construction as a project, he 
was engaged on 17-8-81 on daily wages of Rs. 4.50 P. He 
was taken as per the project requirement after six months of 
continuous service. The benefit of 1|30th. rf the relevant 
scale was given. His performance In 1983 was far from satis¬ 
factory. He was not obeying the instructions of his superiors. 
He used to leave the office without permission. A warning 
letter dated 24-6-1983 had been issued to him. He did not 
improve. He was discharged by an order dated 16-9-1983. 
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All the benefits that were to be given under tho Railway 
Establishment Manual were given to him. It u not admitted 
that be was entitled to the benefits of a regular employee. 
The order dated 16-'J-83 is good. He had then filed an appeal 
dated 2-11-83. There is no violation of Article 14 or 16 
of the consolation, the provisions of the disciplinary and 
Appeal Rules aie not applicable. In addition to the appeal 
dated 2-11-83, he had filed an application duted 29-12-83. 
However, an opportunity was given to him to work on daily 
wages afresh. He had worked from 9-1-84 to 25-1-84. After 
availing rest on 26-1-84, he did not turn up tor duty. It vas 
deemed that he had lelt his services. Then, he submitted 
an application on 25-6-85 lequestmg for a job on the ground 
that he had become jobless. 13y then, the engagement of 
causal labourers had ceased, since the construction work, 
had been completed and the plant had been declared us a 
production unit with effect from 27-5-1985. The principle 
of first come and last go does not apply. The order dated 
16-9-83 had been .passed with reasons. It was on account 
of his insubordination and irregular attendance. The engage¬ 
ment was on account of the requirement of the project work. 
The office Superintendent was competent to issue this order. 

It is not correct that he had no authority to issue the same. 
There is no Violation of any provision of law. He is not 
entitled to any relief. His application is belated. On humani¬ 
tarian considerations, he was appointed afresh, but he himself 
abandoned his services. The application is not maintainable 
It is barred by time. The other allegations made by him 
are denied. 

4. The II party management then examined one witness 
and got marked Exs. M-l to M-6. 

5. The I party workman has examined himself and two 
witnesses and got marked Exs. W-l to W-2. 

6 . The parties have been heard. The learned counsel for 
the 1 party has, however, filed written arguments also, 

7. My finding on the point of dispute is as follows: 

Since, it is an admitted fact that Shri B. N. Vijaya Rao, 
casual worker was working from 9-1-1984, the justification or 
otherwise of termination of his services with effect from 

16- 9-1983 does not arise. The II party management has proved 
that, that alter 25-1-1984, he voluntarily abandoned the 
service, 

REASONS 

8 . In para 14 of the claim statement, the following aver¬ 
ments have been mad*. 

‘‘As could be seen from the order of removal from service, 
it was passed on the basis of alleged misconduct without any 
enquiry The order of termination therefore casts serious 
stigma to ihc career of the first party workman. However, 
the alleged misconduct was condoned by the second party 
management and he was reinstated into his original post. 
Therefore, it amounts to condonation of misconduct. There¬ 
after, the first party workman was asked to work for a few 
days and his services wee terminated from 25-1-1984. Before 
doing so, no notice of termination was given to him. Hence, 
the order of termination is violative of Section 25-F of the 
act. The order of termination was passed on collateral and 
extraneous considerations.” 

9. In para 10 of the counter statement, the II party has 
stated as follows: 

"The Management further submits that the applicant has 
been terminated for serious misconduct, on first occasion on 

17- 9-83, Further on being appointed on humanitarian con¬ 
sideration as fresh casual labour lascar from 9-1-84, he him¬ 
self left service on his own accord and hence his services 
are abandoned. As such, he is not cntilted to get any relief, 
particularly reinstatement in service or back wages and other 
consequential benefits.” 

10. From the aforesaid pleadings, it is manifest that in 
January 1984, the I party workman was very much in the 
employment of the II party. WW-1 Vijaya Rao, the work¬ 
man has stated in para 6 of his evidence that on 16-9-83, 
he was again taken for service. He states that pn 16-9-83 he 
was again taken for service and that on seeing the muster 
roll, he states that he was taken on 9-1-84, but he however 
asserts that he was removed from service on 26-1-1984. On 


tho basis of the evidence produced by both the puit.es, it 
lequnos to be cxamineu wneincr me j! party uiuitagcmeni 
hart megufiy lernuruRcu ins soivkc on 2t>-r-o4, as emegcu 
oy me i p.niy or wneincr the workman nan inin.-ii. tu,.,.r 
doned witn enect from 26-1-84, by no! repoiutig iu uuty, as 
conrcnuea oy me n puny, in poca > or ms eviaenee, vv vV-i 
Vijaya Rao annuls mat fie was umen on daily wages and 
ifiat nowever Uie wages were paiu once Ul a monin. no 
lurther concedes mat me management used lo maik "piesent’' 
in caso oi tnose who used to be present and mark those 
persons as absent wno used to oe absent. XL has been suggested 
lo mm Uiat alter 9-1-84, nc attended ior work lor uoqpi two 
weeks and then 26-1-84 was tne .Republic Hay and thereaRcr 
fie aid not turn up for work. The workman however slates 
tnat on 26-1-84 mougn il was a Republic nay, lie was not 
absent and that is.M.E. bundaram had told nun to go and 
work at the house oi the C.M.E. and that he had worked 
in tne nouse oi tne C.M.E, tiff 2y-i-l984. He then slaws 
mat on JOth, he nad gone to Lhe office, but he was marsed 
as absent. It has been suggested with rcioience to Ex. M-5 
whether he had given the same. The workman slates that 
because the c.M.c. had asked him to give it, he had given 
the same. Then, it has been suggested to hint that he nad 
himself abandoned the service and when lie approached tho 
management with Ex. M-5 on 25-6-88, ihe 11 party nad be¬ 
come a production umL and there was no casual vygirx iu be 
given. WW-1 hus been however asked in the re-exarmnaiion 
as to in what capacity he was working m the house of the 
C.M.E. He has sworn that he was working as a peon. In his 
turtnor cross-eamination WW-1 states that lie has got one 
chit lo show that he was working in the house of the C.M.E. 
The 1 party was permitted to examine the witnesses stdl 
tuxthcr and m ms tuither exammaiion-ia-chief, WVV-i swears 
mat he was working in the house oi Shri Rantheshvvar as a 
domestic servant and he was also working in the office. In 
para 14 of his evidence, in the cross-examination, he however, 
concedes that he has no aoempem lo show that he was 
working as a domestic servant in the house of the C.M.E. 

Jt is luitner admitted by him that he did nut give any com¬ 
plaint to any officer that he was asked to do domestic work, 
though he was not expected to do so, The I paity workman 
has not produced the chit, as sworn to by him in para 12 
of his evidence to show that he was working in the house 
of the C.M.E. Neither in para 14 of the claim statement 
nor in any other part of the claim siaiemeni, il has been 
pleaded that after 25-1-84, ho was asked to work in the house 
of the C.M.E, or that he was then working in the homo of 
the C.M.E. or that he was then working in th c house oi 
Srikantcswaru as a domestic servant. There is not even a 
whisper in the claim statement or in his evidence that after 
26-1-84 he had approached the management to give him 
work or lo pay his wages, until ho approached the manage¬ 
ment with the letter Ex. M-5 dt. 25-6-1985. It escapes ones 
imagination as to why the workman should have kept quiet 
if the II party management had not paid him his wagos, 
for the work done by him even beyond 25-1-1984, it is not 
his case in the claim statement that until he gave Ex. M-5 
dated 25-6-85, he was working with the II party. On the 
contrary, thc sequence of events as indicated in para 14 of 
the claim statement make out a case that after his misconduct 
was condoned and he was taken back in January 1984, he 
was asked to work for a few days and then his services were 
terminated on 25-1-84. The statements made by the work¬ 
man m paragraphs 9 to 14 of his evidence are contradictory 
to the averments made by him in para 14 of the claim state¬ 
ment. If at all his services have been illegally terminated 
with effect from 25-1-1984, as alleged in pana 14 of the 
claim statement, I find no substance in his evidence at Para 
9 that from 26-1-84 till 29-1-84 he had Worked in the house 
of the C.M.E. and then he had gone to the office on 30th 
but that he had been marked as absent. Thc management has 
produced the relevant muster rolls at Ex. M-6. The muster 
rolls of 1984 January and February disclose that he was 
present only till 25tb, that 26th was a Republic Day and 
from 27th he had continuously remained absent and after 
8 th of February he has been shows as “left”. The manage¬ 
ment has also produced the muster rolls from January 1983 
to September 1983. The said record shows that the I party 
workman has been marked as "present” whenever he was 
present and as absent whenever he was absent. The muster 
roll of September, 1983 shows that his services had been 
terminated with effect from 17-9-83. As has been observed 
earlier, it is of no consequence whether the termination of 
his service on 17-9-83 was legal or otherwise, since it is an 
admitted fact by both the parties that in January 1984, ho 
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bad been working and the management had no grievance 
ugninst mm lur continuing him m service. Since it is speci- 
llcuily annulled by vVYY-1 Vijaya Kao, that the management 
used to mark as present in case ol those .voi&men who used 
ro oe piesent and mark as ‘'absent'' in the case oi those who 
used to be accent, it follows that the muster rolls produced 
of Ex. M-6 scries are unassailable. WW-3 B. Alla Baksha, 
his own witness admits in para 9 that an otticer of the 
11 party used to mark their ul tendance. In para 10, he further 
stales that the said officer used to see .he employee and 
then used to mark him “present ". The evidence of WW-2 
Kamacffandiu Kao WYV-3 B. /ilia Baksha does not shed any 
light on the question whether the workman nas worked beyond 
25-1-1984, (heir evidence regarding the point that Vijaya 
Kao was woiking till 198 j is of no consequence. The man¬ 
agement has itself admitted and produced evidence at E>x. 
M-6 series tliaL he was working until his services were once 
terminated on 17-9-83, On he crucial point whether the 

I party workman was ever working beyond 25-1-84, there 
is no statement made by WW-2 Ramqchundra Rao and WW-3 
Alla Baksha. 

11. The evidence of MW-1 Subbaruya, the witness for the 

II party management shows that the 1 party was taken as a 
casual labourer on 17-8-81 on daily wages of Rs, 4.50 P. and 
that since his work was not satisfactory, he was discharged 
on 16-9-83 but however, he had made a request by his letter. 
Ex. M-2 dated 2-11-83 and had tendered uptlogy by his 
letter dated 29-12-83, Ex. M-3, apd therefore he was taken 
to duty on 9-1-1984. The documents at Exs. M-l to M-4 
substantiate the evidence of MW-1 Subbaraya. Ex W-l is 
the certificate produced by the 1 party obtained frum the 
Office Superintendent and it shows that f-om 17-8-81 to 

12- 2-82 he was paid at the rate of Rs. 4.50/day and from 

13- 2-82 to 8-8-83, he was paid at the rate of Rs. 196 plus 
D.A. plus AX).A. per month and from 9-8-83 to 16-9-83, he 
liad been paid at the rate of Rs. 4.50 per day. Ex, W-l 
is of no consequence on the point whether the I party Vijaya 
Rao ever worked beyond 25-1-1984. Ex. W-2 is a letter of 
regular appointment of WW-2 Ramachandra Rao. It shows 
that on 13-9-85, the offer of appointment for the regular 
post had been made to him. The 1 party workman has not 
made out the ease that his services wpro illegally terminated 
on 26-1-1985 as alleged by him in para 14 of his claim state¬ 
ment, whereas the II party has proved by the evidence of 
MW-l and the documents at Exs. M-l to M-6 that he volun¬ 
tarily abandoned the service with effect from 26-1-1984 and 
that he only turned up, again seeking foi a job on 25-6-1985, 
by which time the II party had become a production unit. 
The contents of Ex, M-5, which is an admitted document 
by the I party run contradictory to what has been sworn 
to by WW-1 in paras 9 to 14 of his evidence and what has 
been pleaded end contended : n para 14 of his claim state¬ 
ment. In Ex. M-5, WW-1 Vijaya Rao states that he was 
working in mechanical section from 17-8-81 to 16-9-83 and 
then he was removed from duty. He further states that from 
the date he was removed from service, he was jobless and he 
was regretting for the same. He further states that by then it 
had become very difficult for him to run his family and at 
that point of time, he was ready to work anywhere, either in 
the workshop or in the office side or in the canteen and he 
was prayed the management to help him and consider his case. 
Since Ex. M-5 is the earliest written representation made by 
him after 25-1-84, it plays an important role in arriving at 
a conclusion whether the management had illegally terminated 
his services on or after 25-1-1684. The letter Ex. M-5 is 
consistent only with the case put forth by the management 
that after 25-1-1984 he had voluntarily abandoned his ser¬ 
vice. All the statements made in Ex. M-5 substantiate the 
said case of the management. In para 14 of the claim state¬ 
ment, it has been alleged that his services have been termi¬ 
nated with effect from 25-1-1984 for some extreneoua con¬ 
siderations and that the H party had indulged in unfair 
labour practice. No material has been placed before me in 
order to substantiate the said allegations. There is no pleading 
in the claim statement that the officers of the n party used 
to compel him to do domestic work, The statements made 
by WW-1 the workman or WW-2 Ramachandra Rao or WW-3 
B. Alla Baksha in that connection do not find any support 
from any documentary evidence placed before me. In my 
view, the said contention betrays of some afterthought. 

12. In the written arguments, the repeated contention Is 
that the workman has been retrenched In violation of the 


provisions oi chapter V-A of the LU. Act and that the 
ucuon is illegal, u requires to be leiiouucd that a question 
whether his termination witn ettect Horn lb-9-83 has no 
bearing ui all in rnc determination oi the point wnether his 
service has been illegally terminated with effect irom 25-1-85. 

It is not the case oi me 1 party that he was continued in 
service Deyond 43-1-1984 lor tne reason tlial his services had 
been teimina.ed with effect Irom 17-9-83. The workman 
himself pleads in para 14 that Lhc alleged misconduct lor 
which his service had been terminated wnn effect Irom 
17-9-83 had been condoned and he had been reinstated. The 
fact that he had been reinstated is verily admitted by the 
11 party, Hence, the question whetner the termination of his 
services with effect from 17-9-83 amounted to retrenchment 
or whether it was illegal or whether he is entitled to any 
relief on thaL count do not figure up for consideration. The 
statement made in the counter statement or the evidence given 
by MW-1 iuibbaraya regarding his misconduct which culmi¬ 
nated in his discharge with effect from 17-9-83 are similarly 
of no consequence, in view of the specific case put for by the 
I party workman in para 14 of his claim statement. It is simi¬ 
larly of no consequence whether the II party lias failed to pro¬ 
duce all the attendance registers from 1981 to 1983, for the rea¬ 
son that the crux of the matter is not whether the termination 
of his services with effect from 17-9-1983 is not sustainable. 

In the written arguments in para 3 a reference has been made 
to various authorities as shown below : 

(1) Chandulal Vs. Pan American World Air Ways re¬ 

ported in 1985 (2) SOC page 727, 

(2) Kamal Kishor Lakshman Vs. Pan American World 
Air Ways reported in 1981 (1J tsCC page 146, 

(3) Makhan Singh Vs. Narayanpur Co-operative Agricul¬ 
tural Society Limited and another reported in 19i87 
(3) Judgments Today SC Page 87, 

(4) Gammon India Limited Vs. Niranjan Das reported 

in 1984 (.1) SCC page 509, 

(5) Nttrotam Chopra Vs. Labour Court and others re¬ 

ported in 1988 [3) SCC page 35, and 

(6) Scooter India Limited, Lucknow Vs. Labour Court, 
Lucknow and others reported in 1988 14) SCC page 
29. 

It suffices to observe that since it is not a case of retrench¬ 
ment involving violation of any provision of Chapter V-A 
of the I.D. Act, I find that the aforesaid authorities do not 
help the 1 party workman. 

13. In para 4 of the written arguments, it has been con¬ 
tended that the workman has been victimised and that the 
II party has indulged in unfair labour practice. It is not the 
case of the I party workman that he was an office bearer 
of any union or he had participated in any trade tm’on 
activity or that even otherwise he had incurred the displeasuio 
of the management or iks officers and therefore 1 his services 
were illegally terminated. Tacts indicating grounds of victi¬ 
misation have not been put forth in the pleading. No evidence 
has been adduced by the I party to prove either victimisation 
or unfair labour practice. 

14. The case of Gammon India Limited has no bearing 
since the facts and the evidence placed before me do not 
show that the services of the workman were illegally termi¬ 
nated by the II party* or that he had been retrenched without 
complaince of the provivisions of Chapter V-A of the 
I. D. Act 

15. The facts of the case of Makhan Singh disclose tB)at 
there was termination of service on the ground of embezzle¬ 
ment and absence from duty, that there was no domestic 
enquiry and in that context it has been hold that the action 
of the management was not bonafide. The facts of the re¬ 
ported case would disclose that the workman bad not atten¬ 
ded to hi s work from 11-5-81 to 29-5-81 due to his illness 
and for that reason his services had been terminated. On 
the other hand, the management pleaded that the workman 
had gone on strike without obtaining leave and had com¬ 
mitted embezzlement. Before the labour court, the management 
had adduced evidence and the Hon’ble S. C. found that the 
finding of the labour court that the workman was guilty of 
embezzlement was passed on scrappy evidence and in the 
context of a such facts It has been held that the termination 
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of service v.ns not valid. The facts at hand in the present 
case would disclose that after 25-1-1984, the workman was 
not heard of at all until he came to the Chief Mechanical 
Engineer with Ex. M-5 dt. 25-6-1985. It is a elen'r case of 
abandonment of service and not a case of illegal retrench¬ 
ment of service, 


16. In the case of Scooter India Limited, T.ucknow, Vs. 
Labour Court, Lucknow, the facts would disclose that the 
workman had indulged in distribution or exhibition of 
offensive hand bills and pamphlets etc,, and the management 
contended that he had indulged in acts subversive of djsci- 
pline. The Labour Court found that the conduct of the work¬ 
man was motivated by ideals which were not relevant and 
that his conduct was rough, bordering to rudeness and with 
highly, exaggerated sense of his duties. The Labour Court 
had excrcisca its powers 6 (2A) of the U.P. Industrial Disputes 
Act Section 6(2A) is not there in the Industrial Disputes Act. 
Since the facts are entirely different, I am of the view that 
the principles laid down in the authority have no bearing. 

17. The authority of lnder Pal Yadav and Others Vs. Union 
of India (1985) 2 Supreme Court Cases (Page 648) shows 
that casual labourers employed In Railway projects and who 
hod been in continuous service for more than a year cannot 
be subject to termination of their services. The simple question 
involved in the case at hand, is whether it is a case of dis¬ 
charge or illegal termination of his services or abandonment 
with effect from 25-1-1984. On facts, it has been held that it 
is a clear case of abandonment of service. The observations 
made in the case of lnder Pal Yadav are not attracted, in 
a case where there is voluntary abandonment of service. 

18. It is reiterated that the case of Chanda Lall Vs. 
Management of M/s. Pan American World Airways Inc. 
(1985) 2 Supreme Court Cases, Pago 727, has no bearing 
for the reason that there is no case of the II party that) lii4 
services were terminated for loss of confidence. For the same 
reason, the case of L. Michael and another Vs. M/s. Johnson 
Pumps India (Lid- (1975 I L. L. L Page 262) is of no 
assistance to him. 

19. Looking from any angle, I am of the view that there 
*s no illegal termination of his services on 25-1-1984 and 
that the workman is not entitled to any relief. 

20. In the result, an award is passed to the effect that the 
question whether the services of Sliri B. N. Vijaya Rao, 
Casual Worker had been terminated with effect from 
16-9-83 docs not arise and that the management of Wheel 
and Axle Plant. Yelathanka, Bangalroe has not terminated 
the services of Shrl B. N. Vijaya Rao with effect from 
25-1-1984, but that it is a case of voluntary 
abandonment of his work by the workman himself and that 
he is not entitled to any relief. 

(Dictated to the Stenographs, taken down by her, got 
typed and corrected by me. 

B. N. LALGE, Presiding Officer 
[No. L-41012|133|87-D. 11(B)] 
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S.O. 1142.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Anncxure, 
in the industrial dispute between the employers in relation 
to the management of Southern Railways, Madras and their 
workmen, which was received by the Central Government 
on th<. 17-4-1989. 


ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT INDL'STRIAL- 

I RTBUNAL-CUM-LABOUR. COURT AT BANGALORE 

Central Reference No. 13/88 
1 PARTY : 

Shri V. Karunakaran No, 91, 5lh Cross Muthikere Ex¬ 
tension Bangalore-560054, 

Vs. 

II PARTY : 

The General Manager, Southern Railways Pmk Town, 
Madras. 

APPEARANCES : 

For the 1 party Shri K. Subba Rao, Advocate. 

Lor the 11 party Shri J. Nugaraj, Advocate. 

AWARD 

By exercising its powers under Section 10(1 )(d) o£ the 
Industrial Disputes Act, 1947, the Government of India, 
Ministry of Labour made the present reference on the 
following point of dispute by its Order No. L-41012/33/87- 
D.II (B) dated 6th March, 1988. 

POINT OF REFERENCE 

“Whether the action of the management of Southern 
Rilway in terminating Shri V. Karauakuran, Khalasi 
Welder from service with effect from 24-1-1985 is 
justified 7 If not, to what relief the concerned 
workman is entitled and from what date T’ 

2. The I party workman has tiled hi* claim statement 
and inter alia, it is stated as follows. 

He was appointed as a Welder m a substantive vacancy 
on 24-10-1981, His services were wrong full) terminated 
on 24-1-1985. The said order is illegal. Then ho raised a 
dispute before the R.L.C. It failed. He was appointed 
against a permanent vacancy, but he ivas treated as a casual 
labourer, with a view to deny him the benefit of employment 
for permanent vacancy. The action of the management is 
malafidc and amounts to unfair labour practice. It is dis¬ 
criminatory. They have not followed the principle of h st 
come first go. As per his Sorvice Card, there was a deli¬ 
berate break in his service, with a view to deny him the 
benefit Of absorption for a permanent post. As per Rule 25 
of the Railway Establishment Manual, if a casual labourer 
works for 4 months he attains temporary status and is given 
regular pay scale and .other allowances. He will be further 
entitled to absorption as per Rule 2512. The II party is an 
industry us per Section 2(j) of the I. D. Act. The II party 
was bound to follow the provisions of Chapter V-A and 
Chapter V-B of the I. D. Act. No notice or compensation 
was given to him prior to the termination of his service. 
Many persons junior to him were still continued in their 
service. No seniority list was prepared prior to the termi¬ 
nation of his service. The provisions of Sections 25-F and 
25-G have not been complied with by them. The termina¬ 
tion of his service is violative of Articles 14 and 16 of the 
Constitution. There are still job opportunities, since the 
II party is an expending organisation. He has put in 240 
days of work in a year. The action of the management 
is illegal and arbitrary, in view of the case law laid down 
by the Supreme Court. An award may b e passed, directing 
the management to reinstate him with all consequential 
benefits. 

3. The management has filed its counter statement an 
inter alia, it is contended as’ follows. 

The I party was engaged as a casual daily rated ELR 
labour under the Bridge Inspector of Southern Railway on 
24-10-1981. His employment was seasonal, intcrmlttant aud 
sporadic, extending to r short periods. Such kind of labour is 
recruited from the nearest available sources. The conditions 
applicable to the permanent or temporary employees 
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do not apply to them, 'the intake of fresh casual labourer 
is also subject to prior approval of the General Manager, even 
in the case of Ex-ETR casual labourers. On completion of 
the minimum required service, for granting him monthly 
rate of pay. the 1 party was sent for medical examintion. 
He appeared for the medical examination on 15-4-82, but 
he did not complete the said examination. The Medical 
Supei intendent, Southern Railway reported about it as per 
AnncMire-A. From April 1982 to September 1982, lie had 
absented on several occasions. After a lapse of two years 
and three months, he was engaged as ELR Khalasi by PW-1 
Bangalore with effect from 28-12-1984. He again stopped 
awa-y from work on his own with effect from 8-4-1985. The 
11 party has neither dismissed nor retrenchee him from sei- 
vice. lie has ceased to be in service, since he has absented 
himself. In the cuso of caual labourer, if he remain absent 
for 3 days unauthonscdly, it is deemed that he has left tha 
service. After receiving the casual labour card, he left 
the services on his own accord. He is not entitled to any 
relief. Though he has voluntarily left the service, he is 
blaming the II party with a view to claim illegal benefits. 
Questions of ftsue of one month’s notice and payment of 
compensation do not arise. The other allegations that 1 the 
termination is illegal or that it is discriminative or that it 
is in violation of Articles f4 and 16 of the Constitution are 
not correct. The decisions shown in the claim statement 
arc not applicable. The General Manager is not a legal 
entity. The reference may be rejected. 

4. The management has then examined four witnesses 
and has got marked Exs. M-l to M-8. 

5. The I party workman has got examined himself and 
two witnesses. Ex. W-l has been got marked. 

6. The parties have been heard. In addition, the 1 party, 
counsel has filed the written arguments. 

7. My finding on the point reference is that 1 it is not 
a case of the management Of Southom Railway terminating 
the scVice of Shri V. Karunakaran, Khalasi Welder with 
effect from 24-1-1985. but It is case of the workman himself 
abandoning service. He is not entitled to any relief. 


REASONS 


8. MWVl Panneer Sclvam has stated that the I party work¬ 
man was taken as a daily rated casual worker on 24-10-81 
for a seasonal kind of work. In pata 2 of the claim state¬ 
ment, it is admitted by the I party workman that he had 
been taken on 24-10-81. Para 2 of the evidence of 
MW-1 shows that from 24-10-81 to 19-9-82, he was work¬ 
ing with the Bridge Inspector and Ex. M-1 series are the 
attendance sheets showing his attendance. The particulars of 
attendance at Ex. M-l series regarding the I party workman 
are as follows. 


SI. Exhibit Month No. of days 

No. Number attended 


1 

M-I(a) 

Oct./Nov. 1981 
(from 20-10-81 to 19-11-9S1) 

23 

2 

M-l (h) 

Nov./Dec. 1981 

26 

3 

M-l (r) 

Dec. 1981 to Jan. 1982 

26 

4 

M-1(dl 

Jan’S: to Feb. 1982 

27 

5 

M-l(-) 

Fi.-h.'82 to March’82 

24 

6 

M-I(f) 

March‘82 to April 1982 

25 

7 

M-l Or) 

AprM'82 to May 1982 

23 

8 

M-l (h) 

Mas'82 to June 1982 

27 

9 

M-l (i) 

Juno’82 to July 1982 

25 

10 

M-l (i) 

July "82 to Aug. 1982 

27 

1 1 

M-l fk) 

Aug. ‘82 to Sopt. 1982 

26 
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The evidence of MW-1 then discloses in para 4 that after 
he completed four months work, with a view to give him 
temporary status, he was sent to medical examination but 
he was not found fit and in that connection the Medical 
Superintendent had issued a letter dated 11-12-87. Tho 
evidence of MWi-1 further discloses that after 19-9-82, the 
workman did not turn up at all. The evidence of MW-1 
has gone unchallenged that after 19-9-82 he did not turn 
up at all. The evidence of MW-2 S. V. Dhulnppanavar 
vi ho was working as the Bridge Inspector, Bangalore from 
1979 to 1984 shows that he had recruited the I party work¬ 
man on 24-1-81 for daily wages and the work for which 
he was taken was for the construction of a covering for 
trans-shipment shed to Byappanahalli and it was of the 
duration of three or four months, MW-2 has further stated 
that as per the rules, he had sent the workman for medical 
examination on 6-4-82 and that on 16-4-82 the workman 
approached him and told him that he wanted sometime to 
recoup his health and get cured of the defects as pointed 
out by the D.M.O. MW-2 however states that he was conti¬ 
nued on that plea till 19-9-82 and thereafter the workman 
did not turn up either with any medical certificate or other¬ 
wise. In para 6 of his evidence MW-2 Dhulappanavar ad* 
mils that he had issued the casual labour card Ex. W-l. 
Ex. W-l shows the following particulars. 


Si. Period 

No. 

Number of 
cays Attended 

1. 20-10-81 to 19-11-81 

23 

2 . 20-11-81 to 19-12-81 

26 

3. 20-12-81 to 19-1-87 

26 

4. 20-1-82 to 19-2-82 

27 

5. 20-2-82 to 19-3-82 

24 

6. 20-3-82 to 19-4-82 

25 

7. 20-4-82 to 19-5-82 

23 

8 . 20 5-82tol9-6-82 

27 

9. 20-6-82 to 19-7-82 

25 

10. 20-7-82 to 19-8-82 

27 

11. 20-8-82 to 19-9-82 ' 

* Hi if 

26 

1. 28-12-84 to 20-1-85 

23 

2. 21-1-8510 20-2-85 

31 

.1. 21-2-85 to 20-3-85 

28 

4. 4-4-85 to 7-4-85 

4 

The casual labour service card Ex. 
party workman at an undisputed p 

W-l obtained by the I 
oint of time substantiates 


the evidence of MW-2 Dhulappanavar, as regards the fact 
that after 19-9-82, he never turned up for work to the office 
of MW-2 Dhulappanavar, 

9. The evidence of MW-3 Dr. H. C. Parameswar, tho 
Divisional Medical Officer shows that the I party work 
had appeared on 15-4-82 and underwent a part of his 
medical examinaion. He has then tesifled to the certificate 
No. 082131 daod 15-4-82. The witness had brought the 
original documents of Exs. M-2 to M-5 and after keeping 
the xerox copies of the same, the said documents have been re¬ 
turned. since a submission was made that they arc documents 
required for day to day use. The evidence of MW-3 
further discloses that on that day his vision was found to 
be defective and he did not come to the required standard. 
It is further to he seen from Ex. M-2 that the colour vision 
test had not been completed. As per the slip written by 
the D.M.O, Ex. M-2 (a) it is to he found that the D.M.O. 
had given him a chance to appear again for further exami¬ 
nation. Ex. M-3 shews that the workman had paid a fee 
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of Rs. 8 on 6-4-82 as required by the rules. Ex. M-4 is 
the receipt of the Lady Willingdon State T.B. Centre showing 
that ho uad paid the required fee at (he said Hospital also 
on 6-4-82. The certificate at Ex M-5 discloses that he ha<J 
been subjected to radiological clinical tests and that M. R. 
Chest was normal. Ex. M-6 is iho letter addressed to the 
Divisional Personnel Officers by the Medical Superintendent 
and it shows that the I party workman had appeared for 
medical examination on 15-4-82, but he did not get the 
nicdicl examination completed. In para 6 of his evidence 
MW-3 Dr, Paramoswar has sworn that colour vision defect 
is a total disqualification for a Khalasi. It was urged before 
me for the I party that the I party workman was not given 
an opportunity to file an apjpeal against the findings of the 
Divisional Medical Officer, since he was not infoimnl about 
the said findings. The evidence of MW-1, MW-2 and MW-3 
has been relied upon to establish the fact that after 19 l 9-1982 
the workman did not turn up or work and never worked with 
the Bridge Inspector, Bangalore, viz, MW-2 Dhulappanavar. 


10. On the other hand, the 1 patty workman WW1 
Karunakaran has stated that from 1981 to 1985 he was 
working continuously. Except Ex, W-l he has not relied upon 
any other document. In the cross-examination he concedes 
in para 15 that whenever he had attended for work, the 
It party had entered about it in the muster rolls. He 
further admits that his service particulars are recorded in the 
service card, in para 16, he further concedes he has not 
worked under any other officer except MW-2 S. V. Dhulappa¬ 
navar, the Bridge Inspector. In para 17, he further admits 
that on 16-4-82. he had appeared for the medical examination 
and that the doctor had told him that he should again appear 
for further medical test after one week. It is very much con¬ 
ceded by him that he did not appear before the doctor on 
that day. He however explains that he was not well. It appears 
in the evidence of WW-1 Karunakaran that the Medical 
Officer had made entries in the book. However, he denies that 
the doctor had informed him that he had colour blindness. 
In para 18, he explains that the Engineer had told him not 
to go to doctor again. No such suggestion has been made to 
MW-2 Dhulappanavar the concerned engineer. However, there 
is a specific admissible in Para 22 that he did not take any 
medical fitness certificate from the Divisional Medical Offlcr 
of the Railways. From the foregoing admissions, it emerges 
that though he had been referred to the D.M.O. and he had 
appeared on 16-4-82 he did not produce anv medical fitness 
certificate before MW-2 Bhulappanavur. In spite of his denial 
in para 23 that ho did not turn up for work after 19-9-82, it 
is an admitted fact by him that he approached the permanent 
way Inspector, Ramanathan in 1984 and the letter engaged 
him on 28-12-84, It has been further admitted by him that 
under Ramanathan he worked for one month and then there 
was a break and after that he again worked for three or 
four months. It is verily conceded by him these service parti¬ 
culars have been recorded in his service card. WW-1 Karuna¬ 
karan had been shown Ex. M-8, his letter dated 12-2-86, He 
admits that he had given it and that Ex. M-8 (a) is his sig¬ 
nature. The endorsement at Ex. M-8 (b) made by 

MW-4 Ramanathan Indicate that at the request of the work¬ 
man he had issued the service card. The evidence of MW-4 
Ramanathan that on 28-12-84 he had taken the I party Knruna- 
karun as a casual labourer on daily wages is consistent with 
the evidence of MW1, MW-2 and MW-3 that after 19-9-82, 
he did not work with the MW-2 Dhulappanavar, the Chief 
Bridge Inspector at Bangalore and that only on 28-12-84. 
he however approached the permanent way inspector of 
Bangarapet. The letter issued by MW-4 Ramanathan at 
Ex. M-7 is consistent with the service card Ex. W-l. As 
observed earlier, the workman had received Ex. W-l when 
there was no dispute between the parties. It Is not the case 
of the I party workman that he found anyth iug wrong in 
the entries of Ex. W-l the service card or that he made any 
representation to the higher authorities of the railways or 
that till today he has taken any action contending that the 
service particulars shown in Ex, W-l arc not correct. MW-4 
Ramunathan was working as the permanent way inspector at 
Bangarpet from 1974 to 1987. The said fact has gone 
unchallenged. He has categorically sworn that on 7-4-85 the 
I pariy workman stopped attending for work on his own 
accord and thereafter he never turned up. His evidence 
further discloses that one Mr. Ratnam has issued the service 
card to the T party workman and Ratnam was his successor. 


As against the evidence of the management that he had 
abandoned his service on 19-9-1982 from the work spot of 
MW-2 Dhulappanaver, the Chief Bridge Inspector and thut 
he had worked only for 86 days from 28-12-84 to 7-4-85 at 
Bangarpet with the MW-4 Ramanathan the permanent way 
inspector and that after 7-4-85 he again abandoned his service, 
the I party workman has got examined himself and two wit¬ 
nesses. The evidence of WW-1 has been already analysed 
and examined to find out ns to how it is consistent only with 
the case of the management that he had once abandoned his 
service at Bangalore on 19-9-82 and again though employed 
at Bangarpet on 28-12-84 he abandoned that also on 7-4-85. 
In ie c> animation in Bara 26. WW-1 swears that he had 
workca continuously as shown in Ex W.l It uppears that WW-1 
Karunakaran had himself forgotten about the entries made 
in Ex. W-l. Ex. W-l itself shows that under the Bridge In¬ 
spector, Southern Railway, Bangalore city, he has worked 
only for the period between 24-10-81 and 19-9-82 and never 
thereafter. It then shows that at Bangarpet, under the 
Permanent way Inspector, he has worked only between the 
period 28-12-84 and 20-4-85 and never therofater. Thus, 
there is an implied admission by WW-1 that he has not worked 
during the intervening period 19-9-82 and 28-12-84 either at 
Bangalore or at Bangarpet. 


11. WW-2 Manikyam has stated that Karunakaran has 
worked along with him at Bangalore in the years 1982 to 
1985. It is conceded by him in para 9 that the I party work¬ 
man was working in the office of the Bridge Inspector from 
1981 and in Para 10. he admits that Shri S. V. Dhulappanavar 
was the concerned officer. Admittedly WW-2 has no record to 
show that he has worked under Sltri S V. Dhulappanavar 
from 1981 to 1985. In para 11 WW-2 Slui Manikyam swears 
that even in 85 the 1 party was working under MW-2 Shri S. V. 
Dhulappanavar at Bangalore. Ho has reiterated that till 1985 
Shri V. Karunakaran was working at Bridge Inspector’s office 
at Bangalore. It is not the case „of the T party Karunakaran 
himself that in 1985 he was working under the Bridge Inspec¬ 
tor, Bangalore. The evidence of WW-2 Manikyam runs con¬ 
tradictory to' that of WW-1 Shri V. Karunakaran, and It is 
further contradictory to the service card Ex. W-1. He can 
hardly be believed. 

12. WW-3 Shri Manoharan has sworn that In 1981, fie 
joined the mechanical section and even in 1985 Shri V. 
Karunakaran was working there. Since it is not the case of 
the I party workman Karunakaran himself that he was 
working in Bangalore in 1985 also, the evidence of WW-3 
Manoharan can hardly inspire any confidence. The crux of 
the matter is not whether Shri V. Karunakaran had nut in 
240 days of service in any year preceding to 24-1-1985 but 
It is whether the management has terminated bis services 
illegally with effect from 24-1-85, as alleged bv the I party 
workman or whether it is a case of voluntary abandonment 
with effect from 24-1-85, as put forth by the management. 
The learned counsel for the T party has strongly contended 
that the II party has not produced the documents called for, 
in spite the order passed by this court and thus an adverse 
inference arises against the IT party and that thereby it may 
be held that Shri V, Karunakaran was in continuosu service 
right up from 24-10-1981 till 24-1-1985. By J.A. No. in 
dated 24-10-88. the I party has sought for production of three 
documents, such as muster rolls, acquittance registers and 
attendance registers from 24-8-81 to 20-4-1985, fitness certi¬ 
ficate dated 20-4-83 end letter dt. 29-12-84 issued by Rama¬ 
nathan After receiving the objections and hearing the patties, 
a considered order has been passed on I.A. No. II on 13-12-88 
and it was partly allowed to the extent that the TT nifty 
should produce the documents pertaining to the attendance 
of the IT party for the period from December 1984 to April 
1985. After taking several adjournments, the leanied conusel 
for the IT party submitted that the snid records were not 
traceable. Now, accepting the submission made for the T 
party and drawing an adverse inference against the It nartv 
management, it can safely be held that the I party workman 
was in service from December 1984 to April 1985. As ob¬ 
served earlier. It Is not the case of the T party Karunakaran 
that he had worked in Bangalore from 28-12-84 to 20-4-85, 
but it is his case that he had worked between that neriod 
Rt Bangarpet. In addition to his oral testimony, ho has placed 
reliance on Ex. W-1 also in that connection. The ev ; dence 
of MW-4 Ramanathan also shows that from 28-12-84 t'11 
20-4-84, he was working In Bangarpet. Though, it has been 





t'Tf'7 II - -?l 3(ii)] 


tircr ti w- tri 1 3 , 1 989 /^wrw 23,1011 


1331 


suggested to MW-4 Ram&nathan that Karunakaran had been 
transferred to Bangarpet on 20-12-1984, there is no such case 
pleaded in the claim statement and no whisper in the state¬ 
ment of WW-1 Shri V. Karunakaran that he had been trans¬ 
ferred from Bangalore to Bnngarpet on 20-12-1984. Thus, 
in spite of any adverse inference lhat could be drawn 
against the 11 party, it would be of no consequence for the 
I party workman to establish the fact that the II party had 
terminated his services on 20-4-85 at Bangarpet. 

13. In the written arguments, it has been repeatedly con¬ 
tended that the services of the I party workman have termi¬ 
nated illtpally on 20-4-85. 

14. There is no dispute on the point that MW-4 Rnmana- 
than was the Permanent way Inspector of Bangarpet under 
whom WW-1 Shri V. Karunakaran was last working. It has 
been suggested to him at Pam 8 that the services of WW-1 
Shri V. Karunakaran were terminated on 20-4-85. The wit¬ 
ness has denied the suggestions. The order of reference 
indicates that copy of the same was marked to A.L.C. 
(Central I) Bangalore with reference to his file No. 8(4)787- 
B3. It indicates that the I party workman had raised the 
dispute before the Assistant Labour Commissoner, Bangalore 
in 1987. From the evidence of WW-1 Shri V. Karunakaran in 
para 25 and his letter Ex. M-8 dt. 12-2-86. It is evident that 
he had obtained the service card Ex. W-l on 12-2-86. Ex, 
M-7 is a letter dt. 15-12 87 addressed by permanent way 
Inspector and it shows that he had worked only uptlll 7-4-85 
and that thereafter stopped going for work on h's own. In 
para 24 of his evidence WW-1 concedes that he had worked 
at that place from 28-12-84 to 7-4-85 and that there is a 
record is that connexion. Ex. M-7 is the said record. It is 
not the case of the I party workman that the entries made 
in Ex, M-7 or in Ex, W-l are not correct. It is also not his 
case that when he obtained Ex. W-i on 12-2-86 as is evident 
from Ex. M-8, he made any complaint to any officer of 
the II party or to the labour authorities that though tiie 
IT partV had terminated h's services illegally on 20-4-85, it 
had not issued any order of termination or that he had in¬ 
sisted upon an order of termination but the officers of the 
TT party did not issue the snmc with any ulterior motive. 
The immediate conduct of WW-1 Shri V. Karunakaran in 
keepimt calm and cmbt from 21-4-85 till the dato he raised 
the dispute in 1987 is consistent r.nlv with the fact that he 
had himself abandoned the service with effect front 20-4 8\ 
whereas it is not consistent' with the allegation that the 
management illegally terminated his services on 20-4-95. 
Nothinv prevented the workman from 1 producing the office 
copv of the petition made on him to the Assistant T abour 
Commissioner, raising the depute or front callin'! for the 
conciliation records from the Assistant l abour Commissioner. 
One cannot forget tbe fact 1 that even till today be workman 
has neither pleaded nor tried to place before this court any 
niece of evidence to show that the contention of the TT party 
thnt he is colour blind is not true. All the aforesaid evi¬ 
dence 18 looked in the light of tbe circumstances analysed 
above would lead to a invulnerable conclusion that he had 
himself abandoned the service on 20-4-85, It has beep 
contended in the written a; gi mets that his name had been 
struck off front the rolls and it amounted to termination 
of service. There is no such plea nor any evidence. 


If. Tn nnra 1 of tV written arguments, it has been con¬ 
tended that tbe IT party has committed unfdr labour prac¬ 
tice hv cmraeinr him on od hoc basis and terminating his 
tiwvbrs arbitrarily. Tbe evidence on record docs not show 
that tbe TT party indulged in any unfair labour pract'ce In 
comnnl'orilv causing anv break in his service. The 1 ervicc 

card Fv W-1 itself belies the said contention, There is no 
termination of his service, either legal or otherwise. 

16. Tn nara 2 of the written arguments, it has hecn con- 
fended Prat the termination of his 'ervtce amounts to ret¬ 
renchment and for not complying with pr-vbinns of Sec¬ 
tion 25-F. It I' illegal. On tacts, it has been held that it 
is not p case of termination of service of retrenchment. The 
contention is not sustainable. 


India (1986 $.C. Page 132), If has been stated that if the 
action of the management, striking the name of the workman 
from the rolls amounts to retrenchment and if the piovi- 
sions of Section 25-F arc not complied with, it amounts to 
illegal termination. It has been analysed and discussed to 
how it is not a case of termination of service or striking the 
name of the workman from the rolls, but it is a case of 
abandonment of service by the workman himself. Then, 
reference has been made to the evidence of MW-3 Dr. 
II. C. Parameswnr and it has been contended that the report 
of the Medical Officer b ;\9 not been communicated to him 
and termination on that ground is illegal. Reference has 
made to the case of Application No. 1994|198S before the 
Central Administrative Tribunal. A zerox copy of the said 
order in produced. The facts of the said case would show 
that the applicant had been issued with an officer of appoint¬ 
ment dated 30-11-83 and he had appeared for the medical 
examination but that he was orally lold that he had failed 
in the medical test. In para 6 cf the order, it has been 
stated that no official communication had been sent to the 
applicant about the medical disqualification and in the light 
of the said finding of fact, it has been ordered thnt he 
Fhould be given a flesh opportunity. The specific case of 
t*'e II party is that with effect from 20-4-65, the I party 
workman had abandoned his services. It is not the case of 
the II party that he was not continued in service because 
lie was found to be legally unfit. The evidence produced 
by the workman itself shows that even though he had not' 
completed the medical test, ho had been continued in service 
even at Bangalore itself, until he himself abandoned on 
19-9-1982. The said contention is therefore not available. 

18. Tn the written arguments in para 5 there are statement 
regarding Bis medical examination. The fact that b 0 bad 
not subjected himself to the medical test completely has 
been brought on record, in order lo show the cause as to 
why for the workman Shri V. Karunakaran abandoned the 
service himself. For the very same reason shown above, 

T find that the contention of para 5 of the written argu¬ 
ments are not sustainable. 


19. In para 6 of the written arguments, it has been con¬ 
tended that the management has not followed the last come 
first go principle and that there is violation ot Section 25-0 
of the I.D. Act. Reference has been made to the authori¬ 
ties, such as Narotam Chopra Vs. Presiding Officer, Labour 
Court (1988 (3) S.C page 35) and Chandu Lai Vs, Manage¬ 
ment of M|s. Pan American World Airways Inc, (1985) 2 
Supreme Court Cases, page 727. In the first case, there 
was a finding of fact that the management had not compl'ed 
with the Section 25-F of tbe I. 1>. Act' in as much as the 
Fervid- of the workman had been terminated without notke 
or payment of compensation. In the case of Chandu Tal, 
his service had been terminated for loss of confidence, where¬ 
as under the provisions of the settlement, the management 
ought to have held a domestic enquiry. Under such cir¬ 
cumstances. it has been held that the action of the manage¬ 
ment was in violation of Section 25-F and illegal. Tn the 
case at hand, a finding has been recorded that the workman 
had himself abandoned the service and the management did 
not terminate his service. The authorities do not help him. 

20. In para 7 of the written arguments, it has been stated 
thnt the evidence of WW-2 and WW-3 proves that the 
workman has been in continuous service till the date of his 
termination and thus it is « case of retrenchment. The 
facts have been "heady analysed and discussed and it is 
shown as to how no question of violation of Section 25-F 
is involved and as to how it is only a case of voluntary 
abandonment. 


/i, in para 8 ot tlie written arguments, it has been repea¬ 
ted that h's service has been retrenched and reference has 
been made to the case of Jivi Chaku Vs. Union of India 
ami Os, decided by the Central Administraitve Tribunal 
(1987 (2) Vol, III VT.R), T cRnnot but reitrate that since 
there is no case of termination of service, the provisions 
of Section 25-G are not attracted. The case citod is not 
pertinent, 


17 Tn nnra 8 n f the written arguments, a reference has 22. In para 9 of the written arguments, reference has 

been made to the case of H. D. Singh Vs. Reserve Bank of been made to tb e case of Inder p,ff Yadav and Others Vs. 

1134 GI (89—7. 
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Union of India and others (1985) 2 Supreme Court Cases 
page 648). The facts of the retried cage would show 
that there was termination of services of the workman on 
the ground of winding up of the projects. Since the work¬ 
man had put in 240 days of se_'we, it has been held 
that absorption should bo in the order of length of conti¬ 
nuous service. The evidence produced by the il party lias 
proved that from 20-4-85, he has abandoned the service, 
whereas the workman has not proved that' the II party had 
terminated his services with effect from 20-4 85. The prin¬ 
ciple laid down in the authority apoiied only to a case where 
the railway administration has terminated the service of tt 
workman. Since the facts differ, the aulhoriy In of no 
assistance to the workman, 

23. In Para 10 of thp written arguments, it lias been 
contended that' the management has indulged in unfair labour 
practice. On going through the record, I find that there Is 
no force in the said contention 

24. The I party has placed reliance on the case of Gam¬ 
mon India Limited Vs. Nfrnnjan D.tss (1984) I Supieme 
Court Cases (Page 509). The authority has laid down a 
principle that if the termination of service is on the ground 
of reduction in the volume of business, it amounts to ret¬ 
renchment and the provisions of Section 25-F of the I. D, 
Act shall have to lie compb'ed with. The case of the I 
party workman Shri V. Knrunaknrnn is not a case involving 
the question of termination of service. The authority has 
no bearing. 

25. The learned counsel for the f party contended that 
the II party had not prepared nor published any seniority 
list and that oven subsequently (he management has not 
basorbed the I party workman, though his juniors have been 
absorbed and that all these actions of the management show 
that the 1 party is entitled to reinstatement with all the 
consequential benefits. The submission proceeds on the 
premise that the management has terminated his services 
and that too illegally with effect from 20-4-85. The said 
conention has been disproved by the II party. The II party 
has succeeded in proving that he had himself abandoned 
the sendee. The contention is not sustainable. 

26. looking from any angle, I find that' the I party work¬ 
man is not entitled to any relief 

27. I the result, an award Is passed to the effect that ft 
Is not a case of the management of Souhem Railway termi¬ 
nating the service of Shri V. Karun iharan, Khalasi Welder, 
with effect from 24-1-1985 or with effect' from 20-4-1985. as 
disclosed in the evidence, but it is a case of the said work¬ 
man himself abandoning bis service with effect from 20-4-1985 
and that' he is not entitled to any relief. 

(Dictated to the Stenographer, taken down by her, got 
typed and corrected by me.) 

B. N. IALGE, Presiding Officer 
[No. L-41012I53187-D.il (B)] 
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S.O. 1143.—Ln pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
Management of Supdt, of Post Offices, Malnpurl and their 
workmen, which was received by the Central Government on 
the 17-4-1989. 


BEFORE SHRI ARJAN DEV PRESIDING OFFICER CEN¬ 
TRAL GOVT. INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, KANPUR 

I D. No. 2 of 1989 

In the matter of dispute between 

Shri Chandra Prakash Saxena, 

Village & Post Office Sarai, 

Mulidhar District Mainpuri. 

AND 

The Snptd. Post Offices, 

Mainpuri Division, 

Malnpuri-205001. 

AWARD 

1. The Central Govt. Ministry of Labour, vide Its notifi¬ 
cation No. L-40012/55/87-D.l 1(B) dated 27-12-88 has referred 
the following dispute for adjudication to this Tribunal : 

“Whether the action of the management of post office 
Sarai Murlidhar District Mainpuri in terminating 
the services of Sh. Chandra Prakash Saxena DD A 
Postman with effect from 3-2-87 Is justiked? If not, 
to what relief the workman concerned is entitled to V 

2. In the present case notice was issued lo the workman 
at the address noted in the reference order to file statement 
of claim by 23-2-89, on 9-2-89 by registered post. On 23-2-89 
the workman moved application for time to hie statement of 
claim and the case was adjourned in his presence and the 
workman noted the date as 4-4-89. Today despite notice 
neither the workman appeared before the Tribunal nor hied 
his claim statement. 

3, Thus in the circumstances of the case, it appears that 
the workman is not interested in prosecuting the case. As 
such a no claim award is given in the case against the 
workman. 

4, Reference Is answered accordingly. 

ARIAN DEV, Piesiding Officer 
[No. L-40017/55 /87-D,11(B)] 

Prf f*mf, 28 ’ufa, 1989 

4 P tTT. 1)44 .—TfrtfrfffiF fWt wftrtTPT, 1947 (l947 
VT 14) lit tiro 17 % ’ffijrnyr *f, 

mfrfcq ufspr tpptfypr ter, umr % tratPiR If tWr Wf- 
irvf tfk vjfam It *FK If ftfosr tfhtfrfw tomr If 
^jfhr trrTrrt sfaflfw RffomrT. l, ^ 
ftlT TTtff fc, 1^9 tTTWrt fft 19-4-89 TFT ipstT ot t 

New Delhi, the 28th April. 1989 

SO 1144—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. I, Bombay as shown in the Annexure, 
In the industrial dispute between the employers in relation 
to the management of Handicrafts Marketing & Service 
Extension Centre, Nagpur and their workmen, which was 
received by the Central Government on the 19-4-1989. 
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ANNEXURE, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I AT BOMBAY 

REFERENCE NO. CGIT-4 OF 1987 

PARTIES : 

Employets in relation to the management of Handicrafts 
Marketing & Service Extension Centre, Nagpur. 

AND 


4. Providing marketing outlets to Handicrafts artisans 
by organising Handicrafts exhibitions through out 
the country as per the Annual Programme of work 
being assigned to them by the Headquarters Office 
of the Development Commissioner (Handicrafts), 

5. Arranging demonstration of advanced tools and 
equipment, packaging methods to improve efficiency 
of production. 

6. Arranging and supervising training programmes for 
handicrafts artisans. 


their workmen 

APPEARANCES : 

For the Management— Mr. Rainesh Darda, Advocate. 

'For the Workmen—Workman present in person. 
INDUSTRY . Handicraft's. 

STALE; Maharashtra. 

Bombay, the 28th March, 1989. 

AWARD 

The Central Government in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of section 10 of the Industrial Disputes Act, 1947, 
has referred tire following dispute to this Tribunal for 
adjudication : 

“Whether the action of the management of Handicrafts 
Marketing and Service Extension Centre Nagpui in 
terminating the services of Shri Avinash v. ihulkor 
Daily wages helper w.e.f. 3T8-1984 is justified 7 
IX not, to wh t relief the workman is entitled 7“ 

2. Xr.e workman Shri Avinash v. Thulkar vvas employed 
as Helper on daily wage basis in the Marketing and Service 
Extension Centre, Nagpur with ellcct from 16-4-J983. His 
services were terminated with elfect from 31-8-1984, on the 

, that the workman was a casual worker employed 
on daily wages tor sgie^mcd work und there was no work 
lor which he could be employed after 31-8-1984 and there 
was no post in which he could be absorbed. 

3. The workman did not file any statement of claim. In 
the written statement filed by the Director .Regional;, 
Western Region, Office of the Development Commissioner 
(Handicrafts) on behalf of the first party the main conten¬ 
tion- raised is that the Marketing and Service Extension 
Centic at Nagpur is part of the Office of Development 
Commissioner (Handicrafts), Bombay, wfficj is an attached 
Office under Ministry of Textiles, Government of India 
having Jrvo Regional Offices including the one at Bombay, 
and hence is not an industry within the meaning of section 
2(j) of the Industrial Disputes Act as all its multifarious 
activities ar c functions of the State, it was also contended 
that there was no work which could be gives to the workman 
after 31-8-1984 and there was no post in which he could 
be absorbed. 

4. In the written statement, the Director gave the following 
broad classification of the multifarious activities of the 
Marketing and Service Extension Centre ■-- 

“1. .Survey, Identification of Handicrafts within area of 
jurisdiction—compiling area directory inter-alia 
listing out capable manufacturers. Collection and 
comrUntion of statistical information pertaining to 
Handicrafts Industry. 

2. On the basis of the survey, rendering extension 
- service to needy artisans such as raw material 
assistance, credit, design assistance etc. 

3, Attending to trade enquiries on Handicrafts. 


7. Arranging for analytical study of craft with a view 
to sorting out the problems confronted by handi- 
cratts artisans such as Technical Seminar, Maiketing 
Clinic etc. 

8. Promoting Co-op. movement among handicrafts 
artisans. 

9. Other ad-lioc assignments which are assigned by 
the Headquarter’s Office and Regional Offices of the 
OjO the Development Commissioner (Handicrafts)/’ 

These activities cannot bo considered as sovereign functions 
of the State and hence in view of Die decision in the 
Bangaloie Water Supply and Sewerage Board case (1978 
Tub. t.c. 467) the contention that the employer in this case 
is not an Industry must be rejected. 

5. It is an admitted position ttiat the workman's services 
were tciminatcd without any notice and even wihout written 
order to that ellcct. No retrenchment compensation was 
also paid to him when his services were terminated. In his 
Affidavit, Shri S. Z. Hussain. The Assistant Ditector, Handi¬ 
crafts Maiketing and Service Extension Centre, Nagpur has 
specifically stated that Shri Avinash V'Shwan.i'h Thulkar was 
employed as helper on daily wage basis in Marketing and 
Service Extension Centre, Nagpur will) effect from 16-4-1983 
for work if Casual nature and that Shu Avinash Vishwunath 
Thulkar worked for 130 days during the period from 
16-4-1983 to 31-8-1983 and for 303 days from 1-9-1983 to 
30-7-1984. According to him, the work was neither conti¬ 
nuous nor regular. He also stated that the workman could 
not be considered lor regular employment because he did 
not fulfill the minimum qualifying service required for regular 
appointment of daily wagers against group ‘D’ posts, which 
was two yars service with atleast 240 days attendance in 
each year. It may be that the woikman was not qualified 
to be absorbed in permanent post as per the guide-lines 
issued by the Government of India in this behalf. It may 
also be that after 31-8-1984, there was no work which could 
be given to the workman and hence there was justification 
for terminating his services. But from the tacts stated by 
Shri Hussain in his affidavit it is clear that !he workman 
had worked for 240 days during the period of 12 calender 1 
months prior to 31-8-1984, the date on which his services 
were terminated, it may be that the service was not 
continuous but service for 240 days in a period of 12 calender 
months is not only service for a year but is deemed to be 
continuous service, even if interrupted. The woikman, 
therefore, must be deemed to be in continuous service for 
h period of one year and hence before terminating his service 
it was obligatory on the management to give him one 
month’s notice in writing indicating the reasons for retrench¬ 
ment or to pay him wages in lieu of such notice alongwith 
retrenchment compensation as per clause (b) of section 2J-F 
of the Industrial Disputes Act. Admittedly, this was not 
done. The workman’s retrenchment and therefore his 
termination, was void ab-initio and the workman must be 
declared to be in service of the fist party. In the result 
therefore the first party Handicrafts Marketing and Service 
Extension Centre, Nagpur is directed to re-instate Shri 
Avinush Vixhwanafh Thulkar in service forth with and to 
pay him full back wages from 1-9-1984 till he is actually 
re instated, Award accordingly. 

(No. D42012|21|83D,11(B)]. 
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S.O. 1145.—In pursuant? of Section 17 of tb e Industrial 
fjispLues Act, 194/ (14 of 1947), the Central Govt. heieby 
publishes the award of the Central Government Industrial 
Tribunal No. I, Bombay in respect of a complaint u|s A of 
the sold Act filed by Shri Manjur Hussain against the manage¬ 
ment of Asstt. Supdt. of Post Offices Moffussil On., Nagpur- 
12 which was received by the Central Government on the 
24-4-89. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Complaint No. CGIT-4 of 1988 
(Arising out of Ref. No. CG1T-39 of 1989) 


1989 /VAISAKHA 23, 1911 [Part II-Sec. 3(ii)] 


4. It is the case of the workman that as his part-time ser¬ 
vice was terminated during the pendency of reference No.. 
CGlf-jy of 1988, it was incumbent on the employer to ob¬ 
tain approval of this Tribunal for tbe said termination as 
contemplated by proviso to 33(2 of the Industrial Disputes 
Act and as no such approval was even sought by the emp¬ 
loyer section 33 stood contravened. 

5. It is, however, pertinent to noie ihat the termination of 
the part-ime service of he worjuuan was no effected for any 
misconduct. No approval of tna 'iritunal under section 33(2) 
(b) was therefore necessary. Ihc termination was simple 
termination. It may amount to retrenchment and might have 
Been enected in contravention of section 25-F of the Indus- 
rial Disputes Act. But that aspect of the matter is irrelevent 
so tar as this complaint is concerned. As no appioval was 
necessary under secion 33(2), the termination citected with¬ 
out obtaining the approval contemplated by that provision 
cannot be said to tt m contravention of section 33 of the in¬ 
dustrial Disputes Act. Unless thete is contravention of sec¬ 
tion 33, section 33-A cannot invoked by the concerned 
workman and no complaint under section is maintainable. 
Complaint under section 33-A is thus ntis-conccivcd and 
therefore deserves lo be dismissed. Further complaint under 
section 33(1) cannot be filed before this 'tribunal which has 
no jurioiction to entertain and Uy such complaint. Hie 
complaint is therefore dismissed. Award accordingly. 


PARTIES : 

Sbri Manjur Hussain : Complainant 

V/s. 

1, Shri T. M. Scute, 

ine Assistant Supdt. Post 
Offices, West-Division 
Monussil Dn., Nagpur-440012. 

2. Shri L. G. Sherke, 

The Sr. Supdt., Post Offices. 

Motfussil Dn., 

Nagpur-4400012. 

Opposits Parties 

APPEARANCES : 

For the Workman : Shri A. S. Bhagat, Advocate. 

Tor the Management : Shri Ramesh Dada, Advocate. 

tnituSTRY : post and Telegraph 
aiAlfc. MAHARaSHIRa : Bombay, dated 29th day of 
March, 1989. 

AWARD 

The complainant Shri Manpir Hussain has filed this complaint 
under section 33-A read with section 33(1) of the industrial 
Disputes Act, 1947, being aggrieved by the termination of 
hi» service as part-time workman in the Kamteo City Post 
uffice during the pendency of Reference No. CGlf-39 of 


2. The complaint Shri Manj ur Hussain was working as Extra 
Department Delivery Agent in Kamptee City Post Office 
on monthly wage of Rs. 240|- since 1-3-1985 He took charge 
of the said post from Shri Niyaz Ahmed as mentioned in 
the charge report. His services were terminated without any 
written order and without any notice on 9-2-1987. The 
complaint therefore raised an industrial dispute which was 
ref referred by the Central Government to this Tribunal for 
abdication by an order dated 29-7-H88 


M. S. JAMDAR, Presiding Officer 
[No. L-13011|2|89-IR(JHJ)J 

ft. *rr. H 46 —faFTFwfkfwr, 1947 (1947 
FT 14 ) FT srra 17 F 4 , FfSW ttcftt ttT. ft. 
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F 4 if, n fffiV-i arWFF fans it FflfW ttcfr atTOTrire 

FWFfT, F T UFT Ft STFTfsm ft, 5ft FriW STFK 

Ft 19-4-89 STtest JWT *tt l 

S.O. 1146—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 qf 1947), the Central Government 
hereby publishes tbe award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the Annexure, in 
trie industrial dispute between the employers in relations to 
tht management of Executive Engineer (Elect.), CPWD, Sri¬ 
nagar and their workmen, which was received by the Central 
government on the 19-4-1989. 

ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. I.D. 75/88 

PARTIES : 

Employers in rclatin to the management of Central 
Electrical, CPWD Srinagar. 

AND 

Their workman Daljit Singh. 

APPEARANCES : 

For tlie workman •• None. 

For the management : Anil Jit Singn. 

AWARD 


O s f rvi<xs as E.D.D.A wore terminated oi 

9-2-1987, the workman was appointed as a p art time watei 


. - ■ — a ya-ii mnr whuci 

man in the Raniptes Post Office from 10-2-1987. Howevoi 
•Iter the aforesaid reference was made by the Goveramer 
in respect of his earlier termination the Assistant Superir 
tondent of post Office West Sub Division, Nagpur, chose t 
iminate the part True service of the complainat as- wata 
man In the Ramptee Post Office with effect from 18-8-198! 


Dated : 30-3-1989 

On a dispute raised by workman of Central Electrical, 
CPWD, Central Government had been pleased to make the 
following reference vide No. L 420121181/87-D.IHBl dated* 
llth October, 1988 to this Tribunal : 1 

"Whether the action of the Executive Engineer (Electri¬ 
cal), Central Electrical Division CPWD, Srinagar 



[*mr II—«TT 3 (ii)] 


■fSTOT tftTrTTsT: Ti 


(Kashmir) in terminating the services of Shri Daljit 
Singh son of Balwant Singh Asstt. Pump Operator 
is justified ? If not, what relief the workman is en¬ 
titled to and from what date? 

2. None has put up appearance on behalf of the workman 
Woraknian himself was present on the last date of hearing 
when the proceedings were adjourned from 27-2-1989 for 
today i.e, 30-3-1989. Reference proceedings ate, therefore, 
field for want of prosecution. Centra] Government be in¬ 
formed accordingly. 
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In view ol the statement reproduced above made by repre¬ 
sentative or the wurgors Union, my learned predecessor Vide 
ms order dated 17-12-1986 ordered lor return back of the 
iclcienee as Pso Dispute Awurd. 1 hereafter Gen. Secretary 
or me .sulat Workers union, jyonpuium moved an application 
caned 1-1-198/ lor Setting aside or the ordei datcu 1/-12-86 
on the ground that under an erroneous impression about 
icttlerwi: ol another case madveitantly wiong statement 
was made in this case and that No Dispute Awaid given in 
this case be set aside. Ill its reply filed the management 
opposed tt'e appNCation and my learned picdeeessor per his 
ordei dated 1U-10-87 had set aside No Dispute Awaid. 


Chandigarh. 

30-3-1989. 

M. S. NAGRA, Presiding Officet 
[No. L-42012/181]87-D.11(B)] 

KPT. OT. 1147:--tfftflf'PtT fiptTT rrfatrfittT, 1947 
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aftafrPre mtPTOT, tjtfi'i? % tI srmftrcr 
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S.O. 1147.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the Annexute, in 
the industrial dispute between the employers in relation to 
the managemet of Salal Hydro Electric Project, Jyotipuram 
and their workmen, which was received by the Central Govt, 
on the 19-4-89. 

ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TKIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. ED. 32/86 

PARTIES : 

Employers in relation to the management of Salal Hydro 
Electric Project, Jyotipuram J.K. 

AND 

Their Workmen 

APPEARANCES : 

For the workmen—Shri H. N. Biswas. 

For the management—Shri R. L. Gupta 
INDUSTRY : Salal Hydro Electric Project- STATE JT&K 
AWARD 

Dated 28th March, 1989 


3. Case of the workman as nienliuncd ip the statement of 
claim ts that the management had appointed surveyors m 
work charge cadre in tfie scale ol Rs. 2MJ-430 and all the 
surveyors appointed are 1.1.1. dipioma holder having under¬ 
gone two years couise. On the other hand management ap¬ 
pointed draftsman in regular cadre in [lie pay scale of 
Ks. 425-700 who are also I.T.I. diploma holder having under¬ 
gone two years course and some ol them dp not even possess 
any diploma. That surveyors employed ip some other pro¬ 
jects ot the National Hyuioelecitic Power Corporation Ltd. 
have also been allowed pay scale ot Ks. 330-.'60 and m this 
view of the matter action of the management to keep suivo- 
yors in the work ettarge cadre m Lire scale of Rs. 260-430 is 
unjustified and tentamount to discrimination. Workman thus 
claim pay scale of Rs. 425-700 at par with draftsman ap¬ 
pointed in regular cadre or atleust pay scale of Rs, 330-550 
as in the case of surveyors employed in other projects of 
National Hydro Electric Power Corporation Ltd. 

4. In its answer filed the management took plea that func¬ 
tionally there is no parity between the twp categories of 
draftsman and surveyors. Function of the draftsman and 
those of the surveyors have been mentioned in detail in paia 
No. 4 of the written statement. It is pleaded that duration of 
training couise for draftsman and surveyors is not the 
determining factor for equating them at par with each other 
and nature and study and curricula axe different as also 
mature of duties and functions assigned to their posts. It is 
pleaded further that Surveyors alongwith other categories of 
employees of the project were transferred to NHPC cadre 
w.e.f. 1-4-1983, but all these surveyors were appointed prior 
to 1-4-1983 when the project was undei tfie direct administra¬ 
tive control of the Ministry of Energy, Govt, of India. The 
classification and categorisation of employees appointed by 
the management of Salal Hydro Electric Project prior to 
1-4-1983 were mado by a duly constituted body viz. 3rd pay 
commission in 1973 by classifying the category of Surveyor* 
in work charged cadre in the pay scale of Rs. 260-430, as 
all the employees recruited by the project prior to 1-4-1983 
were considered to be Govt, of India employees. 

The management has pleaded that demand of the petitioners 
Unions stands already fulfilled through a bilateral setdement 
signed by the management of Salal Project aud seven other 
Union and Associations including the recognised Union 
under Section 18(1) of the Industrial Disputes Act, 1947 on 
3-4-1986, whereunder the pay scales of all the categories of 
workcliarged employees were rationalised vide - office order 
No. Part 1/15 of 1986 dated 31-5-1986, As per the rationalised 
pay scales, surveyors have been placed in the following three 
categories with three different pay scales. 


Present reference No. L-42011(10)/85-D.H(B) dated 17th 
March 1986 U/S. lOUXd) of. the Industrial Disputes Act 
was received from the Labour Ministry for decision of the 
dispute which Is as under : 

“Whether the demand of the Salal Workers Union for 
payment of wages to Surveyors in regular cadre in 
the Salal Hydro Electric Project in pay scale of 
Rs, 425-700 is justified ? If yes, to what relief are 
the workmen entitled to ?’’ 

2. At preliminary stage of the proceedings Shri H. N, 
Biswas representaive of the workmen made the following 
•taiement on 17-12-1986. 

“In view of the settlement submitted by the General 
Secretary of the Salal Workers Union, the matter 
stands settled between the parties and a ‘No Dispute 
Award, may pleased be stnt to the Ministry.’’ 


1. Surveyors Gr, HI—260-430. 

2. Surveyors Gra. H—330-560. 

3. Surveyors Gr, I—425-800, 

and in view of the above the petitioner Union have no justi¬ 
fication to press the dispute any further. 

In the rejoinder filed the workmen took pica that the Sulal 
Workers Union Read, which has sponsored (he present dispute 
has not signed the bilateral settlement doted 3-4-1986 and 
is such the said settlement is not binding on its member and 
moreover workmen claim pertain info briny them on the 
regular cadre and granting them pay scale of Rs. 425-700 
or atleast Rs, 330-560 frotjj the dole of their appointment. 

5. Parties were allowed to lead evidence and only work¬ 
men availed the opportunity. Workmen filed affidavit Ex. W1 
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of Naresb Kumar one of the Surveyor/workman who re¬ 
iterated alienations made in the claim statement. During his 
cross-examination he admincd that t.erc is separate ndnu:>- 
riou of diailsman and surveyors with separate books and 
bylabus. lie liras also given difieient duties being performed 
by draftsman and surveyor. Ke admitted that there are some 
surveyors who are iu grade I and grade II which they reach 
by way of promotion, Only in out project in Dfinuli Ganga. 
there are one or two surveyors in grade of Rs. 330-330. 

6 . In tire statement of claim dated 15-10-1987 filed under 
the sigDu;.ires of V. I'. Aiary, Vice President of tile Salai 
Workers L niun. workman have sougat tliat they be brought 
on regular cadre and subsequently they be gianted nay scale 
of Rs. 42c-700 at par with Uio draftsman or atleast pay scale 
of Rs. 350 -doO. Reference made by tbe Central Govt, per 
order dated 17-5-1986 docs not cover the controverscry 
iaised iu die staleinent of claim is the woikeharge surveyors 
of j>alal i ioject are entitled to mougnt on the tegular cadre. 
I therefore, proceed to appreciate the merits of the peti¬ 
tioners ctt.'C if tiuir claim lor pay scale of Rs. 4'Z5-7G3 is 
justified. '1 lie vvoiktiicn are seeking the pay scale of Rs. 425-700 
on the gutund that the draftsman who arc also two years 
111 diploma holders have been granted the said scale. I find 
weight in the arguments advanced by the joprcsentaiive of 
the management that duration by tie training course for 
obtaining I.T.I. diploma can not be detot mining factor 
for equating the pay of surveyor with the draftsman. It is not 
a fase of equal pay for equal work in as mhch as job 
function of tbe two posts are entirely dilferent. Surveyor job 
is pre-conMrudion only and they can not seek equating of pay 
scale on the tpuuud that they have equal educational quilihc.i- 
lion or d their job is more oneious. Admittedly the draftsman 
me working in regular cadre and tire pcttitioners/Survcyois 
are in the work charge cadre. The petitioner have failed 
io establish ilieir claim for equating them at par wiih dr.its- 
man in the matter of pay scale. The present reference was 
made on 17-3-1986 and subsequent to that) seven other 
unions and associations including recognised union have 
admittedly entered into bipartite settlement wherein pay 
scales of work charge employees including the surveyors 
have been rationalised and the surveyors have been placed 
in the following three categories with three different pay 
scales as follows : 

Surveyors Grade 111 260-430'. 

Surveyor Or. II 330-550 

Surveyor Gr. I 425-800. 

Surveyor guile III drawing pay scale of Rs. 260-430 on 
promotion as surveyor grade II have been allowed pay scale 
of Rs. 330-550 arid surveyor grade II on promotion as grade 
I has allowed pay scale of Rs. 425-800 which is reasonable 
categorisation with avenues on promotion. 

The reference is therefore returned with the findings that 
demand of the salal workers union for payment of wages to 
ail workcb lrgc surveyors employed at Salal Hydroelectric 
Project for the pay scale of Ri. 425-700 is not justified. 


Tribunal, No. I, Bombay as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Asstt. Supdt. of Post Offices, East MFL Sub- 
Division, Nagpur and their workmen, which was received by 
die Central Government on the 19-4-1989. 

ANNEXURE 

HIT ORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No. CGIT-39 of 1988 

PARTIES : 

Employers in relation to the Management of Asstt. Supdt. 
of Post Offices, East MFL Sub-Division, Nagpur. 

AND 

Their Workmen. 

APPEARANCES: 

For the Management.—Mr. Ramesh Darda, Advocate. 

For tiro Workmen,—Mr. A. S. B bog at, Advocate. 
INDUSIRi : Post <x Telegraph. STATE: Maharabhtra. 
Bombay, dated the 29th day of March, 1989 
AWARD 

The Central Government in exercise of the powers con¬ 
ferred by clause (d) of sub section ( 1 ) and sub-section ( 2 A) 
of tection 10 of (he Industrial Disputes Act, 1947, has refer¬ 
red the following dispute to this Tribunal, for adjudication: 

“Whether the action Of the Assistant Supdt. of Post 
Offices, f ast Mofussil Sub-Division Nagaipur in ter¬ 
minating the services of Shri Manjur Hussain and 
EDDA at their Knmptee City Post Office vv.e.f. 
9-2-1987 is justified ? If not, U> what relief the 
workman concerned is entitled to 7” 

2. The workman Shri Manjur Hussain was working as 
Extra Department Delivery Agent in Kamprce City Post 
Office on monthly wage of Rs. 240 since 1-3-1985. He took 
charge of the said post from Shri Niyaz Ahmed as men¬ 
tioned in the charge report (Ex. W-l). His services veie 
terminated without any written older or without any notice 
on 9-2-1987. He claimed that he was appointed in a clear 
vacancy and before his services were terminated he worked 
for nearly two years, for 712 days to bo precise, Accoidini; 
to him, his services wero terminated in order to accommodate 
Shri J. B Tekade, who Was working as E.D.D.A, at Adnsa 
Borgaoa and another person was newly appointed in the 
vacancy caused by Shri J. B. Tekade at Adam Borgaon. 
According to him, tire termination of his service was not 
only in contravention of the Rules of the Postal Department 
but amounted to retrenchment, which having been effected 
without following the procedure prescribed in section 25-F of 
the Industrial Disputes Act, was void and in-operative. 


Chandigarh. 

28-3-1989. 

M. S, NAGRA, Presiding Officer 
[No. L-42011!10l85-p.II(B)l 
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•“.,0. 11 18 ,—In T’ur'uauce of Section 17 of tbe Tcdlhuial 
Disputes Act, 1947 (1,4 of 1347), the Ccnb-A Government here. 
by publishes the award of the Central Government Industrial 


3. The Employer, Assistant Superintendent of Post Offices 
West Sub-Division, Nagpur contended that the workman Shri 
Manjur Hussain was engaged purely on temporary basis as a 
substitute E.D.D.A.-cum-ED packer by the SPM, Kamptco 
City Post Office with effect from 1-3-1985 and he Worked 
as n substitute during the period of two years on one or the 
other post of ED employees in short-term arrangements of 
grade ‘D’ Rnd postmen cadre staff and as no regular post was 
vacant after 23-9-1986 the workman’s services were dis-ccm- 
tinued when Shri J, B. Tekade joined the duties. The Assis¬ 
tant Superintendent of Post Offices maintained that the trans¬ 
fer of Shri J. B. Tekade whoso request for transfer to Kamptee 
on account of ill health was .pendnig for long was duly con¬ 
sidered and was as per the Recruitment of ED Staff Rules. 

4. The two charge reports Ex. W-l and Ex, W-2 clearly 
show that the workman was appointed in a clear vacancy. 
As a matter of fact, the Assistant Superintendent of Post 
Offices has not denied that the workman was appointed In 
a clear vacancy on 1-3-198J. What lie has averred -r fii> 
written statement is that after 23-9-1986 there was no regular 
post vacant for the workman and hence his services were 
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dis-cogtinued-when Shri J. B. Teknde joined, the duihs. It Is 
also not disputed that in the vacancy caused at Adrisa Rorgnon 
due to transfer of Shri Tekadc to Kamptee, a new poison 
was appointed. The termination of Shri Mcuijur Hussain was 
therefore arbitrary, unauthorised and illegal. 

5. The termination which amounted to retrenchment was 
void ab-initio also because it was effected without observing 
the pre-conditions of retrenchment lend down in section 25-F 
of the Industrial Disputes Act, Admittedly, the workman was 
in continuous service for nearly two years. It was therefore, 
incumbent on the employer to serve the workman with a 
notice, mentioning the cause of the retrenchment or to pay 
him wages in lieu of such notice and to pay him retrench¬ 
ment compensation as per clause (b) of section 25-F. Admit¬ 
tedly this was not done. The retrenchment and therefore 
the termintaion was therefore void ab-initio and the wo.krnan 
is entitled to be reinstated in service. In the remit, it is 
declared that the termination of service of the workman Shri 
Manjur Hussain was void ab-initio and the Assistant Super¬ 
intendent of Post Offices, Nagpur is directed to re-instate 
tlie workman in service forth-with and to pay him full back 
wages frqm the date of the termination till the date on wh : ch 
he is actually reinstated less the wages paid to him as part- 
time waterman in the Kamptee City Post Office from 10-2-87 
to 18-8-1988. Award accordingly. 

M. S. JAMDAR, Presklmg Officer 
[No. L-40012/36/87-D.II(B)] 


2. It is an admitted that tl^e, workman Shri Anil Rambhau 
1 Pronins, was employed as la bom er on daih, v/^ec with effect 
Irom 11-5-1985 to 31-10-1986, at the National Chiuiuc) 1000 
K.W/MV Transmitter project at Bullibori ot' All India Radio. 
1 lie workman specifically as,cited that he worked cootmnously 
and without any break for 17 mon T hs and 18 day.: t ii 30 10-86 
and worked for more than 240 days dining 12 calendar 
months prior to. the date from which hi, "civiccs vu? termi¬ 
nated. The fact that he hud worked for 240 days in 12 
calendar months prior to the termination ot his service is 
not disputed. What is contended is Hint the 'voikman was 
pot working continuously without any break for 17 months 
and 18 days till 30 10-1986 and that he was not on duty 
on number of occasions and also there was break in his 
service during the relevant period. These breaks in the work¬ 
man’s service however has no legal effect and in spite of 
these breaks the 240 days service in 12 calendar months shall 
be deemed to he continuously service for a period of one 
year within the meaning of sub-section (2) of ,section 25-B 
of the Industrial Disputes Act. Service of 240 days in a period 
of 12 calendar months is equal not only to service for a year 
but is deemed to be continuous service, even if interrupted. 
As the workman was deemed to be in continuous ‘ervlce for 
a period of one year and more, it was incumbent on the 
employer to follow the procedure prescribd in section 25-F 
before terminating his service. It was obligatory on the emp¬ 
loyer to give the workman one month’s notice in writing 
indicating the reasons for retrenchment or to pay him wages 
in lieu of such notice and also retrenchment compeivfttlon 
nr mentioned in clause CM of section 25 F of the Industrial Du¬ 
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putes Act. The facts that no appointment order was given 
to the workman nnd that the procedure prescribed for regular 
appointment under the first party was not followed in the 
case of the workman have no relevance, The fact that the 
workman was a casual workman who was raid on daily bisis 
also does not alter the position. The termination of the work¬ 
man’s service which in this c-*e amounted to retrenchment 
was void and inoperative in vbw of the non-conmliance of 
conditions precedent to rc*renchrnnt as hkl down in section 
25-F of the Industrial Disontcs Act. 


S.O. 1149.—In pursuance of Sectjpn 17 of the Industrl d 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. I, Bombay ,as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of All India Radio, Nagpur and their work¬ 
men, whicli was received by the Central Government on the 
18 4 89. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. T AT BOMBAY 

Reference No. CGIT-3 of 1988 

PARTIES: 

Employers In relation to the management of All India 
Radio, Nagpur. 

AND 

Their workmen. 

APPEARANCES: 

For the Management,—Mr. Ramesh Darda, Advocate. 
For the Workmen.—Workman present In person, 
INDUSTRY : Broadcasting. STATE : Maharashtra. 

Bombay, doted the 28th day of March, 1989 
AWARD 


3. Tn the written statement, : t is con'enJed on behalf of 
th firs* party that the casual employment of the workman 
was brought to an end because the workman was suspected 
tv Police in connection with n theft of -one imported mate¬ 
rial and it was thought inadvisable to retain a casual mazdoor 
who worked on tempo Try basis and where Integrity was 
doubtful, There Is however, nothing on record to show that 
the workman’s service", were terminated on this ground. Ad¬ 
mittedly, he was not dismissed or discharged from service for 
any mls-conduct, Moreover, the certificate issued by the 
Director Engineering Installation Sbri Flhalme. who filed the 
written >tntemcnt on behalf of the mnnag'-ment, shows that 
the work of Shri Anil Rambhau Dhomne was satisfactory. 
In the result, therefore, the termination of die workman’s 
service is declared to be void, and illegal and the first party 
Is directed to re-insfipe Shri Anil Rambhau Dhomne in 
service forthwith, nnd to pav him fuff back wanes from the 
date of the termination till actual rc-instutement. Award 
accordingly. 

M. S. JAMDAR, Presiding Officer 
[No. L-42012/5I/87-D.TKB')] 
HARI STNOIL Desk Officer 

Hi PTOft 20 Shfa, 1 999 


The. Central Government in exercise of the powers con¬ 
ferred by clause (d) of sub-section (1) and sub-section (2A) 
of section 10 of the Industrial Disputes Act, 1947, has refer¬ 
red the following dispute to this Tribunal for adjudication: 

•‘Whether the action of the management of Director 
Engineering All Tndia Radio, Nagpur in terminating 
the services of Shri Anil Rambhau Dhomne, Casual 
Labour, w.e.f, 30-10-1986 Is justified 7 If not, to 
what relief is the workman entitled to 7" 


TO *TT 1150—TOUT, TffTfA TTJg jftRT ffRj- 
fapR, 1948 (1948 HR 34 ) RTTT 01H7 <5 RPR fffbr R7TT 
88 JITT SPFT SrfFttff HR RtfpT grot ipr 7 ».t wfirfirgR ^ ipphr 

ir tTfr^ itvrro hr-tr^upt (t, r.) WpSt, tottp 

Ik 'MpFtT RUTH HRgfRH if fbTOT Pdhfff d ipjfRrfHff qjf 

1-10-1 085 If 30-9-1 991 TO R?r ftrffif ffij fortT sff RfkffPpf 

^ *f?f tufa % iRFt «Rffy $ 1 
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3 - UpTW SI «Pf ■ 1 ra r PTR'fkr'TfT I, 55 t«rt:w— 

(1 ) jsItt qtrpsRT, Evw -■F^ro ftifrfaa tti-tPhtit 
T'i-rr, Fort sr ^rr *-7 Trtffrrtm ij irn tfft: 'wftrutq 
fastrq Tf.-cfjf ■- 

(2) w sj U ipY 5't Wi, TaArtt xrfsifffitJT % 

is-ft-r it A s(jfrat‘T un htA v^jf, tt^t « fatf 

1 i>r wppjtrqr *pr it nl wi tp ■Titter 

'■t ^4 wiT'TH'i *j wan: at fwrt gt arH ( 

{ 3 ) \z srrc f ^rara £ Ftt a? atfart ft Err 
Trr T* ef tfr a am a?f ft?? TrffT, 

(4) -j?.( artw-t ar fmfrw, trafa qFr wm ftar 
t*itR "»a aivsia at 3 H srFafmT<r aw aia *tt 
(Ef"a ia '4 naa Tynro “3*1 wafa” ar^r w §), 
if ar Frar-furar, t??r anrr a aftt t?tfr faFurfem aF^a 
far at %m«rrtr tRa *ft<n (warta) Erfaaa, 1950 
a wjfra aa tr wftr aft araa ^ at 1 

( a) Ftw sitr t+i .Fj ffaa aFr trrtr 45 <Pt 3 T-*rrtr 
(1) r- wifta Fwh fun aar pri fatra w, ar faaa 
ti ta faFaa arfapi tM wr Trpfrtfi-- 

(i) artr 4 -t a?( it- am (1) ^ w^pt, tr wrfa <Pt 
srwr at at fatfr Faatift aft faFafwat at afarfta 
at4 % a fW'TT'4 ; 

(ii) a? erfafaftW'T qnrt % srtfUffrf fa afaiA tmr war 
(arenta) ftfaaa, 1 n 5 0 ortr a«rr wfftrrt tfuT^t aftt 
afata ~M TtfFj rt Fti t-J <i4 «f ar aiff: a r 

(Hi) a? trfaftftaa ata v ttH-tA fa a 4 arft, frataa 
trrtr faa at aa aaaaf at, fimk afaaa tawr aa 
wa^aar % a fra 01 <fr ar t|r $, 4 afh; 

aw, aa it at'a tt tjawt aar jar ft ar wfr: ar 

(iv) as afaftfuaa wta % a attar 4 fa aa at Fa ft 
a\<H, aa aaa aanaA % rWir it afafraa % atwu 
sra-rr *?, ija farfft amat arr wprwr fipw wrr w 
ar a^f; 

fwrFaFaa *rA ^ fair ^twt ftar:— 

(ar) a-tra ar frwaf^a faaraa it wfwrr an% % a? 
if rft -ara aafr $ fait tttw faftw ar aw awrrfr 
awwar aanar &, 

(>i) fa awa ar awaf^a faatwir % wfarftarrfta farrfr 
arrmra tana, wafaa ar «rw qftrrt if farm vff 
aka aaa ar a 4 ar anaT at r ^'Ir rrarfr it a^ atsrr 
a'tar Gr a? wFftat f“ faatwr -Ax aa^tt tt rtwa 
it wtfi'T fit aftt.-t att wa nrarrta, fit firfrww 
ar wa aamft % aaw ar^a arf aft -jaT?r aftw 
atf a, at f*fr nrwTrrfr a, fait a" arwaar traift 
f; aT 

(a) ama aT waafsa ftatwr 4 Tk^ tf T ir^- 

aft, ar tfit fartfr nafta aft ait fair amiaA, aam, 
ajiTEra ar utra attari if war wra, ar ifir farat 
iafaa aft faa% art if a-ra frtrtrtw w ar wa aasnfr 
% ara a^ fasam anA w aPraaaa armr ^ far aif 
ar 4 artr, afttrr anar,, ar 
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(a) ait anawr^, wh, arrataa ar wa artat tar'' 
aa faar Tfa'TT, Sr^r ^,- ar wra wara'a afr tarn 
rfan -t:-;ar ar yaSr asm itrar 1 

[a. aa- 3301 -1/53/88 a a. aa~I] 

fa i)ia -4 a si ar aara tar araata i(t a-rr $ 
atifa si a" strata 4 t artartft aw a awr war ar 1 f w aft 
wnfer frtr-wr wwr t fa w <- ar w^aww aata it if farit *fr 
*afan it % tt wfra.w wra a^t atar 1 

New Delhi, the 26th April, 1989 

S.O. 1150.—In exercise of the powers conferred by section 
88 , rend with section 91A of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
exempts the regular employees of the registered Head Office 
c>f The National Textile Corporation (Uttar Pradeshl Limit¬ 
ed, Kanpur from the operation of the said Act for a period 
with effect from 1st October, 1985 upto 30th September. 
1991. 

The above exemption is subject to the following conditions, 
namely :— 

(1) The aforesaid factory wherein the employees are 

employed shall maintain a tegisler showing the 
names and designations of the exempted employees; 

(2) Notwithstanding this exemption, the employees shall 
continue to receive such benefits under the said Act 
to which they might have become entitled to on 
the basis of the contributions paid prior to the 
date from which exemption granted by this notifi¬ 
cation operates; 

(3) The contributions for the exempted period, if already 

puid, shall not be refunded; 

(4) The employer of the said factory shall submit in res¬ 
pect of the period during which that factory was 
subject to the operation of the said Act (herelnaf er 
referred to as the said period), such returns in form 
and containing such particulars os were due from 
it in respect or the said period under the Employees’ 
State Insurance (General) Regulations, 1950; 

(5) Any inspector appointed by the Corporation under 

sub-section (1) of section 45 of the said Act, or 
other official of the Corporation authorised In this 
behalf shall, fpr the purpose of— 

(i) verifying the particulars contained in any return 
submitted under sub-section (1) of section 44 for 
the sold period; or 

(ti) ascertaining whether registers and records were 
maintained as required by the Employees’ State 
Insurance (General) Regulations, 1950 for the said 
period; or 

(iii) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which exemption is being granted under this notifi¬ 
cation; or 

(iv) ascertaining whether any of the provisions of the 
Art had been complied with during the period 
when such provisions were in force in relation 
to the said factory be empowered; or 

fa) require the principal or irr mediate employer to 
furnish to him such information as he may con¬ 
sider necessary; ui 
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(b) enter any factory, establishment, office or other 

premises occupied by such principal or imme¬ 
diate employer at eny reasonable lime and re¬ 
quire any person found inchfirge thereof to pro¬ 
duce to such inspector or other official and 
allow him to examine such accounts, books and 
other documents relating to the employment of 
persons and payment of wages or to furnish 
to him such information ns he may consider 
necessary; or 

(c) examine the principal or Immediate employer, his 

agent or servant, or any person found in such 
factory, establishment, office or other premises 
or any person whom the said inspector or other 
official has reasonable cause to believe to have 
been an employee; or 

(d) make copies of or take extracts from, any. regis¬ 

ter, account book or other document maintain¬ 
ed in such factory, establishment, office or other 
permises. 

[No. S-38014/53/88-SS.I] 


EXPLANATORY MEMORANDUM 

Tt has become necessary to give retrospective effect to the 
CTerrmtion in this case as the processing of application for 
exemption took time. However, it h certied that the grant 
of exemption with retrospective effect will not affect the in¬ 
terest of anybody adversely. 

fMt, 28 *rf*r, 1989 

w. wr. list— stRid f¥fcr afo irtftif 

sqsFtr 1952 (1952 d 19) mtr s-r aft d; 

9 Kf (1) errtr w vrRwzff d mRr trriTtn:,’' 

<sfr rfL '(snrrfhT sro ihrr) tit 31 re?, 1999 

(ysfopr ) % tFTT wr?w to iknfbr Rfasq Rrfa wrwr % ft 
if Rpt i tct ^dt 1 1 

[tort 1-12012 /2 /satur. ir.III] 

1. %. RI3KT? YD Rfspr 

New Delhi, (he 28th April, 1989 

S.O. 1151.-—Tn exerei'e of the cowers conferred bv sub¬ 
section fit of section 5-D of the Employees’ Provident Funds 
and Miscellaneous Provisions Act. 1952 C19 of 19521. the 
Central Government hereby appoints Shri B. N. Som (Indian 
Postal Servicel as Central Provident Fund Commissioner with 
effect from 31st March. 1980 fFore noon), until further 
orders. 

rNo. A-12012(2)/88-SS.im 
A. K. BHATTARAT, Under Secy. 

m. sn. ii52—arWrPrtf Err wTeffiprR, 1947 
( 1 947 ITT 14 ) fit JTT7T 17 % eRRTO if, itsrfhr ^TTOTT, 

RTpf sfam ywtt PTf Tffrr tf ftr, iff. ^ 7 ^ 

Ik tra?(Ff?r if tow PtifTTOf aftr tf xuphr 

ii' EtRcw: sTeftfro RttH if tryr sfftirtfTO wfttRW 
\rf. 2) FTOPT, ik rfRTT «F> TOtR(PT URtft (J, 

New Delhi, the 26th April. 1989 

S.O, 1152.—Tn pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes (he award of the Centra] Government In¬ 
dustrial Tribunal No 2, Dhanbad as shown in the Anne- 
'ure in th e industrial dispute between the emplovcis in rela¬ 
tion to the Management of Chasnala Colliery of M/s, India 
Tron & Steel Company Ltd, and their workmen 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2.) AT DHANBAD 

Reference No. 268 of 1986 

In the matter of an Industrial dispute under Section 10 
(l)(d) of the I D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Chasnalla 
Colliery of Messrs, Indian Iron and Steel Companv 
Limited and their workmen. 

APPEARANCES : 

On behalf of the workmen : Shri B. N. Sharma, Joint 
Oeneral Secretary, Janta Mazdoor Sangh. 

On behalf of the employers : Shri R. Paul, Dy, Manager 
(Personnel) 

STATE : Bihar INDUSTRY : C oal 

Dated, Dhabad, the 6th April, 1989 
AWARD 

Die Government of India, Ministry of Labour in cxex'se 
of the powers conferred on them under Section 1(Xl)fd) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adudicatlom vide their Order No. L-20012G34V 
86-D,IH(A), dated, the 30th July, 1986. 

SCHEDULE 

“Whether the demand of Janta Mazdoor Sangh that the 
management of Chasnalla Colliery of M/s. 1TSCO 
Ltd. should regularise as Watchmen their workmen, 
whose names are given below, with payment of 
appropriate wages to them os W»'ch m en upder the 
National Coal Wages Agreement TIT Is ustifled ? 
If so, to what relief are these workmen entiled 7” 


ANNEXURE ‘A’ 

1. S/Shrl Ram Ratan Bhai 

2. Jagrosan Yadav 

3. Suresh Singh 

4. Baijnath Yadav 

5. Buddhi Malllk 

6. Chandip 

7. Yudhisthir 

The case of the workmen is that the 7 concerned work¬ 
men are performing their duties as Watchmen in the : r Secu¬ 
rity department of Chasnalla Colliery of M/s. TISCO Ltd. 
for more than 10 years but have not been regularised as 
Watchman inspite of their repeated representation. They were 
employed in time rated job of different categories and were 
subsequently requisitioned by the management to work as 
Watchman in the Security department continuously. Although 
(hey have worked for 10 years as Watchmen in the Security 
department they have neither been redesignated as Watch¬ 
man nor regularised by making fitment ip the appropriate 
Grade. The concerned workmen jointly made representation 
dated 11-6-85 to the Additional General Manager tC) of the 
Company and demanded (heir regularization as Watchmen 
In accordance with the performance of their duties as Watch¬ 
men, The management did not concede to their demand nor 
gave any reply to the said representation. When the manage¬ 
ment did not concede to (heir demand the concerned work¬ 
men approached their union, namely, Janta Mazdoor Sanah 
for raising industrial dispute before the ALC(C) Dhanbad. 
Die Joint General Secretary of Juntn Mnzdoor Sangh raised 
the industrial dispute before the ALCfC) Dhanbad vide then 
letter dated 4-12-85. The union demanded that the concern¬ 
ed workman should be regularised as Watchmen in the 
Security Department and should be placed in appropriate 


1 131 GI/S9-8 
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grade of scale of pay of NCWA-IU with protection of their 
existing wages. The ALC(C) took up the matter in concili¬ 
ation but if ended in failure. Thereafter the present reference 
was made to this Tribunal for adjudication. The actual job 
performance if a workman is the deciding factor for their 
grade, scale of pay and proper designation but the manage¬ 
ment in gross contravention of the law did not act properly 
and refused to concede to the demand of the union represent¬ 
ing the concerned workman. The concerned workman had 
along been working continuously as Watchmen, from the 
very date of their appointment but they have been deprived 
of the benefits enjoyed by the Watchmen in the security 
Department. The management is making discrimination in me 
case of the concerned workman which amounts to victimisa¬ 
tion, and behalf of the concerned workmen that the concerned 
unfair labour practice. On the above facts it is prayed on 
workmen should be redesignated as Watchman with protection 
of their wages from the date of their appointment with all 
consequential benefits. 


The case of the management is that the Chasnalla Colliery 
was planned for mining col by Horizon mining in view of 
the existence of special mining condition. In the course of 
extension of footwalls, longwalls and ventilation connection 
of first' horizon, a major disaster causing the death of 375 
persons occurred of 27-12-1975 resulting in flooding of the 
mine. Since then Horizon mining remained closed rendering 
about 1600 workers surplus to the requirement of the man¬ 
agement. In order to' alleviate the miseries of the family of 
the 375 employees who died in the accident the manage¬ 
ment provided employment to the dependent of deceased 
emnlovee thus creating further surplus workmen in the 
establishment. The management did not retrench 

any of the surplus workmen of Chasnalla Colliery 

and maintained them on the roll paying them wages and 
other benefits which caused huge loss to the management. 
The management started taking help of the experts of 
Tndian and foreign countries to redesign the plan for com¬ 
mencing the Horizon mining with safety and to arrance 
.financial aid so that the operation mav commence. The 
management' emnloved the surplus workmen on alternative 
iob« as and when no‘sihle and during the rest of the neriod 
the„ remained idle without doing anv work although they 
pet full wages for the idle neriod. The concerned 7 work¬ 
men belonged to the group of surplus workmen of Chasnalla 
Onllierv belonging to different categories. The concerned 
workman at St. No. 1 Shri Rnmratan Bhar. SI. No. 3 

Suresh Singh. S. No. 5 Ruddhi Mallik and S. No. 6 
Chandin are in Cat. IV. SI. No. 4 Baiinath Yadav is in 
Cat. TT SI. No. 2 Jagrosan Yadav and SI. No. 7 Yudhisthir 
are in Cat. III. The wages of all these Category II, III 
and TV are more than the wages of Grade-H fixed for t h e 
Watchmen. The seven concerned workmen were posted in 
the, security department to be engaged on nfisc. jobs in¬ 
cluding the job of Watchmen depending upon the requ : re- 
menf. The concerned workmen do not possess necessary 
training and experience of Watchmen and as such fhev are 
not fit to be permanently employed as Watchmen of the 
securitv department. Ex-servicemen, ex-policemen and 
Homemiards are more suitable for the post of Watchmen 
and the management general!,; recruits such persons as 
Watchmen. The concerned workmen are in fact working: 
as Helner to watchmen /security men and the.y are <o be 
reverted to their original iobs in the mining department 
as soon as those robs will be available on the rrrning side. 
In such situation the demand for reeularisation of the con¬ 
cerned workmen as Watchmen is without' any merit. The 
sponsoring union is stronger union having no idea abon* 
the orohlems of the colliery. There are seve-al r’o’nbed 
unions functioning m the collier,.- since before 1975 and 
ar e fully aware of the facts and circumstances under which 
the management is carrying huge surplus labour and th-v 
are not raising such absured demand as has been raised by 
the sponsoring union. Their union nad requested the man¬ 
agement not to retrench the surplus labour and to utilise 
fhe-n nart'allv in some wa-g ™ other so that the surplus 
Workers are not unemployed. On tb,» „hove facte it U sub¬ 
mitted on behalf of th e . management that the demand of the 


union is illegal, unjustified and is liable to be rejected and 
that the corice’rned workmen are not entitled to any relief. 

The point for decision is whether 7 concerned workmen 
should be regularised as Watchmen with payment' of ap¬ 
propriate wages as watchmen under NCWA-III. 

The workmen examined two witnesses and the manage¬ 
ment examined one witness in support of their respective 
case. The workmen exhibited one document which has been 
marked as Ext. W-l. The document's of the management 
have been marked Ext. M-2 to M-6. 


It appears from the case of the workmen in their W.S. 
that the 7 concerned v,'ori:men are working as Watchmen 
since the date of their appointment whereas the case of 
the management is that the concerned workmen were ac¬ 
tually working in different categories in Chasnalla collierV 
and that thev were given ah'ernative iob in the security 
department after the Chasnalla disaster which took place 
in December. 1976. Hence it has to he seen whether the 
concerned workmen were working os Watchmen since the 
date of their appointment or whether thev were put to 
work ; n the security department when thev became surplus 
after the disaster -n Chasnalla Cbilierv. WW-2 Sureff, Singh 
is one of the concerned workmen. He has stated that’ all 
♦he concerned workmen were appointed in 1973 as Mnzdoor. 
He has stated that thev received appointment letter. He has 
further stated in his cross e v m'nafion that all the concerned' 
workmen ,r» working a" Watchmen since before Chasnalla 
disaster of 1975 Towards the end of his c os--examination 
he has stated that be cannot sav f h e category of whMl 
wanes were being paid to them. Thus be has ver,r con- 
vm : en*1v tried to escane about the category in which the 
different concerned workmen we r e placed. WW-l Rnmraf'an 
Rhara is one of the concerned workman. He has stated that 
all the 7 concerned workmen are working as Watchmen in 
th e securitv department 1 of Oinsnrdln co’lierv s } nce about 
11 years and that although thev are working as watchmen 
the management did net designate them ns Watchmen. Tn 
rrr>s S -exam : nation he has re-'terated that since the date of 
their appointment tbev were all working as Watchmen. He 
has stated that he has no paper with him regarding his ap¬ 
pointment as Watchmen and the concerned workman did 
not ret anv authority to vprk as Watchmen He has further 
sta'ed th'-'t on 27-12-75 there Was disaster >n ChnsnSTTa 
cnlher.,, d”e to which the said mine was closed. He also 
supports the management that -ome of the workmen died 
-n the said disaster and as such route of their dependents 
were taken ,'n the emnloyment by the management and there 
was surplus of watchmen due to the closure of th e said 
mine and also becan-e of the appointment of dependents 
of the deceased workmen. He stated that surplus workmen 


.. ..-avi/tiiuiruiH. Jll'dii .'.liUClV, 

rone wa w and washaries. H« has further stated Vat in 
secimitv department trainmg is imparted but the concerned 
workmen w»ff hot riven anv training in the security de- 
nni-tm»nt He has denied that as thev had mining in the 
security department' lh-> management decided v, transfer 
them to oth»r department The evidence of WW-l supports 
the ear e „c »be management that 1 after Chasnalla disaster 
OjastraTIa colherv \vn* -closed and the persons working 
there hecam« surplus and the management enve them ft?- 
tentative employment at different places including t h e secn- 
r-ty department. VW,| Shri Q. N. Venn a is working'as 
Sr Administrative OfTrer Tr,charge of Administration ".fn- 
c. mhn<r fhvtmf' department at Chasnalla collie-.,- of iTC.no 
He Ms stated that dti? to fhe accident in Cha-mlla colIieW 
>n I i75 th» workmen w, rkinj» in ihe said colliery beCatrfe 
surnh.s and were deployed r,t different places i« different 
-"olheues of TISCO on iohs. Ho stated that t*e 

concerned workmen who were also workmen of Chasnalla 
colherv prior to fh c accident were deployed in the security 
department- on the ■ afernntive iobs and that their waves were 

He bo^hL-t f, l e in the securit y department. 

He has hinted about the difficulty the management if 

the concerned Workmen are regularised in the secu¬ 
rity department in view of the fact lhat thev would 
be getting wages o? Cat. IT. HI and TV which they 
are already getting and t higher than Group-H wages 
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of the Watchmen and this would lead to heait burn- 
lag for the regumr watchmen of the security depart¬ 
ment who are drawing less wages than that of the 
concerned workmeu and this may further lead to a 
demand of inguer wages by the permanent watchman 
of the security department. MW-T has stated that 
the total strength of watchmen in the security depart¬ 
ment is too out ot wmen 93 are regular watenmen 
wno are all ex-servicemen. He has lurther cfarhed 
that tnere is no civilian oul ot those 93 regular waten¬ 
men. He has stated that there are papers to show 
tne sanctioned strength ot the security department 
and tnat tne payment of the security department is 
made according to the sanctioned strengtn ot tne 
security person. He has stated that the original desig¬ 
nation of tire concerned workmen continued and no 
new designation was assigned to them m trie security 
department >n accordance with the job being per¬ 
formed by them. It wilt also appear from ms evi¬ 
dence that the concerned workmen used to worn as 
helper of the regular watchmen and used to accom¬ 
pany the regular watchman in their job. He stated 
that the concerned workmen were also taken misc. 
work in the security department. 

From the evidence of WW-1 and WW-2 discussed 
above it will appear that the concerned workmen 
were appointed as Mazdoor near about the year 1973 
and tnat since then ttiey were warning as Watch¬ 
men. Had tne concerned workmen been working as 
watcliman from tne very date of their appointment 
in the designation of mazdoor the concerned work¬ 
men would not have been promoted to the jobs of 
Cat. XI, III and IV. The fact that the concerned work 
men were promoted from Cat. i mazdoor to Cat. II 
and 111 itself will show that the concerned workmen 
were not working as Watchmen in the security 
department from tne date of their appointment and 
that as they were working in different categories they 
were placed in different categories mid were paid the 
wages of the higher Cat. II, III and IV which was 
carrying more wages than the wages of Watchmen 
Grade-H. It is clear therefor; that the concerned 
workmen were not working as Watchmen in the secu¬ 
rity department of Chasnalta colliery prior to the 
disaster. 

It is admitted that the concerned workmen were 
working as Watchmen in the security department of 
Chasnalla colliery. Ext. M-6 is the Attendance 
Register for the period January, 1983 to December, 
1984, Ext. M-5 is the Attendance Register from 
January, 1985 to December, 1985. In these two 
registers the concerned workmen's designation shows 
that they were from mining department. At no place 
of the Attendance "register their designation was 
shown as Watchmen. The fact that they are shown 
to be from the mining department or from the coal 
mine supports the fact that the concerned workmen 
were placed in the security department fiom the 
mining side of the colliery and had not worked as 
watchmen prior to their deployment in the security 
department. Ext. M-2, M-3 and M-J are daily 
duty register of Security department Chasnalla which 
shows the deputation of the regular watchmen and 
the concerned workmen on different dates at diffe¬ 


rent places. These registers will show that the con¬ 
cerned workmen were deployed to work as watchmen 
in the security department. Ext. M-l is the leavej 
sick register of the security department of Chasnalla 
colliery for the year 1985. This document docs not 
serve any purpose for deciding the case. The evi¬ 
dence therefore oomes to this that the concerned 
workmen are working as watchmen in the security 
department of Chasnalla colliery after Chasnalla dis¬ 
aster of 1975. Although the concerned workmen are 
admittedly working as Watchmen since the year 
1976 they have not been designated as Watchmen 
and the are still placed in Cat II, III & IV to which 
they originally belonged and arc getting the wages of 
their old category. It appeals that they were promot¬ 
ed from Cat. I Mazdoor to the higher categories. 
The prayer portion in the W.S. of the union shows 
that with the re-designation of the concerned work¬ 
men as watchmen their wages were also to be pro¬ 
tected from the date of their appointment. The con¬ 
cerned workmen were appointed as Mazdoor in Cat. 

I and the prayer in the W.S. therefore cannot be for 
protection of their wages of Cat. I from the date of 
their appointment. It dearly shows that the con¬ 
cerned workmen were 111 the higher category 11, 111 
and IV and as such the demand was being made 
for protection of their wages of Cat. while redesignat¬ 
ing them as Watchmen. Now the question is whe¬ 
ther the workmen who had already been regularised 
in the different categories can be regularised as 
watchmen with protection of their category wages 
which they were getting prior to their employment as 
watchman. The Central Standing Orders of Chas¬ 
nalla colliery defines “Probationer” in clause 3. Pro¬ 
bationer is one who is provisionally employed to till 
a vacancy in a permanent post and has not complet¬ 
ed 3 months service in that post. It further pro¬ 
vides that if a permanent workman is employed as 
Probationer in a new post he may at any time dur¬ 
ing the probationery period not exceeding 3 months 
be reverted to his old permanent post. There is no 
evidence that the concerned workman was at any 
time employed as a Probationer in the new post of 
Watchmen. According to the Standing orders 3 
workman appointed as probationer against permanent 
post existing at a particular tine can claim regidari- 
sation after completion of the period of probation. 
Unless the concerned workmen were placed as Pro¬ 
bationer in the permanent vacancy of watchmen they 
cannot claim to be regularised as Watchmen. 

Section 25F. of the I.D. Act provides that the compensation 
shall be paid to a workman who has been laid off if he 
refuses to accept any alternative employment in the said 
establishment from which he has been laid oft and such 
alternative employment does trot call for any special skill 
or previous experience and can be done bv the workmen 
provided that the wages which would normally have been 
paid to the workmen are offered for the alternative employ¬ 
ment also. After Chasnalla disaster the mine was closed 
and the workmen could have been laid off by the management. 
But instead the management took a coumenssionate view of 
the matter and decided to give alternative employment to 
(he workmen who had become surplus to the management due 
to the closure of tho Chasnalla collierv. It was for this 
rcuson that the concerned workmen were placed in the 
security department where no technical knowledge was re- 
epfred and they were to work along with the permanent 
watchmen. The management had also protected their wages 
which they were previously getting and the management did 
not order for payment of for le:s wages of Watchman. It is 
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staled la the W.S. of the management that as soon as the 
work of the category to which the conerned workmen origi- 
nauy oclongea is taken up in Cnasnuila colliery, me con¬ 
cerned woitmcn win oe lopiucea m tneir original jobs. There 
is another reason wny the concerned workman could not be 
leguiaused as Waicmnan. It appears from the evidence of 
»»vv-i ana aiso rue eviuenco or jvtVV-i tnai lor posting in 
mc ^cvuii.y uepmmicni training is imparted but no training 
was gi.en to me Concerned wo, mien, rne case of tne manage- 
laent ruuuer is tnut Lucy ore mostly deploying ex-scrviccmen 
arm ex-poiicemau m tne security aepartmeut and as me 
concerned workmen are neither trained nor are ex-servico- 
ui u will iiol ue worm»nue to leguiariso 

.iivin at uiu (Cl .i.nneiii. yioSL or WatCuraen. rnere is no * . 1,0 
.vsu.u.ug ititmu.isuLiou or woriuiien placed in the allcr- 
nai.,c juu n tneio was possiuilny ox re-siarimg or me mine 
anu (Liuum mem to Liien oxig.nai joo or uie cutcgoiy io 
™»»,cu may uciongeu. it loons no aouot somewhat unusual 
oiu. a wuuujjjh wonuhg tor over 12 . yctus as watchmen 
aio not oeuig leguiuitscu but there does not appar to be 
nuy inw lo leguiaiiSo sucn woikjneh in pie alternative joo 
nuco me ruan^goaiem is trying to reopen tile min .*' lroin 
ainvn mvy nave neeit pmecu in tne anemauve ,oh, More- 
ovei the managemeuL is paying me ingaer wages of the 
unmieni vu.v e ouej to wrnen the concerned workmen ongt- 
rimiy ociongeu. m many years nave passed since Uie con- 
vtoaeu wu.iu.cu wave oecn piacoa m me alternative job of 
wtttcnman m me security aepunment, it will be wonnwnuo 
ror me management to decide now wnemcr they will ne 
reported in me joo of their old category in the near future 
wunm a year or they wilt continue in tne security depart¬ 
ment and u there is no possiouity ot placing the concerned 
wotgmen to men old joo the management may decide to 
icg u .at,ue mem us watemnen in me secu.ny department as 
oy now mey nave secureu experience or watciunen having 
woj sea metojOie more than 12 yeuis, 

in Uie result, 1 hold that the demand of Janta Mazdoor 
Sangu mat mo management of Chasnatla Colliery of M/s. 
nsco. r-td. should regularise the 7 concerned workmen as 
watuntnen is not justmed. The management however will 
consider the mailer as discussed above. 

This is my Award. 

I. N. SINHA, Presiding Officer 
[No. L-20012/134/86-D.IU(A)] 

•PT. W. 1153.—sfarTfiPR fWPT 1947 

(1947 *rr 14) tTKT 17 $ it, TO!R, 

«KS TtfsfPT ipm Vt ’ttiJNjt % SVtKW % 

trsjrj f-rnrsTi lift; ^ ip »fK trpw if ftfoz 

fam ft %fjcPT Xterttw arfwrjr, tr. a, 
«rwn t? c r4Td *Kt st^rfura trotl Tr 
19-4-1989 Tt STM gw til 

S.O. 1153.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
horeny publishes the award of the Central Government In¬ 
dustrial Tribunal No. 2, Dhanbad as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the Management of Lohapatti Colliery of M/s. Bharat 
Coking Coal Ltd., and their workmen, which was received 
by the Central Government on the 19-4-1989. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No, 150 of 1987 

In the matter of an industrial dispute under Section 
lOGXd) of the I.D. Act, 1947 

PARTIES : 

Employers in relation to tho management of Lohapatti 
Colliery of Messrs. Bharat Coking Coni Ltd. and 
their workmen. 


APPEARANCES : 

On behalf of the workmen—Shri J. P. Singh, Advocait. 

On behalf of the employers—Shri B. N. Prasad, Advo¬ 
cate. 

, STATE : Bihar, INDUSTRY : Coal 

Dated, Dhanbad, the 11th April, 1989 
AWARD 

Tho Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Secuon l(kij<,dj of 
-the l.D. Act., 1947 kns referred the following dispute to 
this Tribunal for adjudication vido their Order No. L-20012- 
i (5)/87-D,ll 1 (A), dated, the 6th May, 1987. 

SCHEDULE 

‘‘Whether the action of tho management of Lohapatti 
colliery of M/s. Bharat Coking Coal Limned in 
dismissing S/Shri M. M. Prasad and 10 others Irom 
service with effect from 15-1-1982 is jusuiied 7 if 
not, to what relief are those workmen entitled 7” 

ANNEXURE 

Name of the workmen 

1. M. M. Prasad, Head Clerk. 

2. D. K. Mukherji, Electrician 

3. A. K.. Pathak, Elec. Helper 

4. Jagdish Prasad, Bill Clerk 

5. Ram Naoami hmgh, Office Peon 

6. Rohan Mahato, Trammer 

7. B. Charku Mahato, Trammer 

8. Rajeshwar Singh Elec. Helper 

9. Kali Koy, Timber Mistry 

10. Jogendra Singh, Attendance clerk. 

11. K. N. Prasad, Attendance Clerk. 

The case of tho management is that the concerned 11 work¬ 
men wore chargesnccted oy the Agent, Loha,iatiy Colliery and 
zvM(i) Area ino. ju vide chargesneet dated z.9-11-78 tor 
committing serious acts of misconduct on 27-11-78 at about 
4.45 P.M. under clause 18(i)(e), 18UXu ) and I8(i)(t) which 
deals with notious behaviour instigation and abetment of the 
act of misconduct i.e. assult and lor preaffiing for inciting 
to violence, it was alleged that the concerned 11 workmen 
and Baiju Mahato armed with lathi and iron rod led a mob 
of about 200 persons at 4.45 P.M. on 27-7-78 to the 
manager’s bungalow and severely assaulted S/Shri A. Dutta, 
Manager, R. S. Yadav, Engineer and Dr. S. P. Malianti, 
Medical Officer with lathi and iron rods inflicting serious 
injuries on them. As the chargeshectcd workmen were not 
available in the colliery the chargesheets were sent to them 
by registered post and it was also published in the local 
Hindi Newspaper “Awaz”. The registred cover were returned 
by the postal authority undelivered. In response to the charge- 
sheet published in the Newspaper the concerned workmen 
submitted their written explanation to the ebargesheet denying 
the charges. Thereafter the management ordered to hold a 
domestic enquiry and appointed Shri P. N. Chaturvedy fhe 
then Addl. Chief Security Officer to hold the enquiry into 
the charges levelled against the concerned Workmen. The 
enquiry officer held the domestic proceeding in presence of 
the concerned workmen and their representative co-worker. 
The enquiry officer had held the enquiry in fair and just 
manner and bad observed the principles of natural justice. 
The concerned workmen were given opportunity to be repre¬ 
sented through their co-worker. The management’s witnesses 
were examined in presence of the concerned workmen and 
their co-workers. The concerned workmen were given full 
opportunity to cross-examine the witnesses examined on behalf 
of the management and the concerned workmen were also 
given opportuniy to give their own statement and produced 
their witnesses in defence. The concerned workman Shri M. M. 
Pandit examined Shri Nemchand Rewani, Sint. Baldehj Devi 
and Smt. Savitri Devi. The concerned workman Rajeswof 
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Singh examined Shn Haikhu Pandit in his defence concerned 
woijjjnan Shri A. K. Patnak examined Shri Oonrangu 
uiiauerjce in lus delence. The other concerned vvoiMuA.n uwl 
not examine any witness in their defence. On the basis of. 
the evidence produced in the enquiry, the enquiry olliccr 
submitted his report. He held the concerned workmen guilty 
of the charge framed against them. The disciplinary aulhoriy 
went through the enquiry proceeding, enquiry report and 
findings ot the enquiry olliccr and agreeing with the finding 
m tne enquiry report dismissed the concerned worhmon from 
service of the company. Having regard to tho seriousness of 
the misconduct and its etiect on the gcoeral discipline, the 
action of the management in dismissing the concerned work¬ 
men is bonaiidc, justified and legal. The concerned workmen 
were dismissed from the services with effect from 15-1-82. 
The industrial dispute was raised on behalf of the concerned 
workmen after a gap of about 1-1/2 years. A criminal case 
was also instituted against them for the said allegation con¬ 
tained in the chargesheet before the enquiry officer in which 
they were convicted by the trial Court but wore acquitted by 
the Appellate Court. It was only after the concerned work¬ 
men were acquitted by tho appellate Court in tho criminal 
case that they raised the industrial dispute. The authority of 
the disciplinary authority nover challenged by 
the concerned workmen prior to the acquittal 
order of the nppellato criminal Court. The acquittal 
of the concerned workmen by ihe appellate Court in the 
Criminal Case has no bearing in the dqpartmntal action which 
has been taken on proved misconduct in the departmetal 
enquiry held in accordance with tho principles or natural 
justice. The concerned workmen Shrl M. M. Prasad was 
further charged alleging that on 27-11-78 at about 1.00 P.M. 
ho went to the quarter of Shri R. S. Yadav, Engineer 
armed with iron rod and assaulted him with it. The enquiry 
officer did not find Shri M. M. Prasad guilty of the said 
charge contained in the chargesheet marked Ext. M-/V by 
the enquiry officer, On the above facts it is submitted on 
behalf of the management that the action of the management 
In dismissing the concerned workmen from service with effect 
from 15-1-82 Is justified and the concerned workmen are not 
entitled to any relief. 


The case of the workmen is 'Int the concerned 11 work¬ 
men worked in Lohapatty Colliery of M/s. B.C.C.L. on 
different jobs. They were chargesheeted on 29-11-78 for 
alleged misconduct against them under clause 18(i)(o), 18(iXu) 
and 18(i)(t) of the Standing Orders of Lohapatty Colliery and 
they were asked to show £ause against the proposed discipli¬ 
nary action with order of suspension pending enquiry. The 
concerned workmen submitted tho explanation!! denying the 
allegations as false, baseless and misrepresentation of facts, 
Thereafter the management allowed the concerned work¬ 
men to resume their duties and ordered for a domestic en¬ 
quiry by Shri P. N. Chaturvey, DIG/Chief of Security into 
thp charges levelled against the concerned workmen. One 
FIR was lodged on 27-11-78 with regard to the occurrence 
which the concerned workmen were chargesheeted in the de¬ 
partmental enquiry. The Police submitted chargesheet after 
investigating the case and the concerned workmen were tried 
and found guilty of the charges and were convicted. No action 
was taken against the concerned workmen for about 2 years 
after the submission of the enquiry report. It was only after 
the conviction recorded by the trial Court in the criminal 
case that the management took up the matter for considera¬ 
tion of the enquiry report and passed order of dismissal 
against the concerned workmen. The management simply con¬ 
sidered the judgement of the trial Court to make up its 
mind in passing the order of dismissal. The workmen had 
filed Appeal against the order of their conviction and sen¬ 
tence were acquitted by the appellate Court, Tho very basis 
of dismissal was the order of conviction and sentence re¬ 
corded bv the Magistrate which no longer existed in vjew of 
the fact that the judgement of conviction and sentence passed 
by the trial court was set aside and the concerned workmen 
were acquitted. The order of dism ! ssal passed by the manage¬ 
ment, therefore, should be set usidc. The order of dismissal 
dated 15-1-82 is based on the enquirv report of the enquiry 
officer in which the finding is perverse. The entire enquiry 
proceeding was against the principles of natural justice, 


The facts stated by the management during the domestic 
enquiry was inconsistent with the chargesheet Issued against 


tne concerned workmen. The original facts has been delibera¬ 
tely elaborated and twisted in order to trap the concerned 
workmen to give and snow a plausible case to mat tne 
concerned wormnen may be dismissed from service. Under 
the peculiar ground of tension created in the colliery some 
of tne officers of the colliery wcie assaulted and therefore 
tne officers combined to punisn the important persons amongst 
the woii.crs attributing to them o\enacts in order to impli¬ 
cate them in tho departmental action as well as in the cri¬ 
minal Laso. The evidence adduced during the domestic en¬ 
quiry disclosed that the Area office was aware of some trouble 
botween the manager of the colliery and the clerical staff 
and as such ipme officers of the Area were deputed to go to 
the colliery and restore normalcy. On that very dale the 
concerned worxraan Shri M. JV1. Prasad, Head Clerk went to 
the office of the colliery Engineer Shri R. S. Yadav at about 
1.U0 P.M. and complained to him that Shri Yadav was raising 
a propaganda in the colliery that wife of the Head Clerk 
had illicit connection with ihe Colliery Manager. It was 
further alleged that Shri M, M. Prasad had assaultod Shri 
Yadav at that time. The Area officers were in the quarter oE 
the colliery Manager who on hearing that some incident 
took place between Shri M. M. Prasad and R.S Yadav called 
both of them to the colliery Manager. After hearing 
both sides the Area Officer tried to pacify both of them and 
accordingly Shri M, M. Prasad went away. Subsequently a 
rumous was spread that officers had combined to assault 
Shri M. M. Prasad and decided to lodge FIR against him. 
This attitude on the part of the officers created a tense feeling 
amongst the staff in tho colliery and they came in tho mob 
to the quarter of the Colliery Manager showing their resent¬ 
ment but the mob did not actually assault any of the officers. 

The second part oE the story which took place at about 
4.45 P.M. originated out of tho first part of the story which 
took place at about 1,00 P.M. should have been considered 
by the enquiry officer. In the light of his observation about 
the occurrence of the first part in order to take a correct 
conclusion. The enquiry officer should have considered that 
for some good reason workers were agitated about the be¬ 
haviour of the officers of the colliery and that the mob came 
in agitated mood. Tho officers of the management were them¬ 
selves to be blamed for creating such a situation and as such 
their testimony with regard to the ovcrtact on the part of 
the concerned workman cannot be accepted to be true. The 
enquiry officer purposely did not put any reliance on the 
defence witness. The actiou of the management in dismissing 
the concerned workman is a glaring instance of unfair labour 
practice. On the above facts it is prayed that the order of 
dismissal of the concerned workman should be set aside and 
they should be reinstated in their service with affect from 
the date of their dismissal with back wages and other emolu¬ 
ments admissible to them, 

As the concerned workmen were dismissed after holding a. 
domestic enquiry into the charges levelled against them tho 
management prayed that it may first be decided as a prelimi- 
naiy issue whether the domestic enquiry held into tho charges 
against the concerned workmen was fair, proper and in ac¬ 
cordance with the principles of natural justice. From the 
W.S. of the workmen also it appears that the fairness and 
propriety of the domestic enquiry was being challenged. Am 
such the Tribumil decided to hear the parties on Ike prelimi¬ 
nary issue whether the domestic enquirv held into the charges 
against the concerned workmen was fair proper and in ac¬ 
cordance with the principles of natural justice, vide order 
dated 7-10-88, the Tribunal held that ihe enquiry proceeding 
was fair, proper and in accordance with the principles of na¬ 
tural justice and the case was fixed for hearing on merit on 
tho materials which were already on the record of tl|p enquiry 
proceeding. 

The points for consideration in this case are :—‘ 

(T) Whether the charges levelled against Ihe concerned 
workmen are incorporated in clause 18(i)fe). 18fi)fu> 
and 180X0 of the Certified Standing Orders of 
Lohapatty Colliery; 

(2) Whether the chargesheet and the dismissal order 

have been issued by the competent authorities; 

(3) Whether the order of dismissal passed against tho 

concerned workmen should be set aside in view of 
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theie acquittal in the criminal case for the same 
occurrence ; 

04 ) Whether the alleged acts alleged against the concerned 
workmen was within the ambit of the disc pJinfljy 
jurisdiction of the employers; 

(5) Whether the charges levelled against the concerned 
workmen have been established in the domestic en¬ 
quiry; and 

(ft) Whether the punishment of dismissal is too harsh? 

The management had examined Dr. S. P. Mortality, Medical 
Officer, Shri A. Dutta, Manager Lohapatty Colliery, Shri R. S. 
Yadav, Engineer, Lohapatty Colliery, Shri S. tv. Bancrjee, 
Personnel Manager, Area No. 2, Shri A. Kumar Area 
Manager, Area No. 2 and Dr. S. K. Mishra, Medical Officer 
Murlidih Colliery before the enquiry officer. The concerned, 
workmen Shri M. M. Prasad examined Shri Nemchand 
Rcwani, Smt. Baidehi Devi and Smt. Savtiri Devi in his 
defence. The concerned workman Rajeswar Singh examined 
Harkhoo Pandit in his defence and Shri A. K. Pathak exa¬ 
mined Gouranga Chatterjee in lus defence before the En¬ 
quiry Officer. The entire documents related to the Enquiry 
proceeding have been tiled before the T5ribunal and they are 
marked Ext. M-l to M-18. 


Point No. 1 

It has been submitted on belitilf of the workmen that tlie 
chargesheet against the concerned workmen was issued under 
clause 18(iKe), ft) and (u) of the Certified Standing Orders 
of the Lohapatty colliery as nmmended by the Appellate 
authority but there was no such provision in clause 18. The 
charges relating to fighting, inciting or preaching to violance 
and abetment do not exist at all in the Standing Order of 
J.ohapatty Colliery which was finally ammended by the appcl 
late authority. The certified Standing orders of Lohapatty 
colliery was filed in the enquiry proceeding and the some h> 
marked as Ext. A XXXVI which contains all the charges 
which had been levelled against the concerned workmen under 
clause 18(i),(e),(i) and (u) relating to assault riotiuus or dis¬ 
orderly behaviour at the premises of the mine, preaching or 
and abetment to the above miscouduct. It will therefore 
appear that the charges levelled against the concerned work¬ 
men ere incorporated in clause 18 of the Certified Standing 
Orders of Lohapatty colliery. Th learned counsel for the 
workmen has submitted the Standing orders for the Coal 
Mining Industry as modified in accordance with the modifica¬ 
tion orders by the Appellate authority in Appeal No, 1 of 
1950 There is a schedule attached to the said Standing Orders 
and from SI. No, 74 of the schedule it will appear that East 
Lohapatty Thalia had submitted their draft standing orders 
under the Industrial Employment (SO) Act, 1946 to the 
RLC(C), Calcutta along with other collieries. From the peiural 
of the standing order at; modified by the appellate authority 
it appears that the said order was the Model Standing Order 
for the Coal Mining Industry and it was not the Certified 
Standing Order of Lohapatty collicTV. The extract from cer¬ 
tified copy of Lohapatty colliery filed by the management 
in the domestic enquiry and was marked ns A-XXXV1 The 
concerned workmen never raised any objection either before 
the enquiry officer or even in their written statement filed in 
this Tribunal that the provision of the Certified Standing 
Orders of Lohapatty Colliery under which they weie charged 
was not the Certified Standing Orders of Lohapatty Colhciv 
and waR not applicable 'o them, The letler filed along with 
the Standing Order will show that clause 18 of the Certified 
Standing Orders Ext. A-XXXVT of Lohapatty Colliery was 
the certified standing orders as certified by the Certifying Offi¬ 
cer on 31-3-64. Thus there can be no doubt that Ext. A- 
XNXVI contained the relevant clause If of the Certified 
Standing Orders of East Lohpattv Colliery relating to mis¬ 
conduct and that the Standing Orders filed on behalf ot 
the workmen is not the certified Standing. Ouleis of EuA 
Lohapatty colliery and was a Model Standing Order which 
aho appears tn have been modified and a new schedule L\ 
was inserted in the Industrial Employment fS.O.L Act, 1946 
by G.S.R 732 dated 12-5-71, The authenticity of (he Cernficd 
■Standing Orders of East Lohapatty r olliery which was certi¬ 
fied in the year 196-4 cannot he disbelieved and 1 cannot be 


challenged. I hold therefore that the charges levelled against 
the concerned workmen are incorporated in. clause 18(1), (e), 
(t) and (li) of the Certified Standing Orders of Lohapatty 
colliery which govern the workmen ot liio said colliery. 

Point No. 2 

It is submitted on behalf of the workmen that the charge- 
sheet issued by the Agent was without authority as he was not 
competent to issue the tame. It is further stated that the 
dismissal order passed by the General Manager is bad as he 
had no authority to pass and the order of dismissal aguinst 
the concerned workmen. It is also stated that the General 
Manager did not pass any speaking order. It is submitted on 
behalf of the management that tho authority of the General 
Manager to issue the dismissal order or the competency of 
the Agent to issue chargesheet was challenged during the 
enquiry proceeding and the concerned workmen had proceeded 
in the enquiry proceeding assuming that the chargesheet was 
issued by tho Agent who had Lhc authority to issue the 
chargesheet and that the General Manager had the authority 
to pass the order of dismissal of the concerned workmen from 
service. It was held in 1970 Lab. T.C. page 443 (Rasmoy 
Ghosh-Vrs-DVC) that it is well settled, in absence of the spe¬ 
cific proof to the contra;y the regularity of the official act 
must be presumed. The workmen have not produced any 
paper to show that the Agent had no authority to issue the 
chargesheet or that the General Manager had no authority 
to pass the order of dismissal. The Agent is the owner of 
the mine and as such he has the authority to take disciplinary 
action. The management has filed delegation of powers to 
the General Manager dated 17-1-79. It will appear that In 
item No, 17 of the said delegation of powers full powers 
were given to the General Manager to take disciplinary action 
including tcrmination/rcmovnl from service in respect of the 
Wage Board employees working under him. Thus no room 
for'doubt is left to show that the General Manager has the 
authority to dismiss a. workman from service. The General 
Manager had the authority to pass the order of dismissal 
against the concerned workmen as per Ext. M-l to M-l I. 

It has been submitted on behalf of the workmen that the 
dismissal order of the General Manager including Ext. M-l to 
M-ll is not speaking order. It will appear from the dismissal 
orders Ext. M-1 to M-ll that the General Manager had 
received the finding of the enquiry officer in connection with 
the enquiry proceeding against the concerned workman and 
after perusing the same he agreed with the finding of the 
enquiry officer that the charges as levelled against the con¬ 
cerned workmen have been proved. The finding of the enquiry 
officer in the domestic enquiry became a part and parcel of 
the order of the General Manager ns the General Manager 
had concurred after perusing the enquiry proceeding of the 
enquiry officer and as such it cannot be said that the ordeT 
of (he dismissal- passed by the General Manager is mot a 
speaking order, Tn view of the above I hold that the charge- 
sheet against the concerned workmen issued by the Agent was 
with authority and that the General Manager had the autho¬ 
rity to pass the order of dismissal against the concerned 
workmen. I further hold ih.it the order of dismissal passed 
by the General Manager was a speaking order. 

Point No. 3 

It has been submitted on behalf of the workmen that In 
view of the acquittal of the concerned workmen in the cri¬ 
minal case they cannot be held guilty of the charges levelled 
against them in the domestic enquire. Admittedly a criminal 
case was started against the concerned workmen in which they 
were convicted by the tiinl court but were finally acquitted 
by the appellate court. There arc several decisions to the 
effect that acquittal of an cmnloyce in a criminal case cannot 
he used for the purpose of showing that the employees roust 
be exonerated from the charges levelled against them in the 
domesitc enquiry. The proceeding in the domestic enquiry 
is entirely different from the proceeding in a criminal trial. 
The enquiry officer was not bound to rely upon the criminal 
Court’s iudgcmenl in the domestic e.nquiiy. The judgement 
in the Criminal Appeal acquitting the concerned workmen 
was passed after the order ol dismissal of the concerned 
workmen. I have already held I lint the domcslic enquiry held 
against' the concerned workmen was fair, proper and In accord¬ 
ance with the principles of natural justice. Th's Tribunal has 
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no jurisdiction to sit ns if it were an appellate Court and in 
view of the proviso to Section 11A of the T D, Act, it is 
not permissible for the Tribunal to take into account the 
evidence or judgement in (he Criminal Court which was 
not a material available at the domestic enquiry. The learned 
Advocate appearing on behalf of the woikroen has re!erred 
to a decision reported in 6 SCLI page 3923 (U.P. State Elec¬ 
tricity Board). The facts of the said case were quite different 
and the decision made therein was not in respect of the facts 
of the case involved in the present reference. Accordingly 
I hold that the order of dismissal passed against the concerned 
workmen cannot be set aside in view ol their acquittal in the 
criminal case for the same occurrence. 

Point No, 4 

It is submitted on behalf of the workmen that the alleged 
incident of assault on the officers did not occur while the 
concerned workmen were on duty at the place of work as 
has been mentioned in parn 17(i)(c) of the Model Standing 
Orders for Cool Industry. According to the workmen the 
occurrence did not take place at the place of work and there¬ 
fore the provirion of '.he Standing Order is not attracted. 

I have already stated above that the Standing Orders appli¬ 
cable to East Lohapatty colliery is the certified standing orders 
and not the Model Standing Orders and as such we have not 
to look into the provision of clause 17<i)(c> of the Model 
Standing Orders but we have to look to the provision of the 
Certified Standing Orders of Enst Lohapatty rollieiy contains 
in its Clause 18. The concerned workmen were charge- 
sheeted vide Ext. Ill marked bv the Enquiry Officer under 
clause IfffiXe), (if) and ft) of the Certified Standing Orders 
of Lohapatty colliery. Clause 18(i)(e) relates to the misconduct 
of drunkenness, fighting or riotious or disorderly or indecent 
behaviour at the premises of the mine. The word “at the 
premises of the mine” is relevant for our decision. There is 
no mention in clause I8fi¥e> regarding the place of work 
where the misconduct has to he committed and it only refer 
to the premises of the mine. Admittedly the occurrence look 
place in the residential colony of East Lohapaify colliery in 
front of the bunglow of the Manager of the Colliery. The 
residential colony including the Manager’s bunglow in the 
residential colony of Enst Lolwpatly colliery was within the 
premises of the mine and as such it cannot be sa : d that the 
alleged occurrence did not take place within the ambit of the 
disciplinary jurisdiction of the employer. Several decisions 
have been cited by the learned Advocate appearing on behalf 
of the management to show that the misconduct taking n’nrc 
In the residential colony, staff quarters and bunglow of The 
Manager arc within the premise of the mine. According to 
clause lRfiXe) of the certified standing orders of the collie"'' 
assault and riotious behaviour when committed at the premises 
of the mines will be covered under the provisions of miscon¬ 
duct. Clause 18(f)(e) and M of tire Certified Standing Orders 
under which the concerned workmen were charged do not 
specify that the misconduct therein should be commit’ed at 
the work piece. Tn view of the said provision of the Certified 
Standing Orders if the act of misconduct alleged against the 
concerned workmen was committed at the premises of the 
mine, the provisions of the standing orders are attached and 
are within the disciplinary jurisdiction of the management. 

To illustrate I would refer to some of the cases cited on 
behalf of the management in this connection, AIR 1961 S.C. 
page 1189 shows that an employee in drunken state had com¬ 
mitted disorderly behaviour inside the colonv in the dead 
of night in which the employee was dismissed. The Hon'bte 
Supreme upheld the said dismissal order. In the case reported 
in AIR 1966 Supreme Court page 155 the dismissed worker 
had waylaid and assaulted a superior officer on the wnv 
while returning from duty. The said incident did not take 
place at the work place but the Hon'blc Supreme Cou't 
upheld the order of dismissal as Ihe act committed by the 
dismissed worker constituted misconduct. The ens<- law cited 
by the learned Advocate appearing on behalf of the workmen 
namely Lab. T.C. 1983 page 909 will show that Ihe act com¬ 
mitted in that case was outside the premises nnd there was 
dispute of vacation nnd unauthorised occupation of Invid. 
The facts of the said case were entirelv different as ip ihe 
said case the misconduct were committed outside the pre¬ 
mises and it took place in respec' of dispute of vacation of 
unauthorised occupation of land, The decision in the said case 
cannot be a safe guide for (he purpose of the present case. In 


1978 LIC page 116 their Lordships in the Supreme Court 
went further and held that the alleged misconduct committed 
outside the premises but adjacent to the premises of the 
company was an act of misconduct. 

In view of the ubove I hold that the acts alleged against 
the concerned workmen were within the ambit of the dis¬ 
ciplinary jurisdiction of the employers, 

Point No, 5 

There was an elaborate examination and cross-examination 
of the management’s witnesses before the Enquiry Officer. 

It is admitted by the concerned workmen that a mob had 
gone to tho bunglow of the Manager at about 5 P.M. on 
27-11-78. This will find support from the statement of the 
concerned workman Shri M. M. Prasad before the enquiry 
officer. According to the workmen the cause of the gathering 
of the said mob had some history of the past. According to 
the concerned workman Shri M. M. Prasad, Shti R. S. Yadav, 
Engineer had spread rumours that Shri M. M. Prasad used 
to take his wife in the night at the residence of the Colliery 
Manager and when Shri M. M. Pd. was told this fact by his 
wife at about LOO P.M. he went to the quarter of Shri Yadav 
and asked him as to why he was spreading such rumour 
whereupon there w'as some altercation, According to Shri 
M. M. Prasad Shri Yadav had assaulted Shri M. M. Prasad 
Shri Yadav had assaulted Shri M. M. Prasad whereas accord¬ 
ing to Shri Yadav he was assaulted by Shri M. M. Prasad at 
that time. Therefore it appears that Shri M, M. Prasad be¬ 
came furious when he learnt about the allegation being made 
regarding the character of his wife. It will further appears 
from the evidence that the officers of the colliery wanted to 
get the matter settled amicably between Shri M. M. Prasad 
and Shri Yadav and it was decided that Shri Yadav and Shri 
M, M. Prasad should prepare tv paper regarding the settlement 
of their dispute but it admittedly appears that Shri M. M. 
Prasad did not agreed to enter into written settlement and 
he went to the office of the colliery where he was head clerk 
nnd told the incident regarding tho spreading of rumour by 
Shri Yadav in respect of his wife and he along with some 
of the employees left the work and some other employees 
also joined them in the way and thus formed a moh which 
went 1o the bunglow of the Manager at about 4.45 P.M. on 
27-11-78. Thus the fact that some of the concerned work¬ 
men along with the mob had gone to the bunglow of the 
Manager is admitted. It now remains if the concerned work¬ 
men had assaulted and committed misconduct as alleged in the 
changes levelled against them. 

Before entering into the evidence regarding the occurrence 
I -would like to refer another matter also which will show 
that the occurrence was not an individual act of Shri M. M. 
Presad and Shri Yadav but it had taken shape of a wider act 
of the workmen of tho colliery and the officers of the colliery. 
It has been admitted position in the evidence of witnesses 
and the statement of the concerned workmen that the rela¬ 
tionship between the management and the staff particularly 
Shri M. M. Prasad was strained from October, 1978. It will 
appear from Ext. A-XV that on 25-11-78 a meeting of the 
UDion of the workers was held at the colliery office where a 
charter of demand was written by Shri M. M. Prasad and 
was handed over to the management. Hen No. fl of the 
demand in Ext. A-XV refors to the alleged ill behaviour of 
the Manatee of the colliery and tense situation in tho colliery. 
Thus it v.Tl appear that it was not only the individual differ¬ 
ence between M. M. Prasad and Shri Yadav but the workmen 
in general had grievance against ihe colliery Manager. Shri 
M. M. Prasad, no doubt-, was taking an active part because 
of the rumour alleged to have been spread by Shri Yadav 
but it cannot be raid that it was the onlv reason for tho 
n-ssemblazc or the mob. On the other hand it appears that 
the workmen were nurturing grievance against the colliery 
manager and had expressed their grievance in their demand 
in Ext. A-XV in the meeting of the union held on 25-11-78, 
In view of the above admitted salient facts it would appear 
that Ihe alleged incident of riotious behaviour and assault was 
not over any .private affair between the assailants and the 
officers of the collierv hut it appears that Shri M. M. Prasad 
had aggravated (he feelings of the workmen by introducing 
the incident regarding the spread of rumour by Shti Yadov 
about the character of the wife of Shri Jvt. M. Prasad, and 
this hastened the process in expressing the feelings of the 
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workmen which they were nurturing against the colliery 
Manager. 

I have gone into the statement of the witnesses examined 
on behalf of the management and have also gone into the 
statement of the concerned workmen and the evidence of 
their defence witnesses. There are 11 concerned workmen 
against whom charges were levelled and wero dismissed 
from service. On reading of the evidence of the manage¬ 
ment witnesses and the statement of defence witnesses It 
will appear that the injury was seen on Shri A. K. Dutta, 
Manager, S. B. Mohanty, Medical Officer and Shri R. S. 
Yadav Engineer and that some of the defence witnesses had 
also learnt about the injury on treir person. The injured 
effleers namely Shri A. K. EXutta Manager, S. B. Mohanty, 
Medical Officer and Shri R. S. Yadav have been examined in 
this case. Besides them Shri S. K. Banerjee, Personnel 
Manager Area No. 2 was present 1 at the alleged time of occur¬ 
rence as also stated about the assault. Shri M. M. Prasad 
whs seen by Shri A. K. Dutta assaulting Shri Yadav with lathi, 
Shri S. B. Mohanty also saw Shri R. S. Yadav being assaulted 
by the persons in the mob. Shri R. S. Yadav has stated that 
the concerned workman Shri M. M. Prasad, Shri D. K. 
Mukherjee, A. K. Pathak, Jagdish Prasad, Rajeswar Singh, 
Jogeswar Singh and R. N. Prasad assaulted him with lathi. 
Shri A. K. Dutta also stated that the concerned workman 
Shri M, M. Prasad, D. K. Mukherjee, A. K. Pathak, Jagdish 
Prasad, Rajeswar Singh, Yogendra Singh and R. N. Prasad 
assaulted Shri Yadav with lathi. Shri R. S. Yadav has stated 
that the concerned workman Ramnavami Singh assaulted him 
with iron rod and his evidence has been supported by Shri 
A. K. Dutta who had seen Ramnavami Singh assaulting Shri 
R. S. Yadav with 4’ long iron rod. It will further appear 
from the evidence of Shri A. K. Dutta that he was assaulted 
by Shri Ramnavami Singh with iron rod on his head and 
that the concerned workman B. Charku Mahato, Rohan 
Mahato, Kali Roy assaulted Shri A. K. Dutta with lathi. 
Dr. S. B. Mohanty became unconscious and as suen he was 
not able to say specifically about the concerned workman who 
had assaulted the different officers. Shri S. K. Banerjee stated 
that Ramnavami Singh assaulted Shri A. K. Dutta with iron 
rod and that Rajeswar Singh assaulted Shri A. K. Dutta with 
lathi and Manager (A. K. Dutta) fleed to his hunglow being 
chased by Rajeswar Singh and Ramnavami Shri S. K. Banerjee 
further stated that he had seen and identified the concerned 
workman R. N. Prasad, Yogendra Singh, Charku Mahato, 
Rohan Mahato and Kali Roy also assaulting with lathi In the 
mob. Thus it will appear from the eye witnesses and the 
persons who had actually received injuries that all the con¬ 
cerned 11 persons who were in the mob had assaulted the 
three officers Shri A. K. Dutta, Manager, Dr. S. B. Mohanty, 
Medical Officer and Shri R. S. Yadav, Engineer. No doubt 
it appears that some specific concerned workmen had assaulted 
the three officers but that in itself is not of much impor¬ 
tance, All the concerned workmen were members of the 
mob which had come determined with lathi and iron rod and 
had assaulted officers and as such it was the joint responsibility 
of all the concerned workmen who were identified and seen 
assaulting the officers. In this view of the matter I hold that 
all the H concerned workmen had taken part in the assault 
of Shri A. K. Dutta, S. B. Mohanty and R. S. Yadav. 


Shri M. M. Prasad might have some individual grudge 
against Shri R. S. Yadav in connection with the alleged 
rumour by Shri Yadav against the character of his wife but 
so far Manager A. K. Dutta and Dr. S. B, Mohanty is con¬ 
cerned there was no individual dispute between any particular 
person. From the resolution of the union it was 
clear that the workmen were nuturing grievances against 
Shri A. K. Dutta, Manager and M. M. Prasad by inciting the 
workmen on the plea that his prestige was at a stake due 
to the spieading of the rumour regarding the character 
of his wife collected hte workmen in a mob resulting in the 
assault of the three officers in front of the hunglow of the 
colliery Manager, There was absolutely no evidence against 
Shri Dr. S, B. Mohanty giving any cause to the workman for 
the assault. It appears that the workmen were against the 
officers and as such they assaulted the officers who were pre¬ 
sent there. Even Shri S. K. Banerjee, Personnel Manager 
would have been assaulted if he had not been removed to the 
hunglow of the manager and closeted inside the room of the 
manager. In niy opinion the occurrence of assault and rio'ious 


behaviour of the concerned workmen at the premises of 
the mine under clause 18(iXe> of the Certified Standing 
Orders of East Lohapotly Colliery has been established. It 
will also appear that the concerned workmen were preaching 
and inciting violence which led to the occurrence of assault of 
the officers as found above. As all the concerned workmen 
have been found to have taken active part in the assault of 
the officer and were inciting violene I do not think the charge 
of abetment or attempt at abetment of misconduct is the ap¬ 
propriate charge against the concerned workmen and as such 
I hold the charge under 18(u) to be redundant and not estab¬ 
lished. Considering the evidence I hold that the enquiry offi¬ 
cer has correctly come to a conclusion that the charges under 
clause 18(i)(c) and (t) have been established against all the 
concerned workmen. 

The enquiry officer has elaborately discussed the evidence 
ond the" documents placed before him and detailed discussions 
of if by me will only be a repetition of the same and as 
such I have avoided to repeat the same. 

It has been submitted on behalf of the workmen that they 
were suspended by the management at the time the charge- 
sheet was served on them and that they, were not paid sub¬ 
sistence allowance. No evidence was led on this fact before 
the enquiry officer. It will appear from nara-4 of the W.S. 
of the workmen that when the concerned workmen submilted 
their explanation the management allowed the concerned 
workmen to resume duties. Tt wall thus appear that the concern¬ 
ed workmen d'd not remain in suspension and they were allow¬ 
ed to resume duties and as such the grievances of the con¬ 
cerned workmen that they were not paid subsistence allow¬ 
ance during the enquiry proceeding appears to be quite 
baseless. 

Point No. 6 

From the evidence discussed and the finding arrived above 
it will appear that the concerned workman armed with lathi 
and iron rod had gone to the bunglow of the colliery Manager 
in a mob about 200 persons ond had shown the strength of 
mob bv assaulting the officers who were standing near the 
gate of the bunglow of the Manager. It appears that the 
concerned workmen along with mob had collected with an in¬ 
tention to assaul the officers and to teach them a lesson by 
taking the law in their own hands. Such act of assault and 
riotious behaviour on the part of the concerned workmen is 
a very serious charge and cannot be taken lightly. In the 
above view of the matter T do not think that the dismissal 
of the concerned workmen from service under such circums¬ 
tances was at all a severe punishment. 

In the result, T hold that the action of the management 
of Eohapatty Colliery of M/s. BCCL in dismissing the con¬ 
cerned 11 workmen from service with effect from 15-11-82 
is justified nn<1 consequent the concerned workmen are entitl¬ 
ed to no relief. 

This is my Award. 

Sd/- 

1. N. SINHA, Presiding Officer 
fNo. L-20012/J/87-D.lIT(A)l 

27 Rtfa, 1989 

T7. WT r -1154~afltjtPlV fapTr? YrffffiPTff , 19 47 (l947 

ffrr 14 ) mY Erm 17 ^ wrim if, qq'JT'grar 

'Elf'rff Tfw Ttr rrfrin ff. 2 % afritr q trer 

% STgtqWff qnpj ajVr % afrir, iqrgtf 

ir faff'd - ajNfrPn: firtrrr if krijj-ir arVtfVF vftrTmr 

j srprrc % to Tff smftuT 1 1 

New Delhi, the 27th April, 1989 

S.O, 1154.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Centi.il Government 
hereby publishes the award of the Central Government' 
Industrial Tribunal No. 1, Dhanbad as shown in the Anncxure 
in the industrial dispute between the employers in relation 
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lo the Aica No. [I Upon Cast Project i>f M|s. Bhuiat Coking 
Coal Ltd. and I licit workmen. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I. DHANBAD. 

Jn the mailer of a reference. Under Section iOtlJtdj of the 
Industrial Disputes Act, 1947, 

Reference No. 98 of 1988. 

PARTIES : 


’‘Whether the demand of the union that Sh'i S. K. 
BiTiVHs should bo regularised as Statistical Clerk 
in Grade-1 with retrospective effect hy the manage¬ 
ment of Block-ll O.C.P. of M/s. Bharat Coking 
Coal Limited is justified ? If so, to what relief 
the concerned workmen is entitled 7” 

2. That while the matter is pending before the Hon’ble 
Tribunal, the parties have mutually discussed and negotiated 
for ai rivmg at an amicable settlement ; 

3. That as a result of this negotiation, the parties have 
agreed to resolve the dispute on the following terms and 
condiions :— 


Employers in relation to the management of Area No. 
II Open Cast Project of M|s. lLC.C. 1 td. 

AND 

Their Workmen, 

APPEARANCES : 


TERMS AND CONDITION 

(A) It is agreed that the workman namely Shri S. K. 
Bishwas' will be regularised as Junior Statistical 
Assistant in Tech, and Supervisory Grade ‘D‘ with 
effect from 1-1-1988. 


For the Employers—Shri B. N. Prasad, Advocate. 

For the Workmen—Shri D. Mukherjee. Secretary, 
Bihar Colliery Kamgnr Union. 

STATE: Bihar, INDUSTRY: Coal. 

Daied, the 27lh February, 1989. 

AWARD 


The present reference arises out of Order No, L-24012 
W53 )|87-D.1V( B), dated, the 26th July, 1988 parsed by the 
Central Government in respect of an industrial dispute 
between the parties mentioned above. The subject matter 
of the dispute has been specified in the schedule to the said 
order tin a the Siud schedule runs as follows; 


‘‘Whether the demand of the Union that Sri S, K. Biswas 
should be regularised as Statistical Cleric Grade-J 
with retrospective effect by the Management of 
Area No. II Open Cast Project of Mis. flCC Ltd 
is justified 7 If so, to what relief th e workman 
concerned is entitled ?” 


rand.l dispute has been settled out of Court. A memo- 
randum of settlement has been filed in Court. 1 have gone 
through the terms of settlement and T find them quil/fair 

nof h ■ 1S "° rOTSan wh y -'ui award should 

? de ^5®* of terms and conditions laid down 

m the memorandum of settlement. 1 accept it and make an 

&art^ftward h ° shall 


(B) It is further agreed hlat ho will be given notional 
seniority in Tech, and Supervisory Grade ‘D’ with 
effect from 1-9-1986 without any arrears of wages 
i.c. for the period from 1-9-1986 to 31-12-87 he 
will not be paid any arrear of wages, 

(C) It is further agreed that this settlement is full and 
final in respect of all claims arising out of the 
above dispute and the workman will have no fur¬ 
ther claim in this regard. 

4. That the parties consider and confirm the above terms 

as fair, reasonable and advantageous to both of them. 

Prayer : 

The parties, therefore, most respectfully jointly pray 
that the Hon’ble Tribunal may be gracious enough 
to accept this settlement and to give the Award in 
terms thereof. 

For the workmen : 

1. (S. K. Singhj 

Area Secretary 
B.C.K. Union 
Block-TT Area. 

2. (S. K, Bishw-as) 

Workman concerned. 

For tire Employer : 

1. (G. Rai) 1 

General Manager, 

Block-TI Area 


r j 1 a copy of this award be sent to the Ministry as 
^equircd under Section 15 of the Industrial Disputes Act. 


S. K. MITRA, Presiding Officei 
[No. L-240121253187-D.IV(B )|IPfCoal-J)]! 

K. J. DYVAPRASAD, Desk Officer. 


BEFORE THE PRESIDING OFFICER, CENTRA! 
GOVERNMENT INDUSTRIAL TRIBUNAJ NO 1 AT 
DHANBAD 


Reference No. 98/88 


PARLIES : 


Employers in relation to the management of Block-II 
O.C.P. of M/s. B.C.C, Ltd, 

AND 


2. Sd/- Illegible 

Dy. Personnel Manager, 

Block-Tl Area, 

W'lnesses : 

1. (T. D. Mahato) 

President. 

B.C.K. Union, 

Block-Tl Area Branch. 

2. (B. Ram) 

Sr. Stenographer (EH 
Block-H Area 

Part of the Awatd <B. N. Prasad) 

Sd./- Illegible, Advocate 

27-2-89. For the Employer, 

fff ferff, 1 rrf, 19 8 9 


T heir workmen. 

JOINT COMPROMISE PETITION 

The parties named above most respectfully submit as 
under :— 

1 Thai the Central Government referred the abov matter 
to th.s Hon’ble Tribunal for adjudication with the following 
term 1 ; of reference :— 

1134 Gl/89 —9 


•FT. WT, 1155.—Ffknfmft fwn YfffPWir, 1047 ( 10 47 
44 1 l) 4Tf tin 1 7 % if, hrftf r 'gTFT 

Eft*Far tFt ttr ffw 3 nr -ada T 

f^rifrsr'PT tfC ^r% Tmt.rT , srg m if f/rfire ifn 

fwr if %7jfhf JfTTEr sfaltfipfr afFtPfrW ff. 2 , 

tfffKTT V JHtrftPT tariff £ I 
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New Ejelhi, the 1st May, 1989 

S.O. 1155.—In pursuance of Section 17 of Indus¬ 
trial Disputes Act. 1 947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Indusinal Tribunal as shown in 
the annexure in the industrial dispute between the 
employers in relation to the Management of Govind- 
pur Area. Ill of M|s. Bharat Coking Coal Ltd. and 
their workmen. 

ANNEXURR 

BEFORE THE CENTRAL GOYRNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO.2) AT DHABAD 

PRESENT : 

Shri I.N. Sinha, 

Presiding Officer. 

Reference No. 29 o f 1987 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(1) (d) of the I.D. Act, 1947. 
PARTIES : 

Employers in relation to the management of 
V.T.C. Centre, Govindpiir Area No. Ill 
of M|s Bharat Coking Coal Limited and 
their workman. 

APPEARANCES : 

On behalf of the Workmen.—Shri G. D. Pan- 
dey, Vice President, R. C. M. S. Union. 

On behalf of the employers —Slirj S.P. Singh, 
Personnel Manager. 

SATE.—Bihar, 

INDUS RY —Coal. 

Dated, the 3rd April, 1989 

AWARD 

The Govt, of India, Ministry of Labour in exer¬ 
cise of the powers conferred on them under Section 
10(1) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Ovoc No. L-200t2(252) l 86-D.illiA), 
da'fd the Nil. 

SCHEDULE 

“Whether the demand of Rashtriya Colliery 
Mazdoor Sangh that the management nf 
V.T.C. Cerr; m GoGndput Aren No III 
of Messrs Bharat Coking Coal Limited, 
should give promotion to their workman, 
Shri Uma Shankar Mishra, Scientific Assis¬ 
tant, to Technical Grade-B with retrospec¬ 
tive effect is justified? If so, to vUat relief 
is the said workman entitled? 

In this case both the parties did not file their res¬ 
pective W.S, Thereafter the case was fixed for filling 
written statement by the parties. Subsequently both 
the parties appeared before me and filed a Petition 
of Compromise, I heard die parties on the said peti¬ 
tion of compromise and I do find that the terms 


contained therein arc fair proper and beneficial to 
both the parties. Accordingly I accept the same and 
pass an Award in terms of the Compromise petition 
which forms part of the Award as Annexure. 

[No. L-20012[252jeCvD.3(A)|IR(Coal)-l)] 

I. N. SINHA, Presiding Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. II, DHANABAD 

Reference No 29|87 

Employers in relation to the management of 
V.T.C. Centre in Govindpur Area No. 
Ill of M|s. B.C.C. Ltd; 

AND 

Their Workmen 

PETITION OF COMPROMISE 

The Humble petition on behalf of the parties 
to the above reference most respectfully sheweth:— 

1. That the Central Govt, by notification No. L- 
20012(252)86-D.TIKA) dated 15-1-1987 lias been 
pleased to refer the present dispute on the following 
issues ;— 

THE SCHEDULE 

“Whether the demand of the Rashtriya Colliery 
Mazdoors Sangh that the management of 
V.T.C. Centre in Govindpur Area No. Ill 
of M|s. Bharat Coking Coal Ltd. should 
give promotion to their workmen Shri Uma 
Shankar Mishra, Scientific Asstt. to Tech. 
Grade ‘B’ with retrospective effect is justi¬ 
fied? If not to what relief is the said work¬ 
man entitled”?. 

2. That the parties have amicably settled the dis¬ 
pute on the following terms :— 

TERMS OF SETTLEMENT 

(A) That the concerned workman Shri Uma 
Shankar Mishra will be promoted to Tech. 
Grade-‘B’ with effect from 15-1-1987 and 
his scale of pay in Gr. ‘B’ will be fixed on 
15-1-87 taking into account his seniority 
and fixation from the date his juniors was 
promoted i.e. with effect from 14-8-1979. 

(B) That for the purpose nf his seniority in 
Grade-‘B' notional seniority will be given 
to him retrospectively with effect from 
14-8-79 from the date when his juniors 

were promoted. 

(C) That the concerned workman will not claim 

any back wages by way of difference of 
wages for the prior period. 

(Tj) That in view of the settlement there re¬ 
mains nothing to be adjudicated. 

Under the facts and circumstances stated above 
the Hon’ble Tribunal will be graciously pleased to 
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Cleric, Arun Kumar Bhanot, Clerk, and R, K. 
Gupta, Spl. Assistant at their Branch at Ambala 
Cantt, Shimla and Panchkula respectively was legal 
and justified 7 If not, to what relief is the con¬ 
cerned workmen entitled and from what date 7” 


accept the settlement as fair and proper and be 
pleased to pass the Award in terms of settlemen. 

FOR THE EMPLOYERS 

K. KUMAR 

GENERAL MANAGER 

S. P. SINGH PERSONNEL MANAGER 

FOR THE WORKMEN!UNION - 

G. D. PENDEY, 
VICE PRESIDENT 
RASH 1RIYA COLLIERY MAZDOOR SANGH. 

Witnesses :— 

2 . 

3. 

'K fchi, :><; vtTT mas 


2, Case of the workmen is that respective of the fact 
that they had been tiansferred on their requests they are 
entitled to 6 days join ng time and the bank management 
had erred in curtailing their joining time giving actual 
travelling time- It is contended that joining time permissible 
to the workman is governed by Bank Circular No. 270/69] 
DC/S1F|32 dated 24-10-1969 which make no discrimina¬ 
tion in the extent of joining time permissible in case of 
transfer on lcquesl or transfer of an employee otherwise. 
Wot Linen I. P. Manchanda, Arun Kumar Bhanot and R. K. 
Gupta on transfer to Ambala Cantt, Shimla and Panchkula 
i\ spec lively vvetc declined joining time of 6 days on tile 
short ground that they had been transferred on their own 
icqiicst. Thty were allowed one day joining time and 
aggrieved with the same they represented to their Union 
which took up their matter resulting in the present refc- 
lencc. Workmen had pointed out that management itself 
allo.-.cd usual joining time 3 days (o some of the banic 
employees viz. Mrs. Neeruj Sood and Rajcsh Kumar Mattoo 
who had also been transferred on their ovt n requests, but 
the management discriminated in the case of the present 
workmen by allowing them only one day joining time, 


+7. -;f,. 115u - -sfrarfui fa-ru stfcrmTq, 1947 

(1 9 4 7 ! iff 14) an art 17 '(t ttT.VOT 4, rf'CaTT 

fTYAM #4 V Sf-nEBTi* ■+• T-TS frfTptipf 3(k V-fV A-.-T47.stt «K 

?i7, w f-ffe srwif«4; fom r Wsw trew afartfr-c 
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*Pt JTF r s t.'f Ti I 

New Delhi, the 26th April, 1989 

S.O. 1156.—In pursuance) of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
]nilti'.i’:lit Tribunal, Chandigarh as shown in the Artiexure 
in the industrial dispute between the employers in relation 
to 'i-e Syndi&le Bank and their workmen, whiert wus received 
by t;' i. mitral Governmc.V. 

r.NNEXURE 

it/K Ki: SitRI M. 5. T AGRA, PRFS'D rt-.. OH1CER, 
t I NTRM. GOVERNMENT INDU l DUAL IRIBI.NAE- 
O M-LABUUZ COURT, CHANDIGARH 

Case No. 1, D. 66/87 

PAjO ,l '■ : 

Employers in relation to the management of Syndicate 
P; nk, 

AND 

Their workmen 

AVPE-ARANCES : 

Tor the workmen-—Shri M. L. Basoor. 

For the management—Shri Gopal Mahnjan. 

INDUSTRY : Banking 

AWARD 

Dated, the 20th March, 1969 

On a dispute raised by workmen of Syndicate Bank Cent¬ 
ral Government was pleased to make the following refetcncc 
vide No. J.-12012/51187-D.II (A) dated 7-9-1987 to thus 
Tribunal : 

“Win liter the action of flic Syndicate Bank, Zonal 
Office, Delhi in denying 6 days joining time on 
transfer on request to S/Shri I. P. Manchanda. 


3. In its answer filed, management took plea that em¬ 
ployees are entitled to transfer allowance and joining time 
only in case where transfers are effected at the instance ot 
the management and in case of transfer on request, they 
aro given one day joiiung time as per prevailing practice. 
11 is pleaded that Bank^ Circular No. 270/69|BC|STF|32 
dated 24-10-1969 is applicable only to the employees men- 
lioned under the category of Transfer and it does not 
cover employees who are ttansferred on their own request. 
It is however admitted that Smt. Niraj Sood and Rajesh 
Kumar Mattoo who had been transferred .on their requests 
and were initially allowed one day joining time, had been 
on their representation given 3 days joining lime on com¬ 
passionate ground. 


4. Parties were allowed opportunity to lead evidence, 
Shri M. R. Garg, Chairman, Syndicate Bank Employees Union 
Ludhiana appenred on behalf of the workmen and tendered 
hia affidavit Ex. W-l reiterating allegations made in th|o 
rtatement of claim. In rebuttal the management tendred 
affidavit Ex. M-l of Shri K. G. Gadiyar Manager Industrial 
Relation Syndicate Banic Zonal Office Delhi who appearing 
as MW-1 also tendered representations Ex. M-2 to M-4 of 
I. P. Manchanda, Arun Kumar Bhanot and R K. Gupta 
respectively requesting the management for their transfer. 
He also placed on file copy Eve. M-5 of Ibe Bank Circular 
-No, 270/69/DC/STF[32 dated 24-10-1969; copy Ex, M-6 
-of office letter from Dy, Personnel Manager to AsTt General 
.Manager, Regional Office, Delhi informing that one day join¬ 
ing time need be granted when an employee is tiansferred on 
request. Ho has placed on file copies Ex. M-7 and M-R 
letters received by Syndicate Bank from Union Bank of 
India and Bank of India informing the Synd’cate Bank that 
they are not allowing anv joining time to the award staff 
employees who ate transferred on their own request. He 
also transferred copy F.x. M-9 of representation submitted by 
one of the present workman seeking three days joining time 
agu’nst one day joining time allowed to him. 

i 5. T.d. counsel for the workman has argued that the 
perusal of the Sastri Award and the Bank Circular (copy 
Ex. M-5) do not suffer from any ambiguity in regard to the 
extent of joining lime permissible to the employees of the 
Syndicate Bank and yet management of the Bonk had been 
persuing the policy of discrimination and pick and choose in 
the matter of giant of joining time in as such as the employee 
similarly placed had been given varied joining time on trans¬ 
fer. In this respect he has drawn my attention to the state¬ 
ment of Shri K. G. Gadiyar who has admibed that Mrs. Nirnj 
Sood unfi Rajcsh Kumar Mattoo who bad also been trans¬ 
ferred on their inquest had been granted 3 days joining time. 
It is worthwhile to reproduce para 18-A of the Bank circular 
No. 270/69/DC/STFI32 dated 24-10-1969, 
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“Joining time and transfer 


(a) joining time may be allowed lo a married employee 
up to P days and 1 lor on unmarried employee upto 
3 days executive of the number of days spent.' 

employee on transfer on their own request: shall be entitled 
to Jesser joining time or no joining time. It is interesting to 
note that Syndicate Bank is allowing its officers 6 days 
joining time irrespective of the fact whether transfer is on 
the request or otherwise. It is a case of unreasonable 
discrimination between officers and the other employees, The 
employees also need some tune to make necessary arrange¬ 
ments of slutting from one station to another. It can not 
be accepted that officers need time for making arrangement 
of shifting and employees do not need any such time, It 
seems to be n case of unfair practieo adopted by the Bank 
in allowing joining time to the officers and disallowing the 
same to other employees. 

6 . The Id. counsel for the management has stressed that 
when no transfer allowance is generally permissible in lespcct 
of transfer on request, the Bank management is within its 
right to lay down lesser joining tune or actual travelling 
time for employees transfeired on request, in support, of 
his arguments he has drawn my attention to the provisions 
of para 4 under the head : 'Travelling allowance and joining 
time’ of the said circular dated 24-10-J%9 (copy Ex, M5) 
which lays down that travelling allowance can not be claimed 
by the employee of the Bank on transfer from one station 
to another if he has been transferred at his own lequest. 
Non payment of T.A. in case of transfer on his own request 
in no way debar an employee from entitlement of joining 
time. While in case of travelling allowance it has been 
specified in the said circular that T.A. is not permissible to 
an employee on transfer at his own request, but no such 
exception has been made in para No. 12 governing joining 
time on transfer if joining time is not be allowed where the 
transfer is on request. The Bank circular is all embracing 
covering all type of transfers. 

7. The reference is returned with the findings that since 
non officer employees of ihe syndicate Bank are entitled to 
joining time as permissible in para 12 under the Head 
‘travelling allowance and joining time’ in circular No. 270| 
69|BC|STF|32 dated 24-10-1969 (Ex. M5) irrespective of the 
fact whether transfer is on request or otherwise act of the 
management of Syndicate Bank Zonal Office New Delhi in 
denying 6 days joining time to T. P, Munchnnda Clerk, Arim 
Kumar Bhnnot. Clerk, and R. K. Gupta Spl. Assistant on 
transfer on request was illegal and unjustified and the said 
employees are entitled to avail 6 days joining time within 
six months of the publication of the Award. 

Chandigarh. 

20-3-1989. 

M. S. NAGRA, Presiding Officer 
[No. E-l2012j51|87-D.11(A)] 

=10. rrr. 1157- ■'dCaTPrf farrs Tffafat'r, itu i 
(19-17 *PT 14) T‘i ETJTr 17 >?: TPTtrWT if, fclTFT 'r’Ti'TT irrfq 

wr sftafr T sppffir* % ffTT ftrtwr At 
% 4H ten-73 if sfafrftor hnot if tptptt 

Atefrftr wftnrc<r, stpitt V qAqc Ar purfirn nroff ft, At 
qfrbfffi w At uw=f |Vr «tt i 

S.O. 1157.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
industrial Tribunal. Kanpur as shown in the Anexurc in Ihe 
industrial dispute between the employers in (elation to Hie 
Central Bank of India and llicir workmen, which was received 
by the Central Government. 


ANNEXURE 

BEEORE SHRI ARJAN DEV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, KANPUR 

IN THE MATTER OF DISPUTE BETWEEN . 

Industrial Dispute No. 172 of 1988 

Shri Subhash Chandra Sharina, 

C[o Shri A. K. Kulshieshth, 

6 -P & 1', Colomey, 

Agra. 

PETIIION 

AND 

Regional Manager, 

Central Bunk of India, 

1271 Bhairaun Bazar, 

Belanganj, 

Agra. 

OPP. PARTY. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
notification no. L-12012|355|88-D.1I(A) dt. 29-1 1-88 has 
referred the following dispute for adjudication to this 
Tribunal; 

Whether the action of the management of Central Bank 
of India for terminating the services of Shri S. C. 
Sharma and not considering him for further employ¬ 
ment while recruiting fresh hands under section 25H 
of tbo I. D. Act. is justified? If not to what relief 
is the workman entitled ? 

2 . In the present ease notice lo tiic workman concerned 
fixing 12-1-1989, for filing statement of claim was sent on 
7-12-1988. On 12-1-1989, neithr the workman nor any one 
on his behalf attended the Tribunal and no claim statement 
was filed on his behalf, Again the case was adjourned to 
16-2-89 for filing claim statement but on 16-2-89 also none 
appeared from the side of the workman nor any claim 
statement was filed. 

3. fn the circumstances it appears that the workman con¬ 
cerned is not interested in contesting the case. As such u 
no claim award is given in the case, 

ART AN DEV, Presiding Officer. 

[No. L-120I21355JSS-D.flfB)] 
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New Delhi, the 28th April, 1989 

S.O. 1138,-—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), ihe Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Chandigarh 
and shown in the Annexure in the idustrial dispute 
between the employers in relation to the Bank of 
Broada and their workmen, which was rcc’ved by 
the Central Government on the 19-4-1989. 
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ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING OFFI¬ 
CER CENTRAL GOVT., INDUSTRIAL TRJBU- 
NAL-CUiVI-LABOUR COURT, CHANDI¬ 
GARH. 

Case No. l.D. 17j88 

PARTIES : 

Employers in relation to the Management of Bank 
of Baroda. 

AND 

Their workman : Ronak Singh. 
APPEARANCES : 

For the Werkmuu- -None 
For the Managonient- Nonc. 

INDUSTRY • Banking. 

AWARD 
Dated : 9-3-89 

On a dispute raised by workman of Bank of Broda 
Central Govt, had been pleaded to make the follow¬ 
ing reference Vide No. L-120I2| 140)8/-D.11(A) 
dated 18th March 1988, to this Tribunal 

“Whether the action of the management of 
Bank of Baroda in not restoring Telex Ope¬ 
rator Allowance to Shri Ronak Singh vv.ei. 
23-3-86 is justified. If not, to what relief 
the concerned workman is entitled ?’’ 

2, None has put up appearance on behalf of the 
workman & Management. Workman was represent¬ 
ed on the last date in person & Management was re¬ 
presented on the last date by Shri Dhararn Singh when 
the proceedings were adjourned from 9-2-89 for today 
i.e. 9-3-1989 Reference proceedings are therefore, 
filed for want of prosecution. Ceniral Govt, be infor¬ 
med accordingly. 

Chandigarh 

M. S NAGRA, Presiding Ofiicer 
[No. L-12012|140j87-D.IV(A)] 

Tr. wr. i 159 sftsftfirrr fkur sTaTm, 1947 
(1947 >111 14 ) mo 17 k k, Wsw 

ts; rati sfrirr % rr^sref^ ¥r kre fkkr^rtk afrt uwk tiktafi 
% k'i-f, k Print afiarfir-fr firm k rrwnc afranfirt? 
«rfircf’3r, kfv-r? T Xrrr kr rrftrfwT ■utfr P, kr kssw rp^ix 
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S.O. 1159.—In pursuance of Section 17 of the 
Industrial Dispute-; Act 1947 il-l nf 1947), the Cen¬ 
tral Govern rent hereby publishes the award of the 
Central Government Industrial Tribunal, Chandigarh 
as shown in the Annexure in the industrial dispute 
between the cmplaytrs in relation to tlie Union Bank 
of India and their workmen, which was received by 
the Central Government on the 19-4-89 


BEFORE SHRI M. S. NAGRA, PRESIDING 
OFFICER, CENTRAL GOVT., INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Case No. I D. 52,86 

PARTIES ; 

Employers in relation to the management of 
Union Bank of India. 

AND 

Their Workmen ; Karan, Singh and Makhen 
Singh. 

APPEARANCES ; 

For the Workmen—Shri Nalha Singh. 

For the Employers—Shri Copal Mahajan. 
AWARD 
D'ated 30-3-89. 

On a dispu'.e raised by Karam Singli and Makhan 
Singh against 'he Union Bank of India, Central Govt, 
had vide No, E-12Ql2|214j85-D.lI(A) dated 24th 
July, 1986 referred the following dispute to this Tri¬ 
bunal for decision :— 

“Whether the- action of the management, of Union 
Bank of India in terminating the employ¬ 
ment of SJShri Karam Singh and Makhan 
Singh wc.f. 25-5-1985 is justified? If not, 
what relief are these Workmen concerned 
entitled?” 

2. Case of the petitioners as set out in the state¬ 
ment of claim is that they joined the services of the 
Union Bank of India as bank guard,gunman on 12th 
July 1984 at salary of Rs. 450 1 - p.m. Bank manage¬ 
ment however illegally terminated their services on 
15-5-1985. The petitioner have sought their reinstate¬ 
ment back in service with full back wages. 

The respdt. Bank in its reply took preliminary ob¬ 
jection fhat there is no relation of employer and em¬ 
ployee between the claiments S|Shri Karam Singh 
and Makhan Singh and the Union Bank of India. It 
is pleaded that claituents were engaged by the Punjab 
Police department through senior Superintendent of 
Police Gurduspur in pursuance of minutes of meet¬ 
ing held on 27-3-1984 circulated vide letter dated 
28-3-1984 by ill • Inspeeior General of Police C1D 
Punjab. The claiments had been working under the 
discipline and control of ihe District Senior Superin¬ 
tendent of Police and were amenable to the sane 
penalty as an ordinary police personnel. Bank has 
tfiken objection 1 hat petitioners are not a “workman” 
within meaning and tin expression as envisaged under 
the provisions of the T.P. Act. 1947 and as such pre¬ 
sent reference for reinstatement is not competent. It 
is pleaded that services of Speci.il Police Officers 
were made available by the police autboriEes in terms 
of Pohec Act to maintain security in Banks owing 
to law and order situation in Punjab Stale. 
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3. Parties were allowed opportunity to lead evi¬ 
dence. Management placed on Ole Ex. MI affidavit of 
P. K. Sodiii, branch Manager, Union Bank ot India, 
Zaflarwal Branch and tendered documents Ex. M2 
to M10. He solemnly affirmed dial petitioners Kara nr 
Singh and Makhan Singh were posted as armed 
guard|S.P.O. for Zalfarwal Branch of the Bank by 
order dated 11-1-1984 of District Superintendent of 
Police Gurdaspur. The petitioners alongwith other-, 
were engaged oy the Punjab police department in pur¬ 
suance of minutes of meeting herd on 27-3-1984 cir¬ 
culated vide letter dated 28-3-1984 by Inspector Gene¬ 
ral ot Police, C.T.D. Punjab. In pursuance of the mid 
circular dated 28-3-1984 petitioners had been work¬ 
ing under the full control of the Punjab Police and 
were amenable to the same penalty as an ordinal y 
police persooncl. The pethioners were issued arms 
and ammunition by the police station Dhariwal to 
perform their duties as armed guardlSPO under the 
directions and control of district police. However they 
were paid honorarium at the rate of 15 per day on 
daily basis. It is stated that arm and ammunitions issu¬ 
ed by the district police authorities of the petitioners 
were wihdrawn through Chaman Lai, AS! Police- 
Station, Dhariwal confirmation of which was made 
by Branch Manager vide letter dated 23-5-1985 and 
thereafter one Ram Singh Was posted m place of 
petitioners by orders of SSP conveyed through 
D.S.P. vide letter dated 15-1-1986. It is stated further 
that appointment of the petitioner as well as that of 
Ram Singh was only a stop-gap arrangement till the 
Bank made its own arrangement under the Banking 
Regulations. During cross-examination Shri P. K. 
Sodhi admitted that bank had paid honorarium to the 
petitioner (s> 15|- per day including the weekly rests 
of Sunday. He made statement that guards were with¬ 
drawn by the police on 23-5-1985. 

In rcbutal petitioner filed affidavits Ex. \V1 of 
Makhan Singh and Karatn Singh to the affect that 
they were appointed on 12-7-8 4 at a salary of Rs. '50 
per month as gunman by the Bank and their services 
were illegally terminated on 25-5-1985 without any 
retrenchment compensation and one month notice 
pay. It is also mentioned that Bank author.tics have 
recruited Uggagar Singh and Ram Singh after coast¬ 
ing the petitioner from service. Makhan Singh peti¬ 
tioner appearing as WW1 made state .rent that afer 
termination of his services, Bank had employed [.'".su¬ 
gar Singh and Ram Singh after 3|5 days respectively. 
During his cross-examination lie admitted that neither 
he applied to the Bank for any appointment nor he 
was issued any appointment letter. He made statement 
that he was called to the police station and taken to 
the office of D.S.P., Gurdaspur where Bank Officers 
were present to tell their requirement. I-Te was given 
gun on the surety of the Bank but he can no* say if 
it belongs to the police or the Bank. He admitted 
that during th course of his employment he was ask¬ 
ed by the police to being certificate from the Bank 
authorities if his work is a satisfactory. 

4. The evidence to the file shows that EG. Police, 
C.I.D. Punjab had throuh its le!tcr dated 28-3-1984 
(copy Ex. M3 for wauled a note containing mmoles <A 
Hie meeting held bv Bank Officers with Adviser to 
Governor Punjab calling upon Superintendent of Police 
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Punjab to obtain from Banks requiremnt of police 
guards to be appointed as SPOs (Special Police Offi¬ 
cers at important branches and to sanction additional 
requirement of force for this purpose and to be paid 
for by the Bank for which sanction to be obtained 
from the Govt, on lop priority basis. Perusal of 1 the 
minutes sent alongwiih said letter shows that it was 
stipulated in the meeting of Bank Officers with the 
Auviser to Governor, Punjab than manager of each 
branch will arrange to pay to each S.P.O. honora¬ 
rium fe Rs. 15 per day and the disbursement of, 
honorarium will be done through the police officer to 
be designated by the SSP. It will be worthwhile to re¬ 
produce column (iv) of para 3 of the minutes accom¬ 
panying the said letter dated 28-3-1984 (copy Ex. 
M3) which reads as follows :— 

“it will be made plain to ail individual employ¬ 
ed on this duty that they are not regular 
employees of the bank and should not, 
therefore, harbour in their minds any claim 
for permanent employment or other conces¬ 
sions which are available to Bank employees. 
However as and when a Bank Security force 
is raised, they will be given preference in 
the matter of recruitment provided they are 
found fit otherwise and their performance 
has been upto tire mark during this period. 
Employment as SPO is not a regular guvei n- 
ment service. It is only an ad hoc arrange¬ 
ment which has been provided in ihc police 
Act to tide over a difficult law and order 
situation and the money proposed to be 
paid to them is not a salary but actually an 
honorarium for meeting their out of poc¬ 
ket expenses etc/’ 

Through letter dated 17-5-1984 (copy Ex. M8) 
Regional Manager of the Bank informed S.S.P., Gur- 
dapur that apropos discussion with Adviser of 
Governor of Punjab on 27-3-1984 it is reiterated 
that SPOs shall not claim appointment in the bank 
as a matter of right for their continued posting lor 
more than 90 days and Bank shall rnako payment 
of salary directly to the department for onward dis¬ 
bursement to the SPOs. Regional Manager through 
separate letter dated 17-5-1984 (copy Ex. M9) in¬ 
formed. Inspector General of Police, CID Punjab 
about the districtwisc requirement of poking of 39 
SPOs at different branches, Management have placed 
on file an attested photostat copy Ex. M4 of lei ter 
No. 280-84 DGP dated 11-7-1984 ordering appoint¬ 
ing of 61 gunman and issuance of arms and ammuni- 
tation to them. The names of Karam Singh and 
Makhan Singh petitioners appear at serial No. 40 
and 41 of the said letter. Management has al-o placed 
on file Copies Ex M4 of letter dated 23-9-1986 from 
• District Sainik Welfare Officer to Regional Manager, 
Union Bank of lndia making recommcnda 1 ions for 
the posting of regular armed guards, copy Ex. M5 of 
letter confirming return of rifle and ammunition bv 
the Bank authorities to ASI Chaman Lai of Police 
Station. Dhariwal on 23-5-1987, Management has 
also placed on fi'e Ex. Mil copy of letter scut by 
Karam Singh and Makhan Sineh to SEO Dhariwal 
District Guard a spur offering their explanation for late 
reporting at the Bank Branches for guard duty. The 
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management has tendered copy Ex. M7 of aider 
dated 14-1-1986 from to SSP Guidaspur appoint m,; r 
Ram Singh as SPO at [honorarium of' Rs. 15 per day. 
copy Ex. M6 of letter dated 15-1-1986 from DSP 
to Bank authorities informing them about posting of 
fresh SPOs. Management had also tendered copy Ex. 
M10 of Staff circular No. 201S dated 16-11-1978 
laying conditions of appointment of Sub staff in diffe¬ 
rent branchesjoffices. 

The evidence on the file shows that District Super¬ 
intendent of police Gurdaspur through his order dated 
11-7-1984 (cony Ex. M2) had posted as many as 
61 SPOs at different branches of various banks with¬ 
in district of 'Gurdaspur. Karam Singh and Makhan 
Singh whose names appear at Serial No. 40 and 41 
respectively in the said order of appointment were 
posted at Union Bank of India branch Zaffarwal. 
However, they were paid honorarium (a Rs. 15 per 
day by the bank authorities. The petitioners had 
offered their explanation of lafe attendance, to Sta¬ 
tion House Officer, Dhariwal as evident from letter 
Ex. Mil. Their services were dispended with on 23rd 
May 1985. The bank authorities returned the arm| 
ammunition back to the police authorities. Tlie polic.'- 
authorities posted fresh S.P.Os Ram Singh and others 
at evident from letter dated 14-6-84 of Senior Supdf. 
of Police, Gurdaspur. and letter dated 15-1-1986 of* 
D.S.P. Gurdaspur (Copy Ex. M6). The present peti¬ 
tioners along with many others had been posted in 
pursuance of decision taken bv police authorities a: 
State level in a conference held with bank officers 
on 27-3-84. 

It is simple case where in light of deteriorating law 
and order situation in Public State it had been thou¬ 
ght fit by the police provide S.P.Os at vulnerable 
bank branches but their honorarium was to left be 
paid by bank branches so guarded. Tlie petitioners 
contend that they were employees of the bank. The 
bank management has taken a stand that petitioner’s 
were only adhoc employees of the police depth of 
the State. In support of his contention that petitioners 
are employees of the State Police Learned counsel 
for the management referred me to various provisions 
of the Police Act, 1952 which envisages appoint¬ 
ment of S.P.Os (Special police officer) at cost of in¬ 
dividual. In this respect he had drawn my attention 
to section 13 of the Police Act which provides that 
the Dlstt, Supdf.' of Police and officers senior tc him 
may on the application of any person, depute any 
number of police officers at the charge of the person 
mikin'? application but the said force shall be exclu¬ 
sive under the orders of the Distt. Sundt. of Police. 

He has further referred me to Section 17 of the Police 
Act which provides for appointment of S.P.Os. Sec¬ 
tion 18 of the Act provides that S.P Os so rmpoimed 
shall be amenable to the some penalty and be sub¬ 
ordinate to the same authority as die ordinary officer 
of nolice Tlvre is over-whelmnin" evidence on the 
file to show that present petitioners were appoin'ed 
as S.P.Os. by Police authorities but s'mec they were 
deputed to guard Bank the Bank management had 
aereed to pav honorarium O' Rs, 15 per dav to (ho 
S.P.Os so posted. Admittedly present petitioners never 
applied to the bank authorities for their appointment 
and no letter of appointment Was issued to them. 

The S.P.Os including the petitioners had been given 
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arm and ammunition by police authorises which were 
returned back to the police department when services 
"I the petitioners were dispeUM-d with. It is also in 
evidence that niter dispensing with tiie sendees of the 
petitioners the police had posted 1'iesh S.P.Os. at 
Jaffarwal branch of the Union Bank of India. The 
petitioners were adhoc employees of police deptt. 
and no employees of the Union Bank of India. There 
is no question of termination of their service by the 
Bank. The reference is therefore returned with the 
findings that nicther pethoners had ben employed 
by the Union Bank of India nor their services were 
teiruinated by the said bank and they are not entitled 
to any relief whatsoever. 

Chandigarh. 

M. S. NAGRA, Presiding Officer 
[No. L-12012|214|85-B.TT(A)] 

tt. 7 t. nay. --sfafrfTTT hm vfafipTJT, 1947 
(1917 «pr 14) ijff Err r r 1 7 k 4 , %-sf.'tt - urw w 

v k srTmffff k frEwth afC 'j-rV k ^f«r, 

4 Lf-ym fen k kuf/u ntn amfrfrxr sffer- 

VW, OT:' V kr tZ 71 UTtoTT t'W' S', 4t kt 

i t-s 9 qa m; 5"fr m i 

S.G. 1160.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cent¬ 
ral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Chandigarh 
as shown in the Anncxure in the industrial dispute 
between Lhe employers in relation to the UCO Eank 
and their workmen, which was received by the Central 
Government on the 19th April, 1989. 

ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING 
OFFICER. CENTRAL GOVERNMENT TNDUS- 
TP1M. TRIBUNAL-CUM-UABOUR COURT 
CHANDIGARH 

Case No. TD 18)89 

PARTIES : 

Employers in relation to the Management of UCO 
Bank 

AND 

Their Workmen : Sukhdco Singh 
APPEARANCE; 

For the Workmen.—-None 
For the Management : Shri K. K. Goyah 
INDUSTRY : Banking. 

AWARD 

Dated : 16-3-1989 

On a dispute raised by Workmen of Uco Bank, 
Central Govt, bad been pleaded to make the following 
reference vide No. L-l 2012|621|87-D.II(A) dated 
22nd March, 1988 to this Tribunal. 

“Whether the action of the management of UCO 
Bank in terminating the services of Shri 
Sukhdco Singh, Gunmen, Burani Kalal 
Branch, with effect 25-9-86 is justified ? If 
not, to what relief is the workmen entitled?” 
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2. None 1ms put up appearance on behalf of the 
workman was represented on ihe his! dale by Sini 
O. P. Mehta when the proceedings wen: adjourn from 
6-2-J989 for today i.e, 16-3-1989 Reference proceed¬ 
ings are therefore, filed for want of prosecution. Cent¬ 
ral Govt, be informed accordingly. 

Chandigarh, 

16-3-1989. 

M. S. NAGRA, Presiding Officer 
[No. L-12012|621|87-D.TT(A)] 
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New Delhi, the 1st May, 1989 

S.O. 1161.—Tn pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby published the award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexare in the industrial dispute 
hetween the employers ‘n relation to the Union Bank 
of India and their workmen, which was received by 
the Central Government. 

ANNEXURE 

BEFORE SHRI G. $. KALRA : PRESIDING 

OFFICER : CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL : NEW DELHI 

ID. 29|S7 

In the matter of dispute between : 

Shri M. L. Gupta, Through Assistant General 
Secretary, N.C.B.E., 91 Sarai Nazar Ali, 
Ghaziabad. 

VERSUS 

The Regional Manager, Union Bank of India, 
Regional Office, 26-28-D, Connaught Place, 
New Delhi, 

APPEARANCES ■ 

Shri Tara Chand Gupta for the workman. 

Shri L. S. Puri for the Management. 

AWARD 

The Central Government in the Ministry of Lab¬ 
our vide its Order No. L-12012|21S|86-D. 11(A) 
dated 16th April, 1987 has referred the I'oIlowinH 
industrial dispute to this Tribunal for adjudication': 

“Whether the action of the management of 
Union Bank of India is not paying salary 
and allowance io Shri M. L. Gupta for the 
period JO-12-74 to 24-10-75 i.c. the period 
of dismissal to reinstatement in terms of 
order dated 24-10-75 is justified ? Tf not. 
to what relief is the workman entitled ?’’ 

2. Shri M. L. Gupta was appointed in the clerical 
cadre of the Union Bank of Tndia (hereinafter rc- 
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ferred to as the Management). While posted at the 
Patel Nagar Branch of the Management a charge 
sheet dated 28-1 1-1973 was issued to him. A de¬ 
partmental enquiry was held against him and the En¬ 
quiry Ofiicer found the charges proved against him 
and proposed th e punishment ot dismissal lrom ser¬ 
vice, vide letter dated 30-5-1974. After giving him a 
personal hearing the punishment was confirmed and 
the workman was dismissed from service w e.f. 
10-12-74. The workman filed an appeal before the 
Managing Director who recorded order dated 30-5-75 
to the effect that the punishment of dismissal imposed 
upon the workman had been confirmed by him while 
working as Dy. General Manager and he did not 
consider it proper to hear the appeal and accordingly 
constituted an appellate body consisting of the Dy. 
General Manager Administration Mr. Limji C. Mis- 
try and the Assistant General Manager, West Divi¬ 
sion-!, Mr, O, K. Gopalan and empowered it to deal 
with and dispose ot the appeal preferred by the 
workman. The said appellate body disposed of the 
appeal vide its order dated 7-7-1975, the operational 
part of which is reproduced below : — 

“Wc are, however, of the opinion that the 
punishment of dismissal imposed on him by 
the Enquiry Officer, looking to the gravity 
of misconducts committed bv him, is a hi 
harsh. We, therefore, set aside the punish¬ 
ment of dismissal, imposed as Mr. M. L. 
Gupta. Further, we hereby impose on Mr. 
M. L. Gupta the punishment of perma¬ 
nently stopping his next three annual in¬ 
crements with the effect of postponing all 
his future increment by 3 years.” 

The decisions of ihe appellate body was communi¬ 
cated to the workman vide letter dated 24-10-75 
which reads as under : 

“HEAD OFFICE : 66|80 BOMBAY SAMA- 
CHAR MARG, PORT, BOMBAY-1. 

RO(N) : SIT : 6493 24th October, 1975 

MEMORANDUM 

Mr. Mithan Lai Gupta is advised to receive the 
Original copy ol the Order No. MDO : 
PD : 1845 dated 7-7-1975 passed by the 
Deputy General Manager and by the Assis¬ 
tant General Manager as the appellate 
authority in deciding the appeal preferred 
by Mr. Gupta against the order of bis dis¬ 
missal from the service of the Bank. Mr. 
Gupta shall sets that is terms of the order 
passed by the Deputy General Manager and 
the Assistant General Manager, as afore¬ 
said, the punishment of dismissal imposed 
upon Mr, Gupta stands set aside and ins¬ 
tead the punishment, of permanently stop¬ 
ping his next three annual increments with 
the effect of postponing al! his future incre¬ 
ments by 3 years, is imposed. 

Mr. Gupta is accordingly reinstated in the ser¬ 
vice of the Bank and is advised to report 
to the Staff Department in this office for 
dutyjfurthcr instructions. 

Sd|- 

REGIONAL MANAGER (N)” 
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3. After being reinstated in service, the workman 
made an application dated 2-12-75 requesting that 
his salary for the period 10-1-2-74 to 23-10-1975 i.e. 
the period between dismissal and reinstatement, which 
had not been paid to him, may be arranged to be 
paid. Thereafter the workman was informed vide 
letter dated 2-6-1976 by the Management as under : 

“Our Ref. RO(N) : STF • 2540 

Your Ref. Date June 2, 1976 

Subject : Salary for the period from 10th De¬ 
cember, 1974 to 23rd October, 1975. 

This has reference to the representation dated 
17th May, 1976, submitted by Mr. Mithan 
Tal Gupta. 

Mr. Gupta is informed that the period from 
10th December, 1974 to 23rd October, 
1975, has been treated as leave on loss of 
pay and allowance with continuity of ser¬ 
vice. 

Sd|- 

(Ambc Prasbad) 
Regional Manager (N)” 

The workman then filed an application being LCA 
No. 75|84 under scclion 33C(2) of the I. D. Act 
claiming his wages for the period from 10-12-74 to 
23-10-75, which was dismissed by my Id. predeces¬ 
sor Shri O. P. Singla vide his order dated 27-12-84. 
Para 8 of the said orde: reads as under : 

“8. Under the circumstances aforesaid, this 
Labour Court exercising powers under sec¬ 
tion 33-C12) of the I. D. Act cannot up¬ 
set the oiders of the Appellate Authority 
allowing the workman no wages for Jhe 
period between the date of dismissal and 
the date of reinstatement because the Ap¬ 
pellate Authority has such power and the 
interference with such powers exercised hy 
the Management can only be under refe¬ 
rence under section 10 of the CD, Act, 
47 and not in an application under section 
33-CI2) of the T. D. Act, 47.” 

Thereafter the workman raised industrial dispute 
before Assistant Labour Commissioner (Cl, New 
Delhi which was taken up on his behalf by the 
National Confederation of Bank Employees. But the 
conciliation proceedings ended in failure, that is how 
this reference is before this Tribunal. 

4. The workman has challenged the action of the 
Management in not payine him the salary and allo¬ 
wances for the period 10-12-74 to 23-10-75 on the 
following grounds : 

“(a) Because neither in the orders of the Ap¬ 
pellate Body dated 7-7-1975 nor in the Me¬ 
morandum dated 24-10-75 of the Regional 
Manager dated 24-10-75 under which the 
order of the Appellate Body was conveyed 
to Shri M. L. Gunta, there was any order 
to the effect that Shri Gupta would not he 
paid his pay and allowances for the period 
from the date of his dismissal to the date 
of his reinstatement, 


(b,) Because even in the letter of the Regional 
Manager dated 2-6-76, which was com¬ 
municated to Shri M. L. Gupta after his 
retirement of service, there was neither any 
reference to any order of the Appellate 
Body, nor was any such order of the Ap¬ 
pellate Body given to Shri Gupta alongwith 
the said letter dated 2-6-76 to the effect 
that Shri Guplu was not to he paid any 
pay and advances for the period from the 
date of his dismissal to the date of his 
reinstatement. 

(c) Because even supposing without admitting 
that the Appellate Body had passed any 
such order which, of course, was never 
communicated Jo Shri M. L. Gupta, there 
was no provision in any award or bipartite 
settlement, governing the service conditions 
of the workman under which the pay and 
allowances of the workman from the date 
of his dismissal to the date of his rein¬ 
statement could be withheld even after the 
order of dismissal was set aside in appeal. 

(d) Because once the order of dismissal of the 
workman was set aside, the dismissal order 
became non est and the workman was dee¬ 
med to have been restored to I he position 
existing immediately before the date of dis¬ 
missal and he would be deemed to have 
been continuing in service from such date 
and was accordingly entitled to his full pay 
and allowances from the date of dismissal 
fill the date of his reinstatement. 

(e) Because the order contained in the Regional 
Manager's letter dated 2-6-76 “that the 
period from 10th December, 1974 to 23rd 
October, 1975 has been treated as leave 
on loss of pay and allowances with contin¬ 
uity of service.” was wholly unjustified, ar¬ 
bitrary, without the authority of law and 
without jurisdiction and in violation of the 
principle of natural justice as well." 

5. The Management has justified its action as 
being in accordance with the previsions of law. It 
submitted! that the Appellate Body vide its order 
dated 7-7-75 had affirmed that the charges against 
the workman stood fully established and the said 
body only modified the quantum of punishment. In 
view of this the order of the Management that the 
period from the date of dismissal to "the date of re¬ 
instatement be treated as leave on loss of pay and 
allowances with continuity of service is fully justi¬ 
fied. It was further stated that the order dated 2-6-76 
communicated to the workman concerned by the 
Regional Manager was in fact the order of the Ap¬ 
pellate Body which was conveyed by the Regional 
Manager. It was further submitted that a finding 
on this point has already been conclusively given by 
my predecessor Shri O. P, Singla in LCA No. 75|S4 
and, therefor?, the workman, is estopped to raise this 
point in the present proceedings. 

_ 6. The Management exanffned MW1 Shri Gursharan 
Singh, Chief Manager Personnel in support of its 
case. Since the Information extracted from him In 
cross-examination is revealing and material for the 
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resolution of the present controversy, his entire state¬ 
ment is reproduced below : 

"MW1 Shn Gursharan Singh, Chief Manager 
Personnel, Union tank OL India, Zonal Ollice 
North Zone, New Delhi. On S.A. 

I do not recollect whether the workman was sus¬ 
pended pending enquiry or not without look¬ 
ing at the record. It is correct that earlier 
an order of dismissal was passed against I he 
workman and on appcul the dismissal was 
set aside and the punishment was reduced 
to stoppage of Ihree increments with cumu¬ 
lative effect. The Appellate Authority did 
not pass any other order. After the order 
of the Appellate Authority the workman was 
reinstated in service. It is correct that the 
Appellate Authority had not passed any or¬ 
ders that the period from 10-12-1974 to 
23-10-75 was to be treated as leave w*lh 
loss of allowance with continuity of service. 
Volunteered the workman had made a re¬ 
presentation for payment of salary for this 
period which was sent tc the (. emral Office 
and the Central Office took a decision that 
it was to be treated leave on Joss of pay 
and allowance. We lnne not placed on re¬ 
cord any such order passed by the Central 
Office. 

RO&AC 
23-5-1988. 

r.o.'* 

7. It may be noticed that neither in ihc operative 
order of Appellate Body dated 7-7-75 nor in the mem¬ 
orandum dated 24-10-75 which have been reprodu¬ 
ced above, there is any order to the effect, that' lhc 
workman would not he paid-his pay and allowances 
for the period from the date of his dismissal to the 
date of his reinstatement. Even in the letter dated 
2-6-76 reproduced above, there was not reference to 
any such order of the Appellate Body, nor any such 
order of the Appellate Body was annexed to that let¬ 
ter dated 2-6-76 on its very face shows that it was 
issued by the Regional Manager himself and not under 
instructions of the Appellate Bodv. Thou ah in the writ¬ 
ten statement and in the affidavit of MWl Shri Gur¬ 
sharan Singh the Management has taken up the posi¬ 
tion that it was decision of the Appellate Body, yet 
MWl Gursharan Singh in his cross-examination has 
stated that the Appellate Body had not passed any 
orders that the period from 10-12-74 to 23-10-75 was 
to be treated as leave with loss of pav and allowan¬ 
ces with continuity of service. He further stated that 
Appellate Body did not pass any other order besides 
the order dated 7-7-75. It is, therefore; manifest that 
the Appellate Body had not passed any such order 
and any such order that no wages were to he paid to 
the workman for the period between dismissal and 
reinstatement and the decision was onlv of the Man¬ 
agement in its administrative capacity. The Manage¬ 
ment has laid great stress on the finding of the I nb- 
our Court in order dated 27-12-84 in T pa No 7V 
84“ wherein it was held that the letter dated 17-1-76 
was from the personal department communicating that 
In the ense of the workman the period 10-12-74 to 
23-10-75 may be- treated as leave on loss of pay and 
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allowances with continuity of service was not an ad¬ 
ministrative Order and was in fact a decision oi the 
Appellate Authority. With respect I am not inclined 
to agree with this finding of the Labour Court be¬ 
muse it is factually wrong. The letter dated 17-1-1976 
which has been held to be a decision of the Appel- 1 
late Authoriy by the Labour Court is extracted from 
the order dated 27-12-84 and is reproduced below 

UNION BANK OF INDIA 

From Department of Personal Central Ollice 

To The Regional Manager, Regional Office (N), 
New Delhi. 

Our Ref. • 1 J D ; 124 ; 1R 

Your Ref. Dated 17th January, 1976 

Subject : Mr, M. L. Gupta, Head Cashiei. 

Kindly refer to your letter No. RO(N) : STR : 
1306 : 75|V dated 6th December, 1975 on 
the above subject. 

We have to advise you that in Mr. Gupta’s ease 
the period from 10th December, 1974 to 
23rd October, 1975 may be treated as leave 
on loss of pay and allowances with contin¬ 
uity of service. 

Kindly advice compliance. 

Sd|- 

Asstt. Superintendent.” 

There is not a word in this letter that the decision 
being communicated had been taken by the Appellate 
Authority. The Id, Labour Court decided lo ignore 
this fact, and placed reliance on the oral evidence of 
Shri Gurcharan Singh Superintendent in the Personnel 
Office who had stated that the order conveyed was 
that of the Appellate Authority. The said oral state¬ 
ment of Gurcharan Singh is now proved to be in¬ 
correct by the statement made by Gursharan Singh, 
Chief Personnel Manager, MWl which has been re¬ 
produced above. In fact it was beyond the jurisdic¬ 
tion of the Labour Court in an application under sec¬ 
tion 33-C(2) of the T.D. Act to go into the compli¬ 
cated questions whether such an order was passed by 
the Appellate authority or not when the documentary 
evidence spoke otherwise or whether the Appellate 
Authority had the power to pass such an order. 
Therefore, the observations of the Id. Labour Court 
to thk extent have to be treated as obiter d'eta, in 
anv case with the dispute having been referred to this 
Tribunal for adjudication, the plea of estoppel is 
nrv available to the Management as the whole matter 
•ms been thrown wide open. 

8 , On a consideration of the entire facts of the 
case, the position that emerges is that when the 
workman, after his reinstatement filed lire applica¬ 
tion dated 2-12-75 fo r payment of wages for the 
period 10-12-74 to 23-10-75, the lower Manage¬ 
ment sought th'c advice of the Central Office and the 
decision communicated to the workman vide 1 offer 
dated 2-6-76 is of the Central Office. The n>'estinu 
tbnt arises is whether such a. decision by the Central 
Office can be taken to be a dechion of the Appel¬ 
late Authority, The answer has to be in the nega¬ 
tive unless such a decision had been obtained, from 



1407 


l^r-iTt ■ jj? 3 (ii)] 


dn-T 5 tt TsrTrf: ir£ u, ias»/4»riw aa, lull 


the Appellate Authority which in the present case 
consisted of the Dy. General Manager Administra¬ 
tion Mr. Limji C. Mistry and the Assistant Geneial 
Manager, West Divisjon-I, Mr. O, K. Gopalan. It 
has been clearly admitted by MW1 Shri Gursharan 
Singh, Chief Manager Personnel that the Appellate 
Authority had not passed any orders that the period 
from 10-12-74 to 23-10-74 was to be treated as 
leave with loss of allowance with continuity of 
service and that the Appellate Authority did not 
pass any other order except the order dated 7-7-75. 
In view of this unambiguous statement it is held 
that the order not to pay the salary for tile period 
between dismissal and reinstatement had not been 
passed by the Appellate Authority. 

9. Apart from the fact that the Appellate 
Authority did. not pass any such order, the Appel¬ 
late Authority did not have the power lo pass any 
such order. There is no provision in any award or 
Bipartite Settlement giving the Management a power 
or even a discretion to withheld the wages of the 
workman from the date of his dismissal to the date 
of his reinstatement, once the order of dismissal has 
been set aside in appeal. The Management has not 
referred to an such provision in its written statement. 
Their only contention is that the Appellate Autho¬ 
rity had confirmed that the charges against the 
workman had been established and had only modi¬ 
fied the punishment of dismissal to one of stopptgc 
of increments but the fact remains that the order of 
dismissal had been set aside by the Appellate Autho¬ 
rity and as a consequence the dismissal became non 
est and the workman is to be deemed to have been 
restored to the position existing before the date of 
his dismissal and, he would be deemed to have con¬ 
tinued in service and would accordingly be entitled 
to his full pay and allowances upto the date of his 
reinstatement. The workman has produced a copy 
of chapter XIX of the Bipartite Settlement dated 
19-10-66 on "disciplinary action ar\d procedure 
therefore” A perusal of this chapter shows that the 
Management lias been given no power or even a 
discretion to treat the workman on leave on loss of 
pay and allowances when his dismissal is set aside 
in appeal and some punishment other than dismis¬ 
sal is awarded to him. It is only in the case of an 
employee under suspension pending an enquiry that 
if some punishment other than dismissal is inflicted, 
the whole or a part of the period of suspension may 
at the discretion of the Management be treated as, 
on duty with the right to a corresponding portion 
of the "wages allowances etc. The workman was not 
under suspension during the pendency of enquiry 
against him. The contention of the Id. representa¬ 
tive of the Management in his written arguments 
that in terms of the aforesaid provisions of the Bipar¬ 
tite Settlement, the Management had vide order 
dated 2-6-76 informed the workman that the period 
from 10-12-74 to 23-10-75 had been treated as 
leave on loss of pay and allowances with continuity 
of service is untenable as no such pica has been 
taken in the written statenjfnt, nor. fins, if been men-- 
tioned in the letter -dated. i2~6-76\,w that the dis-4 
puted period fit'd'-been .treated as leave on less of 
pay and allowances .with continuity of service In 
pursuance oiCfhc provisions of clause 19.12 of the 
Bipartite Settlement. A gam it may be observed that 


an employee under suspension gets the subsistance 
allowance during the period of suspension and even 
m the case of such an employee the whole or part 
of the period of suspension can at the discretion of 
the Management be treated as on duty in which case 
only lie would be entitled to his full pay and 
allowances for the whole or part of the suspension 
period for which he is treated on duty but no such 
power or discretion is given lo the Management in 
the case of an employee who is not under suspen¬ 
sion during the pendency of enquiry and such an 
employee cannot, therefore, be treated even worse 
ttian an employee under suspension and be deprived 
of his pay and allowances altogether for the period 
from the date of dismissal to his reinstatement. 
Under these circumstances, the order dated 2-6-76 
entailing pecuniary loss to the workman by treating 
him on leave on loss of pay and allowances for the 
period from 10-12-74 to 23-12-75 operated as an 
order of additional punishment which was not 
authorised by the provisions of Bipartite Settlement. 
In the case Dhamankar (NS) V. Cantonment Board 
Belgaum & Others (19S7-11-LIN-160) where an 
employee of the Cantonment Board was dismissed 
after a departmental enquiry and he filed an appeal 
against the order of dismissal and the Appellate 
Authority modified the penalty of dismissal to re¬ 
duction to the lower rank, with the further order; 
that the period between his dismissal and reinstate¬ 
ment be treated as extra ordinary leave without pay 
and allowance, it was held as under : 

"6. The next argument directed against the 
appellate order at annexure Z 1 is also 
attractive and, therefore, accepted. It is 
attractive because it is founded on the 
well acceprcd principle that no servant 
shall be imposed with punishment which is 
not authorised by law. In fact, Sri Datar, 
pointing out the two facts of the operative 
portion of the order, drew my attention 
to the fact that while reduction in rank is 
permissible undei the service rules, the 
second punishment of treating the entire 
period of suspension till the date of the 
order as period of leave without pay wus 
not a punishment prescribed under the 
relevant service rules. He, therefore, con¬ 
tended that while two punishments for the 
same offence itself is impermissible un¬ 
less expressly authorised by law, a punish¬ 
ment not authorised by law at all would be 
wholly illegal and I would have no hesi¬ 
tation to accept the argument. 

7. Sri C.L. Bhatta, learned counsel for the 
Cantonment Boaid, could not place any 
material before me by which it could be 
inferred that the rules authorised imposi¬ 
tion of the punishments." lie submitted 
that the school of the punishments of 
treating the period between his dismissal 
and reinstatements ’as leave without pay 
was power’ 1 incidental to the exercise 
of power ’ specified in the rules'. I should 
have no hesitation to uphold" the second 
contention as well, as a second "punishment 
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not specifically authorised cannot be held 
to be incidental”, 

10, Similarly in the case B- Atul Bari V. The 
General Manager, Karnataka State Road Transport 
Corporation and others (1985-L1C, 533) Karnataka 
High Cburt, in which the dismissal of the petitioner 
employee was set aside in appeal but the Appellate 
Authority proceeded to make a consequential order 
to the effect that the period between the date of dis¬ 
missal and the date of reinstatement should be trea¬ 
ted as leave due to him and where leave is not due 
at his credit it should be treated as leave without 
wages, it was held as under : 

“2. I think there is much force in the conten¬ 
tion of the petitioner. When once the peti¬ 
tioner’s appeal was accepted the only con¬ 
sequential order which the 2nd respondent 
could make was to reinstate him in service 
with all back wages that was due to him. 
Once the dismissal order was set aside the 
dismissal order became non est. The lear¬ 
ned Counsel for the respondent has not been 
able to point out any decided case or any 
statutory regulation of the Corporation 
which enables the 2nd respondent to make 
such a consequential order. In that view of 
the matter, the petitioner must succeed. 
The impugned order of the 2nd respon¬ 
dent dt. 25th October 1982, in so far as 
it relates to the consequential direction 
commencing with “the intervening period 
from the dale of dismissal to the date of 
reinstatement is treated as leave due to him 
and where leave is not at his credit, it 
should be treated as leave without wages” 
is without the authority of law and with¬ 
out jurisdiction. In the result, the petitioner 
is entitled to the second prayer and a writ 
in the nature of mandamus will issue dir¬ 
ecting the 1st respondent-General Mana¬ 
ger of the Corporation to pay to the peti¬ 
tioner the salary from tlie date of dismis¬ 
sal to date of reinstatement having regard 
to the last salary drawn by him before the 
termination.” 

11. Not only the order dated 2-6-76 is illegal and 
unjustified, it also violates the principles of natural 
justice. The said order adversely affected the work¬ 
man hnd resulted in pecuniary loss to him in as much 
as his dntire pay and allowances for the period from 
10-12-74 to 23-10-75 were denied to him inspite of 
his dismissal having been set aside. In the case B. B. 
Dutta Vs. Union of India (1973-L.I.C. 276) Delhi 
High Court it was held as under : 

“This decisjon is, therefore, an authority for the 
preposition that if an order is passed against 
a Government servant which results in 
pecuniary loss to him and which adversely 
affects him, then the very nature of the 
duty casts an obligation on the Govern¬ 
ment to give an opportunity to the concer¬ 
ned Officer before passing the order. In the 
present case, the impugned order has un¬ 
doubtedly caused a pecuniary loss to the 


petitioner apart from causing a stigma. 
There is thus no escape from the conclu¬ 
sion that an order by the controlling olli- 
cer is such that the principles of natural 
justice, which require that a person must 
be given an opportunity (o show cause 
before passing an adverse order against him 
is applicable.Admittedly no such op¬ 

portunity having been given before passing 
the impugned orders (Annexure 3 & 5), 
the same are liable to be struck down us 
one in breach of fundamental principles or 
rules of natural justice.” 

12. In view of the discussion made above, the ac¬ 
tion of the Management in not paying salary and al¬ 
lowances to the workman for the period from 
10-12-74 to 24-10-75 i.e. the period between dis¬ 
missal and reinstatement is held to be illegal and 
unjustified. The Management is directed to make 
payment of the full salary and allowances for this 
jperiod to !the workman within 12% interest per 
annum till actual payment. This reference stands dis¬ 
posed of accordingly. 

G. S. KALRA, Presiding Officer 
27 th March, 1989. 

[No. L-12012|213,86-D.II(A)] 
N. K. VERMA, DeA Officer 

It# fa'Ti, 26 vsh, 19S9 

*rr. vr. tie a.- -irranf'Tfr fa-rr? wrsrfavf i >> 4 7 (19-17 
*frr 14) UTTf 17 V JT-UftCT 4, fcjfur tiXVIl 
qfarfl'sl'FT fa*r., na if fan 4-w nr? 

fffair % skpskrt qr ^5 fbom'f v rw, 

nrffET 4 fafos: Ttirrf-rr fame h ftfsbt irttat sfrwrfw vffrirwr 
Wjr k 'rirri fir smftrr vttf- sir ?ttw fir 

2 i- 4 -ay fir srret jpn *rr 1 

New Delhi, the 26th April, 1989 

S.O. 1162.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrial Tribunal, Jabalpur as 
shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Sub Area Manager, Ballarpur Sub Area of M|s. 
Western Coalfields Ltd, and their workmen, which 
was received by the Central Government on the 
21-4-1989. 

ANNEXURE 

Before shri v. s. yaciav, presiding 
OFFICER CENTRAL GOVERNMENT INDUST¬ 
RIAL TRIBUNAL CUM LABOUR COURT 
JABALPUR (M.P.) 

Case No CG1T|LC(R)(13)|198$ 

PARTIES : 

Employers in relation to the management • of 
Sub Area Manager, Ballarpur Sub Area of 
M|s. W.C. Ltd. Ch&ndrapur and their work¬ 
man Shri Anjayya Ballffyya, represented 
through the Organising Secretary, Rashtriya 
Koyala. Khadan Mazdoor Sangh (TNTUC), 
Post and District-Chandrapur (M.S.) 
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APPEARANCES : 

Tor Workmen—Siiri G.V.R. Shamia. 

Tor Management.—Siiri Kujcndm Menon, Ad¬ 
vocate. 

INDUSTRY : Coal Mines. DISTRICT : Chandrapur 

^M.S.J 

AWARD 

Dated, 4th April, 1989 

By Notification No. L-22012|98|88-D-4(B), dated 
30-12-1988 the Central Uovernment m the Mnustiy 
of Labour referred the following dispute to this Tri¬ 
bunal, for adjudication :— 

“Whether the aetion of the management of Sub 
Area Manager, Ballarpur Sub Area of M|s. 
W.C. Ltd., Chandrapur in dismissing from 
service of Shri Anjayya Ballayya w.e.f. 
23-2-1982, is justified ? If not, to what re¬ 
lief the workman concerned is entitled ?" 

The statement of claim of the workman was receiv¬ 
ed by post 011 7-3-1989. Thereafter the ease was 
iixed lor filing the statement of claim by the manage¬ 
ment on 4th April, 1989. On that day Shri Rajendra 
Menon Advocate for the management filed Memoran¬ 
dum of Settlement duly signed by the representative 
of the management and the Organising Secretary of 
the Union and by the workman. The terms of the 
settlement duly verified before me by Shri Rajendra 
Menon, Advocate for the management and 
Shri G. V. R. Sharma for the Union, and the same 
arc reproduced below :— 

1. That Shri Anjayya Ballayya will be offered re¬ 

employment as Driver and posted as such at 
Chandrapur Area Office within 30 days from 
the dale of receipt of consent award by the 

CG1T. 

2. That the period of absence of Shri Anjayya 

Ballayya from 23-2-1982 till his joining 
duties in terms of this settlement shall be 
treated as dies-non on the principle of “No 
work no Pay”. 

3. That Shi Anjayya Ballayya will not be entitled 
to any wages for any other payment or bene¬ 
fit whatsoever for tire period of idleness from 
the date of absence to the date of joining 
in terms of this settlement. 

4. An assurance of good performance and con¬ 

duct will be furnished by Shri Anjayya Bal¬ 
layya in writing before joining duties, 

5. That on re-employment Shri Anjayya Ballayya 

will be kept on probation for a period of 
one year, during which period, his perform¬ 
ance and conduct will be closely watched. If 
performance|conduct during the probation 
period is not found satisfactory, his services 
will be liable to be terminated. If the per¬ 
formance and conduct duriug the probation 
period are found satisfactory, he will be 
given continuity of service for the limited 
purpose of payment of gratuity. 


6. This settlement duly and finally resolves the 

dispute pending before CGIT, Jabalpur vide 
reference quoted above. 

7. That the parties agree to file the compromise 

settlement before the Presiding Ollicer, 
CGIT, Jabalpur and request for an award in 
terms of this settlement. 

The aforementioned terms of settlement appear to 
be fair, just and in the interest of the workman con¬ 
cerned. I therefore, record my award in terms of the 
settlement and make no order as to costs. 

V. S. YADAV, Presiding Officer 
[No. L-22012|98j88-D.IV(B)J 

sir. »„-r. 1 l<j —jfwrfWi fwt* vlcrfMff, 10 17 

(19 17 47 11 ) T?f ur<:r 17 T vrm-" iT r 4, it-snj rptrp: ^ 
frfrlTav, 4 a 4 4wf fa,, it 

4 wa fnfiiV'tfr -Crr „-.-f 4 ir-iWj % fifahiR 

<jfi'€nfiN; fa<m 4 trwrc afrertlvfi vuj««nt 4. 1 , wS 
4 wc fir sroatoH T<4i nr srwn;, qr'r ia-4-su s7 
ait r gwt «rr 1 

S.O. 1163.—In pursuance of Section 17 of tlic Industrial 
Disputes Act, 104/ (14 of 1947), the Central Government 
hereby publishes the awaid of the Central Government In¬ 
dustrial tribunal No, i, Bombay as shown in the Anne\ure, 
in the industrial dispute between ihe employers in relation 
to the management of Additional Chief Security of M/s. 
V.. C. Ltd., Nagpur and their workmen, which was received 
by the CenUal Government on the 19th April, 1989. 

ANNFXURH 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIE 
TRIBUNAL NO. I AT BOMBAY 

Reference No. CG1T-5 of 1989 

['ARTIES : 

Employers in relation to the management of M/s. Wes¬ 
tern Coalfields Limited, Nagpur. 

AND 

Their Workmen. 

APPEARANCES : 

For the Management— Mr. D, L. Dharmadhikari, Advo- 
cute. 

Tor the Workmen—Workman present in person. 
INDUSTRY : Mining STATE : Maharashtra. 

Bombay, the 27th day of Match, 1989 
AWARD 

The Central Government in exercise of the powers con¬ 
ferred by clause (d) of sub-section (1) and sub-section (2A) 
uf section 10 of the Industrial Disputes Act, 1947, has re- 
fened the following dispute to this Tribunal for adjudica¬ 
tion ; 

“Whether the action of the management of Addl. Chief 
Security of M/s. Western Coalfields Limited, Nagpur 
in dismissing Siiri R. P. Raut, Security Guard at 
WaJni Colliery, vide their order dated 1st February, 
1988 is justified? If not, to what relief the work¬ 
man concerned is entitled 7” 

2 At the hearing of the relerence, parties filed a Memo¬ 
randum of Setilement and prayed for an award as per die 
terms of the settlement, The terms of settlement are as fol¬ 
lows . 

“T Jl is agreed that Shri R. P, Rant shall be taken 
back in employment as fresh Security Guard in any 
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of the mincs/Areas other than Co. HQRs/Nagpur 
Area, within one month of this settlement, He shall 
report for duly to Addl. CSO, VVCL Hqm., for his 
further posting. 

2. Shri R. P. Rnut shall not be entitled tor any wages 
or benefit whatsoever for the period of his idleness 

i.e. front 4th February, 1988 till be resumes his 
duty and the period of idleness will bo treated as 
dics-non. 

3. Shri K, P, Rant shall give a written undertaking to 
the management before joining his duties that he 
shall be regular in his duties. 

4. Shri R. P. Rant shall be on piohalion for a period 
of one year during which period his performance 
and conduct shall be closely watched. If the per 
formance and/or conduct during the probation is 
not found satisfactory, his services will be liable to 
he terminated, 

5. This settlement settles the dispute fully and finally 

and there shall be no claim op behalf of workman 
In future, 

6 Shri R. P. Rant shall withdrew the civil suit filed hy 
him and submit evidence of its withdrawal to Add.. 
C.S.O. 

7. Copy of this settlement shall be submitted both by 
management and the workman to the concerned 
authorities,” 

3. The Settlement is quite fair and is in the inicrcst not 
only ot the workman but also in the larger interest of the 
industrial peace. I, therefore, accept the settlement and pass 
an award in terms of the said settlement. Award accordingly. 

M. S. JAMDAR, Presiding Officer 
[No. L-22012/91/88-D. IV(B)| 

«pt. hit, i let. —sfanfri; font vfafFtT, in47 
( 1947 sri i-t) Fi' ETTA 17 F VJTTF if, TOTt 

FITF'icST f 1. U4 nfCd “111 TMqT FrfTWTi % 

WERfl Sr WS ftal-iiTT afa FFP FTFW % At, VJTET 
if fhfe sfwrfiF fam <r F-At ftfc aftflff-Tt: vftnror, 

tf, 1 , F 7T4T FI JTSifiin FTA A UTFfT FT 

19-4-89 Ft ST<T Jin 7T I 

SO 1164.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 1, Bombay as shown in the Annexure, 
in the industrial dispute between the employers in relution 
to the management of Western Coalfields Ltd, Sub-Area-III, 
Hindi stan Lalpeth Colliery and their workmen, which was 
received by the Central Government on the )9th April, 1989, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I AT BOMBAY 

Reference No. CGIT-24 of 1987 

PARTIES : 

Employers in relation to the management of Sub-Area 
No. Ill, Hindustan Lalpeth Colliery, M/s. Western 
Coalfields Limited, P.O, Chandrapur, District 
Chandrapur (M.S.). 

AND 

Their Workmen. 

APPEARANCES: 

For the Management—Mr. P. S. Nair, Advocate, 

For the Workmen—Workman present in person. 
INDUSTRY : Mining, STATE : Maharashtra 

Bombay, the 27th day of March, 1989 
AWARD 

The Central Governmeut in exercise of the powers con¬ 
ferred by Clause (d) of sub-section (1) and sub-section (2A) 
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of section 10 of the Industrial Disputes Act, 1947, has referr¬ 
ed the following dispute to this Tribunal for adjudication ;— 

“Whether the action of the management of M/s. Western 
Coalfields Limited in Sub-Area No. Ill, Hindustan 
I alpeth Colliery, P.O Babupcth, District Chandra¬ 
pur (M.S.) is justified in terminating the services of 
the workman Shri Remesh Durgaiah w.e.f, lOlh 
May, 1983 ? If not, what relief is the said workman 
entitled to ?” 

2 At the hearing of the reference, patties filed a Memo¬ 
randum of Settlement and prayed for an award as per the 
terms of the settlement. The terms of settlement aro as fol¬ 
lows : — 

‘T. That Shri Ramesh Durgaya will be offered le-oro- 
ploymcnt as General Mazdoor and posted is such at 
any of the units of Chandrapur Area within 30 
days from the date of receipt of consent award hv 
the CGIT, subject to his medical fitness. 

2. That the period of absence of Shri Ramesh Durgaya 
from 10th May, 1983 till his joining duties in terras 
of this Settlement shall be treated ns dies non on 
the principle of ‘No work No pay’. 

3. That Shri Ramesh Durgaya will not be entitled to 
any wages or any other payment or benefit whatso¬ 
ever for the period of idleness from the date ol 
absence to the date of joining in terms of this settle¬ 
ment. 

4. An assurance of good performance and conduct will 
he furnished by Shri Ramesh Durgaya in writing 
before joining duties. 

5. That on re-employment, Shri Runic Durgaya will 
be kept on probation for a period of one year dur¬ 
ing which period, his performance and conduct will 
be closely watched. If performance/eonduct during 
the probation period is not found satisfactory, his 
services w :, l ee liable to be terminated. If the. per¬ 
formance and conduct during [he probation period 
aie found satis)aclory, he will be given continuity 
of service for the limited purpose of payment of 
gratuity. 

6 . That this up cement shall not be H ealed ns piece- 
dent for any other cuse. 

7. This settlement fully and finally resolves the dis¬ 
pute pending 1 rfore CGIT, Bombay vide reference 
quoted above. 

8 . That the parties agree to file this compromise settle¬ 
ment before the Presiding Officer, CGIT, Bombay 
and request fur an award in terms of this settlement." 

3. The settlement is quite fair and is in the interest not 
only of the workman but also in the larger interest of the 
Industrial peace. T, therefore, accept the settlement and pass 
an award in terms of the said settlement. Award accordingly. 

M. S. JAMDAR, Presiding Officer 
[No, L-21012/77/86-D. 111(B)] 

FT. *fT. 1 IBS.- -afrerrfTF fTTH =afETfT4tT, 1947 
( 19 47 Ft 14) FT EtT T T 17 F TFJTF'T fAiT 7ftFT T F 
f-4 f7^4T4Tl' FrfvtqqFI, FT efoiT -1 I M- 

ft f qwra fhrrJtFt arte ftf fufitt % At, hfttei f 
ft-fire AfAtf fom it fffit after rfTF vFtrfrrnr F. 1 

Fnt f tttt A RFifian FrA A FfjI'F ftfc ft 19-4-8.4 
Ft STF-T gift FT I 

S.O. 1165.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. I, Bombay as shown in the Annexure, 
in the industrial dispute between the employers in relation (0 
the management of Western Coalfields Limited, New Majri 
Cullitriy, Sub-Area-1 and theii woikmen. which was received 
by the Central Government on the 19th April, 1989. 



1411 


[’NT TT . w* mmsi :*rf i3, i^sg/^rn? 2 3, isn 


ANNEXURE 

BE WORE THE. CK.NTRAI. GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, I AT BOMBAY 

Reference No. CGIT-28 of 1987 

PARTIES : 

Employers in relation to the management of M/s. Wes¬ 
tern Coalfields Limited, P.O. Shivjinngur, District 
Chandrapur (MS). 

AND 

Their workmen. 

APPEARANCES : 

Eor the Management—Mr. P. S. Nair, Advocate. 

Eor the Workmen—Workman present in person. 
INDUSTRY : Mining. STATE : Maharashtra. 

Bombay, the 27th day of March, 1989 
AWARD 

The Central Government in exercise of the powers con¬ 
ferred by clause (d) of sub-section (1) and sub-section (2A) 
of section 10 of the Industrial Disputes Act, 1947, has refer¬ 
red the following dispute to this Tribunal for adjudication ; 

“Whether the management of M/s. Western Coalfields 
Limited in Sub. Area No. 1, New Majri Colliery. 
Shivajinagar, District Chandrapur IMS) is justified 
in terminating the services of Shri Tulsirnm Karnu 
Gohekar, a Casual U/G Loader w.e.f, 5th Decem¬ 
ber, 1984’? Tf not, to what relief the workman con¬ 
cerned is entitled to 7” 

2. At the hearing of the reference, the parties filed a 
Memorandum of Settlement and prayed for an award as per 
the terms of the settlement. The terms of settlement arc as 
follows:— 

'T. Shri Tulsiram Karnoo will bo reinstated on the 

same post as held by him at the time of termina¬ 
tion. 

2. The period of absence from the date of his termi¬ 
nation to the date of joining will be treated as dies- 
non i.e. “No work No pay”. 

3 The workman will not be entitled to wages or 

any other payment whatsoever for the period of 
idleness from the date of his termination to the 
date of his re-instatement joining his duties. 

4. On reinstatement Shri Tulsirnm Karnoo Gohokar 
will he kept on probation for a period of one year 
during which his attendance, performance and con¬ 
duct will be closely watched. An assurance of good 
performance, conduct and punctuality will be fur¬ 
nished by the workman before joining the duties. 
Tf performance conduct during the probation period 
is not found satisfactory, bis services will be liable 
to be terminated. However, if his performance Rnd 
conduct during the probation period are found satis¬ 
factory the management may consider to grant him 
a conlinuancy of service for the limited purpose of 
payment of gratuity. 

5. The posting of Shri Tulsiram Karnoo Gohokar shall 
be decided by the management. 

6 The workman will be allowed to join dutv within 
the period of one month from the date of receipt 
of consent award from the Tribunal, 

7. Both the parties agreed to settle the dispute mutually 
on the above terms and conditions and copy of the 
memorandum of settlement will be submitted iointly 
by the both parties to the Hon’ble Tribunal for 
parsing consent award.” 

3. Die settlement is quite fair and Is in the interest not 
only of the workman but also in the larger interest of the 


Industrial peace, I, therefore, accept the settlement and pass 
an award in terms of the said settlement. Award accordingly. 

M. S. JAMDAR, Presiding Officer 
[No. L-21012/88/86-D. TIT(B)1 

TT. tTT. 11 G 6 .—SrfeftfwP fT-rri St'faEpTU, j 9 47 
( 1 9 4 7 *Ft 14 ) <lft STITT 17 T SR/tLST if ULTIL 
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S.O. 1166.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes tiic award of 
the Central Government Industrial Tribunal, Asansol 
as shown in the Anncxute, in the industrial dispute 
between the employers in relation to the manage¬ 
ment of Eastern Coalfields Ltd. and their workmen, 
which was received by the Central Government on 
19-4-89. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL, ASANSOL 

In the matter of a reference under section 10(l)(d) 
of the Industrial Disputes Ad. 1947 

Reference No. 11 of 1987 

PARTIES : 

Employers in relation to the management of 
Seetalpur Colliery (new Sodepur Area). 

AND 

Their Workmen, 

APPEARANCES : 

For the Employers : Shri B. N. Lala, Advocate, 
and Shri D. P. Roy, Dy. Personnel 
Manager. 

For the Workmen ■ Shri N. N. Sinha, VJce 
President, Collierv Mazdoor Congress 
(BMS). 

STATE : West Bengal INDUSTRY : Coal. 

Dated, the 30th March, 1989 
AWARD 

By Order No. L-19012(83)-D.TV.B, dated, the 
29th June, 1984, the Central Government in the 
Ministry of Labour, had, rc f erred in exercise of the 
powers conferred by clause (d) of sub-section (1) of 
Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute to the Central Govt.’ 
Industrial Tribunal. Calcutta. Subsequently. the 
dispute has been transferred to this Tribunal vide 
Govt, of India, Ministry of Labour, Order No 
S-l 1025(5>|87-D.TV(B) dated the 21st September, 
1987, for adjudication by this Tribunal : 

“Whether the punishment of dismissal from ser¬ 
vice awarded to Shri Bachnu Harijan, 
Guard of Seetalpur Colliery by the Agent’ 
Seetalpur Colliery and General Manager, 
Dishergarh Area (new Sodepur Area, P.O. 
Sunderchak, Burdwan) of M|s Eastern 



1412 


THE GAZETTE OF INDIA : MAY 13, 1989/VAISAKHA 23, 1911 [Part II-Sec. 3(ii)J 


Coalfields Ltd. is dispropoitionafe to the 
offence allegedly coiiimitted by him ? If so, 
to what relief the workman is entitled 7" 

2. The case of the management of Sectalpur 
Colliery of M|s. Eastern Coalfields Ltd. as appearing 
from the written statement submitted, details apart, 
is as follows : 


The present reference is not niainlainable. The 
true and proncr construction of the order of 
reference envisages that the Tribunal is 
simply to decide whether the punishment 
of dismissal inflicted on the concerned work¬ 
man is disproportionate in relation to the 
nature of olfencc committed by him, as 
spelt out in the chargesheet and proved in 
the domestic enquiry. In the circumstan¬ 
ces, it is essential to determine the fa'rness 
and propriety of the domestic enquiry as a 
preliminary iSsue. Shri Bachan Harijan, the 
concerned workman, while employed as a 
Guard at Sectalpur Colliery of M|s. Eastern 
Coalfields Ltd. was charged in writing on 
10-10-79 for committing theft in respect of 
about 13 tonnes of coal from the colliery in 
Truck No. BHW 9697 in the early houis at 
about 2 a.m. on 6-10-79. While he was 
fleeing away with the s f olen coal in the said 
truck he was caught by the Police who 
seized the said Truck with loaded coal 
therein. He was further charged in the 
same chargesheet for an occurrence on 
16-9-79 when at about 4 a.m, another 
Guard, Khokan Pandit found him sitting 
inside a Truck loaded with coal near 3-A 
Pit Seetalpur Colliery and when charged he 
treatened him. with dire consequences and 
tried to put him under the wheels of the 
Truck and thereafter he fled away with the 
truck loaded with coal and after the inci¬ 
dent, he, armed with a sword, abused the 
Guard Khokan Partdit and threatened him 
(Pandit) that if the matter was reported to 
the police lie would be punished. Such acts 
of the concerned workman amounted to 
misconduct under the Standing Orders 
applicable to the workmen of the Colliery 
and he was called upon to explain his 
conduct in writing. He gave an explanation 
dated 7-11-79 denying the charges and re¬ 
quested for stay of disciplinary proceedings 
till finality of the alleged crimmal proceed¬ 
ings. The union sponsored bis case imme¬ 
diately after 10-10-79 the date of submis¬ 
sion of chargesheet submitted a letter dated 
11-10-79 to the management enclosing a 
list of purported office bearers of the un'on 
in which the concerned workman was stated 
as Organising Secretary of the union for the 
first time. The General Manager of the Area 
by his letter dated 26-10-79 addressed to 
the union communicated his decision not to 
take anv aefibn on the letter of the union 
dated 11-10-“ , 9. Domestic enquiry into Ihe 
charges levelled against the concerned 
workman was initiated on or about 
12(14-11-79 and he was served with notice 


of enquiry dated 22-11-79. But by Ip's 
letter dated 30-11-79 informed the manage¬ 
ment that he would not be able to partici¬ 
pate in the proposed enquiry. Thereafter 
several notices were served on him request¬ 
ing him to attend the enquiry with assu¬ 
rance to give him full opportunities to con¬ 
duct his defence, but he did not partici¬ 
pate in the enquiry and in the circumstan¬ 
ces the Enquiry Officer proceeded to hold 
the enquiry in his absence on 15-1-80 and 
30-1-80 when the witnesses were examin¬ 
ed, The Enquiry Officer cross-examined 
some of the witnesses for the management 
on behalf of the concerned workman. After 
completion of the enquiry he submitted his 
report on 17-3-80 holding the concerned 
workman guilty of the charges. The General 
Manager thereafter considered the charge- 
sheet, the reply of the concerned workman 
and the enquiry proceedings and was con¬ 
vinced that the enquiry was conducted as 
per procedure and was satisfied that the 
concerned workman was guilty of the 
charges mad; against him beyond doubt. 
Since the charg.es were grave and there was 
no extenuating circumstances, the General 
Manager decided to dismiss him from ser¬ 
vice which he did by order in writing dated 
7(8-5-1980. Since the concerned work¬ 
man was under order of transfer to Bar- 
mendia Colliery of the Employers situated 
within the same Area and within the juris¬ 
diction of the General Manager of Scctal- 
pur Colliery, the Employers for abundant 
precaution served the order of dismissal at 
Seetalpur Colliery and Barmondia Colliery 
on him. In the circumstances the Emplo¬ 
yer has prayed that the dismissal of the 
concerned workman from service be held 
to be justified. 


3. The case of the concerned workman, as appear¬ 
ing from the written statement submitted by the 
sponsoring union. Collicrv Mazdooi Congress, briefly 
stated, is as follows : 


Bachan Harijan was working as Guard of Seetal¬ 
pur Colliery. Chargesheet dated 10-10-79 
was issued against him alleging misconduct 
under Clause 17(l)(a)(i)(r) of Ihe model 
Standing Orders of the Coal Mines over 
incident of 6-10-79 and 16-9-79. Prior to 
the issue if the said chargesheet a police 
case being Kultl P. S. Case No. 5(10)79 
UIS. 3071341(332(379 of I.P.C. was start¬ 
ed against him over the self same incident. 
The said police case was for commission of 
grave offence triable by Court of Sessions. 
However, the concerned workman gave 
reply to the chargesheet on 7-11-79 re¬ 
questing the authorities to stay the discip¬ 
linary proceeding in view of the criminal 
case of giave nature as he would be put to 
double jeopardy since his defence in the 
criminal case could not be divulged earher. 
This Manager was so much vindictive that 
during (he pendency of domestic enquiry 
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the concerned workman was transfeircd to 
Barmondifi Colliery on 31-10-79. The 
management informed him that the enquiry 
would be held by the Fnquiry Ollicer of 
Dhomomain Colliery. Although there was 
an Enquiry Ollicer of Seetalpur Colliery, the 
Enquiry Officer acted as Enquiry-cum- Pre¬ 
senting Office-* and as a judge of the dis¬ 
ciplinary proceeding and as per pre-mediat- 
ed plan of the Manager held the enquiry 
according to his sweet will with a malafide 
motive of victimising the concerned work¬ 
man, It is alleged that on the basis of in¬ 
valid and illegal report of the Enquiry 
Officer, the General Manager issued order 
of dismissal by letter dated 7-5-8C although 
he is not the disciplinary authority. The 
management entertained a biased attitude 
against the concerned workman who was 
originally a loader Supervisor and he was 
stopped from duty in 1975. Consequently 
industrial dispute arose which ended in a 
settlement on 8-10-80 when the manage¬ 
ment had to pay 57 per cent of his wages. 
He also could not oblige the Manager in 
carrying out his order to vacate land in 
September, 1979. The order of dismissal 
is illegal, pre-meditated, malafide, unjusti¬ 
fied and wrongful and die concerned work¬ 
man is entitled to reinstated in service with 
full back wages, Ho was not informed 
about the date of enquiry and as such he 
could not take part in the disciplinary pro¬ 
ceeding. The charges levelled against him 
are imaginary and he has been falsely im¬ 
plicated in the criminal case. The older of 
dismissal is also unjustified on the ground 
that it is illegal and based on perverse find¬ 
ings of the Enquiry Officer. 

4. In the rejoinder to the written statement of the 
management, the sponsoring union has reiterated 
its own case as spelt our in the written statement and 
contended that the principles of natural justice has 
been violated in bolding the domestic enquiry. It has 
been further contended that the punishment of dis¬ 
missal from service is disproportionate, 

5. In the rejoinder to the written statement of the 
concerned workman, the management has asserted 
that the chargesheet was issued under certified Stand¬ 
ing Orders of Seetalpur Colliery and that the con¬ 
cerned workman was given reasonable _ opportunity 
to defend himself in the domestic enquiry. It has 
been denied that the order of dismissal is malafide, 
illegal and unjustified and the findings of the En¬ 
quiry Officer perverse. 

6. At the time of hearing the pralimmary issue 
the management examined two witnessess, namely, 
MW-1 Shymal Kumar Banerjee, Enquiry Officer 
and MW-2 Durgapad Roy and laid in evidence a 
sheaf of documents which have been marked Exts. 
M 1 to M-19. On the other hand, the sponsoring 
Union has examined only one witness i.e. W.W. 1 
Nagendra Nath Sinha and laid in evidence a mass 
of documents which have been marked Exts. W-l 
to W-5. 


7. Sri C. P. Roy, my predecesscr-in-office, after 
consideration of evidence on record, held the 
domestic enquiry to be fair and proper and 
directed that the matter would be heard on merit. 
Accordingly the matter was heard on merit when 
both the parties advanced arguments in support of 
their respective cases. 

8. Sri B. N. Lala, learned Advocate for the 
management has submitted that the Enquiry Officer 
was justified in holding the concerned workman 
guilty of the charge of theft as alleged against him 
upon consideration of evidence on record. He has 
further submitted that the subject matter of off¬ 
ence, i.e. the loaded coal on truck was the pro¬ 
perty of Seetalpur colliery and as such offence of 
theft was committed in respect of property belong¬ 
ing to Seetalpur colliery. He has contended that 
since the concerned workman was a Guard and 
committed the act of theft, the action of the man¬ 
agement by awarding punishment of his dismissal 
from service is justified. 

Sri N. N. Sinha, Vice President of the sponsor¬ 
ing union has submitted that the act of theft has 
not been proved against the concerned workman at 
all and the Enquiry Officer was not justified in 
holding him guilty of theft. He has further sub¬ 
mitted that there is no evidence on record indica¬ 
tive of the fact that the loaded coal in the truck 
belonged to Seetalpur colliery and hence the man¬ 
agement of Seetalpur Colliery was not competent 
to launch domestic enquiry against the concerned 
workman. He has submitted that the management 
had an eye on the concerned workman for long 
because of his trade union activities and dismissed 
him from service with a malafide motive by way 
of victimisation. 

9. It is an irrefragable postion that Baclian 
Harijan, the concerned workman was employed as 
Guard of Seetalpur Colliery ar the time the alleged 
occurrence took place. It appears that the Manager 
of Seetalpur Colliery issued chargesheet (Ext. M-2) 
against the concerned workman on 10-10-79 on 
the following terms : 

“It has come to iny notice that on 6-10-79 at 
about 2 a.m. (midnight) a truck No. BHN 
9697 was found being loaded at Seetal¬ 
pur Bauripara near 3-A Pit aiding. The 
Security man while seasing some foul 
play tried to stop my putting a stone 
barricade on the road hut the truck filed 
way. Due to the above fact the SAP 
Force fired causing damage to one of the 
tyre which was caught after hot phase 
on G. T. Road near Petrol Pump. The 
Security men caught you while you were 
assisting the changing of the damaged 
tyre of truck No. BHW 9697 and the 
Truck was found loaded with coal which 
was approximately 13 tonnes. The Truck 
alone with coal was seized by the police 
and you were also arrested by Kulti P. S 

The aforesaid acting as your part clearly proves 
that you stole coal from depot without any author¬ 
isation and loaded the same in the Truck No. 
BHW 9697 with same ulterier motive. 


1134 GI/89-—11, 
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On 16*9-79 of above 4 a.m. one Truck loaded 
with coal was passing near 3A pit of Seetalpur col¬ 
liery gate which was intercaped by putting road 
blocks, When Sri Khakan Pandit who as guard at 
depot along with Security personnel reached near 
the Truck you were found sitting inside the Truck. 
When Sri Pandit challenged you, you threatened 
him with dire consequence and tried to put him 
under the wheel of the Truck, When the Driver of 
the truck fled away on your instruction. 

It has further been reported that on 16-9-79 
after the incident you along with others started 
loitering near Seetalpur 3A Pit colliery gate with a 
sword in year head threating and abusing Sri 
Khakan Pandit and other security guards with the 
fo'lowing words, you have reported coal theft to 
the police, we shall finish you. 

Show cause as to why disciplinary action should 
not be taken against you for threatening, abusing, 
committing theft, fraud, dishonesty of company’s 
property. This will come under Section 17(1) fa) 
(i)(r) of the Standing Orders applicable to you.” 

The concerned workman was directed to show cause 
as to why disciplinary action shall not be taken against 
him for threatening, abusing, committing theft, fraud, 
dishonesty with regard to company’s property under 
Clause 17(l)(a)(i)(r) of the Standing Order. 

10. The concerned workman replied to the charge- 
sheet by his letter dated 7-1-79 (Ext. M-3). He has 
specifically stated in his reply that the charges levelled 
against him are false, fraudulent, malafidc and that 
he is quite innocent of the charges levelled against 
him. He has further stated that he was never arrest¬ 
ed in the manner and in the place as alleged and 
complained that he has been entrapped in a false 
charge at the instance of the Security men of the 
company and that since a police case which is false 
and exclusively triable by Court of Session, he will 
have to face double jeopardise by disclosing his evi¬ 
dence in domestic enquiry. In the circumstances, he 
prayed that disciplinary proceeding should be stayed 
till the finality of the criminal proceeding. He has 
reiterated that he is not guilty of theft of coal nor is he 
guilty of damaging employee’s propertyiwork nor is 
he guilty of threatening of abusing any co-worker. 

11. The management was not satisfied with the ex¬ 
planation submitted by the concerned workman and 
decided to hold domestic enquiry and in the process 
appointed Sri Shyamal Kumar Banerjee. Enquiry 
Officer, Dhamomain colliery as Enquiry Officer. The 
evidence of Sri Shyamal Kumar Banerjee who figures 
as MW-1 indicated that Sri Madhu Banerjee was the 
Enquiring Officer at Seetalpur colliery and the reason 
is best known to the management as to why Sri Madhu 
Banerjee was not appointed as Enquiry Officer in the 
instant case. 

12. However, it appears that the concerned work¬ 
man did not participate in the enquiry on the ground 
that participation in the said enquiry would expose 
him to double jeopardise while the criminal case 
against him for almost the self same offences were 
pending in criminal Court. 


The Enquiry Officer proceeded ex-parte against the 
concerned workman and examined four witnesses, 
namely S|Shri Khakhan Pandit, Guard, Jang Baha¬ 
dur, Havildar, Kishorilal Singh, Security Officer and 
A. P. Misra, Havildar. 

13. It appears that on the basis of oral testimony 
of these witnesses the Enquiry Officer has come to 
the following findings : 

“Statements given by "the prosecution witnesses have 
corroborated with each other and from their statements 
recorded at the enquiry it transpired that Sri Harijan 
the delinquent was involved in the very incident of 
6-10-79 and was caught red-handed by the SAP 
Force while he was assisting to change the damaged 
Tyre. It also transpired that Sri Harijan had threaten¬ 
ed and abused Sri Khakhan Pandit, Guard on 
16-9-79 following the incident of 6-10-79. 

So from the above findings, the charges Levelled 
against Sri Bachnu Harijan stand substantiated.” 

The evidence of Khakhan Pandit is that on 16-9-79 
at about 4 a.m. while he was on duty in the 3rd shift 
at tppot of 3-A Pit of Seetalpur colliery he found a 
truck loaded with coal stood near the gate* of 3-A Pit 
of Seetalpur Colliery and was instructed by Kishorilal 
Singh, Security Inspector f o prevent the truck from 
leaving the place. He has farther stated that when 
he saw the truck was about to leave he tried to put 
up road block by stones and bricks and the truck 
ultimately stopped and he found two men sitting in 
the truck of when the concerned workman was one. 
His further testimony is that the concerned workman 
asked him to remove the road block failing which he 
would kill him and thereafter the concerned workman 
attempted to put him under the wheel of the truck, 
but he warded off his attempt. He has also states 
that after the incident the concerned workman and 
ohers were found leitcring near the gate of 3?A 
collierv pate and that the concerned workman had a 
sword in his hand and he threatened Pandit with dire 
consequences. With regard to occurrence of 6-10-79 
Sri Pandit has stated that he saw one truck running 
away at high soeed and after sometime he heard some 
sound like firing and on the next morning he came 
to know that hte loaded truck was caught on the G.R. 
Road near Petrol Pump after a hot chase and the 
concerned workman was caught red-handed while he 
was assisting in changing the damage tvre. Thus, it 
is evident from the evidence of this witness that he 
has not seen the concerend workman committing the 
act of theft. His testimony with regard to the attempt 
of the concerned workman to nut him under the 
wheel of a truck is also opse-dixit. He has claimed 
that many persons were present when the concerned 
workman threatened him with dire consequences, but 
none of them has come forwar dto vench for the 
fact that of his being threatened by the concerned 
workman. About the occurrence of 6-10-70 his 
evidence is no better than heresav. Sri Jang Baha- 
dar has detained with regard to the occurrence of 
6-10-79. He has vouched for the fact that thev 
gave a hot chase to a loaded truck which thev could 
intercept at a Petrol Pump near Navamafnur and he 
saw the concerned workman assisting In changing one 
damaged tvre. Thus, this witness has also not seen 
me concerned workman committing the act of theft. 
Thp statement of Kishorilal Singh is of qo avail ip so 
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far as the act of theft is concerned. The evidence of 
A.P*. Misra is not indicative of the fact that he is an 
eye witness to the occurrence which happened on 
15-9-79. His evidence with regard to the occur¬ 
rence happened 6-10-7.9 is that they gave a hot chase 
to a truck loaded with coal and while they went to 
Nayamatpur Petrol Pump they found one truck stand¬ 
ing by the side of the road and that Subedar Saheb 
and two Sepoys arrested die concerned workman who 
was assisting in changing the damaged tyre of the 
truck. Thus, the evidence of this witness does not 
indicate that he saw the concerned workman commit- 
ling the act of theft. 

14. Theft, as defined in Section 378 of the Indian 
Penal Code, is as follows : 

“Whoever, intending to take dishonestly any 
moveable property out of the possession, of 
any person without that person’s consent 
removes that property in order to such tak¬ 
ing, is said to commit theft.” 

Theft is essentially an offence against possession. 
Jn order to prove act of theft it is the boundon duty 
of the management to prove that the coal' loaded in 
the truck belonged to them. 

Sri. B. N. Laia has submitted that after nationalisa¬ 
tion all the coal mines of the country belong to the 
Central Government as such coal loaded in the truck 
should be presumed to be the property of Seetalpur 
colliery. But this is an impossible position for the 
Central Government is not teh owner of all the Coal 
mines in the country. That apart, even if it is assum¬ 
ed that the Central Government is the owner of coal 
miners in the country, the coal loaded in the truck as 
per the logic of Sri Lain, should belong to the Central 
Government and not to the management of Seetalpur 
colliery. Anyway, it has not been proved that the 
management of Seetalpur colliery was either the 
owner or possessor of the coal loaded in the truck. 
The Enquiry Officer has stated that he did not want 
to ascertain as to which the colliery the stolen coal 
belonged and he had no knowledge about the quan¬ 
tity of the recovered coal. He has admitted that 
none of the witnesses examined by him has specifially 
stated that the workman caused any damage to the 
property of the colliery. 

15. The certified Standing Order applicable to 
Seetalpur Colliery has been produced by the mana¬ 
gement. Clause 17(l)(aXiXr) of! the said Standing 
Order runs as follows : 

“(a) Theft, fraud or dishonesty in connection 
with employers business or property; 

(i) Causing wilful damage to work in progress 
or to property of the employer; 

(r) Thcatening, abusing or asatuting any supe¬ 
rior or sub-ordinate or co-worker.” 

From my discussion it is evident that the charge 
of theft has not been proved against the concerned 
workman; the charge of fraud or dishonesty in con¬ 
nection with employers busintss or property fairs no 
better. The charge of causing wilful damage to work 
to progress does not, in the context of facts and 
ciicumstances of the case, arise at all. There is no 


evidence to prove the charge of causing wilful dem¬ 
age the property of the employer. The offence of 
threat and abuse as alleged against the concerned 
workman has not been proved by cogent evidence. 

16. Since the concerned workman is not found 
guilty of the offences complained of, the punishment 
of his dismissal from service is not only dispropor¬ 
tionate but is not sustainable at all. 

17. Accordingly, the following award is rendered— 
the punishment of dismissal from service awarded to 
Shri Bachnu Harijan, Guard of Seetalpur Colliery by 
the Agent, Seetalpur Colliery and General Manager, 
Dishergarh Area (no Sodepur Area, P.O. Sunderchak, 
Burdwan) o[ Mjs. Eastern Coalfields Ltd. is dispro¬ 
portion able to the offence allegedly committed by him. 
In the circumstances the concerned workman is en¬ 
titled to be reinstated in service with effect from the 
date of his dismissal from services i.e. 7J8-5-1980 and 
to get 75 per cent of his back wages. 

In the circumstances of the case, I award no cost. 

S. K. MITRA, Presiding Officer. 

[No. L-19012|83|-D.IV(B)] 
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S.O. 1167.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrial Tribunal, Chandigarh as 
shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Food Corporation of India and their workmen, which 
was reecived by the Central Government on the 
19-4-89* 

ANNEXURE 

BEFORE SHRI M.S. NAGRA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHANDI¬ 
GARH 

Case No. ID 7j 87 

PARTIES: 

Employers in relation to the Management of Food 
Corporation of India 

AND 

Their Workmen P. K. Singla & Jagdish Rai Goel. 
APPEARANCES: 

For the workmen : None. 

For the Management : N. K. Zakhmi. 

AWARD 

Dated : 15-3-1989 

On a dispute raised by Workmen of Food Corpora¬ 
tion of India, Central Government had been pleaded 
to make the following reference vide No. L-7I|40I 
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86-Con. I|D. 11(B) dated 20 January 1987 to this 

Tribunal. 

"Whether the action of the management of Food 
Corporation of India in punishing SIShri P. 
K. Singla and Jagdish Rai Goel Watchmen 
by stopping three increments with commu¬ 
tative effect with effect from 1-1-84 is just 
and legal? If not, to what relief are S|Shri 
P.K. Singla and Jagdish Rai Goel are entit¬ 
led to and from what date?” 

2. None has put up appearance on behalf of the 
workmen. Workmen was represented on the last date 
by Shri P. K, Singla when the proceedings were ad¬ 
journed from 8-3-89 for today i.c. 15-3-89. Refer¬ 
ence proceduring are therefore, filed for want of 
prosecution. Central Govt, be informed accordingly. 

Chandigarh. 

15-3-1989. 

M. S. NAGRA, Presiding Officer 
[No. L-31|40IS6;Con.I-D. 11(B)] 
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New Delhi, the 27th April, 1989 

S.O. 1168.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal No. 1, 
Bombay as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Western Coalfields Ltd. Sub-Area No. 
II, Ghugus Collieries and their workmen, which was 
received by the Central Government on the 19-4-89 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. I AT BOMBAY 
Reference No. CGIT-2 of 1988 
PARTIES : 

Employers in relation to the management of 
Western Coalfields Ttd. 

AND 

their workmen. 

APPEARANCES : 

For the Management.—Mr. P. S. Nair, Advocate. 
For the Workmen.—Mr. R. C. Pandey, General 
Secretary of Rashtriya Vidharbha Coal 
Employees Union. 

INDUSTRY : Mining STATE : Maharashtra 
Bombay, dated the 27th day of March, J989 
AWARD 

The Central. Government in exercise of the powers 
conferred by Clause (d) of sub-section (1) and sub¬ 


section (2A) of section 10 of the Industrial Disputes 
Act, 1947, has referred the following dispute to this 
Tribunal for adjudication : 

"Whether the management of M|s. Western 
Coalfields Ltd. in Sub Area No. 11, Ghugus 
Collieries, P.O. Ghugus P.O. & District 
Chandrapur (MS) is justified in non-con¬ 
sidering the demand of grant of designation 
as Security Guards to the 22 workmen viz. 
Shri Madan Durgayya & 21 others with 
effect from the date they are working as 
such ? If not, to what relief the workmen 
concerned are entitled ?’’ 

2. After the reference was made out of 22 persons 
16 have already been regularised as Security Guards 
vide Office Order dated 19-2-1988. Out of the re¬ 
maining 6, one Shri Krishna Pandurang is dead and 
hence the dispute referred for adjudication survived 
in respect of only 5 persons namely SJShri Godsel 
Lukas, Matadih Desai, Viswanath Damu, Bapurao 
Ragho and Hairain Chandradeo. This position is ad¬ 
mitted. At the hearing of the reference parties filed 
a memorandum of settlement settling the dispute that 
survived for cousideration and prayed for an award 
in terms of the said settlement. The terms of settle¬ 
ment are as follows :— 

“1. In regard to the 16 persons who have 
already been designated as Security Guards 
there remains no dispute of what-so-ever 
nature pending for adjudication. 

2. The remaining 5 persons viz. SJShri Godsel 
Lukas, Matadih Desai, Viswanath Damu- 
Bapurao Ragho and Jairarn Chandradeo will 
be designated as Security Guards with pros¬ 
pective effect as per the cadre scheme of 
Security Personnel formulated by JBCCI 
under 1.1. No. 51. Even if, any person out 
of these 5, does not fulfil the norms of cadre 
scheme, he will also be regularised as Secu¬ 
rity Guards with prospective effect and such 
regularisation will be personal to them with¬ 
out forming any precedence. 

3. The absorptionlrcgularisation will be with 
prospective effect and be completed within 
30 days from the date of signing of the 
settlement. 

4. Under the circumstances when matter per¬ 
taining to all the concerned 22 persons (out 
of which Shri Krishna Pandurang is died) 
has been resolved on the above terms ana 
conditions mutually there remains no dis¬ 
pute of what-so-ever nature and the concern¬ 
ed persons and the Union, will not raise 
any issue In connection with the above 
dispute in future. 

5. The parties have agreed to submit the above 
settlement before the CGIT-1, Bombay for 
getting Consent Award.” 

3. The Settlement is quite fair and is in the in¬ 
terest not only of the workman but also in the larger 
interest of the Industrial peace. I, therefore, accept 
the Settlement and pass an award in terms of the 
said settlement. 

27-3-89 

M. S. JAMDAR, Presiding Officer 
[No. L-21011J20J86-D. 111(B)] 
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S.O. 1169.—In pursuance of Section 1 7of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Jabalpur 
as shown in the Amioxure, in the industrial dispute 
between the employers in relation to the management 
of Jamuna & Katina Area Branch of M|s. Western 
Coalfields Ltd. and their workmen, wltieh was re¬ 
ceived by the Central Government on the 21-4-1989. 

ANNEXURE 

BEFORE SHR1 V. S. YADAV, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 
(M.P.) 

Case No. CGIT|LCfR) (57) 11986 
PARTIES : 

Employers in relation to the management of 
Jamuna & Korina Area Branch of Western 
Coalfields Limited, Nagpur and their work¬ 
man Shri Fran Singh S|o Shri Dasrath Singh 
Bond of Jamuna 7&8 Mines represented 
by the M. P. Colliery Workers Federation, 
J & K Area Branch, P.O. Jamuna Colliery, 
District Shihdol (M.P.). 

APPEARANCES • 

For Workman.—Shri Rohit Arya, Advocate. 
For Management.—S|Shri P. S. Nair, Advocate, 
R. Menon &. A. K. Sashi, Advocates. 

INDUSTRY • Coal Mining DISTRICT : Shahdol 

(M.P.) 

AWARD 

Dated ■ 6-4-1989 

By Notification No. 1.-22012(60) 185-D. VjD. 111(B) 
dated 20th June, 1986 the Cantral Government in 
the Ministry of Labour has referred the following 
dispute to this Tribunal, for adjudication :— 

“Whether the termination from services of Shri 
Pran Singh S|i Dasrath Singh Gond of 
Jamuna 7 & 8 mines by the sub-area Mana¬ 
ger, Jamuna and KoLnu Areas of Western 
Coalfields Ltd. vide letter No. WCLISAM[ 
J&K|D-/|2584 dated 13114-5-1984 without 
holding enquiry, is justified ? If not, to what 
relief the workman is entitled ?” 

2. It is a common ground that the workman, Pran 
Singh, was appointed vide order dated 4-2-1984 as 
casual badli|temporary piece rated worker in Incline 
No. 7 & 8 of Jamuna Colliery of the Western Coal¬ 
fields Ltd. (hereinafter referred to as the workman 
and the management) The order of appointment was 
to take effect from 5-2-84 (Ex. Wll) for the period 
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of three months. He had worked upto 13-5-1984 on 
which date his services were terminated with imme¬ 
diate effect i.e. on 14-5-84 along with six others on 
the following grounds •— 

“On 8-5-84 at 3.30 a.m. while Shri J. Y. 
Ghanekar, SupdU.M)|Agent Jamuna U.G. 
Mines was silling in his office you along 

with.forcibly entered pushing Shri 

P. K. Alex, Driver, inside the room by 
breaking the door open in a violent mood 
carrying in your hand lathi and others 
carrying Lathi, Shovel, Rod and Stone in 
their hands. You attacked him and assaul¬ 
ted him severely with lathi. You along with 
the above workmen assaulted Shri P. K. 
Allex, Driver, SjShri Kamla Singh and 
Shymlal, Security Guards also.” 

3. The case of the workman is that he has ad¬ 
mittedly worked beyond the period of three months 
after 5-5-84 till his services were terminated on 
14-5-1984. Had r been the intention of the manage¬ 
ment to automatically terminated his employment 
they would have done so on the expiration of three 
months i.e. 5-5-84. As such as provided for in proviso 
to Clause B of the Standing Order the workman huv- 
ing completed three months continuous service 
management ought to have given two weeks notice 
before terminating his services which was not done. 
In any case, termination of his services without afford¬ 
ing him a reasonable opportunity to show cause in 
violation of the principle of natural justice and 
statutory protection is not only against the funda¬ 
mental rights and constitutional guarantee but is 
void. Tlie workman has been discriminated and have 
been given a step motherly treatment with the other 
persons who were named in the termination order, 
against them a regular domestic enquiry was held 
and some of them have been even reinstated. Thus 
his termination is arbitrary, illegal and whimsical. 

4. It is denied that he assaulted Shri J. Y. Ghane¬ 
kar. Workman is innocent and this case has been 
fabricated against him in order to justify his termi¬ 
nation on both the counts. Thus his termiantion with¬ 
out holding a domestic enquiry is not Justified. 

5. Admittedly no domestic enquiry was held there¬ 
fore this Tribunal afforded an opportunity to the 
management to lead evidence to prove misconduct 
before this Tribunal and parties adduced evidence. 

6. The case of the management is that the conduct 
of the workman was such that he was not entitled to 
be retained in sendee and the management has lost 
faith on him. Looking to the nature of his appoint¬ 
ment and his conduct his termination is justified and 
proper. 

7. Question irises— 

(i) Whether his termination without holding a 
domestic enquiry is legal and proper ? 

(ii) Whether his termination is justified on facts 
of the case and 

(iii) If not to what relief (he workman is entitled ? 
Findings on all the above points :— 

8. Standing Order No, 3 of the Standing Orders 
classified the workman. Clause (d) and (e) defines 
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informed of the reasons for such termina¬ 
tion in writing. 


the Badli and temporary workman respectively with 
which I am concerned, as follows 

S.O, No. 3(d).—A ‘Badli’ or substitute is one 
who is appointed in the post of a permanent 
workman or a probationer who is tempora¬ 
rily absent, but he shall become permanent 
on completion o( one year continuous service 
(i.e. by putting in 190 attendances in the 
case of underground workmen and 240 
attendances in the case of other workmen in 
a period of 12 months, in the same post or 
posts of the same category. 

S.O. No. 3(c).—A ‘temporary’ workman is a 
workman who has been engaged lor work 
which is of an essentially temporary nature 
likely to be finished within a limited period. 
The period within which it is likely to be 
finished should also be specified but it may 
be extended from time to time, if necessary. 

The nature of the appointment of the workman (Ex. 
W|l) goes to show that his appointment was of per¬ 
manent nature since certain conditions like payment 
of Cat, 1 wages and retirement condition and others 
were laid down in his appointment order. Thus it 
cannot be said that looking to the terms and conditions 
laid down in Ex. W|1 that nature of appointment was 
intended to be for a fixed period either as a Badli 
worker or as a Temporary and Casual worker. The 
definition of ‘Temporary’ workman goes to show that 
the worker who is appointed temporarily, essentially 
for temporary nature of work which is likely to be 
finished within a limited period such a worker is 
treated as temporary. As already pointed out the 
nature of his appointment does not show that he was 
a temporary worker. Therefore the workman as per 
Cl. (d) of S.O. No. 3 would have obtained perma¬ 
nent status on completion of one year continuous 
service. Admittedly the services of the workman were 
continued even after the expiration of three months. 

9. Next S.O. No. 13 will apply in this case which 
runs as under:— 

S.O. No. 13.—Termination of Services. 

(a) . 

(b) Subject to the provisions of the Industrial 
Dispute Act, 1 947 and the provisions listed 
below on notice of termination of employ¬ 
ment shall be necessary in the case of tem¬ 
porary and badli workmen. 

Provided that a temporary workman, who 
has completed three months continuous 
service, shall be given two weeks notice of 
the intention to terminate his employment 
if such termination is not in accordance with 
the terras of the contract of his employment. 

Provided further that when the services 
of a temporary workman, who has not com¬ 
pleted three months continuous service, arc 
terminated before the completion of the tens 
of employment given to him, he shall be 
informed of the reasons in writing. When 
the services of a badli workman are termi¬ 
nated before the return to work of the per¬ 
manent incumbent or the expiry of his 
(badli's) term of employment, he shall be 


10. On behalf of the management it has been 
contended that ihe management has informed the 
workman reasons for termination in writing vide Ex. 
Wl2 dated 13114-5-84. One of the reason was ttiat 
his appointment was only uplo 5-5-34. There his 
services were terminated by efflux of time. This is not 
quite correct because his services were admittedly 
retained upto 13114-5-84 on which date his services 
were terminated with immediate effect i.e. 14-5-34. 
Therefore to my mind the second provision to S.O. 
No. 13 will not apply to the present case because he 
had three month’s completed service. As such, the 
first proviso to the said S.O. No. 13 will apply and 
it was inbumenl upon the management to give two 
weeks notice of the intention to terminate his em¬ 
ployment because his termination was not in 
accordance with the terms of his employment. There¬ 
fore his termination was not in accordance with Cl. 
(b) of S.O. No. 13 of the Standing Order. 

11. The second ground of his termination was as 
mentioned in Ex. W|2 that he had not only attacked 
Shri Ghanekar but he had also assaulted AUex Driver, 
Kamla Singh and Shyam Lai, Security Guards. There¬ 
fore his termination amounted to misconduct attached 
with stigma. In this connection my attention has 
been drawn to S.O. No. 17 of the Standing Orders, 
the relevant portion of which is as under :— 

(i) A workman may be suspended or fined or 

his increment may be stopped or he may 
be demoted or dismissed without notice if he 
is found to be guilty of misconduct provided 
that suspension without pay its a punish¬ 
ment shall not exceed ten days.” 

Without prejudice to the general meaning of 
‘misconduct’ the following acts and omissions 
shall be treated as mis-conduct— 

(r) Threatening, abusing or assaulting any 
superior or co-worker. 

(ii) No order or punishment under Standing 

Order No. 17(i) shall be made unless the 
workman concerned is informed in writing 
of the alleged misconduct and is given 
an opportunity to explain the allegations 
made against him. A departmental enquiry 
shall be instituted before dealing with such 
charges.” 

12. From the above it is crystal clear that if a 
workman’s services aic terminated on grounds of 
misconduct attached with stigma a domestic enquiry 
is a must. Admittedly the management held no en¬ 
quiry. The plea of the management is that since the 
workman was a temporary casual badli workman and 
he had not swam into the harbour of S. 25F uf the 
I.D. Act, no notice or retrenchment compensation 
or domestic enquiry was called for. I am unable to 
agree. I have already pointed out that the workman 
had already completed three months services on the 
date of his termination, Therfore as per the first 
proviso to Cl. (b) of S.O. No. 13 at least two weeks 
notice was necessary and further since his termina¬ 
tion being for a major misconduct a domestic enquiry 
was required to fulfil the requirement of above 
stand, my orders and natural justice. 
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13, Parties have, however, adduced evidence before 
this Tribunal. 1 will, therefore, scrutinise the same. 
In order to prove misconduct management has relied 
on written affidavits of Kamla Singh, Head Security 
Guard (M.W. I), Shyam Lai Security Guard (M. W. 
2), P. K. Allex Driver (M.W. 3), M. P. Mishra 
Security Guard (M.W. 4) and Shri J. Y. Ghanekar 
(M.W. 5). In this connection, it is pertinent to note 
that as per the termination order (Ex. Wl2) the 
workman had not only attacked and assaulted severely 
with lathi Shri Ghanekar, but also P. K. Allex Driver, 
Kamla Singh and Shyam Lai Security Guards. But 
the affidavits of these witnesses (except of Shri Allex 
Driver) go to show that they were dragged out and 
they could only hear the cries of Shri Ghanekar 
‘Bachao’. This shows that except Shri Allex Driver 
rest were not eye witnesses to actual incident. The 
solitary remaining witness Shri Alex Driver even 
could not stick to it. In his cross-examination he 
admitted “I only saw the crowd coming and nothing 
more. What transpired after the crowd came I do not 
know”. Shri N. P. Mishra had only seen the crowd 
coming from a distant. Ac to the identity of the work¬ 
man the evidence is also not reliable. According to 
cross-examination of M.W. 1 Kamla Singh, P. K. 
Allex (M.W. 3) and Shyaralal (M.W, 2) they knew 
Pran Singh and he was working in Incline No. I and 
2, while according to the management’s case he was 
appointed and working in Incline No. 7 and 8 of the 
Mine. They were unable to rive names of at least 
material miscreant persons along with Pran Singh. 
In fact, none of the witnesses (except Shri Ghanekar) 
in cross-examination stated that they were assaulted 
by Pran Singh. There is also doubt as to the identity 
of the workman, Pran Singh and his participation. On 
the other hand, Nelson (WAV. 1), Chandrika Prasad 
Tiwari (W.W. 2) and the workman Pran Singh 
(W.W. 3) .proved the alibi of Pran Singh that at the 
time of incident he liad not gone in the colliery office. 
I am inclined to believe this plea of alibi in view of 
very material fact for which Shri Ghanekar could not 
give any satisfactury explanation. Report dated 8-5-84 
is the written F.I.R. of Shri Ghanekar which was re¬ 
duced into writing by the officer Incharge of Police 
Station same day. In this F.I.R. name of the work¬ 
man Shri Pran Singh is not mentioned at all. Thus 
looking to the discrepant and exagerated story of 
the management I see no reason to disbelieve the 
defence plea that the workman was not present or at 
least was not the leader during this incident. The 
plea of learned Counsel for the management is that 
there is no reason why management will falsely im¬ 
plicate this workman is devoid of any substance. The 
stand taken by the management during evidence that 
he was a leader is not borne out even from the charge 
(Ex. W|2). But during the evidence this stand has 
been taken. In the circumstances I hold that even 
from evidence or record the misconduct is not 
proved. Therefore there can be no question of 
management losing confidence in him. 

.14. As a normal rule the workman is entitled to 
be reinstated. Question arises whether he is entitled 
to back wages or not. T find that the workman had 
put in service of three months fen days and he had 
not put in continuous service for one year. Therefore 
he had not sailed into the liarboui of Sec. 25F of 
the I.D. Act, His services were temporary. Therefore 
he is entitled to be reinstated with continuity of 


service only and not entitled to any back wages. 
Consequently I answer the reference as under ■— 

That the termination from services of Shri Pran 
Singh, S|o Shri Dashroth Singh Gourd of 
Jamuna 7 & S Mines, by the Sub-Area 
Manager, Majuna & Kotma Area of Western 
Coalfields Limited vide letter No, WCL| 
SAM|J&K|D-7,2584 dated 13| 14-5-1984 
without holding enquiry is not justified. He 
is entitled to tie reinstated with continuity 
of service but without back wages. No order 
as to costs. 

V. S. YADAV, Presiding Officer 
(No, L-22012|60;85-D. V] 

^1. 1170 -stWtP- 7 'C firrrr 1017 

(1 o47 m i 4 ) m amr 17 % wr/rvr k, fcshr urm *r 
fimrprjr xrm? jrr£r flrcmrTx k 

fmtrinpr afo *f filrz afafrfiHJ 

brat?' h iffffw »r<:vrT msriftv qfr 

verbr r xrrnt fr, Y'Lr urcivetfr 21-4-so smx jmu *tt 1 

S.O. 1170.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Jabalpur as 
shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management 
of Bisrampur Group of Mines, Bisrampur Colliery 
and their workmen, which was received by the Cen¬ 
tral Government on the 21-4-89. 

ANNEXURE 

BEFORE SHRI V. S. YADAV, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT TRIBUNAL- 

CUM-LABOUR COURT, JABALPUR (M.P.) 

CASE NO. CGIT[LC(R) (147) 11987 

PARTIES : 

Employers in relation to the management of 
Bisrampur Group of Mines, P. O. Bisram¬ 
pur Colliery District Surguja (M. P.) and 
their workman, Shri Ramjit, represented 
through the M. P, Kolya Mazdoor Sabha 
(HMS) P. O. South Jhagrakhand Colliery 
Dist. Surguja (M.P.) 

APPEARANCES : 

For workman|Union.—Shri N. L. Pandcy. 

For Management.—Shri V. D. Bhide. 
INDUSTRY : Coal Mines DISTRICT : Surguja 

(M.P.) 

AWARD 

Dated : April 12, 1989 

By Notification No. L-21012|21|87.D.ni(B) dated 
3-7-1987 the Central Government in the Ministry 
of Labour referred the following dispute to this 
Tribunal, for adjudication :— 

“Whether the termination of the services of Shri 
Ramjit, Ex-Trammer by the management 
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of Bibrani)iur Group of Mines I’.O. Risroni- 
pur Colliery District Surguja vide letter 
No. BJ|KI|13|85|2944 dated 28-3-85 is jus¬ 
tified ? If not, to what relief the workman 
is entitled for ?” 


2. The undisputed facts of the case are that Shri 
Ramjit was appointed vide order dated 30-9-1984 
(Ex. Wjl-Ex. M|I) and his services were terminated 
vide order dated 25-3-1985 (Ex. M|2 = Ex.W|9. 

3. The case of the workman further is that after 
the appointment he was given a job of Trammer on 
time rated pay and a selection list was also prepared 
at the time of the appointment. He was sponsored 
by the Employment Exchange on being called by the 
management vide letter dated 9[ 10-6-84 (Ex. W|2) 
on first occasion. Thereafter the management again 
felt to increase the strength of workers. Therefore 
the management again notified the Employment Ex¬ 
change vide letter dated 9-9-1984. The total 
vacancies notified were 400 (300 plus 100). The 
workman therefore con ends that he was not appoint¬ 
ed for some exigencies or accidental nature of work. 
He was appointed after due notification of perma¬ 
nent vacancies considering all (he aspects for in¬ 
creasing production and it was a planned and calcu¬ 
lated manner. The workman concerned was engag¬ 
ed in the permanent nature of job and he worked 
with the management till his services were terminat¬ 
ed vide order dated 25-3-1985 with efiect from 
31-J3-1985. The workman further contended that 
the workman who were below in tbe selection list 
appointed along with him have been retained and 
their services are being continued by the manage¬ 
ment. The management adopted pick and choose 
policy. Management has therefore violated the 
principles of “last come first go”. Therefore 
the action of the management in terminating the ser¬ 
vices of the workman is violative of the provisions 
of the I. D. Act and Article 14 and 16 of the Cons¬ 
titution a protection afforded to the workmen. The 
management has also not given one month’s notice 
stating the reasons before terminating fire services of 
the workman as required under Standing Order Clause 
13. The workman is therefore entitled to be reinstated 
with all back wages and other benefits with costs. 


4. The management further contended that since he 
was engaged on purely temporary basis as a Casual 
(Piece Rated) worker for a period of six months his 
services were terminated with effect from 31-3-1985 
vide order dated 25-3-85 (Ex. W|9—Ex. M]2). The 
workman was never engaged as a Trammer. There¬ 
fore the reference as it made by the Government men¬ 
tioning Shri Ramjit, Ex-Trammer is bad in law and 
therefore is liable to be rejected as the same is made 
mechanically and without application of mind. 

5. The management also filed rejoinder and denied 
all the allegations made by tbe workman in Ms written 
statement. 

6. Parties have filed documentary evidence and ad¬ 
duced oral evidence also. 


7. The point for consideration before me is whe¬ 
ther the termination of the services of Shri Ramjit by 
the management of Bisrampur Group of Mines vide 
letter dated 28-3-85 (Ex. M|2) (The office order 
dated 25-3-85 terminating the services of 23 workers 
of Sub-Area Manager, Bisiampur was circulated by 
the Colliery Manager vide letter dated 28-3-1985) is 
justified. If not, to what relief the workman is en¬ 
titled? 

8. I have gone through the documentary evidence. 
Ex. W|1—Ex. M]l is 'he order of appointment dated 
30-9-84 which shows that Shri Ramjit S]o Chakori 
was appointed as Casual (Piece Rated) worker with 
pay andjdlowance as per N.C.W.A. III. The appoint¬ 
ment was purely temporary for a period of six months 
and the service of the workman will stand automati¬ 
cally terminated after expiry of the said period. He 
will be governed by certified standing orders (Coal 
Mines). Ex. W|2 is the notification of vacancies 
sent to the Jr. Employment Officer, Colliery Employ¬ 
ment Exchange, Bisrampur Colliery notifying 300 va¬ 
cancies of Piece Rated Loader for Jainagar and 
Kumda of Bisrampur Colliery (Sub-Area). The Emp¬ 
loyment Exchange was requested to sponsor the name 
of suitable candidates latest b Tj 25-6-84 with a ratio 
of 5(five) candidates for one post. Ex. W|3 is the list 
of persons appointment by the management out of the 
names sponsored by the Employment Exchange. Sfiri 
Ramjh S|o Chakoti is shown at SI. no. 1. Ex. W]4 is 
a letter dated 22-9-84 addressed to Sub-Area Manager, 
Bisrampur by the General Manager (BKP) Baikunth- 
pur requesting him to take immediate action for 
for notifying the vacancies with the Employment Ex¬ 
change for recruitment in regard to general category 
of persons & ITI trainees totalling 766. Ex. WJ5 is let¬ 
ter dated 9-9-84 by the Sub-Area Manager, Bisrampur 
to the Junior Employment Officer, Employment Ex¬ 
change, Bisrampur, in continuation of earlier letter 
dated 9-6-84. It reads as under :— 

“In continuation of our letter No. BJI95[84| 
3893 dt. 9110-6-84 this is to inform you 
that since our programme for increasing the 
production have been received and we are 
in pressure to increase the production as 
quickly as possible. 

We will be required more manpower as such 
in the first lot instead of 300 persons we 
will be constrained to take approximately 
400 persons out of the list which has al¬ 
ready been sent to us and is under scrutiny.” 

9. The workman, Shri Ramjit gave his own state¬ 
ment on oath as W.W. 1 and stated that he is illite¬ 
rate, he can only write his name. He was appointed 
for indefinite period and he was working as Trammer 
(Underground) in new Mines, Kumda. In his cross- 
examination he admitted that he was appointed vide 
order Ex. W|1 and he was stopped from work vide 
order Ex. WI9. He from the very beginning of his 
appointment worked as Trammer (Underground) and 
did not do any other work. On the other hand, 
management examined Shri Vikas T. Dattatrey Bhide, 
.Senior Personnel Officer, Bisrampur. In examination 
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in-chief he has stated that there was no appointment 
in place of Ranjit after his automatic termination or 
stoppage of work. In his cross examination he stated 
that to achieve the target of increased production 
persons we$p called for from the Employment Ex¬ 
change and some of them were selected including 
Ranjit. Attendance of Underground worker is taken 
in Form C Register hut place of working is not 
written in that register. Duty register is separately 
maintained in which the place of working of the 
workers is written. Duty Chart and Form C register 
is in the possession of the management. He 
has further admitted in his cross-examination 
that at what place Ranjit worked must be 
written in duty chart and total working of 
days and place in underground is recorded in 
the duty register. Trammer work is a permanent one. 
Casual workers ar© also deputed to look after the 
work of Trammer. Casual workers are appointed in 
the Civil Consfmdtion and) stopping inside which 
means erection of a wall for diversion of the air. He 
has further admitted that after completion of six 
months continuous service, according to Standing 
Order Cl. 3(a) (vi) workers are treated permanent 
workmen and it is true that Ranjit worked contin¬ 
uously for six months. Workman has not given 
the form of acceotance of terms and conditions of 
appointment dated 30-9-84. After he saw the list 
Ex. W|3 he has stated that some workers are still 
working. All the other person! were also issued the 
appointment- order like Ex. M|1 issued to Ranjit. 

10. From the above documentary evidence and the 
statement on oath given by M.W. 1, Shri Bhide, 
Senior Personnel Officer. Bisrampur, it is proved that 
a duty chart is maintained fo- workers who work 
underground which the management should have 
produced before this Tribunal to show that Shri 
Ranjit never worked underground as a Trammer as 
alleged by him. But this has not. been done. There¬ 
fore an adverse inference is to be drawn and its basis 
coupled with the statement of workman it i« proved 
that the workman, Shri Ranjit worked continuously 
for over six months inside the ground. It is also pro¬ 
ved that some workers are still working in the mine 
whereas the services of the workman have been 
terminated. This shows that it was a permanent 
nature of job. 

11. The workman has contended and argued that 
the management has not followed the provisions con¬ 
tained in S. 13 of Certified Standing Order. There¬ 
fore the termination of the applicantlworVman is 
null and void. Clause 13 of the Certified Standing 
Orders reads as under :— 

“S.O. No. 13 TERMINATION OF SERVTCFS : 

(a) For terminating the services of a perma¬ 
nent workman having less than one year of 
continuous service, a notice in writing with 
reasons or wages in den thereof at the scale 
indicated below shall be given by the. emp¬ 
loyer :— 

(1) For monthly rated workmen ........Une 

month. 

(ii) For weeklylpiece rated workmen. 

Two weeks. 

1134 GI|89—12. 


Provided that no such notice shall be required 
to be given when the services of the workmen are 
terminated on account of misconduct. 

(b) Subject to the provisions of the Industrial 
Disputes Act, 1947 and the provision listed 
below no notice of termination of employ¬ 
ment shall be necessary in the case of 
temporary and badli workmen. 

Provided that a temporary workmen, who has 
completed three months continuous service, 
shall be given two weeks notice of the in¬ 
tention to terminate his employment if such 
termination is not in accordance with the 
terms of the contract of his employment. 

Explanation : For the purpose of this Standing 
Order service means as provided in Section 25(B) (i) 
of the Industrial Disputes Act, 1947. 

(c) No workman shall leave the service of an 
employer unless, notice in writing is given 
at the scale indicated below :— 

(i) For monthly-rated workmen....One 

month. 

(ii) For weeklylpiece rated workmen. 

Two weeks.’' 

On the other hand, management has contended that 
the workman was engaged only for six months. There¬ 
fore after six months his services automatically cea¬ 
sed, therefore his services were terminated as no no¬ 
tice is required for casual|contractual workman. 

12. In his cross-examination Shri Vikas T. Datta- 
trey Bhide (M.W. 1) has admitted that after comp¬ 
letion of six months continuous service, according to 
Standing Order Cl. 3(a) (vi) workers are treated 
permanent workmen. He has further admitted that 
Ranjit worked continuously for six months. It is an 
admitted fact that though the workman was emp¬ 
loyed only for six months but his services were con¬ 
tinued after six months and admittedly his services 
were terminated after six months. Therefore accor¬ 
ding to the Standing Order his services could not 
have been terminated withouj following the provi¬ 
sions as contained in S.O. No. 13 (I) as he acquired 
the status of permanent workmen. If for the sake of 
arguments the workmen is treated to be a piece 
rated workmen even then two weeks notice is re¬ 
quired as he had admittedly completed three months 
continuous service. Therefore to my mind without 
following the provisions of Stauding Order the termi¬ 
nation of the workman is illegal, ujijust and arbitrary 
as the services of the workman were not terminated 
on account of misconduct. Even the temporary work¬ 
man is, according to the standing orders, required to 
give notice as provide in Clause 14(c) (i) & (ii). 

13. The workman has alleged that the management 
has not followed the "last come first go” Rule. This 
contention has some substance. Shri Bhide has ad¬ 
mitted in his cross-examination that “Out cf the 
names mentioned in the list Ex. W|3 some workers 
are still working. All the other persons were also 
issued the appointment order like Ex. M|1 issued 
to Ranjit.” On this ground also the workman suc¬ 
ceeds and his termination of service can said to be 
illegal or wrongful. 






1422 I HE U \ZFTTE OF INDI A : MAY 1 


L4. The workman has further contended that the 
management has violated the provision'; of S. 24(B) 
(b)|(i) of the I. D, Act. Section 25(B) (b) 
(j) of the I. D. Act reads as under : — 

“25-B.Definition of continuous sei vice--For 
purpose of this Chapter— 

(2) where a workman in continuous service 
with the meaning of Clause (1) for a per¬ 
iod of one year or six months, he shall 
deem to be in continuous service under an 
employer— 

(a) .. 

(b) for a period of six months, if the work¬ 
man, during a period of six calendar 
months preceding the date with refe¬ 
rence to which calculation is to be made, 
has actually worked under the employer 
for not tess than— 

(i) ninety-five days, in the case of a work¬ 
man employed below ground in a 
mine; and 

(ii) one hundred and twenty days, in any 
other case. 

I have already held above that the management has 
not produced any document, regster'duiy chart to 
show that the workman has not worked underground 
as contended by him. I see no reason to disbelieve 
his statement on oath that from the-very beginning 
rf his apuointment he v,as working inside the mine. 
Therefore he has actually worked below ground in a 
mine for mpre than ninety-five days. As such he is 
deemed to try in continuous service under ah emp¬ 
loyer as per Sec. 25-B(2) (b)(1)' of the I. D. "Act. 

15. For the above reasons 1 hold that the termi¬ 
nation of services of Shri Ranjit Sjo-Shri Chakori, 
Ex-Trammer by the management of Bisrampur Group 
of Mines, P.O. Bisrampur Colliery, District Surguia 
vide letter No. BJ|KF13[85-2944. dated 28-3-85 
is unjustified being illegal. FI: is entitled to be rein¬ 
stated as Trammer wi' h full back wages and all their 
reliefs. No order as to cods 

V. S. VADAV, Presiding Officer 
[No. L-21012|21|87-D.I1J(B)] 

t r. srr. i 1 7 i.— afimfirtr firm srfhfirw, 1947 (1947 
wr i4) vt nra 17 % 4, msfrm mm Tffis’u 

xhfarfft 4 tF f, fie. fh. % srwmr % w fmfHqb afix 
77^ vaafu 4 ffinhfiw fiorn: 4 %*ipt 

wit afhfrPvr wrerc: u;?tnnrrr : ,t 4 4rr ft 't, 

oft ^"sViT arm fT 1:0-4-89 ft smn 5m nr 1 

S.O. 1 171.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Calcutta 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Sodepur Colliery of M|s. Eastern Coalfields Ltd. and 
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their workmen, which was received by the Central 
Government on the 20-4-89. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 31 of 1983 

PARTIES : 

Employers in relation to the management of 
Sodepur Colliery, Messrs Eastern Coalfields 
Limited, Post Office Sunderchak (Butdwan) 

AND 

Their workmen 
APPEARANCES : 

On behalf of employers.—Mr. B. N. Lalu, Ad¬ 
vocate with Mr. A. K. Mondal, Personnel 
Officer. 

On behalf of workmen.—Mr. Amalesh Mitra, 
Counsel with Mr. S. K. Bose, Advocate. 

STATE : West Bengal. INDUSTRY : Conk 

AWARD 

By Oorder No. L-19012(121) !82-D.lV(B) datedMth 
June, 1983, the Government of India, Ministry of 
Labour and Rehabilitation (Department of Labour) 
referred the following dispute to this Tribunal for ad¬ 
judication ; 

“Whether the action of the Agent. Sodepur 
Colliery, M|s. Eastern Coalfields Ltd., 
P. O. Sundrchak (Burdwan) is justified, in 
not paying underground allowance to S|Shri 
S, P. Goswaml, P. K. Mukherjce, E). Singh, 
fl, N, Mahata and G. Kar, VTC Instruc¬ 
tor of Sodepur Colliery for all the working 
days ? If not, to what relief the workmen 
arc entitled to and from which date ?’’ 

2. The ease as made out by the Union sponsoring 
the cause of the alleged workmen concamed named 
in the schedule to the reference in brief is as follows : 
The concerned workmen used to work and perform 
underground job as Overman and Foreman-in-charge 
in different collieries under the management of Eas¬ 
tern Coalfields Limited. They were transfered to Vo¬ 
cational Training Centre (VTC in short) at Sodepur 
to work as Instructor for die interest of the adminis¬ 
tration of the management. While they were in their 
previous jobs they used to enjoy the underground 
allowance as per the Mazumder Award|E.A,T. 
Award. The workmen concerned in their capacity of 
instructors for vocational training to the workers are 
required to go underground in the Mines. The man¬ 
agement however arbitrarily stopped the payment of 
underground allowance to the workmen concerned 
for the full month and were paying only the under¬ 
ground allowance to them for the days they went to 
the underground. 

3. The workmen concerned were holding their 
substantive post of underground workers, although 
thev were brought to Sodepur VTC as Instructors. 
The underground allowance was the part of their 
monthly wages when they were transferred to the 
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VTC. The said privileges enjoyed by the workmen 
concerned cannot be curtailed. The underground al¬ 
lowance has been sanctioned to the workmen whose 
normal work is both on the surface and underground 
by the Mazumder|L.A.T. Award and NCWA-1I has 
followed the said Award in this respect in principle. 
The management accordingly cannot stop or curtail 
the underground allowance which was enjoyed by 
the workman concerned. In some other units of the 
same management, the VTC Instructors are being 
paid underground allowance for the whole month. 
The action of the management in not paying under¬ 
ground allowance to the concerned workmen for the 
full month is illegal and unjustified. The dispute 
arisen out of the non-payment of such underground 
allowance to the workmen concerned was taken-up 
by their union. Conciliation was first attempted but 
failed and the failure report of the Conciliation Offi¬ 
cer resulted in the present reference. 

4. The management- in their written statement has 
denied that the concerned workmen arc the work¬ 
men as defied in section 2(s) of the Industrial Dis¬ 
putes Act, 1947 (hereinafter referred to as the Act). 
According to the management, the alleged workmen 
concerned being not the workmen, the reference is 
not maintainable. All the concerned employees, ac¬ 
cording to the management were appointed as VTC 
Instructors at Sodepur VTC with effect from their 
dates of such appointment. The Instructors of the 
VTC are not the workmen as defined in section 2(s) 
of the Act. The employees like S. P. Goswami and 
P. K. Mukherjee were Overman prior to their posting 
as VTC Instructors. B, N. Mahata and G, Kar were 
Foreman Incharge before their posting as Instructors 
in the VTC, All of the aforesaid four employees as 
Overman and Foreman Tnchargc were doing super¬ 
visory work, drawing such wages as would disentitle 
them to be the workman as defined in Section 2(s) 
of the Act. The employee D. Singh named in the re¬ 
ference was directly appointed as the VTC Instruc¬ 
tor. The employees concerned therefore were not 
workmen accordnig to the management. All the con¬ 
cerned employees were employed as VTC 
Instructors in the VTC at Sodepur which is 
the common training centre for a group of 
mines established under the Mines Vocational Train¬ 
ing Rules, 1966 and the concerned employees arc 
required to impart the training as per the Mines Vo¬ 
cational Training Rules. The Instructors of the VTC 
cannot be considered as the employees employed 
below ground, although they may require to go under¬ 
ground for a few davs to impart (mining to the trai¬ 
nees, The said employees working: as VTC Instruc¬ 
tors arc however being paid the underground allowance 
for the days they visit the underground as In¬ 
structors. The employee working underground in the 
mines can get the full month's underground allowance 
provided he works in the underground 50 per cent 
of the full month’s working days but in no circums¬ 
tances can get the full month’s underground allowance 
by working less than 50 per cent of the working 
days in a month in underground a s per the Mines 
Act and Rules there under, and ihe cireulais issued 
for the purpose. The claim of the employees con¬ 
cerned is therefore not tenable and the employees 
concerned are not entitled to any relief according to 
the management. 


5. Both the management and the Union represent¬ 
ing’ the concerned employees have adduced evidence, 
both oral and documentary. The first and foremost 
point as raised by the management before this Tri¬ 
bunal is that the employees concerned are not the 
workmen as defined in section 2(s) of the Act and 
that accordingly tjie reference itself is not maintain¬ 
able and that this Tribunal has got no jurisdiction 
to_ adjudicate in the matter. Let me therefore decide 
this issue with regard to the maintainability and juris¬ 
diction first. 

6. The term “workman” has been defined in sec- 
- bon 2(s) of the Act. The relevant portion of the said 

section i s quoted here : 

'(s) ‘Workman’ means any person (including an 
apprentice) employed in any industry to do 
any manual, unskilled, skilled, technical, 
operational, clerical or supervisory work for 
hire or reward, whether the terms of em¬ 
ployment be expressed or implied, and for 
the purposes of any proceeding under this 
Act in relation to on industrial dispute, in¬ 
cludes any such person who has been dis¬ 
missed, discharged or retrenched in con¬ 
nection with; or as a consequence of, that 
dispute, or whose dismissal, discharge or 
retrenchment has let to that dispute, but 
does not include any such person:— 

(i) .(ii) .(iii) . 

(iv) who, being employed in a supervi¬ 
sory capacity, draws wages exceeding 
one thousand six hundred rupees per 
mensem or exercises, either by the nature 
of the duties attached to the office or by 
reason of the powers vested in him, 
functions mainly of a managerial nature”. 

7. There is no dispute to the fact that the ernplo- 
-yees, S. P. Goswami and P. K. Mukherjee used to 

work as Overman in the underground in the Sanc- 
toria Colliery and Sodepur Colliery respectively 
before they were posted as Instructor in the VTC at 
Sodepur and that B. N. Mahata and G. Kar were 
working as Foreman Incharge in Silalpur Colliery in 
the underground before their posting as Instructors 
in the said VTC. It is also an undisputed fact that 
the other employee D. Singh named in the reference 
was directly appointed as Instructor in the Sodepur 
VTC, The evidence or WW-1 S. P. Goswami (named 
In the reference) shows that he has been working as 
VTC. Instructor since July, 1972; that P. K. Mukher- 
jec has been working from 21-1-1974, B. Mahata 
from 11-1-1976 and G. Kar from 27-7-1977. The 
evidence of S. P. Goswami further shows that D. 
Singh was in the Sodepur VTC as Instructor when he 
joined there in 1972 as Instructor. According to the 
management's suggestion put to him, D. Singh was 
appointed as VTC Instructor in 1968. 

8. WW-1 S. P. Goswami who has deposed on be¬ 
half of the employees concerned has admitted that all 
of them were posted in SuJepur VTC as Instruc¬ 
tors, The question now comes in for decision is 
whether tlio Instructors of the VTC are the workmen 
fis defined in section 2(s) of the Act. Mr. Lala ap- 
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pearing for the management has submitted that the 
Instructors are not the workmen as defined in sec¬ 
tion 2(s) of the Act and in support of his such sub¬ 
mission he has drawn my attention to the following 
decisions reported in (1) 1981 (1) LU, 61 (Miss. A. 
Sundaraambal v. Govt, of Goa Daman & Diu & 
other), (2) 1984 (I) LLJ 259 (Mr. Karthiyayani and 
others v. Union of India and others), (3) 1982 (I) 
LLJ 454 (Venkitaraman v. Labour Court, Emakulam 
«nd others). 

9. In the case reported in 1989 (I) LLJ 61, the 
Hon’ble Supreme Court observed as follows : 

■'.... We are of the view that the teachers em¬ 
ployed by educational institutions, whether 
the said institutions are imparting primary, 
secondary, graduate or post-graduate edu¬ 
cation, cannot be called as ‘workman’ with¬ 
in the meaing of Section 2(s) of the Act. 
Imparting of education which is the main 
function of teachers cannot be considered 
as skilled or unskilled mannual work or 
supervisory work or technical work or 
clerical work.We agree with the rea¬ 

sons given by the High Court for taking the 
view that teachers cannot be treated as 
‘workman’ as defined under the Act....” 

In the case reported in 1984 (I) LLJ 259 it has 
been observed by the Kerala High Court as follows : 

‘The physical part of teaching is the oral in¬ 
struction accompanied perhaps by visual 
representations, the correction of written 
work, the maintenance of records relating 
to them etc. The oral instruction accom¬ 
panied by visual representations only mani¬ 
fest the intellectual activity whereby the 
product of the work of the brain and in¬ 
telligence of the teacher is communicated 
to the pupil. The element of physical exer¬ 
tion involved in the correction of the 
written work of the students is also likewise 
of the intellect of the teacher. It cannot be 
asserted that even at this stage, the activity 
is predominantly physical. The physical 
part is only the manifestation of the pre¬ 
dominant activity, which is intellectual in 
character. The prysical or mannual exer¬ 
tions are only accessory and incidental to 
the process of imparting knowledge which 
is predominantly an activity of he intellect. 
We cannot hold that the act of teaching is 
a mechanical and repetitive physical exer¬ 
cise rather than a process involving exer¬ 
cise of the intellectual and creative faculty 
of the individual teacher.” 

In the case reported in 1982 (I) LLJ 454, it has 
been observed by the Kerala High Court as follows : 

“The question whether a teacher does any tech¬ 
nical work is not free from doubt. Even so, 
from the nature of the normal work en¬ 
trusted to him of imparting education to 
the wards under him for helping their in¬ 
tellectual and cultural evolution, Advance¬ 
ment and development, and to prepare 
them to be dutiful citizens cf the country. 


it cannot be said that the work of a teacher 
is technical. Here again, Krishna Iyer, J. } 
in the passage quoted above, after observ¬ 
ing that teacher’s work is not technical, qua- 
lined the statement by further observing : 

‘‘Nor arc we too sure whether in our techno¬ 
logical universe, education has to De ex¬ 
cluded”. There may be teachers who 
spend most of their times in the Labora¬ 
tories. There may be teachers who spend 
most of their tune in workshops. Though 
such works may be characterised as tecn- 
nical or involving technological expertise, 
what is really involved in the work is 
imparting of education to the students. 
By using the word ‘ technical” what the 
statute intends is the technical work in 
the ordinary parlance which a person 
does and not the work that a teacher 
does.”....... 


10. It appears from the principles of law as laid 
down in the aforesaid decisions, that the teacher of 
an institution is not the workman as defined in sec¬ 
tion 2(s) of the Act. Now the question is whether the 
teacher means also the Instructor of the institution. 
The institution may be for imparting education, in 
general or imparting training to the trainees. To my 
mind there does not lie any differences between the 
teachers and the Instructor of an institution. Form 
No. 9 in Schedule XII of the Mines Vocational Train¬ 
ing Rules, 1966, Ext W-7 framed under section 58 
of the Mines Act, 1952 speaks of Training Officers 
and Instructors, although no rule in the Mines Vo¬ 
cational Training Rules refers to Instructors. Rule 
20 of the said rules refers to Training Officer and 
Rule 22 refers to Trainers. Be that as it may, it un¬ 
doubtedly appears from the Mines Vocational Train¬ 
ing Rules, 1966 that there are the posts of 
Instructors under the aforesaid Rules and Form— 
9 of Schedule XII relates to the notice of appoint¬ 
ment! termination of Training Officers and Instruc¬ 
tors. It has already been stated that it is an undisput¬ 
ed fact that the employees concerned named in the 
reference were appointed as Instructors in the VTC 
and have been working as such. WW-1, S. P. 
Goswami has admitted in his evidence that the sub¬ 
jects of lectures and method of training are prescrib¬ 
ed in the Vocational Training Rules in different sche¬ 
dules and that the basic guidelines are made through 
circulars from time to time. His evidence further 
shows that as Instructors of the VTC, they instruct 
others about how to measure correct length of the 
prop and how to take heavy load and how to lay 
track properly and that their main duty is to instruct 
the others by using own physical skill as to how the 
above work should be done. His evidence further 
shows that on the surface they impart only the theo¬ 
retical portion of the underground work. He has 
further stated in his evidence that the trainers work 
under their direction and they give training of tech¬ 
nical knowledge. MW-1 A. Mondal, the Deputy 
Chief Mining Engineer has stated in his evidence 
that the nature of the job of the employees concerned 
is to teach the persons employed in the mines and 
that they teach in the VTC. 
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11, In view of what has been stated alieve and 
regard being had to the nature of duties, to be 
done by the Instructors, I find that the employees 
concerned as Instructors are nothing but teachers and 
that they are not workmen as defined in section 2(s) 
of the Act. 

12. Mr. Mitra appearing for the alleged workmen 
concerned has submitted that as the employees S.P. 
Goswami and P. K. Mukherjee were the Overman 
before their transfer to the post of Instructors and as 
the employees B. N. Mahla and G. Kar were the 
Foreman Incharge before their transfer to the post of 
instructors, they are in the substantive post of Over¬ 
man and Foreman Incharge respectively and that 
accordingly they ate the workmen in view of the 
Mazdoor Award confermed by the labour Appellate 
tribunal, Mr, Lala has challenged such submission 
of Mr. Mitra and has urged before this Tribunal that 
the post of Instructors in the VTC are quite different 
from the post of the Overman and Foreman Incharge, 
although their scale of pay may be the same and that 
the posting of the aforesaid employees to the VTC 
as Instructors has ceased the character of the post of 
Overman and Foreman Incharge as the case may be. 
Mr. Lala has further submitted that according to the 
deefeton of this Tribunal presided over by Mr. Jus¬ 
tice E. K. Moidu, on due consideration of the Ma- 
zumdar Award, the Overman has been found to be 
not the workman as defined in section 2(s) of the 
Act. Mr. Lala has produced the plain copy of the 
award passed by Mr. Justice E. K. Moidu in Refe¬ 
rence No. 13 of 1976 and the Reference No. 17 of 
1976 which were heard analogously with some other 
applications of the Labour Court, in support of his 
such submission. Mr. Lala has filed another plain 
copy of the Award parsed by Mr. Ustice M.P. Singh 
in Reference No. 3 of 1980 in relation to Mining 
Sardar, who was also found to be not the workman 
as defined in section 2(s) of the Act in contrast to 
the Mazumdaer Award. The said copy of the Award 
in respect of Ihe Mining Sardar is not relevant in 
our case as the employees concerned in the present 
case were the Overman and Foreman Incharge. Mr. 
MStra on the other hand has produced one plain 
copy of the Award of Mr. Justice M. P. Singh in Appli¬ 
cation No. LC-20 of 1930 under section 33C(2) of 
the Act to show that the employer cannot stop or 
curtail the underground allowance of the workmen 
who used to get the same as conditions of service 
without changing the condition’ of service in pursu¬ 
ance of section 9A of the Act. The said copy of 
the Award is also not relevant to determine whether 
the Overman and Foreman Incharge arc the work¬ 
men as defined in section 2(s) of the Act. 

13 T have already given the decision that all the 
5 employees concerned including S. P. Goswami and 
P. K. Mukherjee, who were Overman before their 
posting as Instructors and B. N. Mahata and G. Kar. 
who were Foreman Tncharge before that posting as 
Instructors, are not the workmen as defined in section 
2(s) of the Act because of their present posting as 
Instructors. Even if it be assumed for the shake of 
argent, nt as advanced by Mr, Mitra appearing for the 
the emploj/ees concerned that S.P. Goswami and 
P. K Mukherjee are still holding the substan¬ 
tive post of Overman and that B. N, 


Mahata and G. Kar are holding the post of Foreman 
lncharge, then also 1 find that they are not the work¬ 
man as defined in section 2(s) of the Act because of 
the following reasons, which find support from the 
decision of Mr. Justice E. K. Moidu in the Award 
as already mentioned. The relevant portion of sec¬ 
tion 2(s) of the Act as already quoted may be referred 
to in this connection, "workman ’ means any person 
employed in any industry to do any manual, unskilled, 
skilled, technical, operational, clerical or supervisory 
work for hire or reward but does not include any 
such person who being employed in a supervisory 
capacity draws wages exceeding Rs. 1,600 per mensem 
alter amendment of earlier Rs, 500 or exercises 
either by nature of the duties attached to the office 
or by reason of the powers vested in mm functions 
mainly of managerial nature. In determining the 
question as to whether a person is employed m a 
supervisory capacity or otherwise mere description is 
not decisive of the nature of the employment. The 
question whether a person is employed in supervisory 
capacity or clerical work depends upon vvnether the 
tram and principal duties carried out by him are thoes 
of a supervisory character or of a nature carried out 
by clerk or other persons specified in section. If a 
person is duing mainly supervisory work but inciden¬ 
tally or for a fraction of time does also some clerical 
work he would be deemed to be employed in a super¬ 
visory capacity and conversely if the main work done 
is of clerical nature, the mere fact that some supervi¬ 
sory duties also carried out incidentally or a small frac¬ 
tion of the work done by^nTffiT will not convert his em¬ 
ployment as a clerk into one in supervisory capacity. 
This is the line of approach which the Supreme Court 
made in Ananda Bazar Patrika (P) Ltd. and its work¬ 
men reported in 1969 (II) LLJ 670. The relevant 
passage in that rfgard is quoted here : 

“The question whether a person is employed in 
a supervisory capacity or on clerical work in 
our opinion depends upon whether the 
maith and principal duties carried out by 
him are those of supervisory character or 
erf a nature carried out by a clerk. If a per¬ 
son is mainly doing supervisory work but 
incidentally or for a fraction of the time 
also does some clerical work it would have 
to be held that he is employed in supervisory 
capacity and conversely if the main work 
done is of a clerical nature the mere fact 
that some supervisory duties are also carried 
out incidentliy or as a small fraction of work 
done by him will not convert his employ¬ 
ment as a clerk into on- in supervisory 
capacity”. 

In a later decision in the case of Burmah Shell 
Management Staff Association and Others reported 
, in 1970 (II) LLJ 590 it has been observed as fol¬ 
lows : 

“Frequently, however, an employee is required 
to do more than one kind of work. He may 
be doing manual work as well as supervi¬ 
sory work, or he may be doing clerical work 
as well as supervisory work. He may be 
doing technical work as wel 1 as clerical 
work- He may be doing technical work 
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as well as supervisory work n 
such cases, it would be necessary 
to determine under which classification he 
will fall for the purpose of finding out whe¬ 
ther he does not go out of the definition or 
“workman” under the exceptions. The 
principle is now well-sctlled that, for- this 
purpose, a workman must be held to be 
employed to do that work which is the work 
he is required to do, ever though he may 
be incidentally doing otiier types of work.” 

14. The question whether the Overman is the 
workman as defined in section 2(s) of the Act came 
up for consideration before the All India Industrial 
Tribunal (Colliery disputes) which was presided over 
by Mr. Justice J. M. Mazumdar who passed his Award 
on 15-3-1950. That Tribunal held that Overmen 
wore killed manual worker. So according to lire 
Mazumder Award Overman was workman as defined 
in section 2(s) of the Act. Mr. Justice E. K. Moidu. as 
mentioned above has observed that, the decision in the 
Mazumdar Award was made on the basis of the 
then bye-laws but not in the basis of the Coal 
Mines Regulation, 1957. Mr, Justice Moidu has 
further observed that the decision in the Mazumder 
Award was also not on the basis of the amended 
provisions of section 2(s) of the Act. He has further 
observed that Mazumder Award cannot operate as 
resjudicata on the issue to be decided in the instant 
case on the changed circumstances both in facts and 
law. 1 share the opinion of Mr. Justice E. K. Moidu 
iu this respect. As per Regulation 2(22) of the Coal 
Mines Regulation, 157 “overman” means a person 
possessing a manager’s or overman’s certificate who 
is appointed by the manager in writing under any 
designation what-so-ever to perform the duties of 
supervision or control in a mine or part thereof and 
is as such superior to a sardar. The duties and res¬ 
ponsibilities of the Overman have been specified in 
Regulation 43. It appears from a perusal of the 
duties and responsibilities that Overman’s main duties 
are to supervise the work til persons working in the 
underground of the mine. 

15. Rule 46 (clause c) of the Indian Mines Rules. 
1955 has enjoined amongst others that for tlie pur¬ 
pose of section 37 of the Mines Act, 1952, the 
Overman and Foreman shall be deemed to be the 
persons holding the position of supervision or mana¬ 
gement or employed hi a confidential capacity. Sec¬ 
tion 37 of the Minies Act, 1952, deals with supervis¬ 
ing staff and has restricted the application of same 
sections as mentioned therein to the persons who can 
by rules be defined to be persons holding the posi¬ 
tion of supervision or management or employed in a 
confidential capacity. Oil due consideration of all 
the relevant provisions and duties and responsibilities 
earmarked for the Overman and Foreman Incharge, 
I in agreement with Mr. Justice E. K. Moidu, hold 
that Overman .and Foreman Inebargc are employed 
in Supervisory capacity. The wage-sheets Ext. M-l 1 
show that monthly wages of S. P. Gosw'ami, P, K. 
Mukhcrjee, B, N. Mahata and G. Kar are more than 
Rs. 1,600.’ So SI arise (iv) to section 2(s) of the Act 
takes the said employees out of tire category of the 
workman even if it be assumed for the •ukc of the 
argument that they are substantially holding the post 


of Overman and Foreman Incharge, although tfiey 
arc holding the post of Instructors. 

16. In view of what has been discussed above, I 
find that* the employees are not the workman as de¬ 
fined in section 2(s) of the Act and accordingly this 
Tribunal cannot adjudicate the dispute raised by Ihern. 
The reference is thus found to be maintainable 
and this Tribunal accordingly has not no jurisdic¬ 
tion to adjudicate the present reference. 

17. WW-1 S. P. Goswami has admitted in his evi¬ 
dence that circulars issued from time to time by the 
Chief Inspector of Mines (designation changed to 
Director General of Mines Safety) bind the employees 
concerned. It is ah undisputed fact that the place 
of work of the Overman and Foreman Jncharge is in 
the underground of the mine. The persons emp¬ 
loyed below ground has been defined in section 2(2) 
of the Mines Act, 1952. It is also an undisputed fact 
that tile person working in the underground would 
get the underground allowance The management 
has come with the plea that the persons workinf in the 
underground would get the full month’s underground 
allowance provided he works 50 per cent of the 
month’s working days in the undergrousd. Otherwise 
he will get the underground allowance for the days he 
works in the underground. Mr. Lala in support of 
such plea of the management has produced the Cu¬ 
pular No. 16 of D.G.M.S Circulars Ext. M-9. The 
said circular No. 16 supports the aforesaid plea of 
the management. The chart showing the attendance 

• of the concerned employees in the underground as 
Instructors of the VTCTs Ext. M-10. It appears 
therefrom that the employces-concemed did work in 
the underground less han 50 per cent of the work¬ 
ing days iu a month. The concerned employees have 
fried to show that in Sitalpur VTC under the same 
management, the VTC Instructors are getting full 
month’s underground allowance. The documentary 
evidence Ext. M-9, shows that the employees concern¬ 
ed worked in the underground 13 days out of the 
total working days of 26 in a month. Such being the 
position, the Instructors concerned were rightly paid 
tlic full month’s underground allowance. 

18. In consideration of all the materials in the 
lecord and all the facts and circumstances as 
vealed in this case. I hold that the employees con¬ 
cerned as Instructors of the VTC are not entitled to 
the full month's underground allowance even ii they 
arc treated as the workman as defined in section 2(s) 
of the Act for the sake of argument unless they work 
in the underground 50 per cent of the working days 
in a month and the action of the management as men¬ 
tioned in the Reference in such a case is not found 
to be unjustified. 

This is my Award. 

SUKUMAR CHAKRAVARTY, Presiding Officer 
Dated, Calcutta, 

The J1 tli April, 1989. 

[No. E-19012121 !82-D.IVfB)] 
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S.O. 1 172.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Jabalpur 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the manage¬ 
ment of Kusumda Project of M|s. S.E.C. Ltd. and 
their workmen, which was" received by the Central 
Government op the 21-4-1989. 

ANNEXURF- 

BEFORE SHRI V. S. YADAV, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRTBUNAL-CUM-LABOUR COURT, JABALPUR 
(M.P.). 

Case No. CGIT|LC(R) (172) 11987 
PARTIES : 

Employers in relation to the Management of 
Kusmunda Project of SECT, Post Kusmunda, 
Distt. Bilaspur (M.P.) and their ‘workman 
Shri Brijdas, Coal Cutter Machine Operator 
through the General Secretary, Cbhattis- 
garh Khadan Karkhana Mazdopr Union, 
P.O. Bankimongna, Distt, Bilaspur (M.P.). 

APPEARANCES : 

For Workman.—Shri Rambilas Shobhnath. 

For Management.—Shri P. S. Nair, Advocate. 
INDUSTRY: Coal DISTT. Bilaspur (M.P.) 

AWARD 

Dated, the 3rd April, 1989 

By Notification No. L-21012[102[86-D.III(B), 
dated 12-8-1987, the Central Government in the 
Ministry of Labour referred ttie following dispute for 
adjudication under SecTion 10(l)(d)(2A) of the 
T.D. Act. 1947 :— 

SCHEDULE 

“Whether the action of the management of 
Kusmunda Project of SEC Ltd., Post Kus¬ 
munda, Distt. Bilaspur (M.P.) in stopping 
Shri Brijdas. Coal Cutter Machine Operator 
from work from 16-12-1985 to 23-2-1986 
was justified ? If not. what relief is the 
workman entitled to ?” 

2 , On receipt of the reference order, parties filed 
their pleadings and documents relied bv them. The 
concerned workman adduced his ' evidence on affi¬ 
davit on 17-2-1988 and the case was fixed for cross- 
examination of the workman and evidence of the 
management. On 16-9-1988 parties requested for 
time as they were negotiating for a mutual settlement 


and ultimately ou 15-2-1989 the parties filed and 
verified a memorandum of settlement. 

3. The terms of settlement are as under :— 

Terms of Settlement 

t. That the Union namely Chhatisgarh Khadan 
Karkhana Mazdoor Union, Banki Mogra 
wishes to withdraw the dispute regarding 
stoppage of Shri Brijdas from 16-12-1985 
to 23-2-1986 and the Union hereby with¬ 
draws the dispute. 

2 . In consideration of the demand made by 
the Union, the management agrees to pay 
to the Unionlworkman concerned a sum of 
Rs, 3.0001- being 'the ajnopnt payable 
towards wages, and all other dues to the 
said workman in full and final settlement of 
his claim. The amount will be paid to the 
workman within one month. 

i. The union or the workman concerned will not 
claim anything more than the above amount 
of Rs. 3,000|- and all the dispute between 
the parties regarding stoppage of Shri Brii- 
das stands settled with the above settlement 
and the Union or the workman concerned 
will not raise anv claim whatsoever before 
the management or any other authority or 
Court in connection with' ‘the said dispute 
of Shri Brijdas. 

4. I have perused the terms of settlement and am 
of the opinion that they are fair, reasonable, just 
and in the interest of workman concerned as well 
Us the Union who raised the dispute. Therefore T 
give mv award in terms' of the above settlement 
without any order as to costs. 

V. S. YADAV. Presiding Officer- 
[No. L-210l2|10I|86-D.TlI(B)j 
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, 8 0. 1173,—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), tho 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Chandi¬ 
garh as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the manage¬ 
ment of Food Corporation of India and their workmen, 
which was received bv the Central Government on 
the 19-4-1989. 

ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Case No. ID. 78(88 

PARTIES : 

Employers in relation to the Management of Food 
Corporation of India. 

AND 

Their Workman : Achra Singh 
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APPEARANCES : 

For the Workman.—None 
For the Management.—Shri N. K. Zakhmi. 
INDUSTRY : F.C.I. STATE : Punjab 

AWARD 

Dated 16th March, 1989 

On a dispute raised by Workman of Food Corpora¬ 
tion of India, Central Government had been pleaded 
to make the following reference vide No. L-420121194j 
86 -D. II. B|D. IV(B) dated the 6th October. 1988 to 
this Tribunal. 

“Whether the action of the Management of Food 
Corporation represented through the Sf. 
Regional Manager, Food Corporation of 
India, Chandigarh in reducing the rank from 
A.G. ni(D) to the post of Watchman to 
Sri Achra Singh, is justified ? If not, to what 
relief the workman is entitled ?” 

2 . None fias put up appearance on behalf of the 
workmen. Workman was represented on the last date 
by Shri P. K. Singla who the proceedings were ad¬ 
journed from 22-2-89 for today i.e. 16-3-1989 Re¬ 
ference proceedings are therefore, field for want of 
prosecution. Central Government be informed 
accordingly. 

Chandigarh : 

16-3-1989. 

M. S. NAGRA, Presiding Officer 
[No. L-420121194|86-D. 11(B) |D. FV(B)J 
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S.O. 1174.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of the 
Central Government Industrial Tribunal, Calcutta as 
shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Dalurband OCP and their workmen, which was 
received by the Central Government on the 20-4-89. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBU¬ 
NAL AT CALCUTTA 

Reference No. 13 of 1987 

PARTIES: 

Employers in relation to the management of 

Dalurband OCP, P.O. Pandeveswar, District 

Burdwan. 

APPEARANCES - 

On behalf of employers.—Mr. P. Banerjee, 
Advocate. 


On behalf of workmen.—None. 

STATE : West Bengal INDUSTRY : Coal 

AWARD 

By Order No. L-19012(23) 186-D. IV(B) dated 
31st December, 1986, the Government of India, 
Ministry of Labour, referred the following dispute to 
this Tribunal for adjudication : 

“Whether the action of the Management of Dalur¬ 
band OCP, P.O. Pandeveswar, District 
Burdwan in dismissing Shri Ashoke Tiwari 
is justified ? If not, to what relief the work¬ 
man concerned is entitled ?” 

2. When the case is called out today, Mr. P. 
Banerjee, Adovocatc appears for the management and 
draws my attention to the Joint Petition of Compro¬ 
mise, duly signed by the. parties filed on 7th March, 
1989. He prays for an Award in terms of the Joint 
Petition of Compromise. Considered the said Joint 
Petition of Compromise as well as the submission of 
Mr. Banerjee. Die terms of the Joint Petition of 
Compromise appear to be fair, reasonable and in the 
interest of the parties. I therefore, accept the same 
and pass an ‘Award’ in terms of the said Joint Petition 
of Compromise which do form part of this Award as 
Annexure ‘A’. 

This is my Award. 

Dated, Calcutta, 

The 12th April, 1989. 

SUKUMAR CHAKRAVARTY, Presiding Officer 
[No. L-19012|23|R6-D. 111(B)] 

ANNEXURE ‘A’ 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL, CALCUTTA 

Ref. No. 13 of 1987 

PARTIES : 

Employers in relation to the Management ot— 
Dalurband OCP. 

& 

Their workman (Ashok Tewari of Dalurband 
OCP). 

The parties above named respectfully beg to 
submit:—■ 

(1) That the above case has been filed for hear¬ 
ing on 12-4-1989. 

f 2) That the parties have arrived at a settlement 
and the terms of said settlement are incor¬ 
porated in a—memorandum of settlement 
necessary copies of which are annexed her?- 
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(3) That for ends of justice an Award is required 
to be passed in terms, of said, settlement and 
the parties, 

respectfully pray" for- "the same 

Dated : 6-3-1989. 

(1) Avtar Kristian Kalhan 

(1) A. K. Kalhan 
General Manager, 

Kasta Area. 

Employer. 

(2) Bijoy Kumar Roy, 

Sr. Personnel Officer, 
Kasta Area. 

FORM H 
(See Rule 58) 

Form of Memorandum of Settlement 

NAME OF PARTIES: 

(1) Shri A. K. Kalhan, General Manager, Kasta 
Area, Eastern Coalfields Ltd. 

REPRESENTING EMPLOYERS : 

(2) Shri B. K. Roy, Sr. Personnel Officer, 
Kasta Area, P.O. : Kankortola, Distt: 
Birbhum. 

REPRESENTING OF WORKMEN : 

(1) Sri Shobha Kant , President 

of Koyla Mazdoor Congress. 

(2) Sri Ashok Tewari—The concerned work¬ 
man, Ex-Cferk of Dalurband OCP. 

Short recital of the Case : 

1. Sri Ashok Tewari was serving- as a Clerk 
in the Personnel Deptt. of Dalurband OCP 
w.e.f. 20-5-1982. 

2. Said Sri Tewari was dismissed as the 
Management found him quality of mis¬ 
conduct as alleged in Charge sheet bearitm 
No. CS(SPO|34[1476 dt. 17-8-1982 in a 
domestic enquiry field in connection with 
same. 

3. Subsequently at the behest of Koyla Maz¬ 
door Congress the accredited union of the 
Concerned workman. The said dissmisal 
order was challenged at the conciliation level 
and finally it resulted in reference and it 
was registered as Reference case No. 13187 
of The Central Govt. Industrial Tribunal, 
Calcutta. 

4. During pendency of the said reference case. 

The parties conciliate over the dispute and 
finally arrived at a settlement on the terms 
appended hereunder. 

Terms of Settlement 

1. That said Sri Ashok Tewari— will be 
reemployed in his old substantive post as 
Clerk in Dalurband OCP subject to the 
following, conditions :— 

(a) That said Sri Tewari will have no claim 
for any back wages or any other financial 


benefit including gratuity for the period 
fxOm'thediite of preceding to his date 
of his dismissal till the date of resumption 
of duty and his absence fof the- said days 
shall be taken|decmed as days non-est. • 

(b) That a Copy of this compromise petition 
shall be filed before the said Hon’ble Tri¬ 
bunal by the parties in the said reference 
case with a prayer for making an Award 
in terms of,this compromise petition. 

(c) That the Concerned workman shall be 
reemployed within one month from the 
date of this Award. 

(d) That the concerned workman shall not have ■ 

any claim in any Form except in the 
mode and manner described above in the 
matter of and | or arising: out'of the said 
dispute. 

Signed this 6th day of March, 1989. 

Witnesses : 

SdU (Illegible) 

Sd|- (Illegible) 
Signature of the employer : 

Sd|- (Illegible) 

( 1 ) - 

Signature of the employe*. 

Sdl- (Illegible) 

( 2 ) ---- 

wi. m. ires —tiWtfirff finrrr wfhflm, 1947 (. 1.949 
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S:0. 1175.—In pursuance.of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cent¬ 
ral Gopernment hereby publishes the award of the 
Central Government Industrial'Tribunal; Jabalpur as 
shown, in the Annexure, in' the 1 industrial dispute 
between the emplyers in relation to the management 
of Ramnagar Sub-Area of S.E.C. Ltd. and their work¬ 
men, which was received by the Central Government 
on the 21-4-1989, 

ANNEXURE 

BEFORE SHRI V. S. YADAV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUST¬ 
RIAL TRTBUNAL-CUM-LABOUR COURT 
JABALPUR (M.P.) 

CASE No. CGIT!LC(R)(124)!J987 

PARTIES : 

Employers in relation to. the Management of 
Ramsagar Sub-Area of SECL, P.O. Ram¬ 
nagar Colliery, Distt. Shahdol (M.P.) and 


1134 GI/89—13 
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their workman Shri Sewak Singh, Ex-Chow- 
kidar through the General Secretary, M.P. 
Koyla Mazdoor Sabha (BMS), P.O. Sough 
Jhagrakhand Colliery, Dlstt. Surguja (M,P.). 

APPEARANCES : 

For Workman—Shri N. L. Pandey. 

For Management.—Shri P. S, Nair, Advocate. 
INDUSTRY : Coal. DISTRICT : Shahdol (M.P.). 

AWARD 
Edited 4-4-1989 

The Central Government in the Ministry of Labour 
has referred the following dispute for adjudication to 
this Triburial vide Notification No. 21012|24|87-D. 
IH(B), dated the 15th September, 1987 under Sub¬ 
section (2A) of Section 10(l)(d) of the Industrial Dis¬ 
putes Act, 1947 :— 

SCHEDULE 

“Whether the stoppage of work and non-regula- 
risation of the services of Shri Sewak Singh, 
Ex-Chowkidar of Ramnagar Colliery by the 
management of the Sub-area Manager of 
Ramnagar Colliery of SECL, Post Ram¬ 
nagar Colliery, Distt. Shahdol is justified ? 
If not, what relief is the workman entitled 
to?” 

2. After the receipt of the reference order, parties 
filed their pleadings and the case was fixed for filintr 
documents and evidence. On 29-2-1988 parties stated 
that they fire trying to get the matter settled mutually 
and after several adjournments filed a memorandum 
of settlement on 28-12-1988 which was verified by 
both the parties of 17-1-1989. 

3. The terms of settlement are as under :— 

TERMS OF SETTLEMENT 

1. Agreed that Shri Sewak Singh Slo Ka^nal 

Singh will be taken on employ nent from 
1-8-1988 as General Mazdoor Cat. I subject 
to medical fitness. 

2. That Shri 3e vnk Singh shall have no claim for 

back wages and other benefits whatsoever 
arising out of past employment. 

3. That this a full and final settlement of the 

dispute and it shall not be reopened at any 
stage. 

4. That parties will file a copy of this settlement 

before the Hon’ble Presiding Officer, CGIT, 
Jabalpur in the reference case No. CGIT! 
LC(RK124)'87 to give award in the terms 
of settlement thereof. 

4. I have gone through the terms of settlement and 
In my opinion they are just, fair, reasonable and in 
the interest 6f the workman conceraCcf and the Union 
representing the workman. Therefore, I give my 
award in terms of the above settlement without any 
order as to costs. 

V. S. YADAV, Presiding Officer 
[No, L-21012!24!87-D-ni(B)l 
R. K. GUPT4, Desk Offcer 
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Tto ?rraT .-forafirftEr it ?fwfacr — 

1.. fotf ,4rr SPTRT I 

2. *rfosr fofff siftra ¥t 
wrarit/srfoRr Fwtrt 
ffraFT Wfoar fofff 
it s*«r arar Tmtw i 
a % traftra qgr 

«H£R i 

4. Stm *TJ*tR sra $$ 
3fpt Id) <R qi? 
f^rann i 

fofcwr *rwr ftrafafai it &rfm 

RTR%:-- 

1. wfon^cr Hrr^Rlf % 
oWrsw <rfcftfa 
wWs^ qn# i 

2. ntmm srfoptf r 
. jtrt . ftrercf i . . 

3. RTfotT foftsf % 

o^rtr*. i 

4 . faftsrr msRTfor)' % 
yr+,'foi>; pt+tti i 

5. fafortlT jrfa nfwt 

# fo^for/#Trar / 

qdHrfa /pq ftftp't i 

6. ff*5t ?. ~ mwiii~ f % 
%t ffifatr qron i 

7. vwf'i mm <m i 

a fort atfsff % #*rfsr?t 
wm i 

9. sfforw ®rfom 5Trr 
; ratf *rrfo qr- tj# 
aft nf TTfo q?t srfo- 
jftr i 
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raw w^sk wraJwwT w*mTw*nw .— 

1. 'Em t %sr ffport 
qft awf i 

2. ofire c k5 3 r fsrai w 
SWT WF3T if HjHT I 

3.. bxt OTflrfonr qRsrr i 
4. 4TPqflprt att 5TT^ 

fareref fR >Kt 
f"(^HT I 

s. imr™ a^jff^fwt/ 
3Tra^/<$*fhrc Jfts 
^ Tiwt *rrf? 

aft arfr? i 

frar o*-^rr arwr ftrTfirftrr ^ aaftar wi% :—* 

1. wfir»ifo4f aT %ft 

3tfot aR?n i 

2 . 4n*afop iter <r9m 
fotrs <r? arfonf i 

3 . q# ar ar ^ qwnfoaft 
% trra fotf rmtft 
ratraiT i 

. . 4-. Tfo-R/f tf Jrftfsfoqf 
.. fon awt i 

c ••; 

Mimra, (fo. ) nwftffaM % HRftRTRtR% :— 
%«T#rs>rarajr i. »Rt5ft t srr«?r M i 
2. fofoHrff -'<nftqR»r 

iWT 4TfT t fofr f£fRPT 
¥t aif^ir fort fo«?T>r 
qfo’rt foift tr srrfr 
^carr i * 

3- aftwfea ajfipff 

fo. jnrmqart aft 
wratq ^ aqirfepit jf 

i 

4. fjfen foftsf awft qg 
arafR I 

6 4t»fis>i raforaft sw^t 
^fft afaat afir rart ir 

______?WT I 

[at. f- M012V,/ 89 -<pr. trsr. -T] 
•'fo yar, fq?fnp 

ORDER 

New Delhi, 27th April, 1989 

S.0.1176.—In pursuance of sub-rule (4) of rule 8 of the 
Official Languages (Use for Official Purposes of the Union - ) 
Rules, 1-976, the Casual Goternment hereby specifies that the 
employees of the.poti&d Regional Offices of Madhya Pt*. 
desh and Gujarat of th# Employees’ State Insurance Cor¬ 
poration and all the jnfipoyees of the Directorate (Medical) 
Delhi, who have obtarfed proficiency in Hindi, shaB use 
Hindi alone in all officid work for noting, drafting and for 
such othpr official. purRises as specified in the Schedule an¬ 
nexed hereto with effiecfrom the date of publication of this 
order in the official gaette. 
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2. It shall not be construed from these order that no other 
language will be used in the official work in the said offices, 
where it is necessary or essential under the said rules or any 
other law. 


Schedule 


SI. Name of 
No. Region 


Madhya 

Pradosh 


Branch/ 

Division 


Administra¬ 
tion Branch 


Nature/Type of work to be 
done in Hindi 


Reference relating to :— 

(i) Appointment Posting/ 
Protnotion/Transfer of 
Staff. 

(ii) Scheduled Castes/ 

Scheduled Tribes. 

(iii) Advances/Withdrawals 
from O.P.F. 

(iv) Forwarding of instruc¬ 
tions received from 
Hqr. Office. 

(v) Meetings of Local 
Committees and Regi¬ 
onal Board. 

(vi) Tour Programmes/ 


Contribution Reference relating to 
Br.fft (i) 'Entries in ESIC—38 re- 

Contribution gister. 

Br. (Gash) (ii) Allotment of Blocks of 
Insurance Nos. to local 
offices. 

(iii) Cases of inter-regional/ 
local Transfers of I.Ps. 

(iv) Despatch of Rc^onthlc- 

ment & Exit lists, 
i. urartce II Refcrenayelating to 
trneb (1) Approval of rates of 

extended sickness bene¬ 
fit. 

(ii) Sanction of Accident 
cases. 

(iii) Correspondence in Ma¬ 
ternity Benefit and 
Funeral Benefit cases. 

(iv) Cases referred to Mo- 
dical Board assessment 
of permanent disable¬ 
ment. 


Trainings. 

(vii) Leave. 

(vlii) Quartcrly/Half yearly 
typing tests/Opta/De- 
partmental tests for 
L.D.C./U.D.Cs. 

(ix) L.T.C. Pay/Fastival/ 
Motor Car /Cyde/Ad- 
vance and ancaihmcnt 
of Leaves. 

(x) Entries in Service 
Books. 


(v) Correspondance regard¬ 
ing Inter-regional local 
transfer of the cases of 
permanent disablement/ 
Dependant Benefits. 

(iv) Settlement of benefits 
of dependants. 

(vii) Assessment of Payment 
of PDB. 

(viii) Settlement of com¬ 
plaints of I.Ps. 


Cash Branch Reference relating to 

(i) Preparation of bills. 

(ii) Correspondence in re¬ 
gard to different bills. 

(iii) Transfer of funds to 
local offices from the 
funds withdrawn. 

(iv) Settlement of amounts 
demanded. 

(v) Settlement of audit 
objections. 

General Reference relating to 

Branch (i) Tenders. 

(il) Purchase of stationery. 

(Iii) Purchase and supply of 
books. 

(iv) Purchase of general 
orticles/liveries/applian- 
ces/funfiture and peri¬ 
shable goods etc. 

Finance &. Reference relating to :— 

Accounts (i) Cheques. 

Branch (jj) Vqj^tfjon of P.D.B•/ 

DJLrpies, 

(Hi) Maintenance of cash 
book accounts No. 2 
and Bank Recoocilation 
Statements. 


(ix) Payment of Feos of 
Medical Board to 
Doctors. 

Inaurince I Reference relating to :— 
j(i) Issue of C-ll. 

(vii) Group Insurance 
Scheme. 

(viii) Adverse entries in the 
annual confidential 
Reports. 

(ix) Forwarding of Instruc¬ 
tions received from 
Hqrs. Office. 

(x) Sanction of special pay. 

(xi) Pay fixation. 

(xii) Disciplinary action 
against Group 'D’ 
employees. 

Cash Branch - Reference relating to :— 

(i) Preparation of Bills. 

(Ii) Advance/withdrawal 
from GPF, enrolment 
and nomination forms, 
fill) Correspondance re¬ 
garding Bills. 

(iv) Writing of addresses 
on the envelope by the 
despatch sections. 
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'Medical' Reference relating to :— 
Branch (i) Change of dispensaries 

of the Insured Persons. 

(ii)'Complaints received 
from the IPs. 

(iii) Reminders regarding 
submission of monthly 
returns, 

(iv) Casual leave of the 
Medical officers, 

(v) Appointment of Medical 
Officers/Postings/Pro- 
motions/Transfcrs. 

(vi) Nomination for Hindi 
Workshops. 

(vli) Work relating to Am¬ 
bulances. 

(viii) Sterilization certificates. 

(ix) Reimbursement of am¬ 
ount incurred on medi¬ 
cines by the IPs. 

Central Stores Reference relating to :— 

(i) Printing of forms and 
Stationery. 

(ii) Forwarding of contigcnt 
bills to Accounts. 

(ill) Tenders. 

(Iv) Writing of addresses on 
ths envelopi to be sen t 
to the firms. 

(v) Purchase of General 
articles/liverics/instru- 
mcnts/Furnitures/ 
Perishable articles. 

Fin. & A/cs Reference relating to 
Branch (i) Issue of pay slips to the 

officers. 

(ii) Follow up action relates 
to audit objections. 

(iii) Correspondence regard¬ 
ing the pay bills of class 
III & IV. 

(iv) Entries in the Registers. 

Dispensaries Reference relating to 
under D(M)D (i) Complaint received 
front the patients . 

(ii) Registrations in the 
OPD Registers and issu* 
of OPD slips in Hindi. 

(iii) Medical certificates 

Issue to the TPS to the 
local officers. 

(Iv) Correspondance regard¬ 
ing “Accident Reports” 

(v) Entries in the registers 
regarding effective list 
of I.PS. 


1 2 3 

dash Branch Reference relating to : 

(i) Medical reimbursement. 

(n) T.A./Tonr Advance 
Bills. 

(iii) L.T.C. Bills 

Reference relating o 

(i) Entry of Challan in 
Ledger/Account No. 1, 

Reference relaiting to 

(i) Entry of Challan In 
Ledger/C.G. 

Local Offices Reference relating to ;— 

Writing of Cash Books. 

3. Directorate Establishment Reference relating to :— 
(MedicaT) Branch (i) Appointments/Posting./ 

Delhi. Proraotion/Transfer of 

staff. 

(ii) Earned Leavc/Half pay 
Leavc/Matcrnity Leave/ 
Extra Ordinary Leave. 

(iii) Leave Trave.j Conce- 
sslons/Pay Fixation 
Fes'ival/Cycle/Scootcr/ 
Car Advance/and en¬ 
cashment of Leave. 

(iv) Probation period. 

(v) Entries in the Service 
Books. 

(vi) Qnarterly/Half Yearly 
Typewriting tcsf/Open/ 
Departmental L.D.C./ 
U.D.Cs./Schedulcd 
Castes/Scheduled 
Tribes. 

[No. E-11012/1/89-SS. I] 

MEENA GUPTA, Director 

farit, 28 rrfor, i989 

tt. wt. 1171 :—ribrtf»PTr fawn wfwppm, 1947(1947 
vi 14 ) aro 1 7 i spjfRT *r, rite 

whs Hfiaiw % trtsrcta ^ triter fharirrir riH tafarfr 
Sr ftrftre tfliitPrtf fkvrc if ffwrt *Wr- 
fhat wltivw , $ 'rinE rit wmOhit vuff 7ft %nfhr 

+K4iK rit 19 rnbr, 1989 si) vwt 11,11 


Finance & 

Accounts 

Branch 

Insurance 

Branch 


New Delhi, the 28th April, 1989 


Administration Reference relating to 
Branch (i) Sanction of leave. 

(ii) Encashment of earned 
leave. 

(iii) Advance from O.P.F. 

(iv) Festival Advance. 

(v) Annual increment & 
Efficiency bar. 

(vi) Entries In Service Books. 


S.O. 1177.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Govefrtment hereby publishes the following 
award of the Central Government Industrial Tribu¬ 
nal ChandigarfrBS' shown in the Annexure in the 
industrial dispute between the employers in relation 
to the management of State Bank of Patiala and 
their workmen, which was received by the Central 
Government on the 9th April, 1989. 
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ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 


award of the Central Government Industrial Tribunal 
Chandigarh as shown in the Annexure in the indus¬ 
trial dispute between the employers in relation to the 
management of State Bank of Patiala and their 
workmen, which was received by the Central Gov¬ 
ernment on the 19th April, 1989. 


Case No. I.D. 43188 

PARTIES : 

Employers in relation to the Management of 
State Bank of Patiala. 

AND 

Their workman.—H. K. Singla. 
APPEARANCES : 

For the Workman.—None. 

For the Management.—Shri B. K. Gupta, 
INDUSTRY: Banking 

AWARD 


ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING OFFI¬ 
CER, CENTRAL GOVT. INDUSTRIAL TRIBU¬ 
NAL-CUM-LABOUR COURT, CHANDIGARH 

Case No. ID 93(88 

PARTIES : 

Employers in relation to the Management of 
State Bank of Patiala. 

AND 

Their workman.—Gian Pal Singh. 
APPEARANCES : 


Dated, the 16th March, 1989 

On a dispute raised by Workman of State Bank 
of Patiala, Central Govt, had been pleaded to make 
the following reference vide No. L-12012|726|87- 
D.II(A) dated 13-7-1988 to this Tribunal : 

“Whether the action of the management of 
State Bank of Patiala is denying seniority 
benefit for 28-4-1977 to 11-12-1979 to 
Shri H. K. Singla Cashier Sector-17 Branch. 
Chandigarh is justified. If not, what relief 
the workman is entitled to ?” 


For the Workman.—None. 

For the Management.—Shri Dharam Pal Sharmo. 

INDUSTRY : Banking STATE : Haryana 

AWARD 

Dated, 29th March, 1989 

On a dispute raised by Workman of State Bank 
of Patiala, Central Govt, had been pleaded to make 
the following reference vide No. L-12012(126|88- 
D.TII(A) dated 18-11-1988 to this Tribunal: 


2. None has put up appearance on behalf of the 
workman. Workman was represented on the last 
date in person when the proceedings were adjourned 
from 13-2-1989 for today i.e. J 6-3-1989. Refer¬ 
ence proceedings are therefore, filed for want of 
prosecution. Central Govt, be informed accordingly. 
Chandigarh 
16-3-1989. 


“Whether the action of the management of State 
Bank of Patiala in relation to their Faridabad 
Branch in terminating the service of 
Shri Gian Pal Singh w.c.f. 26-6-1986 and 
not giving him opportunity for bis re¬ 
employment is just, fair and legal ? If not 
what relief the workman concerned is 
entitled ?” 


M. S. NAGRA, Presiding Officer 
rNo. L-42012I726I87-D.TTT. CB] 

<cr. srr. 117s :—wfaftfiw faxTT srfirfinm, 1047 f 1047 

>pt 14) ft) urn 17 ft mptm if, ftufhr «rrrar Az 3 ft 
wte ffirmm ft mfwfer ft tfry finfrirftf tffir ^rft gnbrncf 

ft sftft, w-ulu if PrfftM tffiftfff; fftsrr^ if ftnffir u rsa r 
bw rtftrm>r, ft ftt smfrrr grttfr j, ^ 

trwr ftf iswfo, issa ftt ana 5 m uti 

S.O. 1178.—In pursuance of Section 17 the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the following 


2. None has put up appearance on behalf of the 
workman. Workman was represented on the last 
date by Shri P. K. Vij when the proceedings were 
adjourn from 16-2-1989 for today i.e. 29-3-1989. 
Reference proceedings are therefore. fFed for want 
of prosecution. Central Govt, be informed accord¬ 
ingly. 

Chandigarh, 

29-3-1989, 

M. S. NAGRA, Presiding Officer. 
[No. L-12012|120|88-D.lir(B)] 
P. V, SREEDHARAN, Desk Officer, 
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